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Emmanuel  College  is  accredited  by  the  New  England 
Association  of  Schools  and  Colleges.  The  information 
contained  in  this  catalog  is  accurate  as  of  May  1 997. 
Emmanuel  College  reserves  the  right,  however,  to  make 
changes  at  its  discretion  affecting  policies,  fees,  curric- 
ula, or  other  matters  announced  in  this  catalog.  It  is 
the  policy  of  Emmanuel  College  not  to  discriminate  on 
the  basis  of  race,  color,  religion,  national  origin,  gender, 
sexual  orientation  or  the  presence  of  any  disability  in 
the  recruitment  and  employment  of  faculty  and  staff 
and  the  operation  of  any  of  its  programs  and  activities, 
as  specified  by  federal  laws  and  regulations. 
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Emmanuel  College 
Mission  Statement 


To  educate  students  in  a dynamic  learning 
environment,  shaped  by  a liberal  arts  cur- 
riculum and  the  perspective  of  women’s 
experience,  and  rooted  in  strong  human 
values  and  a Catholic  heritage. 

Emmanuel  College  opened  in  1919  as  the 
first  Catholic  college  for  women  in  New 
England.  The  Sisters  of  Notre  Dame 
founded  Emmanuel  College  to  provide  an 
excellent  liberal  arts  education  based  on 
Catholic  principles  to  women  in  the  Boston 
area  who  might  not  otherwise  have  had  the 
opportunity.  The  founding  mission 
remains  vital  as  the  College  educates  stu- 
dents for  today  and  for  the  next  century. 

The  College’s  mission  reflects  the  religious 
and  educational  mission  of  a Catholic 
Church  committed  to  human  rights,  social 
justice,  and  world  peace.  As  part  of  its 
religious  identity,  the  College  encourages 
students  and  faculty  of  all  religious  back- 
grounds to  learn  and  to  teach  in  an  envi- 
ronment that  is  shaped  by  an  engagement 
with  intellectual  and  moral  issues. 

As  a liberal  arts  college,  Emmanuel  enables 
students  to  cultivate  both  the  means  of 
acquiring  and  evaluating  knowledge  and 
the  imagination  to  shape  new  and  alterna- 
tive ways  of  perceiving,  thinking,  and 
creating.  By  offering  a variety  of  career- 
oriented  programs,  informed  by  the  liberal 
arts  disciplines,  the  College  prepares  stu- 
dents for  professional  fields  and  develops 
the  skills  and  knowledge  that  can  be 
applied  to  diverse  and  changing  circum- 
stances. This  link  between  the  liberal  arts 
and  career-oriented  programs  at  Emmanuel 


reflects  the  College’s  sense  of  responsibility 
to  students  who  desire  to  create  lives  of 
meaning  and  service;  to  identify  their 
changing  talents  and  concerns;  to  maintain 
the  analytical,  communicative,  and  creative 
skills  necessary  for  growth;  to  discern 
worthwhile  work;  and  to  bring  ethical 
standards  and  moral  sensitivities  to  all 
endeavors. 

Emmanuel  is  situated  in  the  city  of  Boston 
at  the  intersection  of  the  city’s  educational, 
cultural,  and  medical  centers.  The  College’s 
urban  location  provides  special  opportuni- 
ties as  well  as  responsibilities.  Through  its 
presence  and  its  programs,  Emmanuel 
College  strives  to  serve  the  community 
from  which  it  receives  so  much  enrichment. 

As  a women’s  college,  Emmanuel  has  main- 
tained a continuing  commitment  to  educate 
women  of  all  ages  in  an  environment  that 
supports  the  conviction  that  women  have 
the  right  to  pursue  the  full  range  of 
academic  experiences  and  professional 
opportunities.  Building  upon  the  critical 
abilities  developed  by  a liberal  arts  educa- 
tion and  by  religious  and  ethical  perspec- 
tives, Emmanuel  College  assists  students  to 
reflect  upon  their  experiences  as  women 
committed  to  equity  and  empowerment. 

Emmanuel  College  admits  women  and  men 
adult  learners  in  graduate  and  professional 
studies.  Courses  and  programs  are  pre- 
sented in  flexible  formats  and  offer  the 
richness  of  the  liberal  arts  tradition  as  well 
as  career  preparation  and  reflection  on  crit- 
ical contemporary  issues. 
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Undergraduate  Programs 


Curriculum 


The  curriculum  is  designed  to  allow  stu- 
dents to  explore  a wide  range  of  liberal  arts 
courses  and,  at  the  same  time,  to  concen- 
trate in  an  area  of  interest  or  professional 
concern.  The  traditional  undergraduate 
Bachelor  of  Arts  and  Bachelor  of  Science 
degrees  require  the  successful  completion 
of  a minimum  of  32  courses.  These 
courses  are  distributed  among  the  general 
requirements,  major  requirements,  and 
elective  or  minor  courses. 


General  Requirements 


The  general  requirements  of  the  College 
may  be  fulfilled  through  those  courses 
marked  “+”.  For  general  requirements  for 
Adult  Learners,  see  degree  requirements  for 
Center  for  Adult  Studies  Program  in  the 
catalog. 

The  general  requirements  are: 

• one  semester  art  history  or  music; 

• one  semester  mathematics  (determined 
by  placement  examination); 

• one/two  semester(s)  writing  workshop 
(determined  by  placement  examination); 

• one  semester  English  humanities; 

• two  semesters  same  foreign  language; 

• two  semesters  interdisciplinary  studies  in 
the  liberal  arts  (first  year:  City  Scapes; 
junior  or  senior  year:  upper  level  core 
course); 

• one  semester  philosophy; 

• two  semesters  science  (biology,  chem- 
istry, or  physics); 


• two  semesters  social  science  (economics, 
education,  history,  political  science,  psy- 
chology, or  sociology); 

• two  semesters  religious  studies  (first  of 
which  must  be  RELIG1101). 


Competency  Program 


Entering  students  are  tested  for  competency 
in  two  areas:  computer  literacy  and  read- 
ing/study skills.  A non-credit  reading  and 
study  skills  course  will  be  required  of  tradi- 
tional students  who  need  development  in 
these  areas.  Students  who  do  not  pass  the 
computer  literacy  test  may  fulfill  the 
requirement  for  computer  literacy  either  by 
enrolling  in  ITECH  1101  or  by  passing  the 
computer  literacy  test  by  the  end  of  the 
first  year. 

In  addition,  all  traditional  students  are 
required  to  participate  in  two  programs 
designed  to  prepare  students  for  successful 
college  careers,  and  for  successful  careers 
after  college.  Transitions  I is  a one- 
semester  non-credit  course  for  first  year 
students.  Transitions  II  comprises  a series 
of  non-credit  programs  which  are  designed 
to  help  the  student  identify  career  interests 
and  prepare  for  a successful  transition  to 
work  or  graduate  education.  For  details 
see  page  139. 


Major  Requirements 


A departmental  major  consists  of  10-12 
courses.  A student  may  elect  to  take  addi- 
tional courses  in  her  field  of  concentration. 
However,  a student  may  take  no  more  than 
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16  courses  in  one  - department  except  for 
students  enrolled  in  the  Bachelor  of  Fine 
Arts  program. 

A double  department  major  consists  of  10- 
12  full  courses  in  each  of  two  departments. 

An  interdepartmental  major  consists  of  10 
full  courses  in  two  departments,  distributed 
five  and  five  or  six  and  four. 

A divisional  major  consists  of  12  full 
courses  in  any  division,  distributed  over 
three  departments  so  that  at  least  six 
courses  are  taken  in  one  department  and  at 
least  two  courses  are  taken  in  two  others. 
Departments  are  grouped  into  three  divi- 
sions: Division  of  Humanities  and  the 
Arts:  Art,  English,  Foreign  Languages, 
Music,  Philosophy,  Speech  Communica- 
tion/Theater Arts;  Division  of  Social  Sci- 
ences and  Religious  Studies:  Economics 
and  Management,  Education,  History, 
Political  Science,  Psychology,  Religious 
Studies,  Sociology;  Division  of  Mathemat- 
ics and  Natural  Sciences:  Biology,  Chem- 
istry, Physics,  Mathematics,  and 
Instructional  Technology. 

Beginning  with  the  class  of  2001,  interde- 
partmental majors  and  divisional  majors 
will  be  replaced  by  the  Individualized 
Major. 


Electives 


The  remainder  of  a student’s  program  is 
fulfilled  through  electives  selected  from 
among  courses  for  which  the  student  has 
the  necessary  prerequisites. 


Major  Programs 


Emmanuel  College  believes  that  the  best 
preparation  for  successful  and  meaningful 


careers  is  a strong  liberal  arts  education. 
Each  of  the  programs  offered  at  the  Col- 
lege reflects  that  conviction.  At  the  same 
time  these  programs  provide  a student  with 
opportunities — through  courses  in  special- 
ized fields  within  the  disciplines,  as  well  as 
through  internship  and  practica  placements — 
to  develop  the  skills  and  knowledge 
required  to  move  into  the  world  of  work. 

Majors  are  offered  in  the  following 
departments.  For  details  refer  to  the 
departmental  listing  in  the  catalog  and 
to  departmental  advisors. 

Art 

Biology 

Chemistry 

Economics  and  Management 

Education 

English 

Foreign  Languages 

History 

Mathematics 

Physics  (interinstitutional) 

Political  Science 

Psychology 

Sociology 


Minor  Programs 


A student  who  wishes  to  develop  a sec- 
ondary area  of  competence  may  take  a 
minor  program  in  any  of  the  following 
areas: 

Art  History 

Biology 

Chemistry 

Communication  Arts 

Economics 

Education 

English  Literature 

French 

History 
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Mathematics 

Music 

Organizational  Psychology 

Philosophy 

Physics 

Psychology 


Religious  Studies 

Sociology 

Spanish 

Speech  Communication/Theater  Arts 
Studio  Art 
Women’s  Studies 
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Special  Academic 


Colleges  of  the  Fenway 


Emmanuel  and  four  of  its  neighboring 
colleges — Massachusetts  College  of  Phar- 
macy, Simmons  College,  Wentworth  Insti- 
tute of  Technology,  and  Wheelock  College 
have  joined  in  a collaboration  called,  “The 
Colleges  of  the  Fenway.”  The  collabora- 
tion benefits  students  by  offering  cross- 
registration at  no  additional  cost.  In 
addition  students  will  benefit  from  com- 
mon social  events  and  access  to  the  aca- 
demic resources  and  services  of  all  five 
institutions.  Emmanuel  students  enjoy  all 
the  benefits  of  a small  college  environment 
while  having  access  to  resources  equal  to 
those  of  a major  university. 


Honors  Program 


The  Emmanuel  College  Honors  program 
invites  highly  motivated  and  talented  stu- 
dents to  participate  with  members  of  the 
faculty  in  explorations  of  issues  of  current 
concern  and  interest.  The  goal  of  the  pro- 
gram is  to  develop  high  level  skills  in  criti- 
cal thinking  and  communication,  explore 
the  practical  value  of  a liberal  arts  educa- 
tion, and  to  engage  students  in  exploration 
and  research  using  information  technology. 
The  program  consists  of  a first-year  collo- 
quium, a seminar  for  second-  and  third-year 
students,  and  an  opportunity  to  complete 
work  for  distinction  in  the  major. 


Individualized  Major 


The  individualized  major  is  designed  for 
students  whose  career  goals  and  intellectual 


Opportunities 


interests  can  best  be  served  through  a 
major  program  outside  the  traditional  dis- 
ciplinary major.  The  Individualized  Major 
is  appropriate  for  highly  motivated  and 
self-directed  students.  Examples  of  possi- 
ble individualized  programs  include  Ameri- 
can Studies,  Women’s  Studies,  and  Religion 
in  a Global  Society,  as  well  as  more  tradi- 
tional interdisciplinary  programs  such  as 
Sociology  and  Psychology.  Students  who 
choose  an  Individualized  Major  work 
closely  with  a faculty  advisor  throughout 
their  program,  and  are  encouraged  to  begin 
planning  their  program  as  early  in  their 
academic  career  as  possible.  Information  is 
available  from  academic  advisors  or  the 
Dean  of  Curriculum. 


Internships  and  Practica 


Internships  and  practica  are  an  integral 
part  of  an  Emmanuel  education.  Through 
an  internship  or  practicum,  a student  can 
work  in  a professional  setting,  deepening 
her  understanding  of  what  she  is  learning 
in  the  classroom,  and  gaining  practical  job 
experience  in  her  field.  Most  departments 
at  Emmanuel  provide  the  opportunity  for 
students  to  receive  credit  for  off-campus 
academic  experience  through  internships 
and  practica.  An  internship  may  consist  of 
work,  research,  and/or  observation. 
Internships  are  directed  by  an  instructor  of 
the  College  and  supervised  on  location  by 
personnel  of  the  agency.  A practicum  con- 
sists of  clinical  experience  closely  related  to 
the  student’s  field  of  concentration.  Prac- 
tica are  coordinated  by  an  instructor  of  the 
College  and  supervised  in  the  clinical  set- 
ting by  a qualified  professional.  Ordinar- 
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ily,  no  more  than  eight  credits  are  accepted 
from  internships  or  practica  toward  fulfill- 
ment of  the  undergraduate  degree  require- 
ments. Internships  and  practica  usually  are 
done  in  a student’s  third  or  fourth  year. 


Directed  Studies 


Directed  studies  give  students  at  an  inter- 
mediate or  advanced  level  an  opportunity 
to  work  closely  with  a member  of  the  fac- 
ulty on  a topic  of  interest  which  is  not 
available  in  the  general  curriculum. 
Directed  studies  are  usually  offered  to 
majors  in  a department  and  are  subject  to 
departmental  guidelines. 


Pre-health  Professions  Preparation 
(Medicine,  Dentistry,  Veterinary 
Medicine,  Etc.) 


The  admissions  requirements  for  medical, 
dental,  veterinary,  and  optometry  schools 
are  standardized  by  the  Association  of 
American  Medical  Colleges.  The  minimum 
requirements  for  entrance  to  most  such 
health  professions  schools  include: 

• two  semesters  each  of  biology,  physics, 
and  English; 

• four  semesters  of  chemistry;  and, 

• research  experience  in  science  is  also 
strongly  recommended. 

Although  it  is  possible  to  prepare  for 
admissions  to  these  schools  by  majoring  in 
any  discipline,  the  required  courses  are 
most  readily  obtained  by  majoring  in  a sci- 
ence such  as  biology  or  chemistry.  Since 
all  professional  schools  do  differ,  it  is 
important  for  students  to  obtain  admis- 
sions material  from  them  and  familiarize 
themselves  with  the  specifics  of  each  insti- 
tution. 

Any  students  planning  a career  in  the 
health  professions  should  contact  the  Chair 


of  the  Health  Professions  Advisory  Com- 
mittee at  the  earliest  possible  date  to  plan 
her  program  and  obtain  information  about 
application  procedures.  When  the  student 
is  at  the  point  of  applying  for  acceptance  to 
a professional  school  the  Committee  stands 
ready  to  examine  the  applicant’s  credentials 
and  prepare  a letter  for  the  admissions 
committee. 


Pre-law  Program 


Most  liberal  arts  majors  are  considered 
preparation  for  law  school.  A pre-law 
advisory  committee  assists  students  in  plan- 
ning and  applying  to  law  school. 


Sisters  of  Notre  Dame  de  Namur 
Colleges  Exchange 


Emmanuel  maintains  a student  exchange 
program  with  two  sister  colleges:  College 
of  Notre  Dame,  Belmont,  CA,  and  Seishin 
University  in  Okayama,  Japan.  Second- 
or  third-year  students  with  a 2.5  grade 
point  average  may  take  advantage  of  this 
opportunity.  Information  is  available  from 
the  Academic  Advising  Office. 


Study  Abroad 


Emmanuel  students  may  wish  to  enrich 
their  educational  experience  by  spending  a 
semester  or  a year  at  a university  abroad. 
Normally,  students  enroll  as  members  of  a 
regularly  organized  study  group  under  the 
auspices  of  an  American  institution.  Stu- 
dents who  are  interested  in  pursuing  study 
abroad  should  obtain  further  information 
from  the  Academic  Advising  Office. 


Washington  Center  Internship 


Emmanuel  College  is  affiliated  with  the 
prestigious  Washington  Center  for  Intern- 
ships and  Academic  Seminars.  Participants 
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in  the  program  are  able  to  earn  a semester’s 
academic  credit  while  completing  a full- 
time internship  and  attending  seminars  and 
lectures  in  the  nation’s  capital.  Internships 
are  available  in  every  academic  discipline. 
Information  is  available  from  the  Office  of 
Internships  and  Career  Development. 


Washington  Semester 


Students  in  the  Political  Science  Depart- 
ment may  be  granted  a semester  leave  to 
do  an  internship  and  study  at  a college  or 


university  in  Washington  D.C.  Internship 
opportunities  include  Capitol  Hill,  the 
Executive  Branch,  and  interest  groups. 


Dual  Degree  Programs  in  Engineering 


Emmanuel  College  offers  students  majoring 
in  biology,  chemistry,  physics  or  mathemat- 
ics an  opportunity  to  participate  in  a dual 
degree  program  in  engineering.  Students 
who  are  interested  in  this  program  should 
consult  with  their  academic  advisor. 
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Admission  for  Traditional 
Undergraduate  Students 


Admissions  Office 
Emmanuel  College 
400  The  Fenway 
Boston,  MA  02115 
USA 

Fax:  (617)  735-9801 
Phone:  (617)  735-9715 
e-mail:  enroll@emmanuel.edu 
website:  www.emmanuel.edu 

Emmanuel  College  seeks  candidates  with 
varied  experiences,  interests,  and  back- 
grounds. Admission  decisions  are  based 
on  several  factors,  including: 

• previous  academic  record; 

• recommendations; 

• Scholastic  Assessment  Test  (SAT)  or 
American  College  Test  (ACT)  results; 

• extracurricular  and  community  activities. 


The  College  recommends  that  applicants 
have  strong  academic  preparation.  Appli- 
cants should  have  completed  16  units  in  a 
secondary  school  program  including  the 


following  courses: 

• English 

• mathematics 

• foreign  language 

• social  sciences 

• laboratory  sciences 


four  years; 
three  years, 
including  Algebra 
I and  Algebra  II; 
three  years; 
two  years;  and, 
two  years. 


Four  years  of  mathematics  are  recom- 
mended for  a student  considering  college 
study  in  Mathematics,  Physics,  Chemistry, 
Business  Management,  or  the  Dual  Degree 
Cooperative  Engineering  Program. 


Candidates  for  admission  as  first  year 
students  are  required  to  take  the  College 
Entrance  Examination  Board  SAT  or  the 
ACT.  Emmanuel  College’s  CEEB  code  is 
3368.  The  SAT  and  ACT  examinations 
may  be  taken  at  any  time  from  the  sopho- 
more year  to  March  of  the  senior  year  of 
high  school.  English,  mathematics,  foreign 
language  and  computer  literacy  placement 
examinations  are  administered  to  all  new 
students  who  enter  the  College  and  used  to 
place  students  into  appropriate  sections  of 
required  courses. 


Procedure  for  Traditional  Students 


(International  Students  should  refer  to  the 
section,  “Procedures  for  All  International 
Students.”) 

Candidates  for  first  year  admission  should 
submit  the  following  credentials  to  the 
Admissions  Office: 

• a completed  application  and  $40  non- 
refundable  application  fee; 

• an  official  secondary  school  transcript  or 
GED  scores; 

• SAT  or  ACT  results  (SAT  II  tests  are  not 
required,  although  scores  may  be  for- 
warded to  the  Admissions  Office);  and, 

• two  letters  of  academic  reference,  with 
one  from  a secondary  school  guidance 
counselor  and  the  other  from  a sec- 
ondary school  teacher. 

In  addition,  it  is  encouraged  that  applicants 
schedule  a personal  interview  with  an 
admissions  counselor  by  calling  the  Admis- 
sions Office  at  (617)  735-9715.  It  is  the 
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candidate’s  responsibility  to  complete  her 
application  with  the  requested  credentials. 

The  College  has  a rolling  admission  policy 
that  provides  an  admission  decision  within 
two  weeks  of  receiving  a completed 
application  and  supporting  credentials. 
Decisions  are  made  after  December  1. 
Accepted  applicants  must  notify  the 
College  of  their  enrollment  decision  by 
the  Candidate’s  Reply  Date  of  May  1. 

To  enroll,  the  accepted  applicant  must 
submit  a $300  tuition  deposit  (deductible 
from  the  first  semester  bill)  and  a non- 
refundable  $200  room  and  board  deposit 
if  she  plans  to  reside  on  campus.  After 
May  1,  the  tuition  deposit  also  becomes 
non-refundable. 

The  Admissions  Committee  reserves  the 
right  to  withdraw  acceptance  if  a student’s 
final  report  from  secondary  school  is 
unsatisfactory.  Conditional  acceptance 
may  be  granted  in  special  situations. 

Enrolled  students  must  complete  a Health 
Form  to  be  filed  with  the  Office  of  Student 
Life  before  beginning  classes  or  moving 
into  the  residence  hall. 

Candidates  who  wish  to  delay  their  enroll- 
ment may  submit  a request  in  writing  to 
the  Admissions  Office.  Enrollment  may  be 
delayed  for  up  to  one  year  without  filing  a 
new  application.  The  student  must  submit 
a Reactivation  Form  to  the  Admissions 
Office  prior  to  the  planned  date  of 
entrance  to  the  College. 


Campus  Visits 


Applicants  are  encouraged  to  visit  the  cam- 
pus during  their  junior  and  senior  years  of 
high  school.  Students  who  wish  to  arrange 


a campus  tour,  a personal  interview,  a class 
visit,  or  an  overnight  stay  in  the  residence 
hall  should  contact  the  Admissions  Office 
at  (617)  735-9715. 


Early  Decision  Plan 


In  the  fall,  the  Admissions  Committee 
reviews  applications  of  qualified  high 
school  seniors  who  have  applied  to 
Emmanuel  College  as  their  first  choice. 
Students  applying  under  the  Early  Decision 
Plan  should  state  their  intention  on  their 
application  form.  All  admission  require- 
ments should  be  completed  before  Novem- 
ber 1.  Each  applicant  is  considered  on  the 
basis  of: 

• the  recommendation  of  her  principal  or 
guidance  counselor,  and  a teacher; 

• her  three-year  high  school  record; 

• her  rank  in  class; 

• her  SAT  or  ACT  results  taken  prior  to 
senior  year. 

Notification  of  admission  under  this  plan 
will  be  made  on  December  1 or  as  soon  as 
possible  after  that  date.  The  admitted  can- 
didate will  agree  to  withdraw  all  applica- 
tions to  other  colleges,  to  reserve  her  place 
in  the  September  class,  and  will  submit  a 
$300  tuition  deposit  (non-refundable  but 
deductible  from  her  first  semester  bill).  She 
will  be  expected  to  complete  her  senior 
year  of  high  school  satisfactorily  and  sub- 
mit a record  of  that  year’s  work.  The  can- 
didate whose  application  decision  has  been 
postponed  will  be  given  full  and  careful 
reconsideration  after  December  1. 


Early  Admission 


Through  Emmanuel’s  program  of  Early 
Admission,  outstanding  candidates  in  their 
junior  year  of  high  school  may  enter 
Emmanuel  one  year  early.  The  program 
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allows  the  senior  year  of  high  school  and 
first  year  of  college  to  be  completed  con- 
currently. 

The  College  welcomes  the  applications  of 
superior  high  school  juniors,  recommended 
by  high  school  officials  as  already  having 
attained  a high  degree  of  personal  maturity 
and  social  adjustment.  Applications  must 
be  submitted  prior  to  August  1 following 
the  completion  of  the  junior  year.  The 
required  College  Board  examinations  also 
must  have  been  taken  during  the  junior 
year  of  high  school. 


Advanced  Placement/International 
Baccalaureate 


Advanced  Placement  (AP)  examinations  for 
students  who  have  taken  designated  AP 
courses  in  their  secondary  schools  are 
offered  by  the  College  Entrance  Examina- 
tion Board  in  the  spring.  The  Advanced 
Placement  Examination  Bulletin  of  Infor- 
mation is  available  from  the  College  Board 
Center,  Box  592,  Princeton,  NJ  08540.  A 
student  achieving  an  AP  score  of  three, 
four,  or  five  will  receive  credit  for  one 
course  and  advanced  placement. 

International  students  who  have  completed 
international  baccalaureate  courses  and 
have  taken  the  appropriate  higher  level 
examination  may  apply  for  college  credit 
for  this  work.  Grades  of  four,  five,  six,  or 
seven  on  the  examinations  entitle  students 
to  credit  for  at  least  one  course.  Each 
department  at  Emmanuel  College  will 
determine  the  specific  amount  of  credit  to 
be  awarded. 


Procedure  for  Transfer  Students 


The  transfer  student  is  an  important  and 
valuable  contributor  to  the  Emmanuel 


College  community.  The  college  welcomes 
transfer  applicants  from  junior  and  com- 
munity colleges  as  well  as  from  four-year 
institutions. 

Students  wishing  to  transfer  to  Emmanuel 
College  in  the  semesters  beginning  in  Sep- 
tember or  January  should  contact  the 
Admissions  Office  at  (617)  735-9715  for 
transfer  information  and  applications. 

Transfer  applicants  must  submit: 

• a completed  application  form  and  $40 
non-refundable  application  fee; 

• an  official  secondary  school  transcript 
including  SAT  or  ACT  results  if  taken; 

• an  official  post-secondary  transcript 
from  each  post-secondary  institution, 
including  grades  from  the  most  recent 
semester; 

• two  letters  of  reference,  with  at  least 
one  from  a recent  college  professor  or 
advisor;  and 

• course  description  catalogs  from  each 
post-secondary  institution  attended. 

Transfer  students  applying  for  financial  aid 
must  submit  a financial  aid  transcript  from 
the  college  previously  attended.  Interviews 
are  not  required,  but  strongly  encouraged 
for  transfer  students.  A minimum  grade 
point  average  of  2.0  (C)  or  better  is  required 
for  transfer  students. 

The  College  has  a rolling  admissions  policy 
that  provides  an  admission  decision  within 
two  weeks  after  a completed  application 
and  all  supporting  documents  have  been 
received.  Decisions  are  made  after  Decem- 
ber 1.  Conditional  acceptance  may  be 
granted  in  special  situations. 

No  credit  is  given  for  courses  below  2.0 
(C).  Transfer  students  are  expected  to  ful- 
fill the  regular  requirements  for  the  degree 
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and  successfully  complete  half  of  their  aca- 
demic program  at  Emmanuel  College  to 
receive  an  Emmanuel  degree. 

Any  course  work  completed  before 
entrance  to  Emmanuel  and  not  submitted 
to  the  Admissions  Committee  at  the  time 
of  application  will  not  be  considered  for 
transfer  credit.  Official  college  transcripts 
and  catalogs  must  be  received  by  the  end  of 
the  student’s  first  semester  at  Emmanuel 
College.  It  is  the  student’s  responsibility  to 
ensure  that  the  Admissions  Office  has  the 
necessary  information  to  complete  a formal 
transfer  evaluation.  The  deadline  for 
submitting  documentation  will  be  strictly 
enforced. 

International  transfer  students  should 
refer  to  the  section,  “Procedure  for  All 
International  Students.” 


Procedure  for  Non-matriculating 
Students 


Students  who  wish  to  take  undergraduate 
courses  at  Emmanuel  College  may  apply  to 
the  Admissions  Office  as  non-matriculating 
students.  A non-matriculating  student  is 
one  who  is  earning  credits,  but  not  toward 
an  Emmanuel  degree.  A non-matriculating 
student  must  provide  the  following: 

• a completed  application  and  $20 
application  fee;  and, 

• a high  school  transcript. 

Arrangements  for  course  registration  will 
be  made  directly  with  the  Academic  Advis- 
ing Office. 


Procedure  for  All  International  Students 


Emmanuel  College  is  dedicated  to  helping 
qualified  international  students  reach  their 
personal  and  academic  goals  while  study- 


ing in  the  United  States.  With  a commit- 
ment to  the  creation  of  an  international 
campus,  Emmanuel  strives  to  foster  appre- 
ciation for  cultural  diversity,  to  awaken 
interest  in  foreign  lands,  and  to  broaden 
the  perspective  of  the  entire  Emmanuel 
College  community  to  include  the  whole 
world  as  its  frame  of  reference.  More  than 
45  countries  and  territories  are  represented 
in  Emmanuel’s  student  body. 

International  candidates  for  admission  as 
first  year  students  should  submit  the  fol- 
lowing to  the  Admissions  Office: 

• a completed  Emmanuel  College  applica- 
tion with  a $40  non-refundable  applica- 
tion fee  in  U.S.  dollars; 

• a written  essay  chosen  from  the  applica- 
tion form  (students  may  also  submit 
additional  examples  of  personal  expres- 
sion that  may  serve  to  enhance  their 
applications); 

• an  official  secondary  school  transcript, 
accompanied  by  an  official  English  trans- 
lation, validated  by  a certified  public 
translator  (please  submit  mid-year  or 
first  semester  grades  from  senior  year  as 
soon  as  they  are  available); 

• two  letters  of  recommendation,  with  one 
from  a teacher,  and  the  other  from  a 
guidance  counselor  or  advisor.  Recom- 
mendations must  be  written  in  English 
or  accompanied  by  an  official  English 
translation  validated  by  a certified 
public  translator; 

• proof  of  proficiency  in  English.  A mini- 
mum score  of  500  on  the  Test  of  English 
as  a Foreign  Language  (TOEFL),  if 
applicable,  must  be  sent  directly  from  the 
Educational  Testing  Service  or  the  Amer- 
ican College  Testing  Program. 
Emmanuel’s  reporting  code  number  is 
9606.  Test  scores  can  be  requested  by 
calling  (609)  771-7600.  Emmanuel  Col- 
lege may  also  accept  completion  of  any 
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of  the  following  as  proof  of  English  pro- 
ficiency: English  Language  Center  pro- 
gram, ELS  Level  109;  American 
Language  Academy  Level  5;  CELOP 
Level  E;  and  L.I.F.E.  Level  12; 

• Scholastic  Assessment  Test  (SAT)  is 
required  for  all  international  students 
who  speak  English  as  their  first  lan- 
guage. The  SAT  is  also  recommended  by 
other  international  students  to  strengthen 
their  application.  Please  note  that 
Emmanuel  College’s  code  for  the  SAT  is 
3368; 

• a Certification  of  Finances  Form  with 
supporting  bank  documentation,  as  the 
College  is  required  by  United  States 
Immigration  authorities  to  verify  the 
financial  resources  of  each  international 
student  prior  to  issuing  the  Certificate  of 
Eligibility  (1-20)  Form,  and; 

• an  interview  with  an  admissions  coun- 
selor is  recommended.  If  distance  pre- 
cludes an  on-campus  interview, 
alternative  arrangements  may  be  made 
by  contacting  the  Admissions  Office.  It 
is  the  candidate’s  responsibility  to  com- 
plete the  application  with  the  requested 
credentials. 

For  more  information  regarding  the 

TOEFL,  students  may  contact: 

TOEFL 
P.O.  Box  6150 
Princeton,  NJ  08541-6154 
USA 

Telephone:  (609)771-7100 
Fax:  (609)  771-7500. 

For  information  about  the  SAT,  students 

may  contact: 

Educational  Testing  Service 
P.O.  Box  592 

Princeton,  NJ  08541-6154 
USA 

Telephone:  (609)  951-1912 
Fax:  (609)  951-1180 


The  College  has  a rolling  admissions  policy 
that  provides  for  an  admission  decision 
within  two  weeks  of  receiving  a completed 
application  and  supporting  documents. 
Decisions  are  made  after  December  1. 
Conditional  acceptance  may  be  granted  in 
special  situations. 

To  reserve  a place  in  the  class,  the  accepted 
applicant  must  forward  to  the  Admissions 
Office  a tuition  deposit  of  $300  and  a non- 
refundable  $200  room  and  board  deposit 
(both  in  U.S.  dollars). 

International  transfer  applicants  should  fol- 
low the  same  procedure.  One  of  their  two 
recommendations  must  be  from  a recent 
college  professor  or  advisor.  In  addition, 
they  are  required  to  submit: 

• official  documentation  of  all  post- 
secondary work,  including  grades  from 
the  most  recent  semester,  accompanied 
by  an  official  English  translation,  vali- 
dated by  a certified  public  translator; 
and, 

• course  description  catalogs  from  each 
post-secondary  institution  attended, 
accompanied  by  an  official  English 
translation,  validated  by  a certified 
public  translator. 

For  more  detailed  information,  interna- 
tional students  may  contact: 

Admissions  Office 
Emmanuel  College 
400  The  Fenway 
Boston,  MA  02115 
USA 

Telephone:  (617)  735-9715 
Fax  (617)  735-9801 
e-mail:  international@emmananuel.edu 
website:  www.emmanuel.edu 

For  information  regarding  Adult  Learner 
programs,  please  refer  to  the  Center  for 
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Adult  Studies  page  18  Graduate  Program 
information  is  listed  on  page  157. 


Office  of  International  Programs 


The  Office  of  International  Programs  (OIP) 
at  Emmanuel  College  works  together  with 
the  Admissions,  Academic  Advising,  and 
Student  Life  Offices  to  provide  for  the  best 
possible  experience  for  all  international 
students.  Some  of  the  services  coordinated 
include:  meeting  new  students  at  Boston’s 
Logan  International  Airport;  international 
student  advising  on  socio-cultural  and  aca- 
demic issues;  and  advising  the  International 
Student  Club. 

Every  year  the  College  hosts  a highly 
successful  International  Hospitality  Night 
that  is  open  to  the  entire  College  commu- 


nity, local  and  international  student  associ- 
ations, and  special  invited  guests  such  as 
consuls  whose  countries  are  represented  in 
the  Emmanuel  student  body.  Students  are 
welcome  to  participate  and  to  wear  cloth- 
ing representative  of  their  cultural  heritage. 
For  more  detailed  information  on  the  OIP, 
International  Hospitality  Night,  or  the 
application  process,  students  may  contact: 

Office  of  International  Programs 

Emmanuel  College 

400  The  Fenway 

Boston,  MA  02115 

USA 

Telephone:  (617)  735-9884 
Fax:  (617)  735-9801 
e-mail:  international@emmanuel.edu 
website:  www.emmanuel.edu 
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Admission  for  Center  for  Adult 
Studies  Programs 


Emmanuel  College  believes  learning  is  a 
lifelong  opportunity  to  define  personal 
meaning  and  value.  The  College  imple- 
ments this  philosophy  by  enabling  students 
to  enroll  in  courses  or  in  degree  programs 
that  meet  educational  needs  on  a timely 
basis.  Through  the  Center  for  Adult  Stud- 
ies Programs,  degrees  and  courses  are 
offered  to  women  and  men  who  seek  to 
begin,  continue,  complete,  or  further  their 
formal  education.  Students  may  study  on  a 
part-time  or  full-time  basis,  in  the  day  or 
the  evening.  Unless  enrolled  in  the  Bache- 
lor of  Science  in  Nursing  Program,  a stu- 
dent must  be  23  years  old  or  older. 


Admission  for  Adult  Studies 


Candidates  for  the  Adult  Studies  Program 
should  submit  the  following  materials  to 
the  Center  for  Adult  Studies: 

• completed  Emmanuel  College  applica- 
tion with  a $40  non-refundable  applica- 
tion fee; 

• official  secondary  school  transcript;  and, 

• official  transcript  of  all  post-secondary 
work  (if  applicable). 

An  interview  with  an  academic  advisor  is 
required  and  may  be  arranged  by  contact- 
ing the  Center  for  Adult  Studies  Advising 
Office  at  (617)735-9918. 

Upon  completion  of  the  application,  quali- 
fied applicants  are  admitted  either  as 
degree  candidates  or  as  special  students. 
Emmanuel  College  traditional  students  may 
be  re-admitted  as  adult  learners  provided 
they  are  at  least  23  years  old  and  have 


been  absent  from  the  College  for  a mini- 
mum of  12  months  immediately  preceding 
admission  as  an  adult  student. 

Students  must  complete  a degree  program 
within  eight  years  of  their  acceptance  into 
the  program  or  apply  for  an  extension. 


Admission  for  BSN  Program 


Candidates  for  the  Bachelor  of  Science  in 
Nursing  Program  must  complete  the  admis- 
sions process  for  adult  learner  students  as 
outlined  above.  In  addition,  candidates 
must  submit: 

• two  letters  of  reference; 

• documentation  of  graduation  from  a 
National  League  for  Nursing  accredited 
diploma  or  associate  degree  nursing 
program;  and, 

• evidence  of  current  R.N.  licensure  to 
practice  in  Massachusetts,  or  eligibility 
for  licensure. 

Interviews  for  Bachelor  of  Science  in  Nurs- 
ing candidates  are  scheduled  with  the  chair 
of  the  program  or  designated  nursing  faculty. 


Admission  for  Health  Care 
Administration  Program 


Candidates  for  the  Bachelor  of  Science  in 
Health  Care  Administration  Program  must 
complete  the  admissions  process  for  adult 
learner  students,  as  outlined  above.  In 
addition,  candidates  must  submit: 

• two  letters  of  reference; 

• a professional  resume;  and, 
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• an  essay  (one  page  typed)  on  motivations 
and  expectations  in  seeking  a Bachelor’s 
Degree  in  health  care  administration. 


Admission  for  Emmanuel  College 
Advancement  Program  (ECAP) 


Candidates  for  ECAP  must  complete  the 
admissions  process  for  adult  learner  stu- 
dents as  outlined  above.  In  addition,  can- 
didates must  submit: 

• an  admissions  essay;  and, 

• two  letters  of  recommendation  (one 
letter  from  current  supervisor). 


Admission  for  International  Adult 
Learner  Students 


International  adult  learner  candidates 

should  submit  the  following  to  the  Center 

for  Adult  Studies: 

• completed  Emmanuel  College  applica- 
tion with  a $40  non-refundable  applica- 
tion fee  in  U.S.  dollars; 

• writing  sample  or  other  personal 
expression  that  may  serve  to  enhance 
the  application; 

• official  secondary  school  transcript; 

• official  documentation  of  all  post- 
secondary work,  including  grades  from 
the  most  recent  semester; 

• course  description  catalogs  from  each 
post-secondary  institution  attended; 

• Certification  of  Finances  Form  with  sup- 
porting documentation,  as  the  College  is 
required  by  United  States  Immigration 
authorities  to  verify  the  financial 
resources  of  each  international  student 
prior  to  issuing  the  Certificate  of  Eligibil- 
ity (1-20)  Form;  and, 

• proof  of  proficiency  in  English.  A mini- 
mum score  of  500  on  the  Test  of  English 
as  a Foreign  Language  (TOEFL),  if 
applicable,  must  be  sent  directly  from  the 
Educational  Testing  Service  or  the  Amer- 


ican College  Testing  Program. 
Emmanuel’s  reporting  code  number  is 
9606.  Test  scores  can  be  requested  by 
calling  (609)771-7600.  Emmanuel 
College  may  also  accept  completion  of 
any  of  the  following  as  proof  of  English 
proficiency:  English  Language  Center 
program,  ELS  Level  109;  American  Lan- 
guage Academy  Level  5;  CELOP  Level  E; 
and  L.I.F.E.  Level  13.  For  students  inter- 
ested in  graduate  programs,  a minimum 
score  of  550  on  the  TOEFL  is  required. 

All  documents  must  be  accompanied  by  an 
official  English  translation,  validated  by  a 
certified  public  translator. 

An  interview  with  an  academic  advisor 
must  be  arranged.  If  distance  precludes  an 
on  campus  interview,  alternative  arrange- 
ments may  be  made  by  contacting  the  Cen- 
ter for  Adult  Studies.  It  is  the  candidate’s 
responsibility  to  complete  the  application 
with  the  requested  credentials. 

For  more  detailed  information,  students 
may  contact: 

Center  for  Adult  Studies 
Emmanuel  College 
400  The  Fenway 
Boston,  MA  02115 
USA 

Telephone:  (617)735-9918 
Fax:  (617)735-9797. 

For  information  regarding  Office  of  Interna- 
tional Programs,  please  refer  to  page  17. 


Degree  Requirements 


Candidates  for  the  Bachelor’s  Degree  who 
are  not  enrolled  in  a special  program  are 
required  to  successfully  complete  the  gen- 
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eral  requirements  of  the  Center  for  Adult 
Studies  as  well  as  the  requirements  for  con- 
centration. To  qualify  for  the  B.S.  or  B.A. 
degree,  a student  must  complete  32  courses 
or  128  credits  successfully.  Following 
admission,  all  courses  applicable  to  an 
Emmanuel  College  degree  must  be  taken  at 
the  College.  The  minimum  number  of 
courses  required  at  Emmanuel  College  is 
12. 

Adult  students  may  transfer  the  equivalent 
of  one  full  year  (eight  courses  or  32  credits) 
of  credit  received  in  post-secondary  profes- 
sional programs. 

Students  must  fulfill  the  following  general 
requirements  either  at  Emmanuel  College 
or  prior  to  acceptance: 

• five  humanities  courses,  one  of  which 
must  be  a course  in  writing; 

• one  science  course  (not  necessarily  a 
laboratory  course); 

• one  philosophy  course; 

• one  religious  studies  course; 

• two  social  science  courses;  and, 

• one  mathematics  course. 

The  humanities  courses  can  be  selected 
from  fine  arts,  literature,  foreign  language, 
or  history.  The  social  science  courses  can 
be  selected  from  economics,  political  sci- 
ence, psychology,  or  sociology.  Students 
must  complete  the  requirements  for  major- 
ing in  the  specific  discipline  chosen. 


Transfer  Credits 


For  the  Bachelor’s  Degree,  a maximum 
number  of  20  courses  are  allowed.  Only 


courses  with  a grade  of  2.0  (C)  or  better 
are  accepted. 


Experiential  Learning  Credit  and  Credit 
by  Examination 


Emmanuel  College  recognizes  that  many  of 
its  students  have  been  employed  and  pro- 
fessionally active  since  graduation  from 
high  school  or  institutes  of  higher  learning, 
while  others  have  continued  with  formal 
education.  A Bachelor’s  candidate  may 
receive  credit  for  experiences  that  led  to 
college  level  learning.  Students  who  are  eli- 
gible for  experiential  learning  credit  regis- 
ter for  EXP  1103  Experiential  Learning  to 
develop  portfolios  that  document  college- 
level  learning.  This  credit  is  applicable 
only  to  an  Emmanuel  degree.  Students 
must  register  for  EXP  1103  at  least  two 
semesters  before  they  complete  degree 
requirements.  (Please  note  that  B.S.N. 
students  may  not  apply  for  experiential 
learning  credits.) 

Students  can  earn  college  credit  by  taking 
any  of  the  following  examinations:  CLEP, 
DANTES,  or  PEP.  Credit  may  be  awarded 
through  the  American  Council  on  Educa- 
tion for  some  courses  taken  through  the 
military  and  in  business/industry.  Details 
are  available  through  the  Center  for  Adult 
Studies. 


Academic  Advising 


Integral  to  an  Emmanuel  College  education 
is  the  advising  program  for  its  students. 
Academic  advisors  interview  students  and 
advise  them  on  course  selection  and  cur- 


Admission  for  Center  for  Adult  Studies  Programs 


riculum  planning.  The  Academic  Advising 
Program  begins  with  an  initial  interview  as 
part  of  the  acceptance  process  and  contin- 
ues during  the  semester  registration  periods 
and  at  any  time  requested  by  the  students 
throughout  the  period  of  their  study. 


Financial  Aid 


For  information  on  financial  aid,  students 
should  contact  the  Financial  Aid  Office  at 
(617)  735-9725  or  refer  to  the  Financial 
Aid  chapter  of  the  catalog. 


Liberal  Arts  Degree  Program  for 
Registered  Nurses 


This  program  is  offered  for  graduates  of 
accredited  diploma  nursing  schools  and 
Associate  Degree  programs  in  nursing. 
Students  may  obtain  a Bachelor’s  Degree 
in  their  choice  of  majors.  Nurses  who  are 
admitted  into  the  program  are  awarded 
two  years  of  equivalency  credit  (16  courses 
or  64  credits)  toward  the  Emmanuel  Col- 
lege degree. 
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Academic  Regulations  for 
Standard  Semester  Programs 


Registration 


Students  register  with  the  Registrar’s  Office 
or  Center  for  Adult  Studies  each  semester. 
Students  who  are  already  enrolled  preregister 
in  April  for  the  following  fall  semester  and 
in  November  for  the  following  spring  semes- 
ter. A student  is  officially  registered  for 
classes  only  after  all  financial  obligations  to 
the  College  have  been  met  or  an  acceptable 
and  approved  deferred  payment  plan  has 
been  arranged  with  the  Business  Office. 


Full-time  Status 


Full-time  undergraduate  students  normally 
carry  a course  load  of  16  credits  per  semes- 
ter in  order  to  complete  their  degree  in  four 
academic  years;  a course  load  of  12  credits 
is  considered  full-time. 


Add/Drop 


Students  wishing  to  change  a course  must 
secure  the  necessary  forms  from  the  Regis- 
trar’s Office  or  Center  for  Adult  Studies 
and  obtain  all  required  signatures.  This 
must  be  done  during  the  add/drop  period. 
Students  may  not  enter  a class  after  the  add 
period,  which  begins  on  the  second  day  of 
classes  and  lasts  for  one  full  week.  The 
drop  period  extends  to  the  end  of  the  sec- 
ond week  of  classes.  Changes  in  courses 
are  processed  without  charge  during  the 
first  week;  during  the  second  week,  drops 
are  made  but  there  is  a fee  of  $25  for  each 
change.  Please  see  page  35  of  the  catalog 
for  detailed  information  regarding  refund 
policies. 


Choice  of  Major 


Students  must  declare  a major  by  April  of 
their  sophomore  year.  Major  advisors  are 
assigned  in  place  of  the  general  advisors 
once  a major  is  declared.  Major  declara- 
tion forms  are  available  in  the  Registrar’s 
and  Academic  Advising  Offices  and  should 
be  completed  by  the  student  and  the 
department  advisor  and  submitted  to  the 
Academic  Advising  Office. 


Class  Attendance 


Students  are  expected  to  attend  class  regu- 
larly. Each  faculty  member  will  state 
clearly  on  the  course  syllabus  the  relation- 
ship between  class  participation  and  course 
grade.  Faculty  members  may  take  atten- 
dance. 


Class  Cancellation 


In  the  event  that  a class  meeting  must  be 
canceled,  staff  in  the  Registrar’s  Office  will 
post  an  official  class  cancellation  notice 
bearing  the  College  seal  on  the  classroom 
door. 


Auditing 


With  the  approval  of  the  instructor,  stu- 
dents may  register  to  audit  a course  by 
written  notification  to  the  Registrar  by  the 
end  of  the  add/drop  period.  Audited 
courses  are  recorded  on  the  transcript,  and 
the  cost  should  be  verified  at  time  of  regis- 
tration. Neither  a grade  nor  credit  is  given. 
The  total  course  load  taken  for  credit  and 
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audit  in  a semester  cannot  exceed  the 
equivalent  of  five  full  courses. 


Visiting  Classes 


Emmanuel  College  encourages  students  to 
visit  classes  with  the  instructor’s  permis- 
sion. Registration  is  not  necessary.  Tuition 
is  not  charged  and  no  official  records  are 
kept. 


Internship  Policy 


The  responsibility  for  identifying  and  locat- 
ing an  appropriate  internship  rests  with  the 
student  in  consultation  with  the  depart- 
ment involved  and  the  Internship  Office. 
Negotiations  should  be  completed  by  the 
end  of  the  semester  preceding  the  intern- 
ship. Placement  should  be  confirmed 
before  the  beginning  of  the  semester.  The 
commitment  is  made  firm  at  the  time  of 
placement. 


Academic  Integrity  Policy 


All  Emmanuel  students  are  expected  to 
adhere  to  standards  of  academic  integrity. 

A copy  of  the  Academic  Integrity  Policy  is 
available  in  the  Student  Handbook  or  from 
the  Registrar’s  Office. 


Examinations 


Student  performance  is  evaluated  at  regular 
intervals  throughout  the  semester  and  par- 
ticularly by  the  end  of  the  seventh  week  for 
first  year  students  and  for  students  on  aca- 
demic probation.  A final  examination  or 
an  equivalent  form  of  evaluation  is 
required  in  each  course  and  must  be  stipu- 
lated in  the  course  syllabus.  Final  exami- 
nations must  be  administered  on  the 


officially  designated  examination  days  on 
the  academic  calendar.  Courses  in  which 
no  final  examinations  are  given  are 
required  to  meet  for  class  at  the  designated 
examination  time. 


Grading  System 


Instructors  submit  final  grades  to  the 
Registrar  at  the  end  of  each  course.  Letters 
express  the  quality  of  the  work  and  are 
correlated  with  grade  point  values  as 
follows: 


A 

= 

4.0 

A- 

= 

3.67 

B+ 

= 

3.33 

B 

= 

3.0 

B- 

= 

2.67 

C+ 

= 

2.33 

C 

= 

2.0 

C- 

= 

1.67 

D+ 

= 

1.33 

D 

= 

1.0 

F 

= 

0 

INC 

= 

Incomplete 

IP 

= 

In  Progress  (used  for  2-semester- 
long  courses) 

P 

= 

Pass 

W 

= 

Withdrawn 

uw 

= 

Unofficial  Withdrawal 

AU 

= 

Audit 

NG 

= 

No  Grade  was  submitted  by  the 
faculty  member 

X 

= 

Non-credit  item  completed 

A student’s  grade  point  average  or  credit 
ratio  is  the  ratio  of  quality  points  earned  to 
credits  carried.  Grades  submitted  at  the 
end  of  a course  are  considered  final.  Only 
courses  with  a semester  grade  of  2.0  (C)  or 
above  are  accepted  for  major  courses; 
grades  of  1.0  (D)  or  above  are  accepted  for 
other  courses.  A cumulative  grade  point 
average  of  2.0  (C)  is  required  for  graduation. 
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Mid-term  grades  are  submitted  to  the  Reg- 
istrar’s Office  for  all  freshman  students  and 
for  upper  class  students  on  academic  pro- 
bation. To  encourage  better  performance, 
instructors  send  warning  slips  to  students 
who  are  in  danger  of  failing  at  mid-term, 
with  a copy  sent  to  the  Assistant  Dean  of 
Academic  Advising. 

In  order  to  achieve  satisfactory  academic 
progress  a minimum  grade  point  average  of 
2.0  (C)  must  be  maintained  and  66.66%  of 
attempted  credits  must  be  completed  dur- 
ing each  academic  year.  Students  who  are 
not  achieving  satisfactory  academic 
progress  will  be  notified  in  writing  by  the 
Academic  Review  Board. 


Credit  Deficiency  Removal 


The  grade  point  penalty  for  an  F (0)  is 
removed  upon  successful  repetition  of  the 
same  course  or  a substitute  course  for 
which  the  student  has  registered  with  the 
approval  of  the  advisor  and  the  chairper- 
son of  the  department.  The  transcript  con- 
tinues to  record  the  original  failure.  It  is 
the  student’s  responsibility  to  submit  a 
completed  grade  deficiency  form  to  the 
Registrar’s  Office  to  complete  the  process. 

Graded  courses  may  be  repeated  in  order 
to  satisfy  department  requirements  or  to 
improve  a student’s  class  standing.  Credit 
will  be  awarded  for  only  one  of  the  two 
courses  and  the  higher  of  the  two  grades 
will  be  calculated  in  the  grade  point  aver- 
age. 


Incomplete  (INC)  Grades 


In  exceptional  cases,  students  who  have 
been  unable  to  complete  the  work  of  a 
course  may  request  to  receive  a grade  of 
INC.  Such  requests  will  be  granted  only 


for  extraordinary  reasons,  e.g.,  serious  pro- 
longed illness.  A form  for  each  INC  must 
be  signed  by  the  faculty  member  and  the 
student.  The  form  is  submitted  to  the  Reg- 
istrar’s Office  by  the  faculty  member  with 
the  final  grade  roster.  Incomplete  grades 
must  be  replaced  by  final  grades  by  Febru- 
ary 1 for  fall  semester  courses  and  October 
1 for  spring  and  summer  courses.  Incom- 
plete grades  not  replaced  by  the  deadline 
automatically  become  an  F.  In  extraordi- 
nary circumstances,  the  Academic  Dean,  in 
consultation  with  the  student  and  faculty 
member,  may  extend  the  INC,  but  not 
beyond  the  final  day  of  that  semester. 


Course  Withdrawal 


After  the  add/drop  period,  a student  may 
withdraw  from  a course  with  a grade  of  W 
by  completing  the  course  withdrawal  form 
available  from  the  Registrar’s  Office.  The 
final  date  by  which  a student  may  with- 
draw from  a course  is  November  10  in  the 
fall  semester  and  April  10  in  the  spring 
semester. 


Pass/Fail  Option 


The  pass/fail  option  is  possible  for  two 
elective  courses  that  are  neither  in  the  field 
of  the  student’s  major  concentration  nor 
among  the  general  requirements.  The 
pass/fail  option  is  open  to  second-,  third-, 
and  fourth-year  students.  Adult  students 
who  use  the  life  and  work  experience  privi- 
lege may  not  make  use  of  the  pass/fail 
option.  The  pass/fail  option  must  be  final- 
ized in  the  Registrar’s  Office  by  October  1 
or  February  1 in  the  semester  in  which  the 
course  is  taken.  Grades  for  students  so 
choosing  are  submitted  only  as  pass/fail 
(P/F).  A pass  grade  does  not  receive  qual- 
ity points  and  is  not  counted  in  determin- 
ing the  grade  point  average.  Pass/fails  may 


Academic  Regulations  for  Standard  Semester  Programs 


25 


not  be  changed  to  letter  grades  after  the 
course  is  completed. 


Grade  Changes 


Changes  in  any  assigned  grade  will  not  be 
made  beyond  one  semester  after  the  initial 
awarding  of  the  grade.  A student  who, 
after  consultation  with  the  faculty  member, 
wishes  to  challenge  a grade  on  a transcript 
or  grade  report,  should  follow  procedures 
outlined  in  the  Release  of  Student  Informa- 
tion Policy  available  in  the  Registrar’s 
Office. 


Reports  and  Records 


Students  receive  an  official  grade  report 
from  the  Registrar  at  the  end  of  each 
semester.  All  first  year  students,  along  with 
upper  class  students  on  probation,  receive 
mid-term  grades  from  their  advisors.  The 
College  will  withhold  copies  of  grade 
reports  and  transcripts  of  students  under 
certain  conditions,  such  as  outstanding 
financial  obligations  and  non-compliance 
with  Massachusetts  Immunization  Law. 

Transcripts  are  provided  at  the  written 
request  of  students  or  graduates  at  a cost 
of  $5  per  transcript.  Requests  are  usually 
fulfilled  within  five  working  days. 


Student  Confidentiality 


Emmanuel  College  regulates  access  to  and 
release  of  student’s  records  in  accordance 
with  the  provisions  of  the  Family  Educa- 
tional Rights  and  Privacy  Act  of  1974  as 
amended  (PL  93-380,  Section  438,  The 
General  Education  Provisions  Act).  The 
purpose  of  this  act  is  to  protect  the  privacy 
of  students  regarding: 

• the  release  of  records;  and, 


• access  to  records  maintained  by  the  insti- 
tution. 

In  compliance  with  the  Family  Education 
Rights  and  Privacy  Act  of  1974  (the  Buck- 
ley  Amendment),  Emmanuel  College  has 
committed  itself  to  protecting  the  privacy 
rights  of  its  students  and  to  maintaining 
the  confidentiality  of  its  records.  A copy  of 
this  law  is  available  in  the  Registrar’s 
Office. 

Certain  personally  identifiable  information 
from  a student’s  education  record,  desig- 
nated by  Emmanuel  College  as  directory 
information,  may  be  released  without  the 
student’s  prior  consent.  A student  who  so 
wishes  has  the  absolute  right  to  prevent 
release  of  this  information.  In  order  to  do 
so,  the  student  must  complete  a form 
requesting  nondisclosure  of  directory  infor- 
mation by  the  end  of  add/drop  period. 

This  form  is  available  in  the  Registrar’s 
Office. 

Directory  information  includes  name,  term, 
home  and  electronic  address,  campus 
address  and  mailbox  number,  telephone 
and  voice  mailbox  number,  date  and  place 
of  birth,  photograph,  major  field  of  study, 
participation  in  officially  recognized  activi- 
ties and  sports,  weight  and  height  of  mem- 
bers of  athletic  teams,  dates  of  attendance, 
program  of  enrollment,  anticipated  date  of 
graduation,  degrees  and  awards  received, 
the  most  recent  previous  educational 
agency  or  institution  attended,  and  other 
similar  information.  Some  or  all  of  this 
information  may  be  published  in  directo- 
ries such  as  a student  directory;  an  elec- 
tronic student  directory;  a sports  program; 
or  other  campus  publications. 

With  regard  to  external  inquiries,  the  Reg- 
istrar’s Office  will  verify  directory  informa- 
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tion,  unless  advised  to  the  contrary  by  the 
student  as  indicated  above.  “Verify”  means 
to  affirm  or  deny  the  correctness  of  the 
information.  The  College  will  not  provide 
corrections  for  inaccurate  information.  All 
non-directory  information,  which  is  consid- 
ered confidential,  will  not  be  released  to 
outside  inquiries  without  the  express  con- 
sent of  the  student.  However,  the  College 
will  verify  financial  awards  and  release 
data  for  government  agencies. 

Students  have  the  right  to  review  their  edu- 
cational records.  A student  may  waive  this 
right  in  special  cases  of  confidential  letters 
of  recommendation  relative  to  admission 
to  any  educational  agency  or  institution, 
application  for  employment,  receipt  of 
financial  aid  form,  or  receipt  of  any  ser- 
vices or  benefits  from  such  an  agency  or 
institution.  A copy  of  the  Reports  and 
Records:  Release  of  Student  Information 
Policy  is  available  in  the  Registrar’s  Office. 


Residency  Requirements 


Traditional  undergraduate  students  must 
complete  a minimum  of  16  courses  at 
Emmanuel  College  to  receive  a Bachelor’s 
Degree. 


International  Certificate  of  Eligibility 


International  students  must  carry  a mini- 
mum of  12  credits  per  semester  to  maintain 
their  Certificate  of  Eligibility. 


Study  Off-Campus 


A matriculated  student  may  obtain  transfer 
credit  for  no  more  than  one  course  for 
every  full  year  she  is  enrolled  at  Emmanuel 
College  as  a full-time  student.  A student 
wishing  to  exercise  this  option  must  obtain 
a study  off-campus  form  and  a copy  of  the 


regulations  for  study  off-campus  from  the 
Registrar’s  Office.  The  student  is  responsi- 
ble for  understanding  and  complying  with 
the  regulations,  including  those  relating  to 
financial  aid.  All  approvals  must  be 
obtained,  and  the  completed  form  filed 
with  the  Registrar  before  the  student 
enrolls  in  a course  at  another  institution. 
Credit  will  be  granted  only  for  courses  in 
which  a grade  of  2.0  (C)  or  better  is 
achieved.  Grades  are  not  included  in  the 
grade  point  average.  This  policy  does  not 
apply  to  courses  taken  within  the  Colleges 
of  the  Fenway  consortium.  Adult  students 
taking  courses  at  remote  sites  may  be 
exempt  from  these  restrictions  and  should 
consult  the  Center  for  Adult  Studies 
advisors. 


Class  Standing 


Class  standing  is  determined  by  the  number 
of  courses  completed  by  the  beginning  of 
the  first  semester  of  the  academic  year;  for 
second-year  standing,  eight  courses;  for 
third-year  standing,  16  courses;  for  fourth- 
year  standing,  24  courses;  and  for  gradua- 
tion, 32  courses. 


Fifth  Course  Option 


A student  with  a minimum  grade  point 
average  of  2.0  may  register  for  a fifth 
course  one  semester  per  academic  year  at 
no  additional  cost.  Use  of  this  option  is 
subject  to  the  following  conditions:  use  of 
the  fifth  course  option  raises  the  number  of 
courses  needed  to  graduate  to  between  33 
and  36,  depending  on  the  number  of  fifth 
courses  taken;  grades  for  fifth  courses  are 
factored  into  the  student’s  cumulative  grade 
point  average;  and  the  student  must  register 
for  the  fifth  course  during  pre-registration 
or  no  later  than  the  end  of  the  add  period. 
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Course  Overload 


Sophomore,  junior,  and  senior  students 
with  a cumulative  grade  point  average  of 
3.25  or  better  who  wish  to  pay  for  an 
additional  course  may  do  so  by  obtaining 
the  appropriate  signatures  on  the  Course 
Overload  Form  available  in  the  Registrar’s 
Office.  The  student  must  submit  the  form 
with  her  registration.  A student  who  does 
not  satisfy  the  academic  requirements  must 
petition  the  Academic  Review  Board  for  a 
course  overload.  Courses  taken  under  this 
policy  may  be  used  toward  the  32  courses 
required  for  graduation. 


Academic  Review  Board 


The  Academic  Review  Board  reviews  peti- 
tions for  exceptions  to  academic  policies 
and  monitors  satisfactory  academic  progress 
of  students  towards  degree  completion.  Peti- 
tions are  available  in  the  Academic  Advising 
Office. 


Satisfactory  Academic  Progress 


In  order  to  achieve  satisfactory  academic 
progress,  a student  must  maintain  a 2.0  (C) 
semester  grade  point  average  and  must 
complete  66.66%  of  attempted  credits  dur- 
ing each  academic  year.  For  details,  see 
financial  aid  section. 


Academic  Probation 


A student  is  on  academic  probation  when- 
ever her  semester  grade  point  average 
drops  below  2.0  (C).  While  on  probation, 
a student  must  not  receive  any  grades  of 
INC.  Students  on  probation  may  not 
participate  in  the  intercollegiate  sports 
program,  hold  an  elected  position  in  the 
Student  Government  Association,  or  be 
involved  in  a leadership  position  in  student 
activities. 


Academic  Leave  of  Absence 


A student  is  required  to  take  a leave  of 
absence  if  her  grade  point  average  drops 
below  2.0  (C)  for  two  consecutive  semesters 
regardless  of  her  cumulative  grade  point 
average.  This  status  is  defined  as  unsatis- 
factory academic  progress,  and  the  student 
is  ineligible  for  financial  aid  until  a 2.0  (C) 
semester  average  is  attained.  In  addition, 
after  completing  the  second  academic  year, 
a student  must  maintain  a 2.0  (C)  cumula- 
tive grade  point  average  to  remain  in  good 
standing  and  qualify  for  financial  aid. 

After  a required  leave  of  absence,  the  stu- 
dent must  not  receive  an  incomplete  grade 
and  must  attain  a 2.0  (C)  semester  average 
each  semester  or  the  student  will  be  asked 
to  withdraw  from  the  College. 


Leave  of  Absence 


A student  may  take  a voluntary  leave  of 
absence  for  one  semester  after  consultation 
with  a member  of  the  Academic  Advising 
Office.  During  this  time,  a student  ordi- 
narily does  not  study  at  another  college; 
such  permission  is  granted  only  by  the 
Assistant  Dean  for  Academic  Advising. 
Students  should  consult  with  the  Financial 
Aid  Office  before  taking  a leave  of  absence. 

Students  may  extend  a voluntary  leave  of 
absence  for  one  additional  semester  after 
consultation  with  representatives  of  either 
the  Academic  Advising  Office  or  the  Center 
for  Adult  Studies  and  the  Financial  Aid 
Office. 


Withdrawal 


Students  may  withdraw  officially  from  the 
College  at  any  time  with  the  written  autho- 
rization of  their  academic  advisor,  the 
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appropriate  dean,  and  the  Financial  Aid 
officer.  Failure  to  register  for  courses  for 
two  consecutive  semesters  constitutes  an 
automatic  administrative  withdrawal. 
Mere  absence  from  classes  and  examina- 
tions is  not  a withdrawal,  nor  does  it 
reduce  financial  obligations.  A student 
holding  Perkins  Loans  (formerly  National 
Direct  Student  Loans)  or  veteran’s  benefits 
must  have  a withdrawal  interview  with  a 
representative  from  the  Financial  Aid 
Office. 


Re-admission 


A student  in  good  standing  who  voluntar- 
ily has  withdrawn  from  the  College  and 
who  wishes  to  be  re-admitted  should  apply 
to  the  Director  of  Admissions  at  least  one 
month  prior  to  the  beginning  of  the  semes- 
ter in  which  re-admission  is  sought.  The 
student  should  refer  to  admissions  proce- 
dures for  traditional  students. 


Degree  Application 


A Degree  Application  form  must  be 
submitted  to  the  appropriate  academic 
advising  office  by  September  15  for  Decem- 
ber completion  and  by  February  15  for 
May  completion.  The  commencement  fee 
is  due  at  the  time  of  application.  The  Col- 
lege will  not  be  responsible  for  the  gradua- 
tion of  any  student  who  fails  to  submit  this 
form. 


Graduation  Rates 


Public  Law  101-524:  the  Student  Right-to- 
Know  and  Campus  Security  Act  requires 
all  institutions  of  higher  education  receiv- 
ing Title  4 funds  to  disclose  the  graduation 
rates  of  full-time  students  who  are  attend- 
ing college  for  the  first  time.  In  accordance 
with  this  law,  Emmanuel  College’s  gradua- 
tion rates  are  available  in  the  Registrar’s 
Office. 


Term  Honors 


Dean's  List 

In  January,  June,  and  September  the  Aca- 
demic Dean  publishes  the  names  of  stu- 
dents who  attained  academic  distinction 
the  preceding  term.  Students  with  a 
grade  point  average  of  3.5  with  four 
graded  courses  (no  pass/fail)  and  no 
incomplete  grades  at  the  close  of  the  term 
achieve  placement  on  the  Dean’s  List. 

The  records  of  students  in  designated  IP 
(in  progress)  courses  will  be  individually 
evaluated  for  honors. 

Sister  Marie  Barry  Scholars 

In  November  1988,  Emmanuel  College 
announced  the  establishment  of  the  Sister 
Marie  Barry  Scholars.  Sister  Marie  Barry 
was  the  President  of  Emmanuel  College 
from  1969  to  1975  and  she  welcomed  the 
first  group  of  adult  students  to  Emmanuel 
College  in  September  of  1974.  Adult  Stud- 
ies, Nursing,  and  Health  Care  Administra- 
tion students  who  have  completed  two 
graded  courses  during  a term  with  a grade 
point  average  of  3.5  or  better  (no  pass/fail) 
and  no  grades  of  incomplete  are  honored 
with  the  title  of  Sister  Marie  Barry  Scholar. 

ECAP  Scholars 

Emmanuel  College  Advancement  Program 
students  who  have  completed  three  graded 
courses  (no  pass/fail)  during  a term  with  a 
grade  point  average  of  3.5  or  better  and  no 
incomplete  grades  at  the  close  of  the  term 
are  honored  with  the  title  of  ECAP  Schol- 
ars. 


First- Year  Student  Honor  Society 


A local  chapter  of  a first-year  student 
honor  society,  to  be  incorporated  with  the 
National  Chapter  of  Alpha  Lambda  Delta, 
was  initiated  in  October  1991.  Member- 
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ship  is  open  to  all  first-year  traditional  stu- 
dents who  are  registered  for  a full  course  of 
study  leading  to  a bachelors  degree  and 
have  a cumulative  grade  point  average  of 
3.5  at  the  end  of  their  first  year.  Once  ini- 
tiated, the  students  become  lifetime  mem- 
bers of  Alpha  Lambda  Delta. 


Honor  Societies 


The  national  student  honor  societies  pre- 
sent on  campus  are: 

• Beta  Beta  Beta,  the  biology  honor 
society; 

• Phi  Alpha  Theta,  the  national  honor 
society  in  history;  and, 

• Psi  Chi,  the  psychology  honor  society. 


Latin  Honors 


Latin  honors  — cum  laude,  magna  cum 
laude,  and  summa  cum  laude,  are  awarded 
at  graduation  to  full-time  bachelors  degree 
candidates  who  have  achieved  high 
scholastic  performance.  Full-time  is 
defined  as  enrollment  in  eight  courses  dur- 
ing an  academic  year  (fall,  spring,  and 
summer).  The  minimum  grade  point  aver- 
age for  each  honor  is  as  follows: 

• cum  laude  3.5 

• magna  cum  laude  3.7 

• summa  cum  laude  3.9 

If  adult  students  carry  fewer  courses  during 
the  first  and  last  semester  and  this  impacts 
full-time  status  for  the  academic  year 
involved,  the  Dean  of  Adult  and  Graduate 
Programs  will  determine  whether  or  not 
Latin  honors  should  be  awarded. 


Presidential  Honors 


Part-time  adult  students  who  are  not 
eligible  for  Latin  honors  and  who  attain  a 
grade  point  average  of  3.75  are  eligible  for 
Presidential  Honors  at  graduation. 

Transfer  students’  qualification  for  honors 
is  based  on  the  grade  point  average 
achieved  at  Emmanuel  College. 


Interdepartmental  Honors 


Students  with  interdepartmental  majors  are 
eligible  for  interdepartmental  honors  if 
they  have  an  overall  grade  point  average  of 
3.67  for  all  courses  in  each  department 
taken  during  sophomore,  junior,  and  senior 
years. 


Kappa  Gamma  Pi 


Traditional  students  graduating  from 
Emmanuel  College  who  are  within  the  top 
10  percent  of  their  class  are  eligible  for 
membership  in  Kappa  Gamma  Pi,  the 
national  honor  society  organized  in  1927 
for  graduates  of  Catholic  colleges  in  the 
United  States. 


Distinction  in  the  Field  of  Concentration 


Students  who  receive  a grade  point  average 
of  3.5  in  major  courses  and  who  success- 
fully complete  a significant  senior  project, 
determined  in  consultation  with  the  depart- 
ment, may  graduate  with  distinction  in  the 
field  of  concentration. 
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Academic  Advising  Program 


The  Academic  Advising  Program  provides 
a comprehensive  supportive  framework 
within  which  students  explore/pursue  the 
liberal  arts  curriculum  and  focus  in  a par- 
ticular area  of  study.  Generally,  students 
declare  their  majors  by  April  of  their 
sophomore  year,  and  at  that  time,  they 
continue  their  academic  advising  with  a 
departmental  advisor.  The  ultimate  respon- 
sibility for  fulfilling  graduation  require- 
ments rests  with  the  student. 


Academic  Computer  Center 


The  Academic  Computer  Center,  located  in 
the  Cardinal  Cushing  Library,  and  the  Aca- 
demic PC  and  Macintosh  classrooms, 
located  in  the  Administration  Building,  are 
presently  equipped  with  a number  of  Mac- 
intosh, IBM,  and  IBM  compatible  comput- 
ers to  assist  students  and  faculty  in 
integrating  computers  across  the  curricu- 
lum. A growing  software  library,  new 
technology,  e-mail,  and  the  Internet  are 
available  in  both  locations  for  all  students 
and  faculty  members. 


Academic  Resource  Center 


The  Academic  Resource  Center  (ARC) 
offers  resources  and  support  to  all  students, 
both  traditional  and  adult  learner,  in  their 
quest  for  excellence.  Through  a variety  of 
programs  and  interaction  with  professional 
specialists  and  peer  tutors,  students  develop 
their  potential,  thus  enhancing  academic 
success.  Small  group  seminars  and  collabo- 


rative study  sessions  are  facilitated 
throughout  the  semester.  The  College 
Reading  and  Study  Skills  component  pro- 
vides a structure  for  students  to  refine  basic 
skills  and  adapt  them  to  course  require- 
ments. Equally  important,  the  Writing 
Center  enables  students  to  clarify  their 
thoughts,  revise  the  organization  of  their 
ideas,  and  refine  the  style  of  their  writing. 


Language  Laboratory 


The  Language  Laboratory  is  designed  to 
supplement  and  support  classroom  instruc- 
tion in  foreign  languages.  Located  in  the 
Cardinal  Cushing  Library,  the  Language 
Laboratory  provides  state-of-the-art  audio- 
visual equipment  for  students  to  enhance 
their  speaking  and  listening  skills. 


Internship  and  Career  Development 
Office 


The  Internship  and  Career  Development 
Office  offers  a four-year  career  develop- 
ment program  for  all  Emmanuel  students. 
Starting  in  their  first  year  and  continuing 
each  year  until  graduation,  students  are 
exposed  to  career  planning,  assessment, 
and  goal-setting.  Workshops  on  resume 
writing,  job/internship  hunting  skills,  the 
internet  job  hunt,  and  interviewing  skills 
are  just  some  of  the  services  offered  to  stu- 
dents. The  Internship  and  Career  Develop- 
ment Office  also  has  a Career  Advisory 
Network  of  over  300  committed  alumnae 
who  are  available  for  networking,  career 
advice  and  mentorship.  Other  office  ser- 
vices include  job  and  internship  postings, 
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individual  career  counseling,  and  career 
planning  programming  and  events. 


Library  Services 


The  Cardinal  Cushing  Library  houses  ref- 
erence and  circulating  collections  as  well  as 
electronic  computerized  networks.  All 
disciplines  in  the  College  curriculum  are 
supported  by  the  library’s  93,000  volumes, 
more  than  650  active  journal  subscriptions, 
and  multimedia  materials.  The  library’s 
strongest  collections  are  in  the  fields  of 
theology,  art,  literature,  and  women’s  studies. 

Research  and  retrieval  procedures  have 
been  streamlined  by  computerized  on-line 
database  search  systems.  The  library’s  on- 
line catalog  (Fenway  Libraries  On-line) 
gives  on-line  access  to  Emmanuel’s  collec- 
tion as  well  as  those  of  several  other  area 
colleges.  Database  searching  is  offered  on 
a CD-ROM  network  of  several  different 
journal  and  newspaper  indexes.  Over  50 
additional  on-line  databases  can  be 
accessed  by  library  patrons  through  First- 
Search.  The  library  staff  offers  searches  of 
additional  databases  through  the  EPIC  on- 
line search  system.  Interlibrary  loan  ser- 
vice is  available  for  delivery  of  journal 
articles  and  books  not  owned  by  this  library. 


The  Cardinal  Cushing  Library  is  a member 
of  the  14-library  Fenway  Library  Consor- 
tium (FLC),  which  grants  students  and 
faculty  access  to  the  1.5  million  volumes 
collectively  held.  Wheelock  College,  Emer- 
son College,  Emmanuel  College,  Massa- 
chusetts College  of  Art,  Massachusetts 
College  of  Pharmacy,  New  England  Con- 
servatory, The  Museum  of  Fine  Arts,  Les- 
ley College,  and  Wentworth  Institute  of 
Technology  together  maintain  an  on-line 
computer  catalog  of  their  respective  hold- 
ings, called  Fenway  Libraries  On-line 
(FLO).  All  14  consortium  members 
(Hebrew  College,  Simmons  College,  Suf- 
folk University,  the  University  of  Massa- 
chusetts/Boston, and  the  Brookline  Public 
Library  in  addition  to  the  nine  on-line  col- 
lections) provide  open  access  to  research 
collections,  and  most  offer  circulation  priv- 
ileges. 

Media  services,  which  are  coordinated  by 
the  library,  include  film,  slide,  and  video 
equipment.  The  College’s  video  cameras 
and  editing  suite  are  available  to  students 
for  the  preparation  of  class  projects.  The 
library  also  houses  a media  classroom  and 
multi-media  room  equipped  with  audiocas- 
sette decks,  VCRs,  monitors,  and  CD  play- 
ers for  use  by  the  College  community. 


32 


Student  Life 


Student  Life 


Dean  of  Students,  Campus  Ministry, 
Counseling,  Residence  Life  and  Housing, 
Student  Activities  and  Athletics 


Emmanuel  College  is  located  in  the  heart 
of  Boston,  a city  rich  in  history,  culture, 
and  education.  Emmanuel  College  stu- 
dents’ experience  extends  far  beyond  the 
boundaries  of  the  campus.  The  Museum 
of  Fine  Arts,  the  Gardner  and  Harvard 
Museums,  Symphony  Hall,  and  Fenway 
Park  are  just  a few  of  the  landmarks  within 
walking  distance. 

Emmanuel  College  is  in  the  midst  of  the 
heaviest  concentration  of  colleges  in  the 
world,  including  Harvard,  MIT,  Boston 
University,  Northeastern  University,  Boston 
College,  and  Tufts  University.  Emmanuel 
College  students  often  share  in  planning 
social  events  with  other  colleges  in  the 
area.  Through  its  participation  in  the 
Colleges  of  the  Fenway  consortium, 
Emmanuel  offers  its  students  access  to 
social  and  cultural  events  at  the  five  mem- 
ber colleges. 

Interested  Emmanuel  College  students 
work  with  the  Student  Life  Staff  to  plan 
educational,  community  outreach, 
and  social  events. 

The  College  seeks  — through  academics, 
religious  studies,  and  outreach  — to  serve 
both  the  College  community  and  the  local 
community.  Volunteer  services  of  various 
types,  including  work  in  nearby  hospitals 


and  in  tutorial  programs  in  the  inner  city, 
provide  students  with  opportunities  to 
become  involved  in  the  community. 

The  Student  Government  Association  pro- 
vides leadership  opportunities  for  student 
development  and  serves  as  a communica- 
tion channel  for  expressing  the  needs  and 
opinions  of  the  students  to  the  College 
community. 


General  Regulations 


Regulations  and  information  covering  all 
phases  of  student  life  are  contained  in  the 
student  handbook.  Each  student  receives  a 
copy  of  the  handbook.  All  students  are 
expected  to  fulfill  the  obligations  set  forth. 

Emmanuel  College  students  who  are  not 
living  at  home  or  residing  on  campus  must 
report  their  local  residence  to  the  Registrar 
and  the  Dean  of  Students  Office. 

The  College  is  not  liable  for  the  loss,  theft, 
or  damage  of  personal  property.  Massa- 
chusetts state  law  requires  all  students  to 
have  health  insurance  coverage.  A College 
health  insurance  plan  is  available  for  stu- 
dents not  covered  by  a family  plan. 


Student  Services 


Dean  of  Students 


The  Dean  of  Students  represents  student 
interests  to  the  college  community,  repre- 
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sents  the  Office  of  Student  Life  on  college 
committees,  and  serves  as  an  advisor  to  the 
Student  Government  Association.  The 
Dean  also  refers  students  to  appropriate 
college  offices,  develops  student  policies, 
responds  to  student  needs,  answers  student 
inquiries,  and  imposes  discipline  for  stu- 
dent misconduct.  The  Dean  of  Students  is 
responsible  for  Athletics,  Campus  Ministry, 
Counseling  and  Health  Services,  Residence 
Life  and  Housing,  and  Student  Activities. 

Student  Activities 


The  Office  of  Student  Activities  offers 
many  opportunities  for  academic,  personal, 
and  professional  development.  At 
Emmanuel  College,  students  have  the 
opportunity  to  get  involved  in  a variety  of 
organizations.  This  office  assists  over  20 
student  organizations  in  planning  activities 
and  events  for  the  campus.  This  area  is 
also  responsible  for  the  planning  and 
implementation  of  a variety  of  performance 
events  and  college-wide  programs,  such  as 
New  Student  Orientation  and  Family 
Weekend.  In  addition,  the  Office  of  Stu- 
dent Activities  offers  programs  that  help 
train  members  of  student  organizations  in 
leadership  and  organizational  skills,  as  well 
as  in  the  design  and  management  of  their 
club  or  organization. 

Campus  Ministry 


Campus  Ministry  is  a vibrant  part  of  the 
student  life  at  Emmanuel  College.  The 
staff  works  to  provide  students  with  oppor- 
tunities to  develop  and  nurture  their  faith 
life.  These  include:  liturgies,  retreats,  edu- 
cational programming,  sacramental  prepa- 
ration, and  informal  discussions.  Addition- 
ally, the  quest  for  social  justice  leading  to 


social  action  is  a deeply  held  conviction  at 
Emmanuel  College.  Campus  ministry 
coordinates  and  sponsors  many  collabora- 
tive projects  that  encourage  student  partici- 
pation in  community  service. 

Counseling  Services 


The  Counseling  Office  provides  assistance 
to  any  member  of  the  Emmanuel  College 
community  who  wishes  to  discuss  a matter 
of  personal  concern  in  a supportive  and 
confidential  atmosphere.  Workshops  and 
group  discussion  on  such  topics  as  relation- 
ships, stress,  interpersonal  communication, 
relaxation  techniques,  and  assertiveness 
training  are  offered  periodically.  Short- 
term counseling  is  available  upon  request, 
and  special  interest  support  groups,  for 
example  an  International  Support  Group, 
are  formed  on  occasion.  The  Counseling 
Office  provides  consultation  with  outside 
therapists  regarding  their  clients  and  acts  as 
liaison  for  surrounding  Boston  Hospitals 
regarding  discharge  plans  of  clients. 

Residence  Life  and  Housing 


Emmanuel  College  encourages  on-campus 
living  for  its  students  because  of  the  contri- 
bution residence  life  can  make  to  a college 
woman’s  total  development.  The  residence 
hall  serves  as  a living  and  learning  unit 
outside  the  classroom. 

It  is  the  responsibility  of  the  Office  of  Resi- 
dence Life  and  Housing  to  work  with  stu- 
dents in  creating  an  environment  within  the 
residence  hall  that  will  contribute  to  the 
intellectual,  social,  emotional,  and  cultural 
development  of  the  students  who  live  there. 
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Professional  staff  members  live  in  the  resi- 
dence hall.  Resident  assistants  (Emmanuel 
College  undergraduate  students)  serve  as 
resources  to  the  students  on  their  floors. 
Students  should  refer  to  the  Housing  Appli- 
cation and  Contract  for  specific  informa- 
tion regarding  the  reservation  of 
on-campus  housing. 

Athletics 


Emmanuel  College  offers  a three-season 
intercollegiate  sports  program  that  includes 
tennis,  volleyball,  basketball,  softball,  and 
soccer.  The  College’s  Division  III  teams 
compete  in  the  NCAA,  ECAC,  MAIAW, 
and  GNAC.  The  nationally  ranked  basket- 
ball team  has  over  the  past  several  years 
played  tournaments  as  far  afield  as  Iowa, 
California,  Florida,  Canada,  Ireland,  and 
St.  Croix.  The  College  also  supports  a 
dance  team. 


Sports  facilities  on  campus  include  a gym- 
nasium, tennis  courts,  and  fitness  center. 
Arrangements  with  neighboring  institutions 
provide  students  with  access  to  a fitness 
center  with  swimming  pool.  The  College’s 
recreation  program  offers  free  regular  aero- 
bic classes,  step  classes,  and  other  activi- 
ties. There  is  an  extensive  intramural 
program  with  the  Colleges  the  Fenway 
schools  involving  co-educational  basket- 
ball, soccer,  tag  football,  softball,  and 
tennis. 

The  College  adheres  to  the  belief  that  the 
total  education  of  the  individual  occurs  by 
integrating  physical,  mental,  emotional, 
social,  and  spiritual  learning  experiences. 
Though  the  focus  of  the  Athletic  Depart- 
ment is  on  athletics  and  recreation,  the 
opportunities  offered  assist  with  the  devel- 
opment of  the  whole  person. 
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Finances 


Expenses 


all  inquiries  and  payments  to  the  collection 
agency. 


Tuition,  fees,  and  all  other  charges  are 
payable  in  advance  of  the  opening  day  of 
each  semester  or  session.  A student  is  con- 
sidered officially  registered  only  when  all 
financial  obligations  to  the  College  have 
been  met  or  specific  arrangements  have 
been  made  with  the  Business  Office  for  a 
plan  of  deferred  payment.  All  deferred 
payment  plans  are  subject  to  credit 
approval  and  review  of  prior  payment  his- 
tory with  the  College.  Deferred  payment 
of  tuition,  fees,  and  other  charges  entails  a 
fee  of  $50  per  year  and  approval  by  the 
Business  Office. 

Checks  should  be  made  payable  to 
Emmanuel  College  and  may  be  mailed  to 
P.O.  Box  4357,  Boston,  MA  02211.  A fee 
of  $25  in  addition  to  any  late  payment  fees 
will  be  charged  for  any  dishonored  check. 
Mastercard  and  VISA  are  also  accepted. 

Please  note  that  a student  must  have  all 
charges  paid  in  full  by  April  20th  (spring 
semester)  or  December  20th  (fall  semester) 
of  their  final  semester.  Regardless  of 
deferred  payment  plans,  payment  must  be 
received  by  these  deadlines  in  order  to  par- 
ticipate in  graduation. 

If  the  College  refers  a delinquent  account 
to  a collection  agency  or  an  attorney,  these 
costs,  plus  administrative  expenses  associ- 
ated with  the  collection  effort,  will  be  due 
and  payable  by  the  student.  In  this 
instance  the  account  will  not  be  held  by  the 
College,  and  the  student  will  have  to  direct 


All  charges  are  subject  to  change  at  the  dis- 
cretion of  the  College  whenever  it  is 
deemed  necessary.  The  College  reserves  the 
right  to  withhold  all  or  part  of  its  services 
to  students  whose  accounts  are  not  paid  in 
full  or  whose  deferred  payment  plan  is  in  a 
past  due  or  delinquent  status. 


Institutional  Refund  Policy 


Tuition 


All  refund  requests  must  be  submitted  in 
writing  to  the  Business  Office  on  or  before 
the  completion  of  the  third  week  of  the 
semester. 


No  course  schedule  changes  may  be  made 
after  the  add/drop  period  in  order  to 
obtain  a refund.  A student  is  liable  for 
payment  for  any  course  from  which  he/she 
withdraws  after  the  add/drop  period. 

Refund  policies  for  other  than  standard 
semester  courses  are  documented  in  specific 
program  materials  (Emmanuel  College 
Advancement  Program,  weekend  courses, 
Saturday  courses,  summer  courses). 

For  students  not  receiving  federal  financial 
aid,  the  following  policy  applies: 


Withdrawal 
Date  During 

Week  1 and  2 
Week  3 

Week  4 and  after 


% of  Refundable 
Institutional  Charges 

100% 

25% 

0% 


Finances 


Room  and  Board 


Effective  September  1997,  the  charge  for 
room  and  board  per  year  is  $8,530  single 
and  $6,785  double,  and  $5,040  triple.  Stu- 
dents who  withdraw  within  the  first  two 
weeks  of  a semester  will  receive  a full 
refund  for  room  charges.  Board  charges 
will  be  pro-rated  and  the  student  will  be 
charged  $60  per  week.  No  refund  will  be 
made  for  board  after  the  first  eight  weeks 
of  a semester. 

Room  and  board  costs  are  combined  at 
Emmanuel  College.  Students  who  live  on 
campus  must  participate  in  the  board  plan. 
Students  with  scheduling  difficulties  can  be 
accommodated  by  making  arrangements 
with  the  Food  Service  Director  or  Director 
of  Residence  Life  and  Housing.  Students 
with  extensive  medical  needs  may  request  a 
reduction  in  board.  College  decisions  are 
based  on  a physician’s  statement  of  what 
the  student  can  and  cannot  eat  as  com- 
pared to  the  food  service  menu.  Students 
must  release/provide  medical  record  infor- 
mation regarding  their  diets  to  the  Office 
of  Residence  Life  and  Housing  by  the  sec- 
ond week  of  each  semester  in  order  to  be 
considered  for  a reduction  in  board. 

Upon  graduation  or  official  withdrawal 
from  the  College,  room  deposits,  made 
upon  acceptance  or  entrance  to  the  resi- 
dence, are  refundable,  less  cost  of  damage 
or  loss  of  College  property.  Room  reserva- 
tions withdrawn  after  May  1 (for  the  fall 
semester)  or  after  December  8 (for  the 
spring  semester)  will  result  in  a penalty  of 
$200,  deductible  from  the  room  deposit. 
This  applies  to  all  students,  not  solely  to 
new  residents. 

New  students  are  assigned  to  rooms  in 
order  of  deposit  date  and  upon  receipt  of  a 


completed  housing  application.  Students 
returning  to  housing  following  an  absence 
are  housed  in  order  of  redeposit  date  or 
date  of  indication  to  return  to  housing. 


Federal  Financial  Aid  Recipient 
Refund  Policy 


Students  receiving  financial  assistance  who 
withdraw  from  some  or  all  of  their  course- 
work  are  subject  to  additional  rules.  The 
philosophy  of  financial  assistance  programs 
is  that  the  student  and  her  family  are  pri- 
marily responsible  for  paying  college  costs. 
Assistance  is  meant  to  bridge  the  gap 
between  what  the  family  can  pay  and  the 
total  cost  of  an  educational  program.  With 
this  in  mind,  any  credit  to  the  student’s 
account  resulting  from  withdrawal  from 
coursework  will  be  refunded  to  the  finan- 
cial aid  programs  first.  If  funds  remain 
after  all  aid  is  repaid  and  the  student  has 
no  outstanding  financial  obligations,  any 
excess  credit  will  be  refunded  to  the  stu- 
dent. For  refund  purposes,  “charges 
assessed  the  student”  will  include  tuition, 
all  mandatory  fees,  and  room  and  board. 
Required  deposits  (i.e.,  application  deposit) 
and  waivable  fees  (i.e.,  health  insurance) 
will  not  be  included. 

Refunds  will  be  calculated  on  a week  by 
week  basis  with  a week  beginning  on  the 
first  day  of  classes.  The  refund  of  charges 
to  students  withdrawing,  dropping  out,  or 
being  expelled  will  be  calculated  according 
to  one  of  the  three  policies  described 
below,  based  upon  student  type. 

Student  Type  

When  calculating  the  refund  to  be  used 
when  a student  withdraws,  drops  out,  or  is 
expelled,  a determination  must  be  made  as 
to  the  appropriate  classification  of  student 
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type.  In  accordance  with  the  Reauthoriza- 
tion Act  of  1992,  the  following  refund 
policies  have  been  established  for  recipients 
of  all  Title  IV  Programs,  including  Federal 
Pell  Grant,  Federal  SEOG,  Federal  Perkins 
Loans,  Federal  Family  Education  Loans, 
including  Stafford  and  PLUS  Loans 
received  on  the  student’s  behalf.  These 
Refund  Policies  are  subject  to  changes  in 
the  Higher  Education  Amendments  of 
1992  as  amended  by  the  U.S.  Department 
of  Education  by  the  Negotiated  Rulemak- 
ing Process.  The  Federal  Department  of 
Education’s  regulations  classify  students  in 
three  types  and  mandate  the  policy  for  stu- 
dents receiving  federal  financial  aid:  Pro- 
Rata,  Federal  Refund  or  Institutional 
Refund: 

First-time  attendees  receiving 
federal  financial  aid  Mandated  Policy: 
Pro-rata  Refund 

By  federal  definition,  a first-time  attendee  is 
anyone  who  has  not  completed  a class  at 
Emmanuel  College.  Those  receiving  some 
form  of  federal  Title  IV  aid  are  subject  to 
the  Pro-Rata  Refund.  The  Pro-Rata  Policy 
requires  a refund  be  calculated  through  the 
60%  point  in  time  of  the  enrollment 
period.  Refund  of  charges  to  these  stu- 
dents withdrawing,  dropping  out,  or  being 
expelled  will  be  calculated  as  follows: 
Withdrawal  prior  to  or  on  the  first  day  of 
classes  100% 

Withdrawal  % of  Refundable 

Date  During  Institutional  Charges 

Week  1 90% 

Week  2 and  3 80% 

Week  4 70% 

Week  5 and  6 60% 

Week  7 50% 

Week  8 and  9 40% 

Week  10  and  after  0% 


Non  first-time  attendees  receiving  federal 
financial  aid  Mandated  policy: 

Federal  Refund 

By  federal  definition,  a student  who  is  not 
a first-time  attendee  (i.e,  anyone  who  has 
completed  a class  at  Emmanuel  College) 
and  is  receiving  some  form  of  federal  Title 
IV  aid  is  subject  to  the  Federal  Refund. 
The  Federal  Refund  Policy  requires  a 
refund  be  calculated  through  the  50% 
point  in  time  of  the  enrollment  period. 
The  refund  of  charges  to  students  with- 
drawing, dropping  out,  or  being  expelled 
will  be  calculated  as  follows:  Withdrawal 
prior  to  or  on  the  first  day  of  classes 
100%. 


Withdrawal 
Date  During 

Week  1 
Week  2 and  3 
Week  4 through  7 
Week  8 and  after 


% of  Refundable 
Institutional  Charges 

90% 

50% 

25% 

0% 


Attendees  not  receiving  federal  financial 
aid  Mandated  policy:  - Institutional  Refund 

Students  withdrawing  who  are  not  receiv- 
ing federal  aid  should  refer  to  the  previous 
section  entitled  “Institutional  Refund”  on 
page  35. 

Order  of  fund  allocation  in  federal  refunds 

Federal  regulations  mandate  that  refunds 
calculated  under  these  withdrawal  policies 
be  returned  to  the  financial  aid  programs 
and  the  student  in  the  following  order: 

Federal  Unsubsidized  Stafford  Loan  Program 
Federal  Subsidized  Stafford  Loan  Program 
Federal  PLUS  Loan  Programs 
Federal  Perkins  Loan  Program 
Federal  Pell  Grant  Program 
Federal  SEOG  Program 
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Other  federal,  state,  private  or  institutional 
sources  of  aid. 

Repayment 

If  a student  receives  a direct  disbursement 
of  aid  funds  prior  to  withdrawal,  the  stu- 
dent may  owe  a “repayment”  of  part  or 
all  of  these  funds.  If  the  school  deter- 
mines that  the  student  received  a direct 
disbursement  in  excess  of  the  living 
expenses  he/she  could  have  reasonably 
incurred  while  enrolled,  then  a portion  of 
the  disbursement  was  not  earned  and 
must  be  repaid  by  the  student  to  the 
financial  aid  programs.  This  will  be 
determined  by  the  financial  aid  officer 
during  the  Refund  and  Repayment  Calcu- 
lation process. 

Federal  regulation  also  requires  that  the 
student  receive  the  largest  refund  of  an 
approved  state  or  accrediting  agency, 
institutional,  or  federal  policy.  Neither 
the  Commonwealth  of  Massachusetts,  nor 
any  approved  accrediting  agency  man- 
dates the  policy  of  Emmanuel  College. 
Therefore,  a determination  between  Pro- 
Rata,  Federal  and  Institutional  Policy  is 
required. 


Enrollment  Period 


For  Traditional  and  Adult  Learner  stu- 
dents, the  fall  and  spring  terms  are  15 
weeks  in  length.  For  ECAP  students,  the 
three  trimesters  are  each  15  weeks  in 
length.  The  academic  year  is  45  weeks  in 
length. 

The  30%  point  is  up  to  the  5th  week. 

The  50%  point  is  up  to  the  7th  week. 

The  60%  point  is  up  to  the  9th  week. 


Withdrawal  Date 


The  official  withdrawal  date  is  either  the 
date  the  student  notifies  the  school  of  his 
or  her  intent  to  withdraw  or  the  date  of 
withdrawal  specified  by  the  student, 
whichever  is  later.  The  unofficial  with- 
drawal date,  including  an  unapproved 
leave  of  absence  or  a student’s  failure  to 
return  at  the  end  of  an  approved  leave  of 
absence,  is  the  last  recorded  date  of  class 
attendance  as  documented  by  the  school. 


Student  Health  Insurance  Requirements 


The  Universal  Health  Law  of  Massachu- 
setts states  that  every  full-time  student 
must  submit  proof  of  insurance  coverage 
by  a qualified  health  insurance  plan. 

The  state  law  defines  a full-time  student, 
as  it  relates  to  Emmanuel  College,  as  a 
student  taking  nine  (9)  credits  during  the 
fall  or  spring  semester.  Students  who  do 
not  meet  this  definition  are  exempt  from 
this  health  insurance  requirement.  If  a stu- 
dent meets  this  definition  of  a full-time  stu- 
dent, she/he  either  must  be  enrolled  in  the 
qualified  plan  through  Emmanuel  College 
or  have  a health  plan  that  is  comparable. 
Please  read  the  brochure  on  student  health 
insurance  very  carefully  regarding  coverage 
and  deadlines. 

If  a student  has  health  insurance  coverage 
with  another  carrier,  it  is  her/his  responsi- 
bility to  determine  if  that  plan  is  compara- 
ble. After  careful  review  of  the  student 
health  plan,  the  student  must  determine  if 
the  current  coverage  meets  the  benefit 
levels  outlined,  and  must  complete  the 
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insurance  waiver  form.  NOTE:  Coverage 
must  include  a 365-day  period  starting  on 
the  first  day  of  the  fall  semester. 

The  insurance  waiver  can  be  mailed  to  the 
Business  Office  or  given  to  the  appropriate 
staff  in  the  Business  Office.  The  student 
must  read  the  instructions  on  the  waiver 
form  and  contact  the  Business  Office 
should  she/he  require  assistance  or  have 
questions.  If  the  waiver  form  is  not  com- 
pleted and  returned  to  the  Business  Office 
by  the  dates  stated  on  the  waiver  form,  the 
student  automatically  will  be  enrolled  in 
the  student  health  insurance  plan  offered 
by  Emmanuel  College  as  required  by  Mass- 
achusetts state  law  and  billed  accordingly. 
The  health  insurance  fee  is  non-refundable. 

A student  who  does  not  have  health  insur- 
ance, yet  meets  the  full-time  student  defini- 
tion, must  obtain  student  health  insurance. 
The  yearly  premium  is  estimated  at  $544 
(subject  to  change  by  notification  of  the 
insurance  company).  The  student  may 
contact  the  Office  of  Counseling  and 
Health  Services  at  (617)  735-9920  with 
any  questions  or  for  additional  information 
regarding  coverage  in  this  plan. 

To  maintain  compliance  with  the  Massa- 
chusetts Universal  Health  Law,  Emmanuel 
College  must  keep  a current  insurance 
waiver  on  file  for  each  student  who  is  not 
enrolled  in  the  student  health  insurance 
program.  A Waiver  Form  indicating  insur- 
ance carrier  and  policy  number  must  be 
completed  each  academic  year. 


Immunization  Requirements 


The  Commonwealth  of  Massachusetts 
College  Immunization  Law,  Chapter  76, 
Section  15c  states:  In  order  to  be  regis- 
tered at  an  institution  of  higher  learning, 
every  (1)  full-time  undergraduate  or  gradu- 
ate student  born  after  1956  and  (2)  every 
full-time  or  part-time  undergraduate  stu- 
dent or  graduate  student  in  a Health  Sci- 
ence Program,  regardless  of  birth  date,  who 
is  in  contact  with  patients,  must  present  a 
physician’s  certificate  that  such  student  has 
received  the  following  immunizations: 

• at  least  one  dose  of  mumps  and  rubella 
vaccine(s)  given  at  or  after  12  months  of 
age; 

• two  doses  of  live  measles  vaccine  given 
at  least  one  month  apart  beginning  at  or 
after  12  months  of  age;  and, 

• a booster  dose  of  tetanus  within  the  last 
10  years. 

The  requirements  of  this  section  shall  not 
apply  where: 

• the  student  meets  the  standards  for  med- 
ical or  religious  exemption  set  forth  in 
Massachusetts  General  Law,  Chapter  76, 
Section  15c; 

• the  student  provides  a copy  of  an  immu- 
nization record  from  a school  in  the 
Commonwealth  indicating  receipt  of  the 
required  immunizations;  or, 

• in  the  case  of  measles,  mumps,  or 
rubella,  the  student  presents  laboratory 
evidence  of  immunity. 

Students  may  not  register  for  classes  or 
live  on  campus  unless  these  requirements 


are  met. 
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Schedule  of  Fees  for  Students  Enrolled  in  the  Undergraduate  Program 

NOTE:  The  cost  of  auditing  a course  should  be  checked  at  the  time  of  registration. 

tuition  fee  for  1997-98 

$14,250 

tuition  fee  (per  course) 

$1,781.25 

general  fee  (per  year) 

(library,  academic,  advising,  computer) 

$200 

room  and  board  fee  (per  year):  triple 

$5,040 

double 

$6,785 

single 

$8,530 

health  coverage  fee 
(COMPULSORY,  see  page  38)* 

$544.00  (estimate) 

student  activity  fee  (per  year) 

$100 

commencement  fee 

(due  at  time  of  degree  application) 

$100 

late  drop,  or  change  of  course  fee 
(during  second  week  of  class,  per  change) 

$25 

application  fee  (non-refundable) 

$40 

orientation  fee  (first  year  students  only) 

$35 

deferred  payment  fee 

$50 

late  payment  fee** *** 

$100  (per  month) 

late  registration  fee  $200 

(after  published  registration  period)*"'* 


New  students  at  the  time  of  acceptance  are  required  to  make  a $300  tuition  deposit  that  is 
credited  toward  the  initial  semester  tuition  charges.  The  deposit  is  forfeited  if  the  student 
fails  to  register  for  class  in  the  year  in  which  the  student  is  accepted. 

* Massachusetts  Universal  Health  Law  enacted  September  1989 

* *A  late  payment  fee  is  charged  when  payments  are  not  received  in  accordance  with  payment  agreements 

***A  student  is  not  eligible  to  attend  classes  or  other  College  functions  unless  her/his  tuition,  fees,  and  other  charges 
have  been  paid  in  full  or  specific  arrangements  have  been  made  with  the  Business  Office  for  a plan  of  deferred  pay- 
ment and  the  student  is  current  with  this  arrangement.  A late  registration  fee  of  $200  will  be  charged  to  all  students 
who  do  not  make  payment  or  proper  arrangements  for  payment  prior  to  the  start  of  class. 
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Fees  for  Adult  International  Programs 

NOTE:  The  cost  of  auditing  a course  should  be  checked  at  the  time  of  registration. 

tuition  fee  for  1997-98 

$14,250 

tuition  fee  (per  course) 

$1,781.25 

general  fee  (per  year) 

(library,  academic,  advising,  computer) 

$200 

room  and  board  fee  (per  year):  double 

$6,785 

single 

$8,530 

health  coverage  fee 
(COMPULSORY,  see  page  38)* 

$544  (estimate) 

student  activity  fee  (per  year) 

$100 

commencement  fee 

(due  at  time  of  degree  application) 

$100 

late  drop,  or  change  of  course  fee 
(during  second  week  of  class,  per  change) 

$25 

application  fee  (non-refundable) 

$40 

orientation  fee  (first  year  students  only) 

$35 

deferred  payment  fee 

$50 

late  payment  fee** ***  (per  month) 

$100 

late  registration  fee  $200 

(after  published  registration  period) *** 

New  students  at  the  time  of  acceptance  are  required  to  make  a $300  tuition  deposit  that  is 
credited  toward  the  initial  semester  tuition  charges.  The  deposit  is  forfeited  if  the  student 
fails  to  register  for  class  in  the  year  in  which  the  student  is  accepted. 


* Massachusetts  Universal  Health  Law  enacted  September  1 989 

* *A  late  payment  fee  is  charged  when  payments  are  not  received  in  accordance  with  payment  agreements. 

***A  student  is  not  eligible  to  attend  class  or  other  College  functions  unless  her/his  tuition,  fees,  and  other  charges 
have  been  paid  in  full  or  specific  arrangements  have  been  made  with  the  Business  Office  for  a plan  of  deferred  pay- 
ment and  the  student  is  current  with  this  arrangement.  A late  registration  fee  of  $200  will  be  charged  to  all  students 
who  do  not  make  payment  or  proper  arrangements  for  payment  prior  to  the  start  of  class. 
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Fees  for  Adult  Programs 

NOTE:  The  cost  of  auditing  a course  should  be  checked  at  the  time  of  registration. 

application  fee  (non-refundable) 

$40 

tuition  fee  (per  course) 

$815 

general  fee  per  course 

(library,  academic,  advising,  computer) 

$25 

portfolio  assessment  fee 
(per  credit  hour  accepted) 

$55 

health  coverage  fee 
(COMPULSORY,  see  page  38)* 

$544  (estimate) 

commencement  fee 

(due  at  time  of  degree  application) 

$100 

late  drop,  or  change  of  course 
(during  second  week  of  class,  per  change) 

$25 

drop  fee  - ECAP 

(seven  days  prior  to  first  scheduled  class) 

$15 

deferred  payment  fee 

$15 

late  payment  fee  (per  month)** 

$100 

late  registration  fee  $200 

(after  published  registration  period)*** 


New  students  at  the  time  of  acceptance  are  required  to  make  a $100  tuition  deposit  that  is 
credited  toward  the  initial  semester  tuition  charges.  The  deposit  is  forfeited  if  the  student 
fails  to  register  for  class  in  the  year  in  which  the  student  is  accepted. 


* Massachusetts  Universal  Health  Law  enacted  September  1989 

* *A  late  payment  fee  is  charged  when  payments  are  not  received  in  accordance  with  payment  agreements. 

***A  student  is  not  eligible  to  attend  classes  or  other  College  functions  unless  her/his  tuition,  fees,  and  other  charges 
have  been  paid  in  full  or  specific  arrangements  have  been  made  with  the  Business  Office  for  a plan  of  deferred  pay- 
ment and  the  student  is  current  with  this  arrangement.  A late  registration  fee  of  $200  will  be  charged  to  all  students 
who  do  not  make  payment  or  proper  arrangements  for  payment  prior  to  the  start  of  class. 
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Fees  for  Bachelor's  of  Science  in  Nursing  Candidates 

NOTE:  The  cost  of  auditing  a course  should  be  checked  at  the  time  of  registration. 

application  fee  (non-refundable) 

$40 

nursing  courses,  BIOL3107,  and  CHEM3109 
clinical  test  fee  for  NURS3101 
all  other  tuition  fees  (per  course) 

$955  tuition  fee  (per  course) 

$35 

$815 

general  fee  (library,  advising) 

$25  (per  course) 

health  coverage  fee 
(COMPULSORY,  see  page  38)* 

$544  (estimate) 

late  drop,  or  change  of  course 

(during  second  week  of  class,  per  change) 

$25 

deferred  payment  fee  (per  course) 

$15 

late  payment  fee** 

$100  (per  month) 

late  registration  fee*** 

$200 

commencement  fee 

(due  at  time  of  degree  application) 

$100 

challenge  examinations 

(variable) 

Students  will  be  requested  to  show  evidence  of  malpractice  insurance  prior  to 
participation  in  the  required  nursing  practica. 

* Massachusetts  Universal  Health  Law  enacted  September  1 989 

* *A  late  payment  fee  is  charged  when  payments  are  not  received  in  accordance  with  payment  agreements. 

* * * A student  is  not  eligible  to  attend  classes  or  other  College  functions  unless  her/his  tuition,  fees,  and  other  charges 
have  been  paid  in  full  or  specific  arrangements  have  been  made  with  the  Business  Office  for  a plan  of  deferred  pay- 
ment and  the  student  is  current  with  this  arrangement.  A late  registration  fee  of  $200  will  be  charged  to  all  students 
who  do  not  make  payment  or  proper  arrangements  for  payment  prior  to  the  start  of  class. 
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Financial  Aid 


Financial  Aid 


Financial  assistance  programs  at  Emmanuel 
College  help  students  meet  the  educational 
costs  incurred  by  attending  the  College.  It 
is  expected  that  students  and  their  families 
will  make  every  effort  to  meet  expenses  by 
utilizing  all  resources  available  to  them 
including  federal,  state,  and  local  aid  pro- 
grams. Most  financial  aid  is  based  upon 
financial  need.  Financial  need  is  deter- 
mined by  a careful  analysis  of  the  family’s 
financial  strength  using  standardized  needs 
analysis  documents.  Some  funds  are 
awarded  to  students  based  on  merit  as 
determined  by  the  College,  rather  than 
financial  need. 

In  the  1996-1997  academic  year,  financial 
aid  packages  ranged  from  a total  of  $1,000 
to  $21,000.  Emmanuel  College  grant  and 
scholarship  aid  generally  does  not  exceed 
the  cost  of  tuition. 

The  refund  procedure  is  outlined  in  detail  in  the 
Finances  section  of  this  catalog. 


Merit-based  aid 


Eligibility 

In  addition  to  the  criteria  for  individual 
scholarships,  students  will  meet  the  follow- 
ing criteria: 

• be  enrolled  in  a degree  or  certificate  pro- 
gram; 

• be  enrolled  in  four  graded  courses  (16 
credits)  each  semester  for  scholarship  eli- 
gibility; 

• be  a U.S.  citizen,  permanent  resident,  or 
eligible  non-citizen;  and, 


• be  making  Satisfactory  Academic 
Progress  as  defined  by  the  College. 

Emmanuel  College  Scholarships 


Emmanuel  Scholarships 

Scholarships  are  available  to  students  who 
demonstrate  financial  need  and  outstanding 
academic  ability.  These  are  non-repayable 
scholarships. 

Presidential  Scholarships 

Each  year,  the  President  of  the  College 
awards  one  or  more  scholarships  to  aca- 
demically outstanding  members  of  the 
incoming  first-year  class  of  traditional  stu- 
dents. Presidential  Scholarships  are  renew- 
able each  year  for  up  to  three  years 
providing  the  recipient  maintains  a 3.5 
cumulative  grade  point  average.  To  apply, 
complete  all  Admissions  application 
requirements  by  February  20. 

Dean's  Scholarships 

The  College  offers  Dean’s  Scholarships 
annually  to  academically  gifted  students  of 
the  incoming  first-year  class  of  traditional 
students.  These  scholarships  are  renewable 
for  up  to  three  years  providing  the  student 
maintains  a 3.0  (B)  grade  point  average. 

To  apply  complete  all  Admissions  applica- 
tion requirements  by  February  1. 

Women  in  the  Arts  + Sciences  Scholarships 

Scholarships  are  awarded  each  year  to 
incoming,  traditional  first-year  students 
who  are  selected  as  a result  of  a competi- 
tion administered  by  the  College.  They  are 
renewable  each  year  with  a 3.0  (B)  grade 
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point  average  and  as  long  as  financial  eligi- 
bility continues. 

Sisters  of  Notre  Dame  (SND)  Scholarships 

First-time  traditional  undergraduate  stu- 
dents who  are  recommended  to  Emmanuel 
College  by  a Sister  of  Notre  Dame  at  the 
time  of  application  may  qualify  for  these 
$1,000  scholarships.  They  are  renewable 
for  up  to  three  years  providing  the  recipi- 
ent maintains  a 3.0  (B)  grade  point  aver- 
age. To  apply,  a recommendation  from  a 
Sister  of  Notre  Dame  must  accompany  the 
Admissions  Application. 

Alumnae  Daughters  Scholarships 

These  $1,000  scholarships  are  awarded 
annually  to  first-year  and  transfer  students 
who  are  daughters  and  granddaughters  of 
alumnae.  These  scholarships  are  renewable 
for  up  to  three  years  providing  the  recipi- 
ent maintains  a 3.0  (B)  grade  point  aver- 
age. To  apply,  complete  all  admissions 
application  requirements  by  February  1. 


Need-based  aid 


Eligibility 


Students  eligible  for  need-based  aid  will 

meet  the  following  criteria: 

• be  enrolled  at  least  half-time  at 
Emmanuel  (two  graded  courses  or  six 
credits)  in  a degree  or  certificate  program. 
(Less  than  half-time  students  may  be  eli- 
gible for  Pell  Grants.)  Full-time  awards 
are  based  on  a 12-credit  course  load; 

• demonstrate  financial  need  as  determined 
by  a standardized  needs  test; 

• be  a U.S.  citizen,  permanent  resident,  or 
eligible  non-citizen  (except  for  interna- 
tional scholarships);  and, 

• be  making  Satisfactory  Academic 
Progress  as  defined  by  the  College. 


Financial  assistance  is  not  available  for 
expenses  incurred  for  courses  that  are 
audited. 

Application  Process 


To  apply  for  need-based  aid  for  the  1997- 

98  school  year,  the  following  forms  must 

be  completed. 

Traditional  Returning  Students 

• Free  Application  for  Federal  Student  Aid 
(FAFSA) 

• Emmanuel  College  Financial  Aid  Appli- 
cation 

Traditional  Entering  Students 

• Free  Application  for  Federal  Student  Aid 
(FAFSA) 

• Profile  Form 

• Signed  copy  of  parents’  1996  Federal 
Income  Tax  Return 

• Signed  copy  of  student’s  1996  Federal 
Income  Tax  Return 

• Financial  Aid  Transcripts  from  all  col- 
leges previously  attended,  if  any 

• Other  documents  as  requested 

Adult  Students , ECAP,  and  Graduate 

Students 

• Free  Application  for  Federal  Student  Aid 
(FAFSA) 

• Emmanuel  College  Application  for 
Financial  Aid 

• Financial  Aid  Transcripts  from  all 
colleges  previously  attended,  if  any 

Verification  Requirements 


If  selected  for  the  verification  process,  stu- 
dents will  be  asked  to  provide  some  or  all 
of  the  following  documents: 

• Signed  copy  of  parents’  1996  Federal 
Income  Tax  Return; 
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• Signed  copy  of  students’  1996  Federal 
Income  Tax  Return; 

• Verification  Worksheet; 

• Documentation  of  Social  Security  Bene- 
fits received  in  1996; 

• Other  documents  as  requested. 

FAFSA  forms  are  available  at  local  high 
schools,  the  Financial  Aid  Office  or  by  call- 
ing 1 -800-4-FED AID.  The  Profile  Form  is 
available  from  the  College  Scholarship  Ser- 
vice. 

The  deadline  for  preferential  financial  aid 
for  students  is  March  1,  but  applications 
continue  to  be  processed  on  a rolling  basis. 
To  insure  priority  consideration,  the  FAFSA 
and  Profile  forms  should  be  filed  at  least 
four  weeks  prior  to  the  deadline. 

Emmanuel  Grants 


Emmanuel  Grants  are  gifts  and  are  offered 
to  traditional  undergraduate  students  who 
demonstrate  financial  need  and  academic 
merit,  leadership  skills  or  other  qualities 
important  to  the  campus  community. 

Emmanuel  Scholarships 


Cardinal  Medeiros  Scholarships 

A limited  number  of  scholarships  are 
awarded  each  year  to  incoming,  traditional 
first-year  students  who  are  graduates  of 
public  and  Catholic  high  schools  within  the 
archdiocese  of  Boston  and  the  diocese  of 
Fall  River.  A minimum  grade  point  aver- 
age of  3.0  (B)  and  financial  need  are 
required  for  eligibility  and  yearly  renewal. 
To  apply,  complete  all  admissions  applica- 
tion requirements  by  February  20th. 

Transfer  Scholarship 

A limited  number  of  scholarships  are 
awarded  to  incoming  transfer  students  with 


a minimum  grade  point  average  of  3.0  (B). 
They  are  renewable  as  long  as  the  recipient 
maintains  a 3.0  (B)  grade  point  average  at 
Emmanuel  and  demonstrates  financial 
need. 

International  Scholarship 

Available  to  new,  international  first-year, 
transfer,  and  adult  learner  students  are  a 
limited  number  of  international  scholar- 
ships that  are  awarded  annually.  They  gen- 
erally range  from  $1,000  to  $4,000  and 
may  be  renewed  yearly. 

Founder's  Scholarships 

Available  to  incoming,  traditional,  first- 
year  students  who  have  graduated  from  a 
Catholic  high  school  locally  or  nationally 
with  a minimum  high  school  grade  point 
average  of  3.0  (B),  SAT  score  of  1000,  or 
ACT  score  of  20.  Financial  need  is 
required  for  eligibility  and  yearly  renewal. 

The  SERVon  Scholarship 

Available  to  incoming,  traditional  first-year 
students  based  on  a written  essay  on  com- 
munity service  involvement.  Financial 
need  is  required  for  eligibility  and  yearly 
renewal. 

Federal  Financial  Assistance 


Federal  Pell  Grants 

Federal  Pell  Grants  are  gift  aid  awarded  to 
students  who  are  enrolled  in  an  undergrad- 
uate program  and  demonstrate  exceptional 
financial  need.  The  awards  range  from 
$400  to  $2,700.  Eligibility  is  determined 
by  a needs  analysis  system  approved  by  the 
federal  government. 

Federal  Supplemental  Educational 
Opportunity  Grants  (FSEOG) 

Federal  SEOGs  are  gift  aid  awarded  to  stu- 
dents who  are  enrolled  in  an  undergradu- 
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ate  program  and  demonstrate  exceptional 
financial  need.  Students  eligible  for  Federal 
Pell  Grants  are  given  priority  for  FSEOG. 

Federal  Work-Study  Program 

With  the  support  of  federal  and  institu- 
tional funds,  the  Financial  Aid  Office  pro- 
vides on-campus  and  off-campus 
employment  opportunities  to  students  in 
various  public  or  private  agencies  in  the 
Boston  area  or  in  the  student’s  home  com- 
munity. Generally,  students  may  earn  up 
to  $1,800  during  the  academic  year  and  up 
to  $3,000  during  summers. 

Federal  Perkins  Loans 

Federal  Perkins  Loans  are  low-interest 
(5%)  loans  awarded  to  undergraduate  and 
graduate  students,  based  on  the  student’s 
financial  need  and  the  availability  of  funds. 
Undergraduates  may  borrow  up  to  $3,000 
per  year  to  a maximum  of  $15,000.  Grad- 
uate students  may  borrow  up  to  $5,000 
per  year  for  a maximum  of  $30,000, 
including  loans  borrowed  as  an  undergrad- 
uate. At  Emmanuel,  loans  generally  range 
from  $1,500  to  $2,000  per  year. 

Federal  Stafford  Student  Loans  - 
Subsidized 

This  low-interest  student  loan  is  available 
from  local  banks  and  commercial  lending 
institutions.  Undergraduate  students  may 
apply  for  loans  up  to  $2,625  per  year  for 
the  first  year  of  college;  $3,500  for  the 
sophomore  year;  and  $5,500  a year  for  the 
junior  and  senior  years,  up  to  a limit  of 
$23,000.  Graduate  students  may  apply  for 
up  to  $8,500  per  year,  up  to  an  aggregate 
limit  of  $138,500  (including  undergraduate 
loans).  Interest  is  variable,  not  to  exceed 
8.25  percent.  The  student  incurs  no  inter- 
est payments  while  enrolled  at  least  part- 
time,  and  during  a six-month  grace  period 
after  enrollment  is  less  than  half-time. 


Federal  Stafford  Student  Loans  - 
Unsubsidized 

This  low-interest  student  loan  is  available 
from  local  banks  and  commercial  lending 
institutions.  Together  with  Federal  Subsi- 
dized Stafford  Student  Loans,  dependent 
first-year  students  can  borrow  up  to 
$2,625;  sophomores  $3,500;  juniors  and 
seniors  $5,500;  and  graduate  students 
$18,500.  The  borrower  is  responsible  for 
paying  all  interest.  Independent  first-year 
and  sophomore  students  can  borrow  an 
additional  $4,000  per  year  and  indepen- 
dent juniors  and  seniors  can  borrow  an 
additional  $5,000  per  year.  Maximum 
limits  for  subsidized  and  unsubsidized 
loans  is  $23,000  for  dependent  under- 
graduate students,  $46,0000  for  indepen- 
dent undergraduates,  and  $138,500  for 
graduate  students  (including  undergradu- 
ate loans). 

State  Financial  Assistance 


State  Scholarships 

Connecticut,  Maryland,  Massachusetts, 
Maine,  New  Hampshire,  Pennsylvania, 
Rhode  Island,  Vermont,  and  Washington 
D.C.  offer  scholarships  to  eligible  full-time 
students  who  attend  Emmanuel  College. 
Check  with  your  State  Scholarship  Office 
about  procedures. 

Massachusetts  Gilbert  Grants 

Gilbert  Grants  are  provided  by  the  Com- 
monwealth of  Massachusetts  to  Emmanuel 
College.  This  gift  aid  is  awarded  to  full- 
time students  based  on  financial  need  and 
Massachusetts  residency. 

Massachusetts  No-interest  Loans 

No-interest  Loans  are  provided  by  the 
Commonwealth  of  Massachusetts  to 
Emmanuel  College.  These  loans  are 
awarded  to  full-time  students  based  on 
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financial  need  and  Massachusetts  residency. 
Although  they  must  be  repaid,  there  is  no 
interest  charged  to  the  student  borrowing 
under  this  program. 

Other  Assistance 


Outside  Scholarships 

Many  scholarships  are  available  to  students 
through  school  organizations,  fraternal 
organizations,  and  employers.  Students 
should  inquire  at  their  high  school  guid- 
ance office  for  information  about  scholar- 
ships that  may  be  available. 

Student  Employment 

The  Director  of  Internships  and  Career 
Development  posts  opportunities  for  stu- 
dents to  locate  part-time  and  full-time  jobs 
off  campus  during  the  academic  year  and 
summers.  A limited  number  of  jobs  on 
campus  are  also  available. 

Alternative  Parent  and  Student  Loans 

A wide  variety  of  parent  and  student  loans 
are  available  if  financial  aid  plus  a family’s 
personal  resources  are  not  sufficient  to  sat- 
isfy your  cost  of  education.  Interest  rates 
on  these  loans  vary  from  6.5%  to  14% 
and  the  lengths  of  repayment  range  from 
five  years  to  thirty  years.  Information  on 
these  loans,  which  are  offered  by  banks  or 
private  lenders,  is  available  in  the  Financial 
Aid  Office.  Information  on  a few  of  these 
programs  is  given  below. 

Federal  Parent  Loan  for  Undergraduate 
Students  (PLUS) 

Parents  of  undergraduate  students  are  eligi- 
ble to  apply  for  PLUS  loans  from  commer- 
cial lenders  and  banks  in  amounts  up  to 
the  cost  of  education  minus  financial  aid. 
The  interest  rate  is  variable,  but  will  be 
above  9 percent.  Parents  must  be  credit- 
worthy. They  have  up  to  ten  years  to 
repay  the  loan  at  a minimum  repayment  of 


$50  per  month.  Dependent  students  whose 
parents  have  been  denied  the  PLUS  loan 
due  to  adverse  credit  can  apply  for  the 
Unsubsidized  Federal  Stafford  Student 
Loan  with  the  same  terms  as  the  indepen- 
dent student.  Applications  are  available  at 
local  lending  institutions  or  the  Financial 
Aid  Office. 

MassPlan  Loan  Program 

Parents  of  undergraduate  students  are  eligi- 
ble to  apply  for  a MassPlan  Loan  in 
amounts  up  to  the  cost  of  education  minus 
financial  aid.  The  loan  is  available  at 
either  a fixed  or  variable  interest  rate  (cur- 
rently 7.5%  and  6.57%  respectively).  Par- 
ents must  be  creditworthy  and  demonstrate 
ability  to  repay  the  loan.  Applications  are 
available  from  the  Financial  Aid  Office. 

TERI  Alternative  Loan 

Parents  and/or  students  are  eligible  to 
apply  for  a TERI  Loan  in  amounts  from 
$2,000  up  to  the  cost  of  education  minus 
financial  aid.  The  interest  rate  is  variable, 
but  is  not  to  exceed  the  lender’s  prime  rate 
or  base  rate  plus  2%.  Borrowers  must  be 
creditworthy  as  determined  by  credit  his- 
tory and  sufficient  income.  Applications 
are  available  from  the  Financial  Aid  Office. 

Signature  Education  Loan 

Undergraduate  students  are  eligible  to 
apply  for  a Signature  Loan  in  amounts  up 
to  the  cost  of  education  minus  financial 
aid.  The  interest  rate  is  variable,  adjusted 
quarterly  at  the  91 -day  U.S.  Treasury  rate 
+ 3.10%.  The  student  borrower  must  be 
creditworthy  and  have  a creditworthy 
cosigner. 

Payment  Plan 

Emmanuel  College  offers  a tuition  payment 
plan  which  allows  a family  to  budget  the 
charges  not  covered  by  financial  aid.  A 
student’s  annual  costs  may  be  spread  over 
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a ten  month  period,  making  ten  equal  pay- 
ments beginning  in  June.  There  is  a $50 
charge  to  participate  in  the  payment  plan. 
Information  is  available  from  the  Business 
Office. 

Student  Budgets 


Student  budgets  are  determined  by  living 
arrangements  and  enrollment  status.  A 
budget  contains  these  fixed  expenses: 
tuition,  fees,  room  and  board  (if  living  on- 
campus),  and  estimated  costs  for:  books, 
supplies,  transportation,  and  personal 
expenses.  Students  with  dependents  may 
qualify  for  additional  child  care  expenses; 
contact  the  Financial  Aid  Office  for  infor- 
mation. Should  a change  in  any  of  the 
listed  expenses  occur,  the  budget  may  be 
recalculated.  If  this  results  in  adjusted 
financial  aid  eligibility,  the  student  will  be 
notified  with  a Revised  Award  Letter. 

Listed  below  are  sample  budgets  used  by 
financial  aid  to  calculate  student  eligibility 
for  financial  assistance  at  Emmanuel  Col- 
lege during  the  1997-98  school  year.  Indi- 
vidual budgets  will  vary  based  on 
enrollment  status  and  program. 


Full-Time  Resident 

Tuition  $14,250 

Fees  300 

Room  & Board  6,785 

Books  and  Supplies  500 

Transportation  250 

Personal/Misc.  1,000 

Total  $23,085 

Full-Time  Commuter 

Tuition  $14,250 

Fees  300 

Room  & Board  3,600 

Books  and  Supplies  500 

Transportation  1,000 

Personal/Misc.  1,000 

Total  $20,650 


Full-Time  Adult  Studies  (9  mos.) 


Tuition  $ 6,520 

Room  & Board  10,900 

Books  and  Supplies  500 

Transportation  1,000 

Personal/Misc.  1,000 

Total  $19,920 


Study  Abroad  and  Consortium 
Agreements 


Some  financial  aid  may  be  available  to  stu- 
dents studying  abroad  or  at  another  col- 
lege. The  credits  to  be  transferred  to 
Emmanuel  must  be  approved  in  advance. 
Please  see  the  Financial  Aid  Office  for 
information  and  application  materials. 

College  Billing  and  Refund  Procedure 

Tuition  and  fees  and  room  and  board  (for 
on-campus  residents)  for  each  semester  are 
billed  to  you  in  July  (due  in  August)  and 
December  (due  in  January).  You  may  use 
your  financial  aid  awards  (except  “Esti- 
mated” awards  and  Federal  College  Work 
Study)  as  a credit  on  your  bill.  It  is  your 
responsibility  to  pay  any  balance  due.  A 
Federal  Stafford  Loan  may  be  used  as 
credit  toward  your  bill  once  it  has  been 
processed  by  the  Financial  Aid  Office.  A 
MassPlan,  PLUS  Loan,  or  other  outside 
loan  must  be  approved  before  it  can  be 
used  to  satisfy  your  bill. 

Any  financial  aid  awards  greater  than  what 
is  needed  to  pay  your  bill  for  the  semester 
will  be  refunded  after  your  enrollment  and 
housing  are  verified  and  your  loan  promis- 
sory notes  (for  Federal  Perkins  and  MA 
NIL)  are  properly  signed,  and  the  funds  are 
received.  This  may  not  take  place  until 
several  weeks  into  the  semester.  For  ECAP 
students,  aid  will  be  posted  and  refunds 
made  available  in  the  third  session  of  each 
semester.  Thus,  you  must  make  your  own 
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provisions  for  the  purchase  of  books  and 
payment  of  rent  (if  off-campus).  No  finan- 
cial aid  will  be  available  to  you  in  cash  or 
check  when  you  arrive. 

Satisfactory  Academic  Progress  Policy 

While  determining  and  documenting  finan- 
cial need  is  of  primary  importance  to  all 
financial  aid  applicants,  no  less  important 
to  the  returning  student  is  the  matter  of 
Satisfactory  Academic  Progress  (SAP),  that 
is,  measurable  progress  toward  the  comple- 
tion of  a course  of  study  according  to  the 
standards  of  Emmanuel  College  and  the 
federal  government.  SAP  standards  apply 
to  all  students. 

Procedure 

For  SAP  purposes,  an  academic  year  runs 
from  Fall  through  the  following  Summer. 
Each  semester,  student  records  are  checked 
by  the  Financial  Aid  Office  to  determine 
which  students  are  in  danger  of  losing  their 
financial  aid  eligibility.  Notices  are  sent  to 
students  informing  them  if  their  eligibility 
is  in  jeopardy.  Grades  for  these  students 
will  be  checked  again  during  the  summer 
only  if  the  Financial  Aid  Office  is  notified 
by  the  student  that  completed  coursework 
will  alter  his  or  her  SAP  standing.  If  notifi- 
cation is  not  received,  it  will  be  assumed 
that  SAP  is  not  being  maintained  and  the 
student  will  be  ineligible  for  financial  aid 
starting  with  the  Fall  semester. 

Students  are  solely  responsible  for  main- 
taining their  academic  progress;  those  who 
have  not  done  so  will  be  notified  of  their 
ineligibility  for  financial  aid  during  the 
award  letter  process. 

Requirements 

Federal  regulations  require  that  SAP  mea- 
sures students’  academic  progress  using 
both  quantitative  and  qualitative  measures. 


Qualitatively,  students  must  be  maintaining 
a 2.0  (C)  semester  grade  point  average.  If 
a student’s  grade  point  average  drops 
below  2.0  (C)  for  two  consecutive  semes- 
ters, regardless  of  the  cumulative  grade 
point  average,  he  or  she  will  be  ineligible 
for  financial  aid.  After  completing  the  sec- 
ond academic  year  a student  must  maintain 
a 2.0  (C)  cumulative  grade  point  average  to 
remain  in  good  standing. 

Quantitatively,  full-time  students  must  suc- 
cessfully complete  66.66%  of  their 
attempted  credits  during  each  academic 
year.  Students  attending  full-time  have  six 
years  in  which  to  complete  a four-year  pro- 
gram. Students  attending  half-time  have 
eight  years  in  which  to  complete  a four- 
year  program.  In  order  to  maintain  Satis- 
factory Academic  Progress  a student  is 
expected  to  complete  the  following  mini- 


mum  number  of  credits  each 

year: 

Full-time 

Half-time 

1st  year 

21  credits 

16  credits 

2nd  year 

43  credits 

32  credits 

3rd  year 

64  credits 

48  credits 

4th  year 

85  credits 

64  credits 

5th  year 

107  credits 

80  credits 

6th  year 

128  credits 

96  credits 

7th  year 

112  credits 

8th  year 

128  credits 

Grades  of  failure,  withdraum,  unofficial  withdrawn, 
and  incomplete  do  not  count  toward  completed  credits. 

Part-Time  Students 

Part-time  students  must  successfully  com- 
plete 66.66%  of  the  number  of  attempted 
credits  for  each  part-time  semester,  and 
maintain  a 2.0  (C)  cumulative  grade  point 
average  after  their  second  academic  year. 

Appeal  Process 

Students  who  have  lost  their  financial  aid 
eligibility  due  to  unsatisfactory  academic 
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progress  may  contact  the  Academic  Advis- 
ing Office  or  the  Center  for  Adult  Studies 
to  request  a petition  for  the  Academic 
Reveiw  Board. 

Special  Circumstances 

Special  consideration  may  be  given  to  stu- 
dents admitted,  or  later  identified,  as  physi- 
cally handicapped,  learning  disabled,  or 
economically  or  educationally  disadvan- 
taged. 

Students  returning  to  Emmanuel  College 
with  less  than  a 2.0  (C)  cumulative  grade 
point  average  after  a suspension,  dismissal 


or  required  leave  of  absence  are  placed  on 
probation.  In  general,  students  will  remain 
eligible  for  financial  assistance  during  these 
periods  of  enrollment.  It  is  the  responsibil- 
ity of  the  student  to  officially  notify  the 
Financial  Aid  Office  of  any  changes  to  their 
academic  standing.  (For  example,  credits 
transferred  in  from  another  institution  need 
to  be  brought  to  our  attention.)  Aid  can- 
not be  awarded  until  this  official  notifica- 
tion is  received.  Students  who  have  been 
denied  financial  aid  because  they  were  not 
making  Satisfactory  Academic  Progress 
may  again  receive  aid  the  semester  after 
attaining  Satisfactory  Academic  Progress. 
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Course  Numbering  Structure 


Course  Numbering  Structure 


The  first  digit  of  the  course  number  indicates  level. 

0 = non-credit  work 

1 = undergraduate/introductory 

2 = undergraduate/intermediate 

3 = undergraduate/advanced  (includes  undergraduate  seminars) 

4 = undergraduate/independent  or  directed  study/research/internship 

5 = graduate 

6 = ECAP  lower  division 

7 = ECAP  upper  division 

8 = ECAP  undergraduate  advanced 

9 = Master’s  of  Science  in  Management 
P = professional  development 
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53 


Art 


Theresa  Monaco,  M.F.A.,  Chair 
Sister  Ellen  Glavin,  SND,  M.A.,  Ph.D., 
C.  David  Thomas,  M.F.A. 

Kathleen  Soles,  M.F.A. 

Adjunct  Faculty 
Suzanne  McLeod,  M.A. 

Karen  Cass,  M.F.A. 


Programs 


The  Art  Department  offers  the  Bachelor  of 
Arts  in  Studio  Art  and  Art  Therapy. 
Courses  leading  to  Professional  Certifica- 
tion in  Art  Education  by  the  Common- 
wealth of  Massachusetts,  K-9  and  5-12 
may  be  taken.  Art  History  may  be  selected 
as  a concentration  in  an  individually 
designed  major. 

The  Art  Department  offers  the  Bachelor  of 
Fine  Arts  in  Graphic  Design  and  Technol- 
ogy and  as  a concentration  in  an  individu- 
ally designed  major. 


Studio  Art 


The  objectives  of  the  Studio  Art  Program 
are  as  follows: 

• to  introduce  and  develop  an  understand- 
ing of  the  conceptual  (theoretical) 

and  technical  aspects  of  various  media 
such  as  drawing,  painting,  printmaking, 
design,  pottery,  graphic  design,  and 
sculpture; 

• to  assist  students  in  developing  both 
technical  aptitude  with  media  and  an 
independent  critical  ability  to  choose 
media  for  artistic  expression; 


• to  develop  in  students  the  ability  to 
evaluate  their  own  work  and  that  of 
other  artists  through  art  history  courses, 
class  discussion,  and  papers,  as  well  as 
visits  to  museums,  galleries,  and  artists’ 
studios; 

• to  prepare  students  to  develop  their  own 
style  in  which  form  and  content  are 
paramount. 

Requirements  for  Departmental  Major 
in  Studio  Art 


• art  history:  ART1 201  or  1202;  3207, 
one  elective 

• studio  art:  ART1 401 , 1 402, 2401 , 2403, 2404, 
2415,3417, 3418 

• thesis  and  senior  exhibition 

Teacher  Certification  in  Art  Education 

Students  wishing  provisional  certification 
in  Art  Education  by  Commonwealth  of 
Massachusetts  should  consult  the  chair  of 
the  Art  Department. 

Requirements  for  Studio  Art  Minor 

• studio  art:  ART1 401 , 2403, 341 7, 3418;  and  two 
electives  chosen  from  2401,2407, 241 1,  or 
3407 

Requirements  for  Inter-Departmental 
Major 


• art  history:  ART1 201 , 1 202, 2205, 3207,  and 
one  elective 

• studio  art:  ART1 201  or  1 202, 1401, 2403, 3207, 
and  two  electives  to  be  chosen  from  2401 , 2407, 
2411,  or  3407 
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• partial  thesis  and  participation  in  senior 
exhibition  as  directed  by  the  department 

Requirements  for  Art  History  Minor 

• art  history:  ART1 201, 2205;  2209  or  2211;  3201  or 
3203;  3207 


Bachelor  of  Fine  Arts 


In  addition  to  the  Bachelor  of  Arts  with  a 
concentration  in  Art,  the  Art  Department 
offers  the  Bachelor  of  Fine  Arts  degree  with 
a concentration  in  Graphic  Design  and 
Technology  and  as  a concentration  in  an 
individually  designed  major.  To  achieve 
this  degree,  the  student  must  take  studio 
courses  that  ensure  sequential  learning 
experiences  in  both  fundamental  and  spe- 
cific areas  of  art.  In  addition  to  the  core 
requirements,  17  courses  in  art  are 
required. 

Those  who  come  to  Emmanuel  after  receiv- 
ing a Bachelor  of  Arts  degree  in  Art  must 
be  formally  admitted  to  the  program.  The 
applicant  should  present  an  official  tran- 
script of  a Baccalaureate  degree,  a portfo- 
lio, and  two  letters  of  recommendation  if 
the  applicant  has  completed  work  outside 
Emmanuel.  The  B.F.A.  has  a matriculation 
requirement  of  six  courses  to  be  chosen  in 
consultation  with  a department  advisor. 

The  degree  also  requires  a B.F.A.  project 
and  exhibition. 

Suggested  courses  for  B.F.A.  in  Studio 
Art  as  Individualized  Major 


ART!  401  Basic  Drawing  I 

ART1402  Basic  Drawing  II 

ART1201  Survey  of  Western  Art  I 

or 

ART1202  Survey  of  Western  Art  II 

ART2401  Painting  I 


ART2403 

Design  and  Composition  1 

ART2404 

Design  and  Composition  II 

ART241 1 

Printmaking  1 

ART2412 

Printmaking  II 

ART2415 

Life  Drawing 

ART3207 

Modern  Art 

ART3401 

Advanced  Drawing  Concepts 

ART3403 

Painting  II 

ART341 7 

Design  Strategies 

Four  electives  from  studio  or  art  history,  and 
a non-credit  B.F.A.  project  which  includes  an 

exhibition. 

B.F.A.  in  Graphic  Design  and  Technology 

ART1401 

Basic  Drawing  1 

ART 1402 

Basic  Drawing  II 

ART1405 

Graphic  Design  1 

ART1201 

Survey  of  Western  Art  1 

or 

ART1202 

Survey  of  Western  Art  II 

ART2401 

Painting  1 

ART2403 

Design  and  Composition  1 

ART2404 

Design  and  Composition  II 

ART241 1 

Printmaking  1 

ART2412 

Printmaking  II 

ART2415 

Life  Drawing 

ART3207 

Modern  Art 

ART3409 

Graphic  Design  II 

ART341 1 

Photography  1 

ART3412 

Photography  II  and  Video 

ART3417 

Design  Strategies 

ART4194 

Internship 

One  elective  chosen  from  studio  or  art  history.  A 
non-credit  B.F.A.  project  which  includes  an  exhibi- 

tion. 

Art  Therapy 

This  program  is  designed  to  enable  stu- 
dents to  use  art  in  a therapeutic  and  help- 
ing way.  Program  components  include  a 
studio  major  and  courses  in  biology  and 
psychology.  A clinical  practicum  provides 
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students  with  the  opportunity  to  work 
with  children,  therapists  in  rehabilitation 
centers,  and  recreational  directors  in  hospi- 
tals, nursing  homes,  and  day-care  centers. 
See  the  director  of  the  program  for  require- 
ments to  qualify  for  this  practicum.  The 
program  leads  to  a B.A.  in  Studio  Art  with 
specialization  in  Art  Therapy. 

Requirements  for  Departmental 
Specialization  in  Art  Therapy 


• studio  art:  ART1 401 , 2401 , 2403, 2404, 341 7, 
3407 

• art  therapy:  ART3301, 4366 

• art  history:  ART1 201  or  1202,  3207, 
one  elective 

• psychology:  PSYCH  1 201 , 2303, 2304, 2403, 3211, 
3501 

• thesis 

recommended:  PSYCH2405;  PSYCH3401  or 
3405 

Suggested  Four- Year  Program  in  Art 
Therapy 


First  Year 


ART1401 

Basic  Drawing  1 

ART1201 

Survey  of  Western  Art  1 

or 

ART1202 

Survey  of  Western  Art  II 

PSYCH 1201 

General  Psychology 

PSYCH2303 

Human  Development  1 

PSYCH2304 

Human  Development  II 

Second  Year 

ART2403 

Design  & Composition  1 

ART2404 

Design  & Composition  II 

ART3407 

Pottery 

ART3207 

Modern  Art 

BIOL1110 

Principles  of  Anatomy  & 

Physiology  1 

BIOL1111 

Principles  of  Anatomy  & 

Physiology  II 

PSYCH2403 

Abnormal  Psychology 

PSYCH321 1 

Theories  of  Personality 

Third  Year 

ART2401  Painting  I 

ART3301  Principles  of  Art  Therapy 

ART3207  Modern  Art  (if  not  taken  as 

sophomore) 
one  art  history  elective 
one  art  studio  elective 

Fourth  Year 

ART4366  Art  Therapy  Practicum 

ART3417  Design  Strategies 

recommended:  PSYCH3401;  PSYCH3405  or  2405 


Course  Descriptions 


Art  History 


ART1201  + Survey  of  Western  Art  I 

This  course  is  a chronological  survey  of 
major  artistic  styles  from  prehistoric  times 
to  the  Renaissance.  Works  of  architecture, 
painting,  and  sculpture  are  studied  within 
the  context  of  the  particular  historical  envi- 
ronments in  which  they  were  produced. 
Students  analyze  and  interpret  their  techni- 
cal, formal,  and  expressive  characteristics 
and  assess  their  value  as  evidence  of  cul- 
tural attitudes. 

Spring  semester.  4 credits 

ART1202  + Survey  of  Western  Art  II 

This  course  is  a chronological  survey  of  the 
major  periods  of  Western  art  from  the 
Renaissance  to  the  present.  Works  of 
architecture,  painting,  and  sculpture  are 
studied  within  the  context  of  the  particular 
historical  environments  in  which  they  were 
produced.  Students  analyze  and  interpret 
their  technical,  formal,  and  expressive 
characteristics  and  assess  their  values  as 
evidence  of  cultural  attitudes. 

Spring  semester.  4 credits 

ART2201  + Ancient  Art 

Students  examine  the  origin  and  develop- 
ment of  the  visual  arts  in  the  West. 
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Mesopotamian,  Egyptian,  Greek,  Etrus- 
can, and  Roman  art  are  studied.  Emphasis 
is  placed  on  Greek  architecture,  sculpture, 
and  painting. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 

ART2205  + Italian  Renaissance 

The  development  of  Italian  architecture, 
painting,  and  sculpture  in  the  Early  and 
High  Renaissance  is  studied.  With  empha- 
sis on  the  major  early  masters  - Giotto, 
Masaccio,  Donatello,  Brunelleschi,  Piero, 
Alberti,  and  Botticelli  - the  course  traces 
the  rise  and  evolution  of  new  artistic  forms 
and  ideas  to  their  culmination  in  the  works 
of  Leonardo,  Michelangelo,  and  Raphael  in 
central  Italy,  and  Giorgione,  Titian,  and 
Tintoretto  in  Venice. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 

ART2209  + Art  of  Asia 

This  course  surveys  the  arts  of  the  Far  East 
in  the  context  of  religious  and  philosophi- 
cal influences. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

ART2211  + Art  of  Africa 

This  course  surveys  major  African  art  styles 
in  the  context  of  their  usage  and  their  reli- 
gious and  mythological  sources. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

ART3201  + Studies  in  Northern  Art 

This  course  examines  the  development  of 
Flemish  and  Dutch  painting  from  the 
brothers  Van  Eyck  and  Rogier  Van  der 
Weyden  to  Bosch  and  Breughel,  from  the 
late  14th  century  to  the  mid-16th  century. 
The  course  also  will  include  a study  of  Ger- 
man painters  of  the  same  period:  Durer, 
Grunewald,  and  Holbein. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 


ART3203  + Baroque  Art  and 
Architecture 

This  course  is  an  analysis  of  17th  century 
Baroque  architecture,  painting,  and  sculp- 
ture, and  the  emergence  of  the  Rococo 
style  in  the  18th  century.  The  course 
emphasizes  the  major  masters  of  the  period- 
Bernini,  Caravaggio,  Poussin,  Rembrandt, 
Rubens,  Velasquez,  Vermeer,  etc. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 

ART3205  + American  Art  to  1913 

The  development  of  the  American  visual 
arts  in  the  context  of  European  influence 
and  national  expansion  is  studied.  Empha- 
sis is  placed  on  colonial  painting  and  archi- 
tecture, 19th  century  landscape  painting 
and  revival  architecture,  and  early  20th 
century  responses  to  impressionism,  post- 
impressionism,  and  technological  advances. 
Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

ART3207  + Modern  Art 

This  course  deals  with  the  major  move- 
ments in  painting,  sculpture,  and  architec- 
ture, and  the  major  European  and 
American  artists  since  the  1860s.  The 
course  also  interweaves  the  central  histori- 
cal and  cultural  events  and  themes  of  the 
modern  world. 

Fall  semester.  4 credits 

ART3260  Art  Criticism  and  Seminar 

This  course  seeks  to  provide  students  with 
an  understanding  of  the  historical  develop- 
ment of  the  principal  methods  of  art  criti- 
cism. Students  develop  projects  that 
involve  the  analysis  of  the  literature  and 
criticism  about  an  important  artist  and 
present  a seminar  on  an  important  theme. 
Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 
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Studio  Art 


ART1401  Basic  Drawing  I 

This  course  is  designed  to  develop  facility 
and  discrimination  in  seeing  and  knowing 
through  a study  of  form,  structure,  and 
movement  in  life  and  nature. 

Fall  and  Spring  semester.  4 credits 

ART1402  Basic  Drawing  II 

This  course  is  designed  to  study  and 
develop  the  concepts  and  processes  of 
visual  perception  in  drawing  and  to 
explore  personal  expression. 

Spring  semester.  4 credits 
Prerequisite:  ART1401. 

ART1405  Graphic  Design  I 

This  course  offers  fundamental  exercises 
designed  to  develop  student  sensitivity  to 
the  interaction  of  visual  forms  related  to 
graphic  design.  Students  will  be  intro- 
duced to  Pagemaker,  Quark  Express, 
Freehand,  and  Superpaint  programs  on 
the  Macintosh  computer. 

Spring  semester.  4 credits 
Prerequisites:  ART1401,  2403, 
ITECH1104. 

ART2401  Painting  I 

This  course  is  an  introduction  to  painting 
in  oil  and  related  media  and  offers  an  ele- 
mentary understanding  of  physical  proper- 
ties of  the  medium.  Spatial  relationships  of 
color,  form,  and  light  are  explored  through 
| the  process. 

Spring  semester.  4 credits 
Prerequisite:  ART1401,  2403. 

ART2403  Design  and  Composition  I 

This  is  an  experimental  study  of  the  func- 
tion of  line,  area,  space,  motion,  and  color 
in  abstract  design.  Problems  involving 
three-dimensional  and  two-dimensional 


solutions  in  fine  arts  and  advertising  arts 
are  examined. 

Fall  semester.  4 credits 
Prerequisite:  ART1401  (may  be 
taken  at  the  same  time). 

ART2404  Design  and  Composition  II 

Students  work  on  projects  in  composition 
involving  development  of  awareness  of 
sources  of  design  in  nature  and  environ- 
ment, and  sensitivity  in  interpreting  and 
transforming  these  sources  through  a 
variety  of  media  and  techniques. 

Spring  semester.  4 credits 
Prerequisite:  ART2403. 

ART2407  Sculpture 

This  course  studies  the  essentials  of 
expression  and  design  specific  to  three- 
dimensional  form.  Additive,  subtractive, 
and  constructive  methods  are  employed 
using  traditional  and  non-traditional  mate- 
rials. The  course  includes  discussion  on 
internal  and  external  space  as  these  affect 
the  perception  of  sculpture. 

Spring  semester.  4 credits 
Prerequisite:  ART1401  or 
permission  of  instructor. 

ART2411  Printmaking  I 

This  course  is  an  introduction  to  the  print- 
making processes  of  intaglio,  serigraphy, 
and  relief.  Print  processes  also  are  covered. 
Fall  semester.  4 credits 

ART2412  Printmaking  II 

This  course  covers  both  color  and  experi- 
mental intaglio  methods  of  printmaking. 
Lithography  is  introduced. 

Spring  semester.  4 credits 
Prerequisite:  ART2411. 

ART2415  Life  Drawing 

Using  a variety  of  media,  this  course  stud- 
ies the  human  form.  Compositional  prob- 
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lems  as  related  to  the  figure(s)  in  space  are 
explored. 

Fall  semester.  4 credits 
Prerequisites:  ART1401,  1402. 

ART3401  Advanced  Drawing  Concepts 

Advanced  concepts  of  form  and  design  are 
developed  from  nature  and  imagination. 
Different  media  and  techniques  are 
examined. 

Spring  semester ; expected  1 998.  4 credits 
Prerequisites:  ART1401,  1402,  2415. 

ART3403  Painting  II 

Students  further  examine  the  formal  issues 
of  painting.  Exploration  of  content  and  a 
critical  approach  to  painting  are  empha- 
sized. Visits  to  local  exhibitions  supple- 
ment the  course. 

Spring  semester.  4 credits 
Prerequisites:  ART1401,  1402, 

2401,  2403,  2404. 

ART3407  Pottery 

This  course  introduces  the  student  to  both 
hand-built  and  wheel-thrown  forms.  Clay 
materials  and  glazes  are  explored  as  means 
to  develop  a sense  of  three-dimensional 
form. 

Fall  semester.  4 credits 

ART3409  Graphic  Design  II 

This  course  offers  comprehensive  exercises 
in  graphic  design  leading  to  the  solving  of 
advanced  visual  problems.  Students  will 
learn  more  advanced  techniques  for  the  use 
of  computers  (primarily  Macintosh)  in 
graphic  design.  This  course  is  designed  to 
enable  students  to  function  in  a constantly 
changing  and  expanding  field. 

Fall  semester,  alternate  years, 
expected  fall  1 997.  4 credits 
Prerequisites:  ART1401,  1405,  2403, 
ITECH1104. 


ART3411  Photography  I 

This  course  introduces  students  to  the  basic 
tools  and  techniques  of  black  and  white 
photography.  Students  learn  the  function 
of  a camera  and  lens,  proper  exposure  and 
development  of  the  negative  and  print, 
methods  of  presentation,  and  preservation 
techniques.  This  course  stresses  the  photo- 
graphic process  as  a means  of  expanding 
visual  expression  and  communication.  Stu- 
dents are  introduced  to  the  history  of  pho- 
tography as  an  art  form. 

Fall  semester.  4 credits 

ART3412  Photography  II  and  Video 

This  course  concerns  itself  with  two  major 
areas:  photography  and  video.  For  the 
photography  section,  advanced  camera  and 
darkroom  techniques  and  the  application 
of  these  techniques  in  communicating  a 
personal  message  are  the  focus.  The  stu- 
dents also  are  introduced  to  the  basics  of 
video.  Students  produce  individual  pro- 
jects that  are  critiqued  in  class.  The  class 
also  includes  discussion  of  the  work  of 
influential  photographers  and  video  artists. 
Spring  semester.  4 credits 
Prerequisite:  ART2403,  3411,  or 
permission  of  instructor. 

ART3417-3418  Design  Strategies 

This  course  examines  advanced  problems 
in  two-dimensional  and  three-dimensional 
design  with  an  emphasis  on  the  process  of 
problem-solving  and  the  strategies  used. 
Full  year  course.  4 credits  total 
Prerequisites:  ART2403,  2404, 
instructor  signature  required. 

ART41 78-41 79  Directed  Study  I - II 

This  course  is  open  only  to  juniors  and 
seniors  who  have  had  experience  in  a spe- 
cific area.  Approvals  of  the  chairperson 
and  instructor  are  necessary. 

Fall  and  spring  semester.  4 credits 
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ART41 94-41 95  Internship  I - II 

This  course  involves  a formal,  supervised 
experience  in  galleries,  museums,  corporate 
collections,  art  centers,  graphic  design 
firms,  broadcasting  and  publishing,  or  state 
arts  funding  organizations.  Students  must 
apply  one  semester  in  advance  to  the  chair 
of  the  department. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Permission  of  instructor. 

Art  Therapy 


ART3301  Principles  of  Art  Therapy 

This  course  introduces  the  field  of  art  ther- 
apy, its  history,  theoretical  perspectives, 
and  applications  for  various  populations  in 
mental  health,  special  education,  and  reha- 
bilitation. Through  readings,  training  exer- 
cises, and  case  presentations,  students 
develop  an  understanding  of  the  founda- 
tion of  art  therapy  and  the  adaptability 


of  methods  and  materials  in  clinical  and 
educational  practice. 

Fall  semester.  4 credits 
Prerequisite:  Permission  of  instructor. 

ART4366  Art  Therapy  Practicum 

This  weekly  seminar  provides  students  with 
a forum  for  sharing  their  required  training 
experiences  at  off-campus  clinical  sites 
under  the  supervision  of  professional  art 
therapists.  It  also  serves  as  a focus  for 
integration  of  practice  with  research  and 
writing,  culminating  in  an  art  therapy  the- 
sis. Students  are  prepared  for  professional 
development  in  the  field  of  art  therapy  and 
are  introduced  to  ongoing  professional 
activity  available  through  workshops  and 
organizations,  as  well  as  graduate  training 
programs. 

Spring  semester.  4 credits 
Prerequisite:  ART3301  and 
permission  of  instructor. 
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Ann  M.  Belanger,  Ph.D.,  Chair 
G.  Douglas  Crandall,  Ph.D. 
Joel  David  Kowit,  Ph.D. 

Bette  F.  Weiss,  Ph.D. 


Program 


The  Biology  Department  offers  courses 
designed  to  provide  students  with  an 
understanding  of  the  origins,  evolution  and 
molecular  basis  of  life,  the  structure  and 
function  of  living  organisms,  the  complex 
interactions  between  organisms,  and  their 
relationship  to  the  environment.  Students 
have  the  opportunity  to  develop  a fuller 
appreciation  of  their  own  biology  which 
will  serve  as  a basis  for  making  informed 
decisions  about  the  quality  of  their  lives 
and  the  lives  of  others. 

The  major  provides  specialized  training  for 
students  planning  a career  in  biology  or  a 
related  field.  The  program  of  required  and 
elective  courses  combines  a survey  of  the 
fundamental  areas  of  biology  with  a rigor- 
ous laboratory  experience,  which  enables 
graduates  to  pursue  a wide  variety  of 
options.  Recent  alumnae  have  undertaken 
graduate  study  in  biochemistry,  medicine, 
veterinary  medicine,  public  health,  nursing, 
optometry,  medical  technology  and  other 
health  care  professions.  Others  have 
obtained  immediate  employment  as  labora- 
tory technicians,  biotechnology  researchers, 
forensic  scientists,  and  secondary  school 
teachers. 


Requirements  for  Departmental  Major 

• Core  Requirements:  BIOL1 1 05,  BIOL1 1 06, 
BIOL2129,  BIOL2131,  BIOL3160,  CHEM1101, 
CHEM1102,  CHEM2101,  CHEM2102 

• Electives:  Five  Biology  Courses,  selected  from: 
BIOL21 05,  BIOL21 07,  BIOL21 1 3,  BIOL21 1 5, 
BIOL21 1 7,  BIOL21 1 9,  BIOL21 23,  BIOL31 03, 

BIOL3 1 05,  BIOL3 1 1 9,  BIOL3 1 25,  BIOL3 1 27, 
BIOL4194,  BIOL41 95,  CHEM21 1 1 

For  B.S.  At  least  two  at  the  3000-level,  and  three 
with  laboratory;  For  B.A.  At  least  one  at  the 
3000-level,  and  two  with  laboratory 

Additional  courses  required  for  the  B.S.  degree  and 
strongly  recommended  for  the  B.A.  degree: 

• PHYS1 1 09,  PHYS1 1 1 3, 

• MATH1 1 1 1,  MATH1 1 12,  or  MATH1 1 17, 
MATH1121. 

B.S.  with  concentration  in  Biochemistry: 

This  program  is  ideal  for  those  pursuing  a 
career  in  research  or  health  sciences  such 
as  medicine  or  dentistry.  Students  com- 
plete two  semesters  of  laboratory  research 
as  well  as  a combination  of  biology  and 
chemistry  courses. 

• Additional  Requirements:  BIOL41 94,  BIOL41 95, 
CHEM2105 

• Electives: Three  electives,  one  at  the  3000  level 
and  2 with  a laboratory  component. 

B.S.  with  concentration  in  Medical  Technology: 
Upon  completion  of  this  program,  students 
will  be  eligible  to  apply  for  a one-year 
internship  at  a hospital  with  a certified 
medical  technology  training  program.  The 
internship,  which  begins  after  graduation, 
prepares  students  for  the  certification 
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examination  administered  by  the  Registry 
of  Medical  Technologists  of  the  American 
Society  of  Clinical  Pathologists. 

• Additional  Requirements:  BI0L31 19,  BI0L3 127 

• Electives: Three  electives,  including  at  least  one 
with  laboratory. 

B.A.  with  Massachusetts  Secondary  Teacher 
Certification: 

In  order  to  be  certified  to  teach  biology  at 
the  secondary  level,  a student  must  com- 
plete a program  of  specified  courses  in 
biology  and  education.  For  teacher  certifi- 
cation requirements  see  Education  Depart- 
ment listing, 
e 

• Additional  Requirements:  BIOL21 05,  BIOL21 07, 
BIOL21 1 3,  BIOL21 23,  BIOL31 03. 

The  Division  of  Natural  Science  offers  a 
general  science  major  for  students  inter- 
ested in  the  field  of  elementary  education. 
For  details  see  Education  Department  list- 
ing. 

Requirements  for  Minor  in  Biology 

• Required  Courses:  BIOL1 1 01 -BIOL1 1 02  or 
BIOL1 1 05-BIOL1 1 06  or  BIOL1 1 1 0-BIOL1 1 1 1 

• Electives: Three  courses  chosen  from:  BIOL2107, 

h BIOL21 1 3,  BIOL21 1 5,  BIOL21 1 9,  BIOL21 23, 

BIOL3127,  BIOL3103,  BIOL3105,  BIOL31 19. 

Requirements  for  Interdepartmental  or 
Divisional  Concentration: 

• Required  Courses:  BIOL1 1 05-1 1 06  and  ap- 
propriate advanced  courses  to  be  chosen  in 
consultation  with  departmental  advisor 

Suggested  Four- Year  Program  for 
Biology  Majors: 


lie  First  Year 

i,  BIOL1105  Introduction  to  Cellular  and 

Molecular  Biology 


BIOL1106 

CHEM1101- 

1102 

Second  Year 

Introduction  to  Organismic  and 
Evolutionary  Biology 

Principles  of  Chemistry 

BIOL2129 

Animal  Structure  and  Function 

CHEM2101- 

Organic  Chemistry 

2102 

Biology  Elective(s) 

Third  Year 

BIOL2131 

Biochemistry  1 

PHYS1109- 

General  Physics  (Calculus  II) 

1113 

Biology  elective(s) 

Fourth  Year 

BIOL3160 

Seminar 

Biology  elective(s) 

Course  Descriptions 

BIOL1101  + Life  on  Earth 

This  introductory  biology  course  is 
designed  primarily  for  non-science  majors 
seeking  an  understanding  of  life  processes. 
Topics  include  cellular  structure,  metabo- 
lism, genetics,  genetic  engineering,  evolu- 
tion and  ecology.  Laboratories  include 
experiments,  demonstrations,  and  films  to 
illustrate  these  phenomena.  Three  hours 
lecture,  three  hours  laboratory. 

Fall  semester.  4 credits 

BIOL1102  + Biology  of  Women* 

This  course  deals  with  the  biology  of  the 
human,  with  specific  emphasis  on  women. 
Biological  similarities  and  differences 
between  females  and  males  at  all  stages  of 
life  are  considered.  Topics  discussed 
include  basic  anatomy  and  physiology, 
genetics,  sexuality,  reproduction, 
endocrinology,  special  nutritional  consider- 
ations, and  medical  problems  of  women. 
Laboratory  exercises  using  models,  slides, 
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and  experiments  supplement  the  lecture 
topics.  Three  hours  lecture,  three  hours 
laboratory. 

Spring  semester.  4 credits 
* Accepted  toward  the  Womens 
Studies  minor. 

BIOL1105  + Introduction  to  Cellular 
and  Molecular  Biology 

This  is  the  first  of  a two-semester  introduc- 
tory biology  course  for  students  consider- 
ing a biology  major.  Topics  covered  during 
the  first  semester  include  cellular  structure 
and  function,  molecular  biology,  inheri- 
tance, and  growth.  The  laboratory  stresses 
new  techniques,  instrumentation,  and 
problem-solving.  Occasional  seminars  on 
topics  of  current  interest  are  offered. 

Three  hours  lecture,  three  hours  laboratory. 
Fall  semester.  4 credits 
Required  of  all  biology  majors. 

BIOL1106  + Introduction  to  Organismic 
and  Evolutionary  Biology 

Although  this  course  is  the  logical  succes- 
sor to  BIOL1105,  there  is  no  requirement 
that  BIOL1105  precede  it.  This  course  sur- 
veys the  kinds  of  living  organisms  found  on 
the  planet  and  investigates  the  evolutionary 
relationship  between  them.  Emphasis  is 
placed  on  structure,  function,  and  experi- 
mentation at  the  organismal  level.  Occa- 
sional seminars  on  topics  of  current  interest 
are  offered.  Three  hours  lecture,  three 
hours  laboratory. 

Spring  semester.  4 credits 
Required  of  all  biology  majors. 

BIOL1110  + Human  Anatomy 
and  Physiology  I 

This  combined  course  in  anatomy  and 
physiology  covers  the  basic  structure  and 
function  of  the  human  body.  The  topics 
covered  include  cellular  anatomy  and  phys- 
iology, the  integumentary  system,  skeletal 


system,  muscular  system,  nervous  system, 
and  the  special  senses.  Laboratory  exer- 
cises include  dissection  and  experiments  in 
human  physiology.  Three  hours  lecture, 
three  hours  laboratory. 

Fall  semester.  4 credits 

BIOL1111  + Human  Anatomy  and 
Physiology  II 

This  is  a continuation  of  the  first  semester 
course  BIOL1110.  The  topics  covered 
include  the  circulatory  system,  respiratory 
system,  digestive  system,  urinary  system, 
endocrine  system,  and  reproductive  system. 
Laboratory  exercises  include  dissection  and 
experiments  in  human  physiology.  Three 
hours  lecture,  three  hours  laboratory. 
Spring  semester.  4 credits 
Prerequisite:  BIOL1110  or 
permission  of  instructor. 

BIOL2105  Plant  Biology 

This  course  studies  the  physiology,  growth, 
development,  and  reproduction  of  higher 
plants.  The  anatomy  and  morphology  of 
these  and  representative  lower  plant  forms 
are  also  covered.  Laboratory  exercises 
illustrate  material  covered  in  the  lecture 
and  include  practical  greenhouse  experi- 
ence. Three  hours  lecture,  three  hours 
laboratory. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 
Prerequisites:  B10L1105-1106  or 
permission  of  instructor. 

BIOL2107  Ecology 

Ecology  is  the  study  of  living  organisms, 
their  relationships  to  one  another,  and 
their  interaction  with  the  environment. 
Students  analyze  individual  species,  popu- 
lations, communities,  and  the  entire 
ecosystem.  The  course  is  taught  through  a 
combination  of  lectures,  laboratories,  field 
trips,  computer  simulations,  and  writing 
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projects.  Three  hours  lecture,  three  hours 
laboratory. 

Fall  semester,  alternate  years, 
expected  fall  1997.  4 credits 
Prerequisite:  BIOL1 1 OS-1 1 06  or 
permission  of  instructor. 

BIOL21 13  Human  Nutrition 

This  course  provides  an  understanding  of 
nutritional  requirements  and  the  roles  of 
nutrients  in  body  functioning.  Topics 
include  nutrition  throughout  various  stages 
of  life,  evaluation  of  food  intakes  and 
habits,  world  food  problems  and  malnutri- 
tion, nutrition  and  health,  and  food  pro- 
cessing and  consumerism. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 
Prerequisite:  One  semester  of  biology 
or  permission  of  instructor. 

BIOL21 15  Determinants  of  Health 
and  Disease 

This  course  analyzes  the  basis  of  health 
and  disease  including  cancer,  infectious  dis- 
ease, genetic  disorders,  immune  dysfunc- 
tion, environmental  factors,  physiological 
diseases  and  others. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 

BIOL21 17  Histology 

Vertebrate  tissues  are  studied  at  histologi- 
cal and  ultrastructural  levels  with  an 
emphasis  on  functional  significance.  Labo- 
ratory experience  includes  extensive  micro- 
scope use.  Three  hours  lecture,  three 
hours  laboratory. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  BIOL2129. 

BIOL21 19  Current  Topics  in  Biological 
Research 

This  is  an  introductory  level  course  that 
describes  and  analyzes  the  newly  emerging 


fields  of  biotechnology,  genetic  engineering, 
and  molecular  biology.  The  course  focuses 
on  recent  developments  that  will  have  a 
revolutionary  impact  on  our  lives.  Topics 
may  include  transplantation,  artificial 
organs,  rational  drug  design,  combinatorial 
libraries,  drug  delivery  systems,  exotic  epi- 
demics, transgenic  animals,  knockout  mice, 
gene  therapy,  antisense  and  others.  Read- 
ings from  a wide  spectrum  of  books  and 
periodicals  are  assigned  as  a basis  for  class 
discussion  and  short  papers.  Students  are 
encouraged  to  view  the  challenges  of  mod- 
ern biology  from  a scientific,  social,  and 
ethical  viewpoint. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  One  semester  of  biology  or 
permission  of  the  instructor.  Non-science 
majors  are  welcome. 

BIOL2123  Genetics 

This  course  is  a survey  of  genetic  concepts, 
presented  for  the  most  part  in  historical 
sequence.  Classical  genetic  concepts,  bac- 
terial and  phage  genetics,  and  molecular 
genetics  are  emphasized.  Laboratories  fol- 
low the  lecture  closely,  including  experi- 
ments in  Drosophila,  plant,  human, 
bacterial  and  fungal  genetics.  Three  hours 
lecture,  three  hours  laboratory. 

Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 
Prerequisites:  BIO  LI  105-11 06, 

CHEM1 101-11 02. 

BIOL2129  Animal  Structure  and  Function 

This  course  examines  in  depth  the  anatomy 
and  physiology  of  vertebrates.  Mammals 
are  emphasized,  with  particular  attention 
given  to  humans.  Unifying  themes  include 
mechanisms  of  homeostasis,  structure- 
function  relationships  and  the  complex 
interactions  among  organ  systems.  The 
laboratory  consists  of  two  sessions,  of 
which  the  first  is  devoted  to  the  study  of 
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anatomy  using  dissection  and  examination 
of  slides  and  models.  The  second  session 
involves  physiology  experimentation  utiliz- 
ing small  vertebrates,  human  subjects  and 
computer  simulations.  Three  hours  lecture, 
four  hours  laboratory. 

Fall  semester.  4 credits 
Prerequisites : BIOL1105-1106  or 
permission  of  the  instructor. 

Required  of  biology  majors  beginning 
with  the  Class  of  1 999. 

BIOL2131  Biochemistry  I 

Biochemistry  lays  the  foundation  for  a full 
understanding  of  the  biological  chemistry 
of  the  living  cell.  Students  will  study  the 
structure  of  the  biological  molecules  that 
make  up  living  things  and  the  physical  and 
chemical  properties  that  make  them  suited 
to  their  particular  functions.  Particular 
emphasis  will  be  placed  on  the  relationship 
between  the  structure  of  a molecule  and 
the  role  it  plays  in  the  overall  economy  of 
the  cell.  Laboratory  exercises  are  designed 
to  provide  a working  knowledge  of  tech- 
niques employed  in  a modern  biochemistry 
laboratory.  During  the  course  of  the 
semester  each  student  will  isolate  and  char- 
acterize proteins,  carbohydrates,  and 
nucleic  acids,  and  in  the  process  learn  such 
techniques  as  centrifugation,  calorimetry, 
and  chromatography.  Three  hours  lecture, 
three  hours  laboratory. 

Fall  semester.  4 credits 
Prerequisites:  BIOL1105-1106  or  their 
equivalent,  CFJEM2102,  or  permission  of 
the  instructor.  Required  of  all  biology 
majors. 

BIOL2132  Biochemistry  II 

Students  study  the  generation  and  storage 
of  metabolic  energy;  the  storage,  transmis- 
sion, and  expression  of  genetic  informa- 
tion; and  the  biosynthesis  of  metabolic 
precursors.  Emphasis  is  placed  on  the 
interrelationships  and  regulation  of  these 


processes  in  the  living  cell.  The  accompa- 
nying laboratory  sessions  explore  these 
interrelationships  and  regulatory  mecha- 
nisms. Three  hours  lecture,  four  hours  lab- 
oratory. 

Spring  semester.  4 credits 

Pre-requisite:  BIOL2131  or  its  equivalent. 

BIOL3101  Analysis  of  Development 

The  processes  of  development:  gamete- 
genesis,  fertilization,  morphogenesis,  differ- 
entiation, metamorphosis,  and  regeneration 
are  examined.  Emphasis  is  on  vertebrate 
development,  with  consideration  of  inverte- 
brates and  plants  when  appropriate. 
Laboratory  includes  observation  of  devel- 
opmental events  coupled  with  experimental 
analysis  of  underlying  mechanisms.  Three 
hours  lecture,  three  hours  laboratory. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 
Prerequisites:  BIOL2129  or 
permission  of  the  instructor. 

BIOL3103  Cell  Biology 

This  course  examines  in  detail  the  structure 
and  function  of  living  systems  at  the  cellu- 
lar level,  particularly  the  relationship 
between  the  fine  structure  of  the  cell  and 
cellular  mechanisms  such  as  transport, 
movement,  secretion,  reproduction,  and 
molecular  genetics.  The  laboratory  is 
designed  to  provide  exposure  to  tech- 
niques, and  reinforce  concepts  in  cell  biol- 
ogy. Occasionally,  recent  research  articles 
will  be  discussed  in  laboratory.  Three 
hours  lecture,  three  hours  laboratory. 

Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 
Prerequisite:  BIOL2131  or  its  equivalent. 

BIOL3105  Endocrinology 

The  structure  and  function  of  the  endocrine 
glands  are  examined,  with  special  emphasis 
on  endocrine  physiology,  hormone  action, 
and  interaction.  Developmental,  compara- 


tive,  behavioral,  and  clinical  aspects  of 
endocrinology  are  considered.  Laboratory 
includes  surgical  techniques,  and  biochemi- 
cal and  histochemical  procedures.  Three 
hours  lecture,  three  hours  laboratory. 

Fall  semester,  alternate  years, 
expected  fall  1997.  4 credits 
Prerequisite : BIOL2131  or 
permission  of  the  instructor. 

BIOL3119  Immunology 

The  course  covers  the  current  advances  and 
classical  foundations  of  immunology.  It 
includes:  immunity;  the  anatomic,  cellular, 
and  molecular  basis  of  the  immune 
response;  the  concepts  and  experimental 
basis  of  the  clonal  selection  theory;  cell-cell 
interaction  in  immune  response; 
immunoglobulin  structure  and  specificity, 
and  production  of  monoclonal  antibodies; 
antibody-antigen  interactions;  antigen  pro- 
cessing and  presentation;  immunogenetics 
and  immune  disorders. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  BIOL2131  or  its  equivalent. 

BIOL3125  Molecular  Biology 

Molecular  biology  is  a discipline  at  the  epi- 
center of  current  advances  in  medicine, 
j genetics,  immunology,  development  and 
I agriculture.  The  course  begins  with  an 
I examination  of  DNA  replication,  RNA 
transcription  and  protein  synthesis,  fol- 
lowed by  analysis  of  gene  regulation,  muta- 
tion, plasmids,  transposons  and  the  field  of 
genetic  engineering.  Laboratories  illustrate 
important  concepts  of  molecular  biology 
i and  provide  hands-on  training  in  recently 
! developed  techniques.  Three  hours  lecture, 
three  hours  laboratory. 

Fall  semester,  alternate  years, 
expected  fall,  1997.  4 credits 
Prerequisites:  One  semester  of  biochemistry 
or  permission  of  the  instructor. 


BIOL3127  Microbiology 

Students  study  microorganisms,  including 
bacteria  and  viruses,  and  the  immune 
defense  system.  The  course  covers  funda- 
mental structure,  physiology,  and  metabo- 
lism of  microorganisms;  recent  concepts  in 
bacterial  and  viral  genetics;  and  patho- 
genicity. Laboratories  follow  lecture  mate- 
rial closely.  Three  hours  lecture,  four 
hours  laboratory. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 
Prerequisites:  BIOL1 1 05-1 1 06  or  their 
equivalent,  CHEM2101,  BIOL2131  or 
permission  of  instructor. 

BIOL3160  Seminar 

Topics  of  current  research  interest  are  pre- 
sented and  discussed  in  depth.  Topics  may 
include  photobiology,  endocrinology,  pro- 
tein structure  and  function,  biochemistry  of 
development,  nutritional  biochemistry, 
molecular  biology,  genetic  engineering  and 
human  genetic  disorders. 

Spring  semester.  4 credits 
Required  of  all  senior  biology  majors. 

BIOL41 94-41 95  Research  Internships  in 
the  Life  Sciences  I - II 

Selected  qualified  students  interested  in 
careers  in  research  or  the  health  professions 
may  be  nominated  to  undertake  senior  year 
research  projects  at  institutions  such  as 
Brigham  &c  Women’s  Hospital,  Children’s 
Hospital,  Beth  Israel  Hospital,  Dana  Farber 
Cancer  Institute,  and  the  Hebrew  Rehabili- 
tation Center  for  the  Aged.  Under  supervi- 
sion, students  plan  and  carry  out  projects 
that  reflect  their  interests  and  goals. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Departmental  permission. 
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Rose  Irma  Lynch,  M.S.,  Chair 
Sister  Barbara  Eaton,  SND,  Ph.D. 
Ronald  J.  O’Brien,  Ph.D. 


Programs  in  Chemistry 


The  Chemistry  Department  offers  a major 
in  chemistry  with  an  optional  concentra- 
tion in  biochemistry.  Each  program  pre- 
pares the  student  for  immediate  job  entry 
or  for  graduate  and  professional  study. 

The  opportunities  in  chemistry  are  many 
and  varied.  Recent  chemistry  graduates  are 
in  medicine,  law,  college  and  secondary 
school  teaching,  ecology,  biotechnology 
and  industrial  research. 

The  internship  required  for  all  chemistry 
majors  gives  the  student  direct  experience 
in  chemistry.  The  department  advisor  pro- 
vides guidance  on  an  individual  basis  so 
that  the  student  will  select  a program 
suited  to  career  goals. 

Requirements  for  Departmental  Major 

• CHEM1101, 1102,2101,2102,2105,2106, 
3160,4194, 

MATH1 111,1112,  PHYS1 109, 1 1 13, 

ITECH1 101 . 

• Two  electives  selected  from  upper  level 
chemistry  or  physics  courses. 

Requirements  for  Departmental  Major 
with  Biochemistry  Concentration 


• CHEM1 101, 1102, 2101, 2102, 2105, 2106, 
2111,2112,3160,4194, 

• MATH1 1 1 1,11 12,  PHYS1 109, 1113, 
ITECH1 101 


• Two  electives  selected  from  upper  level 
biology  courses. 


Recommended  Four- Year  Program  for 
B.S.  in  Chemistry 


First  Year 

CHEM1101, 

Principles  of  Chemistry  1,  II 

1102 

MATH  1111, 

Calculus  1,  II 

1112 

Second  Year 

CHEM2101, 

Organic  Chemistry 

2102 

PH  YS 1109, 

General  Physics  1,  II 

1113 

ITECH1 101 

Computer  Literacy 

Third  Year 

CHEM2105, 

Physical  Chemistry  1,  II 

2106 

chemistry  or 

physics  electives 

Fourth  Year 

CHEM3160 

Seminar 

CHEM4194 

Internship 

chemistry  or  physics  electives 

Recommended  Four- Year  Program  for  a 
B.S.  in  Chemistry  with  a Biochemistry 
Concentration 

First  Year 


CHEM1101, 

Principles  of  Chemistry  1,  II 

1102 

BIOL1105, 

Introduction  to  Cellular 

1106, 

and  Molecular  Biology 

MATH  1111, 

Calculus  1,  II 

1112 
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Second  Year 


CHEM2101, 

2102 

PHYS1109, 

1113 

ITECH1 101 

Third  Year 

Organic  Chemistry  1,  II 

General  Physics  1,  II 

Computer  Literacy 

CHEM2105, 

2106 

Physical  Chemistry  1,  II 

CHEM2111 

Biochemistry  1 

CHEM2112 

Biochemistry  II 

biology  electives 

Fourth  Year 

CHEM3160 

Seminar 

CHEM4194 

Internship 

biology  electives 

Requirements  for  the  Departmental 
Minor 


• CHEM1101, 1102  Principles  of  Chemistry  I,  II 

• CHEM2101, 2102  Organic  Chemistry  I,  II 

• CHEM2105  Physical  Chemistry  I 

Requirements  for  Teacher  Certification 

Students  who  wish  to  apply  for  secondary 
school  certification  in  Massachusetts  may 
do  so  with  a major  in  chemistry.  For 
teacher  certification  requirement  see 
Education  Department  section. 

The  Division  of  Natural  Sciences  offers  a 
general  science  major  for  students  interested 
in  the  field  of  elementary  education.  For 
details  see  Education  Department  listing. 


Course  Descriptions 


CHEM1101  + Principles  of  Chemistry  I 

This  course  considers  the  basic  measure- 
ments in  chemistry,  the  theory  and  descrip- 
tion of  matter,  the  formulas  and  names  of 


chemical  substances,  the  classification  of 
chemical  reactions,  the  chemical  equation 
in  mass-molecular  calculation,  the  concen- 
tration units  of  the  measurement  of  mass 
and  volume,  reactions  in  solution,  solubil- 
ity concept,  and  the  qualitative  analysis  of 
cations  and  anions.  The  student  will  apply 
basic  mathematical  concepts  to  problem- 
solving. Three  hours  lecture,  one  hour  dis- 
cussions, three  hours  laboratory. 

Fall  semester.  4 credits 

CHEM1102  + Principles  of  Chemistry  II 

This  course  considers  atomic  structure; 
electron  and  orbital  configuration,  the  peri- 
odicity of  the  elements,  chemical  bonding, 
molecular  geometry,  reaction  rates,  the 
equivalent  weight  and  the  normal  solution, 
acid  base,  equilibrium,  and  oxidation- 
reduction  reactions.  The  laboratory 
sessions  focus  on  the  quantitative  behavior 
of  acid-base  systems,  the  applications  of 
oxidation-reduction  reactions  to  quantita- 
tive analysis,  and  selected  instrumental 
methods.  Three  hours  lecture,  one  hour 
discussion,  three  hours  laboratory. 

Spring  semester.  4 credits 
Prerequisite:  CHEM1 101. 

CHEM1105  + Prescription  and  Non- 
prescription Drugs 

This  course  offers  the  student  a basic 
understanding  of  common  prescription  and 
over-the-counter  drugs,  their  uses,  misuses, 
interaction,  side  effects,  and  counterindica- 
tions. The  course  presents  the  student  with 
methods  to  evaluate  current  drugs  as  well 
as  new  products  as  they  come  on  the  mar- 
ket. Laboratory  experiments  stress  identifi- 
cation and  analysis  of  medicinal 
components.  Three  hours  lecture,  two 
hours  laboratory. 

Fall  semester.  4 credits 

CHEM1106  + Food  and  Nutrition 

This  course  offers  the  student  a basic 
understanding  of  good  nutrition,  how  to 
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balance  a day’s  food  intake  with  energy 
expenditure,  and  health  requirements.  The 
nutrients  constitute  an  important  segment 
in  the  course  — how  they  are  assessed  in 
the  laboratory,  how  they  are  used  by  the 
body,  how  one  can  evaluate  their  presence 
in  the  diet.  Food  fads  and  food-related 
controversies  also  are  analyzed  and  dis- 
cussed. Three  hours  lecture,  two  hours 
laboratory. 

Spring  semester.  4 credits 

CHEM1109  Introduction  to  Chemistry 

This  is  an  introductory  review  of  the  fun- 
damental concepts  of  general  chemistry. 

The  areas  of  discussion  provide  prepara- 
tion for  CHEM3109  Bio-Organic  Chem- 
istry. Topics  covered  include:  atomic 
structure  and  chemical  bonding,  solution 
chemistry  and  chemical  reactions,  kinetics 
and  chemical  equilibrium.  The  calculations 
and  problems  associated  with  these  topics 
require  a basic  mathematical  background. 
Fall  semester.  4 credits 
( non-lab  course). 

CHEM2101  Organic  Chemistry  I 

This  course  considers  the  structure, 
bonding  and  reactivity  of  carbon  com- 
pounds; the  significance  of  the  functional 
group;  the  specific  properties  of  carbon 
compound;  and,  the  alkanes,  the  cyclo- 
alkanes, the  alkenes,  alkynes,  the  alkyl- 
holides.  The  laboratory  sessions  develop 
the  special  techniques  of  organic  chemistry 
to  the  synthesis  and  identification  of  car- 
bon compounds.  Three  hours  lecture,  four 
hours  laboratory. 

Fall  semester.  4 credits 
Prerequisites:  CHEM1 101-1102. 

CHEM2102  Organic  Chemistry  II 

This  course  continues  the  study  of  the  spe- 
cific properties  of  carbon  compounds: 


alcohols  and  ethers,  aldehydes  and  ketones, 
carboxylic  acids,  acid  derivatives,  amines, 
benzene  and  the  aromatic  compounds, 
isomerism  and  stereochemistry.  The  labo- 
ratory sessions  use  spectrometric  methods 
to  identify  the  carbon  compounds.  Three 
hours  lecture,  four  hours  laboratory. 

Spring  semester.  4 credits 
Prerequisites:  CF1EM1 101-11 02, 
CHEM2101. 

CHEM21 05-21 06  Physical  Chemistry  I - II 

This  course  studies  the  laws  governing  the 
behavior  of  gases,  liquids,  solids,  and  solu- 
tions; the  principles  of  thermodynamics; 
Maxwell-Boltzmann,  Bose-Einstein,  and 
Fermi-Dirac  distribution  functions;  the 
kinetic-molecular  theory  of  gases;  kinetics 
of  reactions  in  the  gaseous  and  solution 
phase;  atomic  and  molecular  structure;  and 
crystal  structure  and  symmetry.  Problem- 
solving is  stressed.  Three  hours  lecture, 
four  hours  laboratory. 

Full  year  course.  4 credits 
Prerequisites:  CHEM1101,  1102, 
PHYS1109,  1113,  MATH1111-1112. 

CHEM2111  Biochemistry  I 

Biochemistry  lays  the  foundation  for  a full 
understanding  of  the  biological  chemisty  of 
the  living  cell.  Students  will  study  the 
structure  of  the  biological  molecules  that 
make  up  living  things  and  the  physical  and 
chemical  properties  that  make  them  suited 
to  their  particular  functions.  Particular 
emphasis  will  be  placed  on  the  relationship 
between  the  structure  of  a molecule  and 
the  role  it  plays  in  the  overall  economy  of 
the  cell.  Laboratory  exercises  are  designed 
to  provide  a working  knowledge  of  tech- 
niques employed  in  a modern  biochemistry 
laboratory.  During  the  course  of  the 
semester  each  student  will  isolate  and  char- 
acterize proteins,  carbohydrates,  and 
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nucleic  acids,  and  in  the  process  learn  such 
techniques  as  centrifugation,  calorimetry, 
and  chromatography.  Three  hours  lecture, 
three  hour  laboratory. 

Fall  semester.  4 credits 
Prerequisites:  BIOL1 1 05-1 1 06  or  their 
equivalent,  CHEM2 1 02  or  permission 
of  the  instructor. 

CHEM2112  Biochemistry  II 

Student  study  the  generation  and  storage  of 
metabolic  energy;  the  storage,  transmission, 
and  expression  of  genetic  information;  and 
the  biosynthesis  of  metabolic  precursors. 
Emphasis  is  placed  on  the  interrelation- 
ships and  regulation  of  these  processes  in 
the  living  cell.  The  accompanying  labora- 
tory sessions  explore  these  interrelation- 
ships and  regulatory  mechanisms.  Three 
hour  lecture,  four  hours  laboratory. 

Spring  semester.  4 credits 
Prerequisite:  BIOL2131/CHEM211 1 

CHEM3101  Advanced  Inorganic 
Chemistry 

Students  study  in  detail  the  electronic  struc- 
ture of  atoms  and  the  nature  of  chemical 
bonding.  The  course  also  introduces 
nuclear  structure  and  radiation,  coordina- 
tion compounds,  and  the  theory  of  metal- 
ligand  bonding.  Associated  laboratory 
work  includes  the  use  of  radiochemical 
principles  and  methods  to  illustrate  inor- 
ganic reaction  and  preparations.  Three 
hours  lecture,  four  hours  laboratory. 

Spring  semester,  offered  as  needed. 

4 credits 

Prerequisites:  CHEM2 105-21 06. 

CHEM3109  Bio-Organic  Chemistry 

This  course  studies  organic  structures  rele- 
vant to  the  understanding  of  biochemical 
molecules  and  their  reaction  in  living  tis- 
sues and  metabolic  pathways.  Biochemical 
principles  related  to  the  clinical  aspects  of 


metabolic  control  and  regulation  are 
stressed. 

Spring  semester.  4 credits 
Prerequisite:  Required  of  and  restricted 
to  students  in  the  B.S.N.  program. 

CHEM3160  Seminar 

Topics  of  current  biochemical  interest  are 
researched  in  journal  references  and  pre- 
sented for  intensive  class  discussion. 

Fall  and  spring  semester.  4 credits 

CHEM4178  Directed  Study 

Students  investigate  topics  in  chemistry 
not  covered  in  existing  courses. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Open  to  qualified  students 
with  department  approval. 

CHEM4194  Internship 

Students  participate  in  off-campus  pro- 
grams that  involve  work,  observation,  and 
research  in  clinical,  industrial,  or  environ- 
mental chemistry.  A weekly  meeting  with 
the  faculty  sponsor,  and  the  presentation  of 
a detailed  report  at  a joint  faculty-student 
seminar  are  essential  parts  of  the  program. 
Fall  and  spring  semester  as  needed. 

4 credits 

Prerequisite:  Open  to  junior  and  senior 
students,  permission  of  the  instructor. 


Programs  in  Physics 


Emmanuel  College  offers  an  interinstitu- 
tional  physics  major  with  Simmons  Col- 
lege, Wentworth  Institute  of  Technology, 
and  Northeastern  University. 

The  Physics  Department  offers  the  student 
the  opportunity  to  develop  an  understand- 
ing of  the  physical  laws  governing  natural 
processes  and  the  methods  of  scientific 
inquiry.  The  physics  major  is  an  excellent 
preparation  for  employment  in  industry  or 
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government,  elementary  or  secondary 
school  teaching,  or  graduate  school  in 
physics  or  engineering.  The  department 
offers  courses  in  the  area  of  mechanics,  and 
modern  physics,  as  well  as  enrichment 
courses  in  astronomy  and  energy  and  the 
environment. 

Requirements  for  Departmental  Major 
(Interinstitutional) 


Third  and  Fourth  Year 


PHYS321 05-31 06 

four  interinstitutional  electives  above 
the  1000  level. 


Electives  for  Physics  Major 


MATH  1117 
MATH2105 
MATH3101 
MATH2107 
PHIL21 1 1 


Introduction  to  Statistics 
Algebraic  Structures 
Introduction  to  Analysis 
Theory  of  Differential  Equations 
Critical  and  Creative  Thinking 


• PHY1109, 1113,3105,2101-2102,3106 

• four  approved  physics  electives  above  the  1 000 
level  (interinstitutional) 

• MATH1 11 1,1 112,2103 

Requirements  for  Interdepartmental  or 
Divisional  Major 


• PHYS1 109, 1 1 13 

• plus  take  appropriate  number  of  physics  elec- 
tives above  the  1000  level. 

Requirements  for  Departmental  Minor 

• PHYS1 109, 1113, 

• plus  two  2000  level  courses 

• PHYS3105  or  3106. 

Students  who  wish  to  take  courses  beyond  the 
1000  level  must  satisfy  the  mathematics  require- 
ments, which  include  MATH  1 109,  1 1 12,  2103. 

Suggested  Four- Year  Program  for 
Interinstitutional  Major  for  BS  in  Physics 

First  Year 

PHYS1109  General  Physics  (Calculus)  I,  II 

MATH1111  Calculus  I,  II 

Second  Year 

PHYS2101  Mechanics  I,  Mechanics  1,11 

2102 

MATH2103  Calculus  III 

TECH  1101  Computer  Literacy  I 


Course  Descriptions 


PHYS1109  + General  Physics  (Calculus)  I 

This  course  is  a mathematical  treatment  of 
general  physics  using  calculus.  This  course 
provides  an  introduction  to  classical 
mechanics,  sound  and  wave  motion,  and 
thermodynamics.  Topics  include:  partial 
kinetics,  vectors,  forces,  Newton’s  Law  of 
Motion,  momentum,  energy,  conservation 
laws,  fluid  mechanics,  temperature,  quality 
of  heat,  heat  transfer,  thermal  properties  of 
matter,  mechanical  waves,  and  vibrating 
bodies.  Three  hours  lecture,  one  hour 
problem  class,  two  hours  laboratory. 

Fall  semester.  4 credits 
Prerequisites:  MATH1  111,  1112, 
or  permission  of  instructor. 

PHYS1113  + General  Physics  (Calculus)  II 

This  course  is  a mathematical  treatment  of 
general  physics  using  calculus.  This  course 
provides  an  introduction  to  the  laws  of 
thermodynamics,  electricity,  magnetism, 
and  optics.  Topics  include:  first  and  sec- 
ond laws  of  thermodynamics,  magnetic 
forces  and  energy,  electromagnetism,  D.C. 
circuits,  reflection  and  refraction  of  light, 
image  formation,  interference,  and  diffrac- 
tion. Three  hours  lecture,  one  hour  prob- 
lem class,  two  hours  laboratory. 

Spring  semester.  4 credits 
Prerequisites:  MATH  1111,  1112, 
or  permission  of  instructor. 
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PHYS1117  + Astronomy 

This  course  is  an  introduction  to  the  origin 
and  evolution  of  the  universe,  emphasizing 
the  methods  of  acquiring  astronomical 
information.  Basic  physical  concepts  such 
as  atomic  structure,  thermodynamics,  and 
electromagnetic  radiation  are  presented  at 
an  elementary  level.  Three  hours  lecture, 
two  hours  laboratory. 

Fall  semester.  4 credits 

PHYS1121  + Energy  and  Environment 

Students  study  their  interaction  with  the 
environment  through  energy.  Topics 
include:  energy  sources,  population 
growth,  pollution,  local  and  global  envi- 
ronment, and  problems  confronting  tech- 
nology. Three  hours  lecture,  two  hours 
laboratory. 

Spring  semester.  4 credits 

PHYS2101  Intermediate  Mechanics  I 

This  course  offers  a systematic  study  of  the 
mechanics  of  particles  and  rigid  bodies 
based  on  Newton’s  Law  of  Motion  and 
conservation  laws.  Four  hours  lecture. 

Fall  semester,  as  needed.  4 credits 
Prerequisites:  MATH2103,  PHYS1109, 
1113,  with  permission  of  department. 

PHYS2102  Intermediate  Mechanics  II 

This  course  is  an  introduction  to  contin- 
uum mechanics  and  Langrangian  and 
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Hamiltonian  formulations.  Four  hours 
lecture. 

Spring  semester,  as  needed.  4 credits 
Prerequisites:  PHYS2101,  1109,1113, 
with  permission  of  department. 

PHYS3105  Modern  Physics  I 

This  is  an  introduction  to  the  atomic  view 
of  matter  and  to  special  relativity,  with 
applications  to  atomic  structure  and  spec- 
tra, radioactivity,  and  nuclear  activity. 
Three  hours  lecture,  two  hours  laboratory. 
Fall  semester,  as  needed.  4 credits 
Prerequisites:  MATH2103,  PHYS1109, 
1113,  with  permission  of  department. 

PHYS3106  Modern  Physics  II 

Students  examine  the  atomic  view  of  radia- 
tion, x-rays,  development  of  special  relativ- 
ity and  quantum  theory  with  applications 
to  the  nuclear  reaction,  elementary  parti- 
cles, and  solid-state  physics.  Three  hours 
lecture,  two  hours  laboratory. 

Spring  semester,  as  needed.  4 credits 
Prerequisites:  MATH2103,  PHYS1109, 
1113  with  permission  of  the  department. 

PHYS41 78-41 79  Directed  Study 

This  is  an  independent  study  of  material 
not  included  in  existing  courses. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Permission  of  department. 
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Mirtha  Crisostomo,  M.Ed.,  Chair 

Sister  Lorraine  Connell,  SND,  Ph.D. 

Eustace  A.  Phillip,  M.S.A.,  C.P.A.,  cand.  Ph.D. 


Programs 


The  Economics  and  Management  Depart- 
ment offers  one  major  with  three  choices 
for  concentration:  economics,  manage- 
ment, or  accounting. 

Core  Requirements  for  BA  in  Economics 
and  Management 


The  core  requirements  for  the  major  in 
Economics  and  Management  include  the 
following  five  course: 

• ECON1101, 1103,2101 

• MGMT1 201 , MGMT1 303 

This  core  is  designed  to  give  students  a 
strong  background  in  the  liberal  arts  with 
three  economics  courses,  together  with 
foundation  courses  in  management  and 
accounting.  Building  on  this  base,  students 
then  choose  according  to  their  talents  and 
interests  those  complementary  courses 
which  will  complete  the  field  of  concentra- 
tion. 

Two  math  requirements  include: 

• MATH1 117  Introduction  to  Statistics  and 

• MATH1 121  Applied  Mathematics  for  the  Natural, 
Social  and  Management  Sciences. 


Concentration  in  Economics 


The  Economics  concentration  provides  stu- 
dents with  a basic  training  in  economic 
theory,  and  economic  policy,  plus  a liberal 
offering  of  courses  in  such  specialized  fields 
as  international  economics,  health  care  eco- 
nomics, and  comparative  systems. 

Students  choosing  a concentration  in  eco- 
nomics must  complete  five  more  courses: 

4 electives  in  economics  and  The  Methods 
of  Social  Research  (SOC2113).  The  Eco- 
nomic electives  can  be  chosen  from  fields 
such  as  Money  and  Banking,  International 
Trade,  Economics  of  Developing  Countries, 
Politics  of  International  Relations,  Health 
Care  and  Comparative  Systems. 

Internships  are  available  to  economics 
majors  in  the  senior  year.  As  part  of  the 
internship,  students  gain  practical  experi- 
ence in  interviewing,  writing  resumes,  and 
career  planning. 

Recent  internship  positions  have  been  with 
the  following  organizations:  financial 
consulting  firms,  health  care  agencies,  stock 
brokerage  firms,  banks,  department  stores, 
consumer  protection  agencies,  and  foreign 
trade  agencies. 

The  concentration  in  economics  offers 
many  opportunities  for  employment.  Busi- 
ness positions  in  diverse  areas  such  as 
banking,  foreign  trade,  insurance,  invest- 
ments, health  services,  energy,  and  trans- 
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portation.  Positions  in  government  are 
open  in  such  departments  as  commerce, 
labor,  health,  education,  and  welfare. 

Suggested  Four- Year  Program  for 
Concentration  in  Economics 


First  Year 

ECON1 101  Principles  of  Microeconomics 

ECON1 103  Principles  of  Macroeconomics 

MATH1 121  Applied  Mathematics  for  the 

Natural,  Social  and  Management 
Sciences* 

Second  and  Third  Year 

ECON2101  Growth  of  Economic  Thought 

MGMT1201  Financial  Accounting 

MATH1 1 1 7 Introduction  to  Statistics 

SOC21 1 3 Methods  of  Social  Research 

Third  and  Fourth  Year 

* Students  with  a strong  math  background  may 
take  MATH1 111-1112  (Calculus) 

Students  select  at  least  four  economics  electives 
in  consultation  with  faculty  members. 

Concentration  in  Management 

The  management  major  offers  undergradu- 
ate academic  and  professional  training  with 
an  understanding  of  basic  principles  and 
techniques  of  management.  A strong  foun- 
dation is  built  in  the  technical  and  analyti- 
cal skills  necessary  to  perform  effectively  in 
management  positions.  Along  with  neces- 
sary business  courses,  a strong  background 
in  the  liberal  arts  is  an  important  part  of 
the  program.  Students  are  encouraged  to 
gain  practical  management  experience  in 
the  internship  program.  Internships  are 
required  of  seniors  in  management.  Recent 
internship  positions  have  been  with  the  fol- 
lowing organizations:  retail  sales  compa- 


nies, financial  consulting  firms,  computer 
manufacturers,  banks,  insurance  compa- 
nies, personnel  offices,  health  care  agencies, 
management  consulting  firms,  advertising 
agencies,  stockbrokerage  firms,  and  travel 
agencies. 

Requirements  for  Concentration  in 
Management 


• MGMT2305 

• MGMT3301,  3303,  4396 

• one  economics  elective 

• MATH1 117-1 121* 

Suggested  Four- Year  Program  for 
Concentration  in  Management 


First  Year 


MGMT1303 

ECON1101 

ECON1103 

MATH1121 

Second  Year 

Foundations  of  Management 
Principles  of  Microeconomics 
Principles  of  Macroeconomics 
Applied  Mathematics  for  the 
Natural,  Social  and  Management 

Sciences* 

MGMT1201 

Financial  Accounting 

MATH  1117 

Introduction  to  Statistics 

ECON2101 

Growth  of  Economic  Thought 

Third  Year 

MGMT3301 

Principles  of  Marketing 

MGMT2305 

Financial  Management 

Fourth  Year 

MGMT4396 

Management  Internship 

MGMT3303 

Business  Policy 

economics  elective** 

* Students  with  a strong  math  background  may  take 
MATH1111-1112  (Calculus). 

* *The  economics  elective  may  be  taken  during  the 
junior  or  senior  year. 
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Students  should  select  electives  and  their 

internships  with  a career  goal  in  mind. 

Some  examples  would  include: 

• international  business  - foreign  lan- 
guages, international  economics,  history 
and  political  science; 

• computer  science  - advanced  mathemat- 
ics and  computer  courses; 

• personal  - labor  relations,  interviewing 
skills,  psychology,  and  sociology  courses; 

• finance  - money  and  banking,  interna- 
tional finance,  accounting  courses; 

• graduate  school  in  business  or  economics 
- advanced  mathematics  courses;  and, 

• law  school  - liberal  arts  electives. 

Concentration  in  Accounting 


The  accounting  concentration  provides  the 
student  with  a solid  foundation  in  the  lib- 
eral arts,  a body  of  knowledge  in  manage- 
ment, and  a thorough  preparation  in  the 
theory  and  practice  of  accounting.  The 
accounting  courses  are  designed  to  prepare 
the  student  for  an  entry-level  accounting 
position  with  a public  accounting  firm,  cor- 
poration, or  government  agency.  Many 
careers  are  open  to  accounting  majors, 
including  auditing,  managerial  accounting, 
banking,  law,  taxes,  investments,  consult- 
ing, and  high  school  or  college  teaching. 
The  major  also  provides  an  excellent  back- 
ground for  graduate  business  school  and 
for  law  school. 

Students  intending  to  prepare  for  the  Certi- 
fied Public  Accounting  (CPA)  examination 
will  be  required  to  take  additional  courses 
at  additional  cost  depending  upon  state  cer- 
tification requirements. 

To  provide  practical  experience  related  to 
the  student’s  courses  at  Emmanuel  College, 
internships  are  required  of  seniors  in 
accounting. 


Requirements  for  Concentration  in 
Accounting 


• MGMT2305 

• MGMT2305, 

2203,2204,2201,3303,4296,  3301 

Suggested  Four- Year  Program  for 
the  Departmental  Concentration  in 
Accounting 

First  Year 

MGMT1303 

ECON1101 

ECON1103 

MATH1121 

Foundations  of  Management 
Principles  of  Microeconomics 
Principles  of  Macroeconomics 
Applied  Mathematics  for  the 
Natural,  Social  and  Management 

Sciences* 

Second  Year 

MGMT1201 

MGMT2201 

MATH  1117 

ECON2101 

Financial  Accounting 

Managerial  Accounting 

Introduction  to  Statistics 

Growth  of  Economic  Thought 

Third  Year 

MGMT3301 

MGMT2203 

MGMT2204 

MGMT2305 

Principles  of  Marketing 

Intermediate  Accounting  1 
Intermediate  Accounting  II 

Financial  Management 

Fourth  Year 

MGMT4296 

MGMT3303 

Internship 

Business  Policy 

*Students  with  a strong  math  background  may 
take  MATH1111,  1112. 

Course  Descriptions 

Economics 

ECON1101  + Principles  of 
Microeconomics 

This  course  is  an  introduction  to  microeco- 
nomics, elementary  price,  and  distribution 
theory.  Basic  economic  concepts;  the  the- 
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ory  of  demand,  supply,  and  production; 
and  models  of  market  structures  are  dis- 
cussed. Special  emphasis  is  placed  on  the 
effects  of  monopolistic  power,  government 
regulation,  and  problems  of  the  agricul- 
tural sector,  as  well  as  the  determination  of 
wages,  rent,  interest,  profits,  and  problems 
of  personal  income  and  distribution. 

Fall  semester.  4 credits 

ECON1103  + Principles  of 
Macroeconomics 

This  course  is  an  introduction  to  macroeco- 
nomics, elementary  national  income  and 
employment  theory,  government  expendi- 
tures, and  taxation.  National  income 
accounting,  income-expenditure  analysis, 
business  fluctuations  and  fiscal  policy, 
money  and  prices,  and  their  influence  on 
the  economic  system  are  examined.  Ameri- 
can commercial  banking,  the  structure  of 
the  Federal  Reserve  System,  monetary  pol- 
icy, and  problems  of  economic  stabilization 
also  are  discussed.  The  analysis  of  eco- 
nomic growth  and  international  trade  also 
are  treated. 

Spring  semester.  4 credits 

ECON2101  + The  Growth  of  Economic 
Thought 

This  course  deals  with  the  evolution  of  eco- 
nomic thinking,  beginning  with  the  English 
classical  school  and  its  major  critics,  partic- 
ularly Marxism  and  German  historicism. 
The  rise  of  the  marginalism  and  neoclassi- 
cal schools  of  thought,  institutionalism,  the 
Keynesian  revolution,  and  modern  theories 
of  economic  growth  and  development  are 
examined. 

Offered  as  needed.  4 credits 
Prerequisite:  ECON1101  or  1103, 
or  permission  of  instructor. 

ECON31 13  Economics  of  Health  Care 

This  course  uses  economic  analysis  to 
examine  selected  issues  in  health  care.  The 


course  includes  an  examination  of  current 
and  proposed  private  and  government 
health  insurance  programs  in  terms  of 
access  equity  and  efficiency,  and  their 
potential  impact  on  the  structure  of  health 
care  delivery  in  the  United  States.  In  addi- 
tion, the  federal  health  budget,  cost-benefit 
analysis,  and  an  overview  of  management 
techniques  for  health  institution  adminis- 
tration are  discussed. 

Offered  as  needed.  4 credits 
Prerequisite:  ECON1 101  or 
permission  of  instructor. 

ECON21 13  + The  Politics  of  International 
Economic  Relations 

This  course  will  explore  the  inter- 
relationships of  economics  and  politics  in 
the  international  arenas.  We  will  therefore 
study  the  interdependence  of  economics, 
questions  of  economic  development,  the 
power  of  multinational  corporations,  inter- 
national trade  and  trade  agreements,  oli- 
gopolies, oil,  environment,  and  armstrade. 
Offered  as  needed.  4 credits. 

Prerequisite:  Either  one  economics  or 
one  political  science  course. 

(Cross-listed  with  POLSC2409) 

ECON3105  Money  and  Banking 

Money  creation,  intermediate  monetary 
theory,  and  the  mechanisms  and  effective- 
ness of  Federal  Reserve  practices  are  stud- 
ied. Fiscal  policy,  debt  management,  flow 
of  funds,  accounting,  financial  institutions, 
and  capital  markets  are  also  examined. 
Structure  and  regulation  of  the  banking 
industry,  money  and  national  priorities, 
and  international  financial  relationships 
are  also  discussed. 

Offered  as  needed.  4 credits 
Prerequisite:  ECON1103. 

ECON3107  Comparative  Economic 
Systems 

Readings  and  discussions  focus  on  a vari- 
ety of  20th  century  economic  experiences 
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outside  of  the  United  States.  Regions 
include  the  Soviet  Union  and  China,  as 
well  as  selected  countries  in  Asia,  Africa, 
and  Latin  America.  Issues  include  the 
theory  of  planning,  market  vs.  non-market 
economies,  and  strategies  for  growth 
within  different  economic  systems. 

Offered  as  needed.  4 credits 
Prerequisites:  ECON1 101,  11 03, 
or  permission  of  instructor. 

ECON3109  Economics  of  the  Developing 
Countries 

This  course  offers  an  overview  of  economic 
development  and  general  theories  of  devel- 
opment and  underdevelopment.  Problems 
of  agriculture,  industrialization,  and  human 
resources  in  the  development  process  are 
examined,  as  well  as  savings  and  invest- 
ment, and  monetary  and  fiscal  policy.  The 
role  of  international  trade,  foreign  aid  and 
foreign  investment,  debt,  women,  and 
development  planning  also  are  discussed. 
Offered  as  needed.  4 credits 
Prerequisite:  ECON1 101,  11 03, 
or  permission  of  instructor. 

ECON41 78-41 79  Directed  Study 

This  course  is  limited  to  senior  economic 
majors. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Permission  of  instructor. 

ECON41 94-41 95  Economics 
Internship  I - II 

This  directed  work  experience  in  applied 
economics  is  in  a governmental  or  private 
agency.  Students  are  required  to  have 
periodic  discussions  about  their  program 
with  members  of  the  department  and  to 
complete  a research  paper. 

Offered  as  needed.  4 credits 
Prerequisite:  Limited  to  senior  economics 
majors,  permission  of  instructor. 
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MGMT1201  Financial  Accounting 

This  course  is  an  introduction  to  the  princi- 
ples and  procedures  employed  in  analyzing 
business  transactions,  recording  their  finan- 
cial effects,  summarizing  them  in  financial 
statements,  and  interpreting  these  state- 
ments. The  computer  is  used  in  the  com- 
pletion of  an  accounting  practice  case. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Computer  proficiency. 

MGMT1301  Business  Law 

This  course  deals  with  the  legal  aspects  of 
business  relationships.  Contracts,  torts, 
agencies,  partnerships,  corporations,  crim- 
inal law,  real  and  personal  property,  and 
sales  are  examined. 

Fall  semester.  4 credits 

MGMT1303  Foundations  of  Management 

Introduces  students  to  the  business  envi- 
ronment, to  the  functional  areas  of  general 
management,  finance,  accounting,  and  pro- 
duction management.  Perspective  is  given 
through  an  exploration  of  business’  role  in 
society,  to  illustrate  the  remarkable 
dynamism  and  liveliness  of  business  organi- 
zations and  of  the  people  that  operate 
them.  The  course  emphasizes  personal 
life/career  planning  in  relation  to  business 
education. 

Spring  semester.  4 credits 

MGMT2201  Managerial  Accounting 

The  use  of  accounting  in  planning,  control- 
ling, and  in  other  aspects  of  decision- 
making is  examined  in  this  course.  Sources 
of  business  funds,  cost  systems,  and  analy- 
sis are  reviewed.  Uses  of  cost  and  other 
data  for  planning  and  control  purposes, 
budgeting,  and  approaches  to  alternative 
choice  problems  also  are  analyzed.  In  addi- 
tion, the  student  is  introduced  to  the  Excel 
and  Lotus  1-2-3  electronic  spreadsheet. 
Spring  semester.  4 credits 
Prerequisite:  MGMT1201. 
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MGMT2203  Intermediate  Accounting  I 

Accounting  theory  is  applied  to  develop 
financial  statements  of  proper  form  and 
content.  Asset  items  of  the  balance  sheet 
are  treated  comprehensively. 

Fall  semester.  4 credits 
Prerequisites:  MGMT1201,  2201. 

MGMT2204  Intermediate  Accounting  II 

Liabilities,  reserves,  and  stockholders’ 
equity  items  are  treated  thoroughly.  The 
analysis  of  financial  statements  through  the 
use  of  the  ratios  method  is  stressed. 

Spring  semester.  4 credits 
Prerequisite:  MGMT2203. 

MGMT2206  Cost  Accounting 

The  control  aspects  of  material,  labor,  and 
overhead  accounting  are  stressed.  The 
course  covers  job  and  process  costs,  stan- 
dard costs,  direct  costing,  marketing  costs, 
costs  in  decision-making,  capital  budgeting, 
and  profit  planning. 

Fall  semester.  4 credits 
Prerequisites:  MGMT1201,  2201. 

MGMT2305  Financial  Management 

Topics  include  the  role  of  financial  man- 
ager; the  legal,  operating,  and  tax  environ- 
ment of  the  firm;  financial  analysis  and 
planning;  the  management  of  working  cap- 
ital; fixed-assets  management;  and  capital 
budgeting.  Also  reviewed  are  the  cost  of 
expansion  and  failure. 

Fall  semester.  4 credits 
Prerequisite:  MGMT1201. 

MGMT2307  Management  Psychology 

The  relationships  between  people  in  the 
work  environment  are  examined  from  the 
following  two  perspectives:  (a)  managers’ 
interactions  with  employees  with  reference 
to  production  and  job  satisfaction;  and  (b) 
interactions  between  managers  and  others 
effecting  organization  goals  (unions,  other 
managers,  committees,  etc.).  Specific  topics 
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discussed  include  the  scientific  management 
movement,  contemporary  theories  X and  Y, 
leadership,  personality,  motivation,  effec- 
tive organization  structures,  incentives, 
stress,  and  personal  psychology. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Junior  standing  majors. 

( Cross  referenced  with  PSYCFI  2601) 

MGMT3201  Advanced  Accounting 

This  course  examines  advanced  accounting 
topics,  including  consolidated  financial 
statements,  mergers  and  acquisitions,  and 
partnerships. 

Offered  as  needed.  4 credits 
Prerequisites:  MGMT2203,  2204. 

MGMT3203  Auditing 

This  course  focuses  on  the  theory  and  prac- 
tice of  auditing,  including  the  preparation 
of  working  papers  and  reports  for  various 
types  of  clients.  The  relationship  between 
the  auditor,  the  client,  and  third  parties  as 
well  as  professional  ethics  are  thoroughly 
examined. 

Fall  semester.  4 credits 
Prerequisites:  MGMT2203,  2204. 

MGMT3205  Taxes 

Students  study  the  federal  income  tax  laws 
as  they  apply  to  individuals,  partnerships, 
corporations,  and  fiduciaries. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 
Prerequisite:  MGMT1201. 

MGMT3301  Principles  of  Marketing 

This  course  focuses  on  the  total  system  of 
interacting  business  activities  involved  in 
the  movement  of  goods  from  producers  to 
consumers  and  industrial  users.  It  involves 
analysis  of  the  marketing  functions  per- 
formed by  the  manufacturers,  wholesalers, 
retailers,  agent  middlemen,  and  market 
exchangers.  This  course  examines  con- 
sumer and  industrial  products  and  services; 
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private,  public,  for  profit,  not  for  profit 
organizations;  and  the  social  and  legal 
implications  of  marketing  policies.  Stu- 
dents evaluate  pricing,  branding,  choice  of 
distribution  channels,  selective  selling,  and 
the  planning  and  implementation  of  sales 
programs.  Emphasis  is  on  managerial 
approach  to  making  marketing  decisions. 
Fall  and  spring  semester.  4 credits 
Prerequisites:  ECON1101  or  1103, 
MGMT1201. 

MGMT3303  Strategic  Management 

This  is  the  capstone  course  of  the  manage- 
ment curriculum.  This  course  focuses  on 
the  formulation  and  administration  of  ana- 
lytical tools  for  coordinating  technological, 
financial,  economic,  marketing,  geographic, 
and  human  constraints.  It  stresses  the 
interaction  of  disciplines  for  the  implemen- 
tation of  effective  strategy  and  the  develop- 
ment of  a frame  of  reference  by  which 
predictive  generalizations  can  be  developed 
for  top-management  policy-making.  This 
course  stresses  oral  and  written  presenta- 
tion skills;  case  analysis. 

Spring  semester.  4 credits 
This  course  is  limited  to  seniors  with 
management  and  accounting  as  a concen- 
tration. 

MGMT4296-4297  Accounting 
Internship  I - II 

The  accounting  internship  involves  experi- 
ential learning  in  an  accounting  related 


position  with  a corporation,  public 
accounting  firm,  or  government  agency.  In 
addition  to  working  at  least  16  hours  each 
week  at  the  internship  site,  the  student  is 
required  to  submit  a research  paper  on  an 
accounting  topic  related  to  the  internship 
experience. 

Spring  semester.  4 credits 

This  course  is  limited  to  seniors  with 

accounting  as  a concentration. 

Prerequisites:  MGMT0394 
( pre-internship  seminar). 

MGMT4396-4397  Management 
Internship  I - II 

The  management  internship  involves  expe- 
riential learning  in  a business  agency 
related  to  the  student’s  prospective  career 
and  is  designed  to  allow  the  student  the 
opportunity  to  apply  theoretical  knowledge 
to  a practical  setting,  gain  experience  in  her 
chosen  career,  and  make  a contribution  to 
the  agency  in  which  she  has  been  placed. 

In  addition  to  spending  at  least  16  hours  a 
week  at  the  placement  site,  the  intern  is 
required  to  submit  a research  paper  on  a 
related  topic  at  the  culmination  of  the 
internship. 

Spring  semester.  4 credits 

This  course  is  limited  to  seniors  with 

a management  concentration. 

Prerequisite:  MGMT0394 
(pre-internship  seminar). 
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Rosemary  Barton  Tobin,  Ph.D.,  Chair 
Sister  Joyce  Khoury,  SND,  Ed.D. 
Patricia  McNally,  Ph.D. 

Sister  Mary  O’Malley,  SND,  M.A. 


Programs 


Since  1919  Emmanuel  College  has  pre- 
pared teachers  for  public,  parochial,  and 
private  schools.  In  the  Education  Depart- 
ment students  are  given  a strong  theoretical 
base  upon  which  their  practicum  experi- 
ences build.  This  helps  students  develop 
those  skills  necessary  to  manage  a sound, 
organized,  and  creative  learning  environ- 
ment. Pre-service  teachers  are  encouraged 
to  continue  to  develop  a philosophy  of 
education  uniquely  their  own  and  yet  part 
of  a larger  whole,  that  of  the  school  and 
the  society. 

Certification  required  by  the  Massachusetts 
State  Department  of  Education  provides 
for  a three-stage  teacher  certification 
process:  provisional,  provisional  with 
advanced  standing  and  standard  certifica- 
tion. Provisional  with  advanced  standing 
requires  a bachelor’s  degree  with  a liberal 
arts/sciences  or  interdisciplinary  major  and 
completion  of  education  course  work  lead- 
ing to  provisional  certification.  Provisional 
certification  qualifies  an  individual  for  a 
teaching  position.  The  second  stage  neces- 
sitates the  completion  of  a clinical  master’s 
degree,  or  the  equivalent,  including  educa- 
tion course  work  leading  to  standard  certi- 
fication, which  must  be  completed  within 
five  years  of  obtaining  a teaching  position. 


Acceptance  to  the  Teacher  Certification 
Program 

An  application  for  admission  into  the  Ele- 
mentary School  Teacher  Education  Pro- 
gram and  Secondary  School  Teacher 
Education  Program  must  be  filed  with  the 
Education  Department  the  term  following 
the  completion  of  EDUC1201  for  elemen- 
tary school  and  EDUC1301  for  secondary 
school.  A student  who  receives  a grade  of 
1.67  (C-)  or  below  in  EDUC1201  or 
EDUC1301  will  be  required  to  remove  spe- 
cific deficiencies  before  the  department  will 
act  upon  the  application.  In  addition,  the 
student  must  submit  a letter  of  recommen- 
dation from  a professor  outside  the  depart- 
ment or  from  her  first  year  advisor. 

Criteria  for  Acceptance  into  the  Teacher 
Education  Program 


For  acceptance,  the  student  must: 

• have  a minimum  cumulative  grade  point 
average  of  2.5  at  the  end  of  the  junior 
year  in  order  to  do  student  teaching  in 
her  senior  year; 

• meet  the  requirements  of  course  work, 
field  experiences,  and  competencies  spec- 
ified by  the  Education  Department  and 
maintain  a minimum  grade  of  C in 
required  education  courses; 

• have  the  recommendation  of  her  depart- 
ment and  be  on  the  Emmanuel  College 
campus  at  least  one  semester  of  her 
junior  year,  if  she  plans  to  student  teach; 
and, 

• be  evaluated  in  the  second  semester  of 
her  junior  year  through  a personal  inter- 
view on  qualifications  other  than  acade- 
mic ability  and  achievement. 
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Elementary  Education 


Students  interested  in  elementary  certifica- 
tion (grades  1-6)  have  two  options: 

Option  I:  Educational  Studies  Major 

The  educational  studies  major  is  designed 
to  specifically  address  the  elementary 
school  classroom  environment.  The  course 
work  provides  a specialized  focus  by  com- 
bining a liberal  arts/sciences  concentration 
with  education  courses,  including  those 
designated  as  social  science  general  require- 
ments, necessary  for  provisional  certifica- 
tion with  advanced  standing. 

This  interdisciplinary  major  includes 
EDUC1501  Foundations  in  Multicultural 
Education,  EDUC1101  Education  and  the 
Liberal  Arts  Tradition,  EDUC2101  Work- 
ing with  Exceptional  Children,  and  one  of 
the  following  liberal  arts  concentrations: 

Art:  ART1201  or  1202;  1401, 2403;  2209  or  2211; 
and  three  courses  chosen  from  2411,  2401,  3407, 
2407,  or  3207. 

Economics:  ECON1 101,  1103,  2101;  one  course 
chosen  from  2105  or  2107;  and  three  additional 
courses  chosen  in  consultation  with  the  depart- 
ment. 

English/literature:  ENG1301, 1325;  one  course  cho- 
sen from  1317,  1318,  1319  or  1320;  one  course 
chosen  from  2401  or  2403,  or  2405;  one  course 
chosen  from  2409,  2417,  2421,  or  2423;  3501, 

3460. 

English/Communication:  ENG1325,  1501,2501, 
2503,  3501;  one  course  chosen  from  1301,  1317, 
1318,  1319,  or  1320;  2101. 

History:  HIST1 105,  1 106,  21 1 1,  21 12;  one  course 
chosen  from  2101  or  2102;  and  two  courses  cho- 
sen above  the  introductory  level. 


Mathematics:  MATH1 1 17, 1 1 19,  1121,2101,2109; 
ITECH2101. 

Music:  MUSIC1 101, 1 1 1 1,  4178  and  three  other 
courses. 

Political  Science:  POLSC1201, 1301, 1401;  and  five 
courses  chosen  from  2215,  2403,  2609,  2503, 

2607,  or  2213. 

Psychology:  PSYCH1201,  2303,  3211,  3401;  and 
two  courses  chosen  from  2203,  2403  + 3209. 

Sociology:  Two  courses  chosen  from  SOC1101, 
1105  or  1109;  and  five  courses  chosen  from  1107, 
2101, 2105,  2107,  2109,  2113,  2115. 

Spanish  (beginner  track):  LANG1401,  1402,  2401, 
2403,  3401,  3403,  one  course  chosen  from  3405, 
3417,  3427,  3433. 

Spanish  (intermediate  track):  LANG2401,  2403, 
3401,  3403,  two  courses  chosen  from  3405,  3417, 
3427,  3433. 

Speech  Communication/Theater  Arts:  SPCH1101, 
3105,  2101,  3103;  ENGL2405  or  SPCH2103;  and 
one  course  chosen  from  ENGL2417  or  SPCH4178. 

Option  II:  Liberal  Arts/Sciences  Major 

A student  may  complete  the  College’s 
major  in  one  of  the  liberal  arts/sciences 
areas.  Possible  majors  include:  art,  biol- 
ogy, chemistry,  economics,  English,  history, 
mathematics,  physics,  political  science,  psy- 
chology, sociology,  or  Spanish.  A student 
also  may  complete  a general  science  major, 
as  listed  below: 

General  Science  Major:  BIOL1101, 1102, 

CHEM1 101, 1102,  PHYS1 109,  1113,  1117;  and 
three  courses  chosen  from  BIOL2105,  2107,  21 13, 
2115,  or  PHYS1121 

In  addition  to  the  liberal  arts/sciences  or 
interdisciplinary  educational  studies  major, 
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the  following  sequence  of  courses  must  be 
completed  for  provisional  certification 
with  advanced  standing  in  elementary  edu- 
cation: 

EDUC1501,  1201,  1101,2401,2205,  2206,2101, 
3457,  4467  (EDUC2401, 2205,  and  2206  include 
pre-practicum  field-base  experience). 

Students  wishing  provisional  certification 
in  Art  Education  by  Commonwealth  of 
Massachusetts  should  consult  the  chair  of 
the  Art  Department. 


Suggested  Four- Year  Program  for 
Elementary  Education: 


First  Year 

EDUC1501  + 

Foundations  in  Multicultural 

Education 

EDUC1201 

Curriculum  Development  in 
Elementary  Education 

Second  Year 

EDUC1101  + 

Education  and  the  Liberal  Arts 

Tradition 

EDUC2401* 

Educational  Psychology 

Third  Year 

EDUC2205* 

Reading  and  Language  Arts: 
Teaching  Methods 

EDUC2207* 

Math  and  Science: 

Teaching  Methods 

EDUC2101 

Working  with  Exceptional  Children 

Fourth  Year 

EDUC3457 

Student  Teaching  Seminar 

EDUC4467 

Student  Teaching  Practicum 

+ Fulfills  general  requirements. 

* Pre-practicum  field-based  experience. 

Multicultural  Student  Teaching  Place- 
ment Opportunity:  New  Mexico 

The  Education  Department  is  offering  a 
unique  experience  to  students  in  the  Ele- 


mentary Teaching  Certification  Program:  a 
multicultural  student  teaching  experience  at 
one  of  the  two  Pueblo  Indian  Day  Schools 
(Tesuque  or  Taos)  in  New  Mexico.  Inter- 
ested students  should  contact  Department 
Chair  for  further  details. 


Secondary  Education 


A student  interested  in  becoming  certified 
to  teach  in  a secondary  school  (grades 
9-12)  will  complete  the  college  major  in 
the  area  in  which  the  student  would  like 
to  teach. 

Majors  that  would  lead  to  content  area 
certification  at  the  secondary  level  include: 
art,  biology,  chemistry,  English,  history, 
mathematics,  physics,  and  Spanish.  An 
interdepartmental  major  leading  to  social 
studies  certification  is  available.  Please 
contact  the  Education  Department  chair 
for  further  details. 

Students  wishing  provisional  certification 
in  Art  Education  by  Commonwealth  of 
Massachusetts  should  consult  the  Chair  of 
the  Art  Department. 

In  addition  to  the  liberal  arts/sciences 
major,  secondary  education  students  must 
complete  the  following  sequence  of 
courses: 

EDUC1501,  1301,  1101,2101,2302,  2303,  2401, 
3457,  4467,  (EDUC2401,  2302,  and  2303  include 
pre-practicum  field-based  experience). 

Suggested  Four- Year  Program  for 
Secondary  Education 


First  Year 

EDUC1501+  Foundations  of  Multicultural 

Education 

EDUC1301  Curriculum  Development  in 

Secondary  Schools 


Education 


Second  Year 

EDUC1101  + 

Education  and  the  Liberal  Arts 

Tradition 

EDUC2401* 

Educational  Psychology 

Third  Year 

EDUC2302* 

Reading  in  the  Content  Area 

EDUC2303* 

Methods  of  Teaching  in  the 

Content  Area 

EDUC2101 

Working  with  Exceptional 

Children 

Fourth  Year 

EDUC3457 

Student  Teaching  Seminar 

EDUC4467 

Student  Teaching  Practicum 

+Fulfills  general  requirement. 

*pre-practicum  field-based  experience. 

Requirements  for  Interdepartmental 
Major 


• 3 required  courses  EDUC1 1 01 , 1 501 , 1 201  or 
1301 

• appropriate  number  of  choices  from  EDUC21 01 , 
2401 , 2205  or  2302, 2207  or  2303. 

This  major  does  not  lead  to  teacher  certifi- 
cation. 

Requirements  for  Education  Minor 

• EDUC1101, 1501,2101,2401, 1201  or1301. 


Course  Descriptions 


EDUC1101  + Education  and  the  Liberal 
Arts  Tradition 

This  course  studies  the  development  of  the 
fundamental  Western  concept  of  an  edu- 
cated person  from  its  origins  with  the 
Greeks  to  the  ambiguities  of  modern  times. 
Students  have  the  opportunity  to  examine 
critical  moments  of  change  throughout 
time  that  have  modified  definitions  of  edu- 


cation, the  liberal  arts,  and  the  educated 
individual. 

Spring  semester.  4 credits 

EDUC1201  Curriculum  Development 
in  Elementary  Education 

This  course  is  designed  as  an  investigation 
into  curriculum  theory  and  design,  placing 
curriculum  development  and  implementa- 
tion within  the  historical  perspective. 
Models  of  curriculum  design  systems 
appropriate  to  elementary  education  will  be 
examined.  Students  define  and  implement 
elementary  curriculum  within  an  interdisci- 
plinary and  multicultural  context.  Class- 
room observational  visits  are  encouraged. 
Fall  semester.  4 credits 
(Cross  referenced  with  EDUC5207 ) 

EDUC1301  Curriculum  Development  in 
Secondary  Schools 

This  course  examines  curriculum  theory 
and  design  as  they  relate  to  the  secondary 
school  curriculum,  placing  curriculum 
development  and  implementation  within 
the  historical  perspective  of  such  early  con- 
tributors as  Bobbitt,  Rugg,  and  Tyler. 
Studies  of  recent  trends  that  affect  the  sec- 
ondary curriculum  are  investigated.  Three 
observational  visits  to  public  and  private 
schools  are  encouraged. 

Spring  semester.  4 credits 
(Cross  referenced  with  EDUC5303) 

EDUC1501  + Foundations  in 
Multicultural  Education 

This  course  is  designed  to  provide  a basic 
introduction  to  the  historical,  sociological, 
philosophical,  and  pedagogical  foundations 
in  multicultural  education.  The  primary 
focus  is  on  the  multicultural  sensitization 
of  students  as  multicultural  persons.  As  an 
initial  step,  participants  acquire  a sound 
theoretical  and  philosophical  foundation  in 
multicultural  awareness  in  order  to  fully 
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understand  its  concepts  and  to  effectively 
translate  theory  into  practice.  Moreover, 
educators  develop  a sensitivity,  understand- 
ing, and  commitment  to  the  principles  and 
goals  of  multicultural  education. 

Fall  and  spring  semester.  4 credits 

EDUC2101  Working  with  Exceptional 
Children 

This  course  examines  the  assessment  and 
teaching  strategies  for  children  with  special 
needs.  The  impact  of  these  practices  and 
mainstreaming  on  the  traditional  classroom 
teacher  are  considered.  Course  content 
also  focuses  on  the  incidence,  causes,  and 
prevalence  of  the  various  categories  of 
exceptionality.  Also  considered  are  present 
and  future  trends,  and  their  impact  on  pro- 
fessionals, students,  parents,  and  education. 
Spring  semester.  4 credits 

EDUC2205  Reading  and  Language  Arts 
Teaching  Methods 

After  examining  the  main  theories  and 
models  of  teaching  reading  at  the  elemen- 
tary level,  EDUC2205  focuses  on  the  tradi- 
tional and  current  methods  and  materials 
of  teaching  reading.  The  whole  language 
philosophy  of  teaching  reading  incorpo- 
rates the  language  arts  and  the  use  of  chil- 
dren’s literature.  The  course  explores  the 
organization  of  classrooms  and  curriculum, 
as  well  as  the  assessment  of  beginning  and 
developmental  reading.  Special  emphasis  is 
placed  on  multicultural  instruction  and  on 
meeting  the  needs  of  exceptional  children. 
Literature  concerning  young  children’s 
early  reading  and  writing  is  reviewed.  Sim- 
ulations and  guided  teaching  experiences 
enable  students  to  practice  using  acquired 
knowledge. 

Spring  semester.  4 credits 
Prerequisites:  EDUC1101,  1201,  2401, 
pre-practicum  field  experience. 

(Cross  referenced  with  EDUC5202) 


EDUC2207  Math  and  Science  Teaching 
Methods 

This  course  is  designed  to  provide  an  orien- 
tation to  the  principles  and  best  practices 
in  the  instruction  of  mathematics  and  sci- 
ence at  the  elementary  level  through  lec- 
tures, observations,  readings,  and  class 
presentations.  The  primary  focus  of  the 
course  is  problem  solving.  The  use  of  com- 
puter technology,  calculators,  manipula- 
tives,  and  children’s  literature  is 
demonstrated.  Health  education  will  be 
integrated  within  the  math/science  context. 
Students  are  provided  with  opportunities  to 
incorporate  this  knowledge  into  the  devel- 
opment of  materials,  the  assessment  of 
learners,  and  the  design  of  instructional 
activities. 

Fall  semester.  4 credits 
Prerequisites:  EDUC1101,  1201,  2401, 
pre-practicum  field  experience. 

(Cross  referenced  with  EDUCS206) 

EDUC2302  Reading  in  the  Content  Area 

This  course  focuses  on  the  various  theories 
of  teaching  reading  and  study  skills  in  the 
content  area  at  the  secondary  level.  The 
course  becomes  highly  individualized  with 
each  student  researching  the  literature  to 
determine  how  to  convert  theory  into 
methodology  appropriate  for  the  teaching 
of  concept  development,  comprehension 
skills,  and  vocabulary  development  in  the 
specific  content  area. 

Fall  semester.  4 credits 
Prerequisites:  EDUC1 101,  1301, 
pre-practicum  field  experience. 

(Cross  referenced  with  EDUC5301) 

EDUC2303  Methods  of  Teaching  in  the 
Content  Area 

Students  study  and  demonstrate  teaching 
methods  unique  to  their  area  of  concentra- 
tion. Questions  concerning  goals,  curricu- 
lum, discipline,  motivation,  and  instructional 
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methods  are  addressed.  Pre-practicum  field 
experience  in  a student’s  area  of  concentra- 
tion is  required  and  will  be  supervised  by 
the  major  department.  Students  test  vari- 
ous models  of  teaching  through  micro- 
teaching, videotaping,  and  critiquing  of 
videotapes. 

Spring  semester.  4 credits 
Prerequisites:  EDUC1101,  1201, 
pre-practicum  field  experience. 

(Cross  referenced  with  EDUC530S) 

EDUC2401  Educational  Psychology 

This  course  studies  child  growth  and  ado- 
lescent development,  learning  theory  and 
its  application  to  classroom  management, 
and  measurement  theory  and  techniques. 
Papers  emphasize  integration  of  theory  and 
practice. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  EDUC1101,  1201,  1301, 
pre-practicum  field  experience. 

( Cross  referenced  with  EDUC5401 ) 

EDUC3457  Student  Teaching  Seminar 

This  seminar  examines  the  educational 
issues  and  problems  that  grow  out  of  the 
daily  student  teaching  experience,  in  ele- 
mentary and  senior  high  school  classes.  It 
is  designed  to  accompany  and  enhance  the 


practicum  experience  and  to  synthesize 
principles  learned  in  both  pre-practicum 
course  work  and  field-based  experiences. 
Representative  learning  theories,  and  devel- 
opmental, psychological,  and  educational 
philosophies  related  to  models  of  teaching 
are  considered. 

Fall  semester.  4 credits 
Prerequisites:  All  certification  courses. 
(Cross  referenced  with  EDUC5460) 

EDUC41 78-41 79  Directed  Study 

In  lieu  of  a formal  course,  qualified  upper 
class  students  may,  with  the  approval  of 
the  department,  substitute  an  intensive  pro- 
gram of  reading  under  the  direction  of  a 
member  of  the  department. 

Fall  and  spring  semester.  4 credits 

EDUC4467  Student  Teaching  Practicum 

Supervised  teaching  in  elementary  and 
senior  high  school  classes  provides  the 
opportunity  for  experience  in  all  aspects  of 
teaching,  and  for  the  development  of  a 
working  point  of  view  in  the  field  of  educa- 
tion. 

Fall  semester.  4-8  credits 
Prerequisites:  All  certification  courses. 
(Cross  referenced  with  EDUC5462) 
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Steven  F.  Bloom,  Ph.D.,  Chair 
Jerry  M.  Bernhard,  Ph.D. 
Mary  G.  Mason,  Ph.D. 

Lisa  M.  Stepanski,  Ph.D. 

Adjunct  Faculty 
Joellen  Masters,  Ph.D. 


Programs 


The  English  major  combines  literary  study 
and  media  studies,  emphasizes  analytical 
and  writing  skills,  and  prepares  students 
for  graduate  study  as  well  as  for  various 
professional  careers. 

English  majors  choose  a concentration  in 
either  literature  or  communication.  The 
literature  program  explores  English  and 
American  literature  and  further  develops 
students’  skills  in  research  and  textual 
analysis,  while  the  communication  program 
combines  further  textual  study  with 
courses  that  focus  on  the  practical  skills 
necessary  to  pursue  careers  in  the  commu- 
nication field. 

Both  the  literature  and  communication 
concentrations  offer  the  student  a variety 
of  learning  environments:  lecture  and  dis- 
cussion courses,  seminar,  independent 
study,  and  internships.  Both  develop 
research  and  analytical  skills  and  require 
extensive  practice  in  critical  thinking  and 
writing. 

An  honors  program  involving  scholarly 
research  under  faculty  direction  is  open  to 
all  majors  with  a 3.5  gpa  in  department 
courses. 


All  English  majors  take  four  core  courses 
that  emphasize  the  basic  tools  and  skills  of 
the  discipline — writing,  analysis,  and  the- 
ory. These  core  courses  should  be  taken  in 
sequence  over  four  years,  as  follows: 

• ENGL  1325:  Introduction  to  Literature 
(first  year) 

• ENGL2101:  Literature  and  Film 
(second  year) 

• ENGL3501:  Media  Criticism  (third  year) 

• ENGL3460:  Seminar:  Gender,  Texts, 
and  Identity  (fourth  year) 

Beyond  the  core  courses,  the  additional  six 
courses  needed  to  complete  the  English 
major  depend  on  the  student’s  choice  of 
concentration. 


Literature  Program 


This  concentration  enables  a student  to 
major  in  English  and  gain  not  only  a basic 
overview  of  the  major  traditions  and  genres 
of  English  and  American  literature  as  well 
as  some  familiarity  with  critical  theory,  but 
also  an  awareness  of  gender  issues  and  a 
broadened  perspective  on  the  concept  of  a 
“text”  to  include  non-print  mass  media, 
like  film  and  television.  With  its  emphasis 
on  writing  skills,  and  its  combination  of  lit- 
erary and  media  studies,  this  concentration 
provides  excellent  preparation  for  sec- 
ondary education  certification  and  graduate 
study,  as  well  as  for  various  professional 
careers. 

In  addition  to  the  four  core  courses,  Eng- 
lish majors  in  literature  will  take  the  fol- 
lowing six  courses. 


English 


• ENGL1301, 

• two  courses  from  ENGL1317,  1318, 
1319  or  1320; 

• one  course  from  ENGL2401,  2403,  or 
2405; 

• two  courses  from  ENGL2409,  2417, 
2421,  or  2423. 

Recommended  electives:  Internship,  Inde- 
pendent Study/Honors,  communication 
courses  in  the  department. 

Requirements  for  Departmental  Minor 
in  Literature 


• ENGL1325 

• two  major  authors  courses  ENG1 301, 1317, 1318, 
1319,1320, 

• 1 course  chosen  from  ENGL2401 , 2403, 2405, 

• 1 course  chosen  from  2409, 241 7, 2421 , 2423 

Requirements  for  Interdepartmental 
Major  in  Literature 


• ENGL1325 

• two  courses  chosen  from  ENGL1 301 , 1 31 7, 
1318,1319,1320; 

• one  course  from  ENGL2401 , 2403, 2405 

• one  course  chosen  from  ENGL2409, 241 7, 2421 , 
2423; 

• ENGL2101  or  ENGL3501 

Suggested  Four- Year  Program  for 
Departmental  Major  with  concentration 
in  Literature 


First  Year 

ENGL1325  Introduction  to  Literature 

Second  Year 

ENGL2101  Literature  and  Film 

2 major  authors  courses 

Third  Year 

One  major  Authors  course 
ENGL3501  Media  Criticism 

ENGL2401,or  Shakespeare 
2403  or  2405 


Third  or  Fourth  Year 

2 courses  from  ENGL2409,  2417,  2421,  2423 
Fourth  Year 

ENGL3460  Seminar  - Gender,  Texts,  & Identity 
(Independent  Study/Honors) 


Communication  Program 


This  concentration  enables  students  to 
build  a firm  foundation  of  literary  and 
media  studies,  critical  theory,  and  an 
awareness  of  gender  issues,  while  they 
develop  the  analytical  and  writing  skills 
essential  for  professional  careers  in  the 
communication  field.  A required  internship 
provides  an  opportunity  to  integrate  real 
professional  experience  with  classroom 
learning. 

In  addition  to  the  four  core  courses,  Eng- 
lish majors  in  communication  will  take  the 
following  six  courses: 

• one  course  ENGL1501 

• one  course  ENGL2501 

• one  course  ENGL2503 

• one  course  ENGL4594 

• one  course  from:  ENGL1301,  1317, 
1318, 1319,  1320 

• one  course  from  ENGL2409,  2417, 

2421,  2423. 

Majors  in  the  communication  concentra- 
tion will  be  strongly  encouraged  to  take 
electives  in  related  areas. 

Within  the  English  Department: 

• Internship  II 

• other  literature  courses 

In  other  departments: 

• ART3207,  1401,  2403,  1405,  3411, 

3412 
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• SPCH1101,  3105 

• MGMT1303,  2307,  3301 

• HIST3113 

• POLS2207,  3203 

• ITECH1104 

Requirements  for  Departmental  Minor 
in  Communication 


• ENGL1325, 

• ENGL1 501 , 2501 , 2503 

• ENGL2101  or  3501 

Requirements  for  Interdepartmental 
Major  in  English/Communication 


• ENGL1325, 

• ENGL1 501 , 2501 , 2503 

• two  courses  from  ENGL21 01 ,3501 ,4594 

Suggested  Four- Year  Program  for 
Departmental  Major  with  concentration 
in  Communication 


First  Year 

ENGL1325 

Introduction  to  Literature 

Second  Year 

ENGL1501 

Introduction  to  Mass  Media 

ENGL2101 

Literature  and  Filmone  major 

authors  course 

Third  Year 

ENGL3501 

Media  Criticism 

ENGL2501 

Writing  for  Mass  Media  1 

ENGL2503 

Writing  for  Mass  Media  II 

Third  or  Fourth  Year 

one  literature  course  from  ENGL2409,  241 7, 
2421,2423 


Fourth  Year 


Certification  for  Teachers  of  English 

Students  majoring  in  English  literature 
can  qualify  for  certification  as  elementary 
or  secondary  school  teachers. 

Students  also  may  complete  an  educational 
studies  major  for  elementary  education 
certification.  This  interdisciplinary  major 
may  include  a concentration  in  literature  or 
communication. 

For  Teacher  Certification  requirements,  see 
Education  Department  listing. 


Humanities  Courses 


Humanities  courses  in  English  are  designed 
for  the  non-English  major  to  gain  familiar- 
ity with  literary  texts  and  the  ways  in 
which  these  texts  reflect  various  cultural 
issues  and  intellectual  ideas.  These  courses 
all  emphasize  students’  development  of 
writing  and  analytical  skills.  Non-English 
majors  may  choose  one  course  from  any  of 
the  three  following  categories  to  fulfill  the 
general  humanities  requirement. 

Literature  Surveys 


These  courses  approach  literary  texts  pri- 
marily from  a historical  perspective. 

ENGL1301  Major  American  Authors 
ENGL1317  Major  English  Authors  I 

ENGL1318  Major  English  Authors  II 

ENGL1319  Major  English  Authors  III 

ENGL1320  Major  English  Authors  IV 

These  courses  also  fulfill  introductory 
requirements  for  English  majors. 

Genre  Studies 


These  courses  approach  literary  texts  by 
focusing  on  specific  types  of  literature. 


ENGL4594  Internship 
ENGL3460  Seminar 


ENGL1303  Autobiographical  Writings 

ENGL1313  Short  Fictions 
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ENGL1323  Studies  in  Drama 

ENGL1325  Introduction  to  Literature  (this 

course  is  also  a core  requirement 
for  all  English  majors) 

Thematic  Studies 


These  courses  approach  literary  texts  in 
the  context  of  common  thematic  issues  and 
ideas. 

ENGL1303  Women  in  American  Literature 

ENGL1307  American  Identities  in  Literature 

ENGL131 1 Love  and  Gender  in  Literature 
ENGL1315  Cultural  Traditions  and  Myths  in 

American  Literature 


Course  Descriptions 


Writing  Courses 


ENGL1201  + # Writing  Workshop  I 

This  course  is  a review  of  the  principles  of 
written  English  with  special  emphasis  on 
grammatical  usage,  logic,  paragraph  orga- 
nization, and  writing  strategies.  Admission 
is  based  on  placement  exam.  Students  who 
have  completed  Writing  Workshop  I are 
required  to  take  ENGL1202. 

Fall  and  spring  semester.  4 credits 

ENGL1202  + # Writing  Workshop  II 

This  course  offers  practice  in  writing  clear 
and  effective  prose  with  emphasis  on  style, 
organization,  and  the  logical  progression 
of  ideas.  Written  work  includes  a final 
research  paper.  Admission  is  based  on 
placement  exam  or  successful  completion 
of  ENGL1201. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  ENGL1201  or 
placement  test. 

ENGL1204  + # Introduction  to 
College  Writing 

This  course  examines  various  approaches 
to  the  types  of  expository  writing  required 


in  college.  The  focus  of  the  course  is  on 
matters  of  form,  structure,  and  style, 
although  principles  of  grammar,  usage,  and 
syntax  will  be  reviewed  as  needed.  Weekly 
reading  and  writing  assignments  are 
required,  as  well  as  a final  research  paper. 
Open  to  adult  learners  only. 

Fall  and  spring  semester.  4 credits 

# Courses  satisfy  the  composition  requirement 
of  the  College. 

Humanities  Courses 


ENGL1301  + Major  American  Authors 

This  is  a survey  of  major  American  writers 
through  the  end  of  the  1 9th  century.  It 
deals  with  the  influences  of  Calvinism, 
nationalism,  romanticism,  realism,  and 
naturalism  on  such  writers  as  Melville, 
Hawthorne,  Dickinson,  Emerson,  Thoreau, 
Whitman,  James,  and  Twain.  This  course 
fulfills  part  of  the  requirement  for  majors. 
Fall  semester.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1303  + Autobiographical  Writings 

Students  study  autobiography  from  its  ori- 
gins in  world  literature  to  its  development 
in  English  and  American  literature  and  its 
importance  in  the  20th  century.  Particular 
emphasis  is  placed  on  the  tradition  of 
women’s  autobiographies.  Writers  include 
Augustine,  Rousseau,  Maxine  Hong 
Kingston,  Lillian  Heilman,  Maya  Angelou, 
and  James  Baldwin.  Written  work  includes 
the  option  of  writing  your  autobiography. 
Spring  semester,  alternate  years, 
expected  spring  2000.  4 credits 
Prerequisite:  Must  have  completed  or 
simultaneously  be  enrolled  in  ENGL1202 
or  1204. 
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ENGL1305  + Women  in  American 
Literature* 

Students  investigate  the  role  of  women  in 
the  evolution  of  American  society  and 
culture.  The  course  examines  both  women 
and  men  writers  to  evaluate  how  gender 
affects  the  American  experience  and  the 
American  writer’s  view  of  that  experience. 
Writers  include:  Hawthorne,  Child,  Sedg- 
wick, and  Wharton. 

Spring  semester,  alternate  years, 
expected  spring  2000.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1307  + American  Identities  in 
Literature 

This  course  will  study  how  major  modern 
American  writers  express  their  cultural 
identities  in  their  texts.  Authors  include 
Faulkner,  Wharton,  Momaday,  Walker, 
and  McCarthy. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1311  + Love  and  Gender  in 
Literature* 

This  course  studies  how  gender  roles  serve 
to  define  love  and  romance  as  represented 
in  narrative  and  dramatic  works  from  the 
13th  century  Romance  of  Tristan  and 
Iseult  to  20th  century  novels  and  short  sto- 
ries. Readings  are  chosen  from  such 
authors  as  Shakespeare,  Ibsen,  Austen, 
Lawrence,  E.M.  Forster,  Z.N.  Hurston,  and 
Jane  Rule. 

Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 


ENGL1313  + Short  Fictions* 

This  course  explores  the  influence  of  gen- 
der on  outstanding  short  fiction  by  such 
1 9th  and  20th  century  writers  as 
Hawthorne,  Melville,  Edith  Wharton, 
Virginia  Woolf,  James  Baldwin,  Alice 
Walker,  D.H.  Lawrence,  and  Angela  Carter. 
Fall  semester,  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1315  + Cultural  Traditions  and 
Myths  in  American  Literature 

This  course  explores  how  myths  about  the 
American  landscape  and  the  American 
people  have  shaped  our  national  identity, 
and  how  these  myths  can  be  both  liberat- 
ing and  disempowering.  Authors  include 
Cooper,  Emerson,  DeCrevecoeur,  Jacobs, 
Kirkland,  Alcott,  and  Morrison. 

Spring  semester.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1317  + Major  English  Authors  I 

This  course  reviews  the  narrative,  poetic, 
and  dramatic  works  of  English  literature 
from  the  Medieval  period  through  the 
Renaissance.  Close  reading  of  selected 
major  writers  is  required.  Chaucer, 
Shakespeare,  Donne,  and  Milton  are 
among  those  read.  This  course  fulfills 
part  of  the  requirement  for  majors. 

Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204 

ENGL1318  + Major  English  Authors  II 

This  course  reviews  major  narrative, 
satiric,  and  dramatic  works  from  the 
Restoration  to  the  19th  century  and  uses 
their  depiction  of  the  lives  of  men  and 
women  to  define  the  dominant  ideology 
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of  the  times.  Among  the  authors  read 
are  Pope,  Swift,  Sheridan,  Richardson, 
Fielding,  and  Austen.  This  course  fulfills 
part  of  the  requirement  for  majors. 

Spring  semester,  alternate  years, 
expected  spring  2000.4  credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1319  + Major  English  Authors  III 

The  course  studies  fictional  and  poetic 
works  of  major  authors  at  the  end  of  the 
18th  century  and  in  the  19th  century  that 
represent  the  Romantic  movement.  It 
contrasts  the  dominant  male  tradition 
with  the  separate  tradition  developed  by 
women.  Writers  include  Austen,  Blake, 
Wordsworth,  P.B.  Shelley,  Mary  Shelley, 
Keats,  and  Emily  Bronte.  This  course  ful- 
fills part  of  the  requirement  for  majors. 
Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1320  Major  English  Authors  IV 

Important  themes  are  studied  through 
major  Victorian  poets,  novelists,  prose 
writers,  and  dramatists.  Authors  include 
Carlyle,  Arnold,  Dickens,  the  Brownings, 
George  Eliot,  Wilde,  and  Shaw. 

Spring  semester.  4 credits. 

Prerequisites:  Must  have  completed  or 
simultaneously  be  enrolled  in  ENGL1202 
or  1204. 

ENGL1323  + Studies  in  Drama 

Students  read  and  analyze  dramatic  litera- 
ture from  the  classical  period  to  the  mod- 
ern era.  The  playwrights  considered  may 
include  Sophocles,  Shakespeare,  Moliere, 


Ibsen,  O’Neill,  Beckett,  Norman,  and 
Wilson. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL1325  Introduction  to  Literature 

This  course  will  introduce  students  to  the 
major  genres — poetry,  fiction,  and  drama. 
Readings  will  combine  classical  and  mod- 
ern literature  from  Sophocles  to  Adrienne 
Rich.  Emphasis  will  be  on  learning  how  to 
think  and  write  critically  about  literature. 
Course  may  fulfill  English  literature 
requirement  for  non-English  majors,  and  is 
required  for  all  English  majors. 

Fall  and  spring  semesters,  4 credits. 
Prerequisites:  Must  have  completed  or 
be  simultaneously  enrolled  in 
ENGL1202,  1204. 

* Accepted  toward  the  Women’s  Studies  minor. 

Literature  Courses 


ENGL2101  Literature  and  Film 

This  course  will  broaden  students’  appreci- 
ation of  the  nature  of  a “text”  to  include 
film.  Students  will  read  works  of  literature 
and  view  films  that  have  been  based  on 
those  works  in  order  to  consider  how 
meaning  is  conveyed  differently  through 
different  media,  as  well  as  how  specific  lit- 
erature and  films  reflect  the  culture. 
Emphasis  on  critical  thinking  and  writing. 
Course  is  requirement  for  all  English 
majors  and  is  open  to  non-majors  who 
have  fulfilled  pre-requisite. 

Spring  semester.  4 credits 
Prerequisites:  ENGL1325  or  equivalent 
literature  course. 
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ENGL2401  Shakespeare:  Comedies 
and  Romances 

This  course  introduces  Shakespeare’s 
comedies  and  romances  by  focusing  on 
the  modes  of  characterization,  the  use  of 
dramatic  convention,  and  the  development 
of  the  major  themes.  Among  the  plays 
read  are  A Midsummer  Night’s  Dream, 
Twelfth  Night,  and  The  Tempest. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

ENGL2403  Shakespeare:  Tragedies 
and  Histories 

This  course  introduces  students  to  Shake- 
speare’s tragedies  and  history  plays  empha- 
sizing the  development  of  major  themes, 
characterization,  and  dramatic  technique. 
Among  the  plays  read  are  Richard  III, 
Hamlet,  and  King  Lear. 

Spring  semester.  4 credits 

ENGL2405  Shakespeare  from  Study 
to  Stage 

The  course  combines  the  reading  of  three 
Shakespeare  plays  with  a performance 
component  in  which  students  prepare 
scenes  for  class  presentation.  By  adding  a 
theatrical  dimension  to  the  traditional 
study  of  texts,  the  course  translates  the 
written  word  into  that  complex  of  speech 
and  actions  that  makes  drama  live.  The 
course  meets  for  four  hours  per  week. 
Spring  semester,  alternate  years, 
expected  spring  2000.  4 credits 
(Cross  referenced  with  SPCH2103) 

ENGL2407  Basic  Issues  in  Women's 
Studies* 

This  interdisciplinary  course  examines 
some  of  the  issues  and  themes  raised  by 
the  second  and  third  waves  of  the  women’s 
movement  and  by  the  current  scholarship 


on  women.  It  examines  concepts  such  as 
patriarchy,  feminism,  gender  stereotypes, 
sexism.  Through  studying  literature, 
anthropology,  sociology,  and  feminist 
theory,  it  looks  at  women’s  creativity,  self- 
definitions, and  cultural  images,  taking 
into  account  throughout  variations  of 
experience  by  race  and  class. 

Fall  semester.  4 credits 
( Cross  referenced  with  IDS2113) 

ENGL2409  The  Modern  Political  Novel 

This  course  studies  the  relationship 
between  politics  and  fiction,  focusing  on 
the  novelist’s  response  to  such  major  politi- 
cal movements  of  the  20th  century  as 
imperialism,  colonialism,  Marxism,  and 
feminism.  The  course  examines  the  effect 
of  these  movements  on  the  human  relation- 
ships traditionally  portrayed  in  fiction. 
Novelists  include  Koestler,  Piercy, 

Gordimer,  Achebe,  Coetzee,  Puig,  and 
Walker. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

ENGL2417  Modern  Drama 

The  course  includes  reading  and  analysis 
of  selected  plays  by  European,  British,  and 
American  dramatists  of  the  20th  century, 
with  close  attention  to  the  evolving  meth- 
ods and  sensibilities  that  have  come  to  be 
called  modernism.  Writers  may  include 
Ibsen,  Shaw,  Glaspell,  Brecht,  Beckett, 
O’Neill,  Miller,  Norman,  Wilson,  and  others. 
Spring  semester.  4 credits 
(Cross  referenced  with  SPCH2105) 

ENGL2421  Modern  American  Writers 

A study  of  modern  American  writers,  the 
course  examines  the  decades  following 
World  War  I and  evaluates  representative 
writers’  critiques  of  the  major  events  of 


92 


English 


the  20th  century.  Writers  may  include 
Hemingway,  Faulkner,  O’Connor, 

Baldwin,  and  O’Brien. 

Fall  semester.  4 credits 

ENGL2423  Women  and  Literature* 

Important  fictional  and  poetic  works  of 
major  modern  English  and  American 
women  writers  are  studied,  with  emphasis 
on  important  themes  in  women’s  literature 
and  the  development  of  the  modern  hero- 
ine. Writers  include  Woolf,  Chopin, 
McCullers,  Naylor,  Cisneros,  and  Erdrich. 
Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 

ENGL3460  Seminar:  Gender,  Texts  and 
Identity 

Students  will  examine  how  different  kinds 
of  texts  (e.g.  literature,  movies,  television) 
present  and  shape  issues  of  gender  and 
identity.  Specific  topics  and  “texts”  will  be 
determined  by  the  instructor.  “Texts” 
could  be  all  of  one  kind  or  a combination 
of  different  media,  also  to  be  determined 
by  the  instructor.  Active  student  participa- 
tion and  major  research  paper  are  required. 
This  course  is  the  capstone  requirement  for 
all  English  majors. 

Spring  semester.  4 credits 
Prerequisites:  Open  to  seniors  or 
permission  of  instructor. 

* Accepted  toward  the  Women’s  Studies  minor. 

Communication  Courses 


ENGL1501  Introduction  to  Mass  Media 

This  course  is  a general  introduction  to  the 
communication  field,  with  an  emphasis  on 
the  effects  of  print  and  electronic  media  on 
contemporary  society  and  culture.  Specific 
areas  studied  include  journalism,  advertis- 


ing, and  popular  entertainment.  Addi- 
tional emphasis  is  placed  on  students’  writ- 
ing skills. 

Fall  semester.  4 credits 
Prerequisites:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

ENGL2501  Writing  for  the  Mass 
Media:  Journalism 

This  course  is  an  introduction  to  journal- 
ism, with  emphasis  on  the  basics  of  good 
news  reporting  and  writing,  including 
interviewing,  writing  leads  and  headlines, 
writing  hard  news  and  features,  copy  edit- 
ing, and  proofreading.  Students  may  gain 
some  practice  in  newscasting  on  audio 
and/or  videotape,  but  the  emphasis  of  the 
course  is  on  improving  writing  skills  for 
print  media. 

Fall  semester.  4 credits 

ENGL2503  Writing  for  the  Mass  Media: 
Public  Relations  and  Advertising 

This  course  examines  the  different  formats 
and  approaches  involved  in  writing  copy 
for  public  relations  and  advertising.  Stu- 
dents practice  writing  ads,  public  service 
announcements,  press  releases,  brochures, 
and  profiles.  They  may  also  do  some  work 
with  videotape.  The  fundamental  skills  of 
journalism  will  be  applied  to  these  formats. 
Spring  semester.  4 credits 
Prerequisite:  ENGL2501  or 
permission  of  the  instructor. 

ENGL3501  Media  Criticism 

This  course  redefines  the  notion  of  a “text” 
to  include  the  contemporary  mass  media, 
especially  television.  Students  apply  critical 
approaches  developed  in  literary  study  to 
various  texts  including  film,  television  pro- 
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grams,  commercials  and  music  video. 
Readings  include  works  by  media  critics. 
Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisites:  Open  to  juniors  and 
seniors  only,  or  permission  of  the 
instructor. 

ENGL4594-4595  Internship  I - II 

The  primary  purpose  of  the  internship  is  to 
gain  practical  and  professional  training  and 
experience  in  such  fields  as  journalism, 
broadcasting,  advertising,  publishing,  pub- 
lic relations,  and  corporate,  political,  or 
governmental  communications.  Students 
work  15-16  hours  per  week  at  their  place- 
ment and  meet  regularly  with  other  interns 
and  the  Internship  Director  in  the  English 
Department.  Students  also  maintain  a 
journal  concerning  their  work  and  submit 
a final  paper. 

Fall  semester.  4 credits 
Prerequisites:  Open  to  juniors  and 
seniors  only.  Most  major  requirements 
must  be  fulfilled.  Permission  of 
instructor  is  required. 


General 


ENGL4186  Independent  Study 

Students  study  a single  author  or  special 
topic  in  literature  or  communication  arts 
under  the  guidance  of  a member  of  the 
English  faculty.  The  course  requires  exten- 
sive research  with  primary  and  secondary 
sources,  and  the  writing  of  a major  paper. 
Independent  study  is  required  for  English 
honors. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  A 3.0  (B)  average  in 
English  courses  and  permission  of  a 
member  of  the  department. 
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Mary-Ann  Stadtler-Chester,  Ph.D.,  Chair 
Sister  Mary  T.  Kelleher,  SND,  M.A. 

Pilar  Latorre,  Lie.  Fil.,  M.A. 
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Programs 


Learning  a second  language  in  today’s 
global  society  broadens  a student’s  hori- 
zons not  only  by  providing  another  linguis- 
tic framework,  but  by  introducing  the 
thoughts,  values,  and  assumptions  that 
constitute  another  culture.  Competency  in 
a second  language  gives  one  an  advantage 
in  the  workplace,  be  it  in  management, 
teaching,  health  care,  business,  counseling, 
banking,  politics,  or  law.  Foreign  language 
majors  lead  fulfilling  careers  in  teaching  at 
all  levels,  interpreting,  translating,  editing 
and  working  in  the  travel  industry. 

The  Department  of  Foreign  Languages 
offers  courses  in  English  as  a second  lan- 
guage, French,  Spanish  and  literature  in 
translation.  The  English  as  a second  lan- 
guage courses  emphasize  speaking,  reading, 
and  writing.  French  courses  cover  three 
levels  of  language  and  include  the  study  of 
Francophone  literature  and  cultures.  Span- 
ish courses  comprise  the  study  of  language, 
as  well  as  the  incorporation  of  the  stu- 
dents’ experience  into  the  reading  and 
analysis  of  representative  literature  of  the 
Hispanic  experience.  It  is  possible  to 
minor  in  French  or  Spanish  and  to  major 
in  Spanish.  Language  laboratory  facilities 
allow  students  to  develop  oral  and  aural 
command  of  language  skills. 


The  department  strongly  encourages  study 
abroad  at  accredited  institutions  for  one  or 
two  semesters  and/or  for  the  summer. 

Requirements  for  a Departmental  Major 
in  Spanish 


• LANG  3405  or  341 7 

• Nine  other  courses  chosen  with  departmental 
advising  (these  may  include  introductory 
courses) 

Requirements  for  a Departmental  Minor 
in  Spanish 


• LANG  3401-3402 

• Four  additional  courses  at  the  intermediate  level 
or  beyond. 

Requirements  for  a Departmental  Minor 
in  French 


• LANG3201-3202; 

• Four  additional  courses  at  the  intermediate  level 
or  beyond. 

Requirements  for  Interdepartmental  or 
Divisional  Major 


• Requirements  are  arranged  individually  accord- 
ing to  student  needs. 

Teacher  Certification 


For  teacher  certification  requirement  see 
Education  Department  listing. 
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Course  Descriptions 


English  As  A Second  Language 

LANG2501-3501  + Foundations  of 
Multicultural  Communication  I & II 

This  course  is  designed  for  students  who 
speak  languages  other  than  English  as  their 
primary  language.  Practice  includes 
communicating  effectively  in  everyday 
situations  through  the  use  of  guided  con- 
versations and  role  play.  The  course  has 
an  intercultural  component  geared  to  the 
international  student. 

Fall  semester.  4 credits 

LANG2502  + English  for  Speakers  of 
Other  Languages 

This  course  is  designed  for  students  who 
speak  languages  other  than  English  as  their 
primary  language.  This  course  includes 
oral  reports,  practice  in  writing  essay  exam 
questions,  and  preparation  for  writing 
college  papers. 

Spring  semester.  4 credits 

LANG3502  + Advanced  Reading  and 
Writing  for  International  Students 

This  course  focuses  on  reading  strategies, 
identification  of  text  structure,  research 
skills,  and  writing  college  papers,  especially 
essay  writing. 

Spring  semester.  4 credits 

French 


LANG1201  + Beginning  French  I 

Using  an  exciting  video  based  immersion 
program,  this  course  focuses  on  the  basics 
of  listening,  speaking,  reading,  and  writing. 
Emphasis  is  placed  on  the  oral/aural  com- 
ponents of  language  learning.  This  empha- 
sis is  reflected  in  the  classroom  activities 


and  homework  assignments.  3 hours  of 
class,  1 hour  of  laboratory. 

Fall  semester.  4 credits 

LANG1202  + Beginning  French  II 

This  course  is  a continuation  of 
LANG1201.  Students  will  further  their 
progress  in  conversational  skills  in  French 
through  watching  a video  series  that 
stresses  listening  comprehension  and  cul- 
ture in  an  entertaining  format.  3 hours 
of  class,  1 hour  of  laboratory. 

Spring  semester.  4 credits 
Prerequisite:  LANG1201  or  equivalent. 

LANG2201  + Intermediate  French  I 

The  oral/aural  emphasis  of  this  course  is 
enhanced  by  a video  based  immersion 
program.  Class  time  is  structured  around 
significant  role  playing  and  interpersonal 
activities  in  which  students  put  their 
language  to  use.  The  basic  skills  of  com- 
prehending, speaking,  reading,  and  writing 
are  further  developed.  3 hours  of  class, 

1 hour  of  laboratory. 

Fall  semester.  4 credits 
Prerequisite:  LANG1202  or  equivalent 

LANG2202  + Intermediate  French  II 

This  course  is  a continuation  of  LANG2201. 
It  emphasizes  conversational  skills  using  a 
lively  video  program  as  the  catalyst  for  dis- 
cussion. Classwork  and  home  assignments 
integrate  the  four  skills  of  listening,  speak- 
ing, reading,  and  writing.  3 hours  of  class, 

1 hour  of  laboratory. 

Spring  semester.  4 credits 
Prerequisite:  LANG2201  or  equivalent. 

LANG3201  + French  Conversation  and 
Composition  I 

Through  films,  short  stories,  poems,  songs, 
and  other  readings,  this  course  explores  the 
cultures  of  two  of  the  French-speaking 
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areas  of  the  world:  Africa  and  Europe. 
Students  will  write  several  short  papers  and 
give  occasional  oral  presentations  to  the 
class.  Advanced  grammar  will  be  studied, 
with  emphasis  on  its  use  in  communica- 
tion. Guest  speakers  from  various  Fran- 
cophone countries  will  be  invited. 

Fall  semester.  4 credits 

Prerequisite:  LANG2202  or  equivalent. 

LANG3202  + French  Conversation  and 
Composition  II 

This  course  is  a continuation  of  LANG3201. 
The  Francophone  cultures  to  be  explored 
in  this  class  include  those  of  Quebec,  the 
Caribbean,  and  the  islands  in  the  Pacific 
and  Indian  Oceans.  See  LANG3201  for  a 
description  of  the  format  of  the  course. 
Spring  semester.  4 credits 
Prerequisite:  LANG3201  or  equivalent. 

LANG4278-4279  + Directed  Study 

Fall  and  spring  semesters.  4 credits 
Prerequisite:  Permission  of  instructor. 

Spanish 


LANG1401  + Beginning  Spanish  I 

This  course  is  a language  immersion  pro- 
gram that  introduces  Spanish  to  students 
with  little  or  no  knowledge  of  the  language 
while  developing  basic  comprehension, 
speaking,  reading,  and  writing  skills.  The 
students  are  encouraged  to  communicate 
with  each  other  and  the  instructor  through 
role  playing  and  interpersonal  activities. 
The  course  focuses  on  a video  series  that 
stresses  listening  comprehension  and  cul- 
ture in  an  entertaining  format.  3 hours  of 
class,  1 hour  of  laboratory. 

Fall  semester.  4 credits 

LANG1402  + Beginning  Spanish  II 

This  course  is  a continuation  of 
LANG1401.  Students  will  continue  their 
progress  in  conversational  Spanish  while 


developing  basic  language  skills.  3 hours 
of  class,  1 hour  of  laboratory. 

Spring  semester.  4 credits 
Prerequisite:  LANG1401  or  equivalent. 

LANG2401  + Intermediate  Spanish  I 

This  course  is  a language  immersion  pro- 
gram that  emphasizes  oral  communication 
through  interpersonal  activities.  Classwork 
and  home  assignments  further  develop 
basic  comprehension,  speaking,  reading, 
and  writing  skills.  An  entertaining  video 
program  provides  the  basis  for  classroom 
discussion.  3 hours  of  class,  1 hour  of 
laboratory. 

Fall  semester.  4 credits 

Prerequisite:  LANG1402  or  equivalent. 

LANG2402  + Intermediate  Spanish  II 

This  course  is  a continuation  of 
LANG2401.  Conversational  skills  are 
emphasized  through  role  playing  and  inter- 
personal activities.  Literary  readings  are 
incorporated  into  the  course.  3 hours  of 
class,  1 hour  of  laboratory. 

Spring  semester.  4 credits 
Prerequisite:  LANG2401  or  equivalent. 

LANG3401  + Spanish  Conversation  and 
Composition  I 

This  course  encourages  the  student  to  inte- 
grate the  grammatical  structures  already 
learned  into  meaningful  communication  in 
the  context  of  practical  settings.  Varied 
activities  and  audiovisual  material  will  sup- 
plement literary  readings,  readings  of  cul- 
tural interest,  and  readings  on  public  events 
as  a stimulus  to  everyday  oral  and  written 
language  use. 

Fall  semester.  4 credits 

Prerequisite:  LANG2402  or  equivalent. 

LANG3402  + Spanish  Conversation  and 
Composition  II 

This  course  is  a continuation  of 
LANG3401.  It  continues  to  emphasize 
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the  use  of  grammatical  structures  for  mean- 
ingful communication  in  the  context  of 
practical  settings. 

Spring  semester.  4 credits 
Prerequisite:  LANG3401  or  equivalent. 

LANG3404  + Spanish  for  Spanish 
Speakers 

This  course  is  designed  for  students  of  His- 
panic background,  born  and/or  educated  in 
the  United  States,  who  speak  Spanish  at 
home  and  would  like  to  improve  their  lin- 
guistic ability  to  successfully  function  in  an 
academic  setting  and/or  the  workplace. 
Concentration  will  be  on  the  grammatical 
points  and  vocabulary  that  contribute  to 
improving  knowledge  and  communication. 
The  focus  will  be  on  all  four  skills  speak- 
ing, reading,  writing,  and  understanding. 
Course  materials  will  include  films,  videos, 
and  readings  of  literary  texts  of  the  most 
outstanding  writers  from  the  Hispanic 
world.  The  course  will  be  taught  in  Span- 
ish, highlighting  a Spanish  lexicon  that  is 
regionally  neutral,  i.e.,  one  that  does  not 
favor  any  particular  U.S.  Hispanic  popula- 
tion over  another. 

Fall  semester.  4 credits 

LANG3405  + Spain:  A Cultural  Approach 

This  course  presents  an  overview  of  Span- 
ish culture  in  the  physical  reality  of  the 
geography  of  Spain,  the  trajectory  of  its 
history,  and  the  rich  values  of  its  art. 

Fall  semester.  4 credits 

LANG3411  + In  Search  of  National  Iden- 
tity: Bolivar,  Antonio,  Merchado,  Marti, 
and  Unamuno 

This  course  provides  a critical  analysis  of 
these  most  important  authors  and  their 
works  from  the  significant  period  of  each 
intellectuals  search  for  identity. 

Spring  semester,  expected  spring  2000.  4 credits 


LANG3417  + Spanish  American 
Experience:  An  Overview 

This  course  examines  the  developments  of 
Spanish  American  literature  through  the 
study  of  the  most  representative  literary 
movements  and  cultural  periods. 

Fall  semester,  expected  fall  1 999.  4 credits 

LANG3421  + Spanish  Caribbean 
Literature 

This  course  is  designed  to  promote  growth 
in  oral  and  written  language  skills  through 
the  study  of  the  culture  and  literature  of 
the  Caribbean  region. 

Spring  1998  semester.  4 credits 

LANG3427  + Contemporary  Spanish 
American  Women  Novelists* 

This  course  introduces  the  student  to  out- 
standing women  novelists  of  the  contempo- 
rary period,  such  as  Rosario  Castellanos, 
Elena  Poniatowska,  Marta  Traba,  Claribel 
Alegria,  and  Isabel  Allende,  to  cite  but  a 
few.  Discussions  will  focus  on  the  themes, 
socio-political  context,  feminist  perspective, 
and  problematic  issues  in  the  literary  style 
and  the  varied  forms  of  the  novels  studied. 
Spring  semester,  expected  spring  1 999.  4 credits 
* Accepted  towards  the  Women’s  Studies 
minor. 

LANG3429  + Encounters  with  Great 
Figures  of  Hispanic  Literature 

This  study  of  selected  texts  of  the  most 
outstanding  Hispanic  authors  across  the 
centuries  will  bring  the  student  into  contact 
with  the  evolution  and  artistic  richness  of 
the  literary  history  of  Spain  and  Spanish 
America. 

Spring  semester,  expected  spring  2001.  4 credits 

LANG3431  + Contemporary  Spanish 
Novel 

The  student  will  read  and  discuss  relevant 
works  of  the  most  outstanding  of  the  con- 
temporary novelists  of  Spain,  noting  partic- 
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ularly  the  changed  social,  political,  and  cul- 
tural environment  of  present  day  Spain  as 
evidenced  in  these  novels. 

Fall  semester,  expected  fall  2000.  4 credits 

LANG3433  + Hispanic  Contemporary 
Drama  and  Society 

This  is  an  approach  to  the  study  of  His- 
panic society  and  culture  of  the  contempo- 
rary period  through  the  reading,  discussion 
of,  and  analysis  of  selected  works  of  out- 
standing dramatists  of  the  period. 

Fall  semester,  expected  fall  1 998.  4 credits 

LANG4478-4479  + Directed  Study 

Fall  and  spring  semesters.  4 credits 
Prerequisite:  Permission  of  instructor. 
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LANG2103  Literary  Mirrors  of  the  Mod- 
ern World 

Embark  on  a literary  journey  to  Africa, 
Europe,  Asia,  and  Central  and  South 
Americas  with  major  world  authors  who 
treat  in  short  novels  the  triumphs  and 
tragedies  of  the  human  condition.  This 
course  is  designed  to  foster  critical  thinking 
and  to  improve  writing  skills.  All  readings 
are  in  English. 

Spring  semester.  4 credits. 

Prerequisite:  must  have  completed  or 
simultaneously  be  enrolled  in  ENGL1202 
or  ENGL1204. 


History 
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John  B.  Cusack,  Ph.D.,  Chair 
Sister  Esther  MacCarthy,  SND,  Ph.D. 

Adjunct  Faculty 
Nancy  R.  Northrup,  Ph.D. 


Programs 


The  History  Department  provides 
Emmanuel  College  with  a basic  liberal  arts 
component  that  includes  an  integrated  view 
of  our  and  other  peoples’  heritages  and  tra- 
ditions; an  appreciation  of  the  role  time 
plays  in  human  events;  an  awareness  of  the 
uniqueness  as  well  as  the  similarity  of  the 
past  activities  and  experiences  of  peoples; 
and  the  role  values  play  in  the  development 
of  civilizations.  As  a part  of  a women’s 
liberal  arts  college,  the  History  Department 
also  recognizes  the  significance  of  gender  in 
the  human  experience  and  seeks  to  incor- 
porate the  most  recent  and  important 
aspects  of  gender  studies  into  its  curricu- 
lum. For  those  who  wish  to  pursue  the 
study  of  history  in  a more  professional 
manner,  the  department  provides  more  spe- 
cialized study  as  well  as  training  in 
research  methods,  theories  of  history,  and 
applied  work  through  a broad  range  of 
internship  choices  in  archives,  libraries, 
museums,  politics  and  government,  and  the 
media. 

Requirements  for  Departmental  Major 

• HIST  1105, 1 106;2101,and  2102  and  six  other 
departmental  courses 

• Internships  are  not  required,  but  are  available. 


Requirements  for  Departmental  Minor 

• HIST1 105, 1 106;  21 01, 21 02,  and  one  other 
departmental  course. 

Requirements  for  Interdepartmental  or 
Divisional  Major 


• HIST1 105, 1 106,2101  21 02;  or  students  will 
develop  with  the  department  a specialized  pro- 
gram appropriate  to  their  interests  and  needs. 

Requirements  for  Secondary  School 
Teacher  Certification 


Students  majoring  in  history  can  qualify  for 
certification  as  secondary  school  teachers. 
The  Secondary  Education  Program  for 
teachers  of  history  is  approved  by  the 
Interstate  Certification  Compact.  Students, 
therefore,  receive  certification  in  Massachu- 
setts and  enjoy  reciprocal  privileges  in 
those  states  that  are  part  of  the  compact. 
For  teacher  certification  requirements,  see 
Education  Department  listing. 


Course  Descriptions 


HIST1105  + United  States  History: 
1775-1877 

This  course  studies  the  development  of 
America  from  the  War  of  Independence  to 
the  end  of  Reconstruction.  Particular 
emphasis  is  given  to  the  ideology  of  the 
Revolution  and  the  Constitution,  the  first 
party  system,  the  judicial  decisions  of  Mar- 
shall and  Taney,  Jacksonian  Democracy, 
slavery,  and  sectionalism,  the  Civil  War, 
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and  Reconstruction,  as  well  as  foreign  pol- 
icy and  economic  development. 

Fall  semester.  4 credits 

HIST1106  + United  States  History 
Since  1877 

The  development  of  America  from  the 
Gilded  Age  (1877-1896)  to  the  present  is 
examined.  Particular  emphasis  is  given  to 
economic  growth,  pluralism,  reform,  the 
impact  of  war  and  prosperity,  and  foreign 
affairs. 

Spring  semester.  4 credits 

HIST1107  + History  of  Africa 

This  course  will  focus  on  themes  from 
African  History  — its  position  as  the  cradle 
of  humanity,  the  opening  of  the  continent 
to  itself  and  to  the  outside  world  in  the 
1 6th  to  1 8th  centuries,  the  colonization 
and  destabilization  in  the  late  19th  century, 
and  the  nationalism  and  liberation  of  the 
20th  century.  The  theme  of  the  course  will 
be  the  question:  Why  is  Africa,  which  is  so 
wealthy  in  resources,  one  of  the  most 
downtrodden  continents  in  the  world? 

How  does  Africa’s  history  help  to  explain 
this  disparity? 

Fall  semester,  expected  fall  1998.  4 credits 

HIST2101  + World  History  to  1500 

This  course  studies  the  origins  and  develop- 
ments of  the  great  world  civilizations  with 
particular  emphasis  on  Near  Eastern, 
Indian,  Chinese,  and  Western  civilizations. 
Fall  semester.  4 credits 

HIST2102  + Modern  World  History 

This  course  studies  global  history  since 
1500  from  explorations  and  consequent 
hegemony  of  the  West  to  the  modern 
world  with  disparate  centers  of  power  and 
culture. 

Spring  semester.  4 credits 


HIST2105  + Recent  American  History 

This  course  examines  the  domestic  and  for- 
eign aspects  of  the  major  themes  of  the 
past  generation.  Particular  emphasis  is 
placed  on  the  New  Frontier,  the  Great  Soci- 
ety, the  Cold  War  and  Vietnam,  Watergate, 
and  the  Reagan  revolution. 

Fall  semester.  4 credits 

HIST2109  + The  City 

This  course  studies  the  historical  origins  of 
cities  and  urban  development  throughout 
the  world.  With  Boston  as  its  laboratory, 
“The  City”  explores  the  economic,  social, 
political,  and  technical  aspects  of  a large 
American  metropolitan  area.  In  order  to 
provide  a concrete  understanding  of  urban 
problems  and  problem-solving  strategies, 
the  course  examines  developments  in  trans- 
portation and  architecture  as  arenas  of 
conflict  as  well  as  cooperation  in  the 
process  of  creating  a more  humane  envi- 
ronment that  meets  the  needs  of  people. 
Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 
(Cross  referenced  with  SOC2107 
and  IDS  2109) 

HIST21 19  European  History,  1815-1914 

This  course,  which  will  begin  with  the 
recovery  of  Europe  following  the 
Napoleonic  Wars,  will  examine  the  interna- 
tional, political,  economic,  social  and  cul- 
tural development  of  Europe  to  the 
outbreak  of  World  War  I.  Among  the  top- 
ics to  be  covered  are;  the  industrial  revolu- 
tion, new  ideologies  such  as  nationalism, 
liberalism,  socialism  and  romanticism,  the 
revolutions  of  1830  and  1848,  unification 
of  Italy  and  Germany,  Bismarckian  diplo- 
macy, militarism,  the  new  imperialism,  and 
the  background  to  the  war  of  1914-1918. 
Fall  semester.  4 credits 
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HIST2120  European  History,  1914-  the 
Cold  War 

This  course,  which  will  begin  with  the  First 
World  War,  will  examine  the  Russian  Revo- 
lution of  1917,  the  economic  nationalism 
and  international  politics  of  the  1920’s  and 
1930’s,  the  development  of  the  Soviet 
Union,  the  rise  of  the  Italian  fascim  and  the 
Nazism,  the  background  to  and  prosecu- 
tion of  World  War  II,  the  cold  war,  rise  of 
the  welfare  state,  the  Common  Market  and 
the  collapse  of  the  Soviet  Union. 

Spring  semester,  expected  spring  1 998. 

4 credits 

HIST3105  Women  in  American  History* 

The  central  theme  of  this  course  is  the 
examination  of  women’s  roles  in  the  devel- 
opment of  the  nation.  Emphasis  will  be 
placed  on  changes  in  civil  rights,  political 
opportunity,  and  quality  of  life.  Women’s 
contribution  to  reform,  economic  growth, 
social  maturity,  cultural  development,  and 
national  values  will  be  stressed. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
* Accepted  toward  the  Women’s  Studies 
major. 

HIST3107  A History  of  Boston 

This  course  is  a survey  from  1630  to  the 
present,  emphasizing  the  variety  of  people 
who  gave  this  city  its  special  character  in 
terms  of  the  development  of  economic,  reli- 
gious, political,  cultural,  and  social  pro- 
grams. History  majors  taking  the  course 
are  expected  to  work  in  some  of  the  city’s 
primary  resources. 

Spring  semester.  4 credits 

HIST3111  America's  Response  to  War: 
19th  and  20th  Centuries 

This  course  examines  the  martial  spirit  in 
America  as  seen  through  the  lives  of  gov- 


ernment and  civilian  institutions  and  the 
American  people. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 

HIST3113  Media  in  the  20th  Century 

This  course  examines  the  significant  devel- 
opments in  both  print  and  electronic  media 
in  the  20th  century.  Also  it  attempts  to  add 
dimension  to  the  role  of  the  media  particu- 
larly in  the  areas  of  the  nation’s  political, 
economic,  social,  and  cultural  change.  It 
focuses  special  attention  on  media  as  pro- 
paganda and  media  as  education.  Case 
studies  in  such  areas  as  consumer  protec- 
tion, product  marketing,  women’s  rights, 
and  the  Vietnam  War  allow  for  an  historic 
appreciation  of  the  changing  role  of  media 
in  American  life. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 

HIST3115  Women  in  Boston 

Boston,  a living  community  for  more  than 
350  years,  represents  more  than  a micro- 
cosm of  the  history  of  American  woman. 
This  course  will  study  Boston  women  and 
their  contributions  from  Anne  Hutchinson 
to  N.O.W.  with  particular  emphasis  on  the 
social,  economic,  and  cultural  development 
of  the  city. 

Fall  semester,  expected  fall  1 998. 

4 credits 

HIST41 78-41 79  Directed  Study  I - II 

This  program  is  open  to  students  with  spe- 
cial needs  not  being  met  by  the  regular 
course  offerings,  after  consultation  with  the 
chair. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  Permission  of 
department  chair. 
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HIST41 94-41 95  Internship  I - II 

This  course  involves  an  internship  in  a 
cooperating  institution,  regular  discussion 
sessions,  and  a project  term  paper.  Stu- 


dents select  their  internship  with  the 
approval  of  the  agency  and  a department 
faculty  member. 

Fall  and  spring  semester.  4 credits 


Instructional  Technology 
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Instructional  Technology 


Marie  E.  Gurry,  M.Ed.,  Chair 
Gouri  Banerjee,  Ph.D. 

Adjunct  Faculty 

Michael  McDonough,  M.Ed. 


Programs 


Computer  courses  provide  students  with 
experience  using  the  latest  technology  in 
courses  ranging  from  computer  literacy  to 
desktop  publishing,  graphic  design  and 
other  specific  applications  in  the  Liberal 
Arts  Program.  Departmental  concentra- 
tion is  not  offered. 


COURSE  DESCRIPTIONS 


ITECH1101  Computer  Literacy  I 

This  course  introduces  students  to  funda- 
mental concepts  in  the  use  of  microcom- 
puters and  practical  application  of 
software.  The  course  focuses  primarily 
on  word  processing,  spreadsheets  and 
business  graphics  using  the  MS  Office 
suite  of  products  on  both  Windows  and 
Macintosh  platforms.  The  course  also 
examines  the  use  of  computers  for  com- 


munication including  e-mail  and  the  Inter- 
net. Other  new  technologies  are  also 
introduced. 

Fall  semester.  4 credits 

ITECH1 104  Introduction  to  Desktop  Pub- 
lishing 

This  course  is  an  introduction  to  desktop 
publishing  using  Aldus  PageMaker  and 
QuarkXpress.  Students  will  concentrate 
on  page  layout  including  the  basics  of  all 
tools  and  menus,  importing  graphics,  text, 
and  word  processing  features,  creating 
master  pages,  text  flow,  image  control, 
and  style  sheets.  Students  will  also  be 
introduced  to  scanning  and  importing 
scanned  images. 

Fall  semester.  4 credits 

Pre-requisite:  ITECH1101  or  be  able  to 

demonstrate  computer  literacy. 

ITECH2101  Computer  Literacy  II 

This  course  builds  on  ITECH1101  and 
allows  students  to  further  explore  soft- 
ware applications  for  education,  business, 
and  desktop  publishing. 

Spring  semester,  alternate  years,  expected 
Spring  1999.  4 credits 
Pre-requisite:  ITECH1101. 
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Mathematics 


Steven  J.  Steinsaltz,  Ph.D.,  Co-Chair 
Jeanne  Trubek,  Ph.D.,  Co-Chair 


Programs 


The  goal  of  the  mathematics  major  is  to 
provide  a solid  theoretical  understanding 
of  mathematics,  in  addition  to  an  apprecia- 
tion of  the  many  applications  of  mathmat- 
ics  in  the  sciences  and  other  disciplines. 
While  the  requirements  emphasize  the 
applied  areas  of  mathematics,  the  student 
has  the  opportunity  through  choice  of  elec- 
tives to  study  more  abstract  areas  as  well. 

A student  will  be  well-prepared  for  either 
graduate  school  or  immediate  job  entry 
upon  graduation. 

Requirements  for  Departmental  Major 

• MATH1 11 1,1 112,2101, 2103, 2109, 3103, 3105 

• Three  electives  to  be  chosen  from,  21 07, 31 01, 
3107,3157,4194 

Requirement  for  Departmental  Minor 

This  minor  provides  a strong  background 
in  mathematics  for  students  majoring  in 
biology,  chemistry,  physics,  economics  and 
management.  The  program  offers  valuable 
support  to  the  student  who  chooses  an 
immediate  career  in  her  field  and  provides 
essential  background  for  students  pursuing 
graduate  work. 

Requirements 

• MATH1 111,1112 

• three  courses  from  MATH1 1 17,2101,2103,2107, 
2109  3101,3103,3105,3107,3157 


Teacher  Certification 


For  teacher  certification  requirements,  see 
Education  Department  listing. 

Suggested  Four-Year  Program  for 
Departmental  Major 

There  would  be  two  typical  sequences  in 
which  students  satisfy  the  course  require- 
ments for  the  major.  Students  may  choose 
to  take  electives  at  different  times,  but 
should  check  that  they  will  be  offered 
when  needed.  Required  courses  should  be 
taken  in  one  of  these  sequences. 

A.  For  a student  beginning  in  the  fall  of 
an  odd  year. 


First  Year 


Fall  MATH1111 

Spring  MATH1112 

Second  Year 

Calculus  1 

Calculus  II 

Fall 

MATH2103 

Calculus  III 

Spring 

MATH  2 107 

Diff.  Equations 

Third  Year 

Fall 

MATH2109 

Discrete  Methods 

Advanced  Course 

Spring 

MATH2101 

MATH3157 

Linear  Algebra 

Seminar 

Fourth  Year 

Fall 

MATH3103 

Probability 

Spring 

MATH3105 

Math  Statistics 

B.  For  a student  beginning  in  the  fall  of 
an  even  year. 


First  Year 

Fall 

MATH  1111 

Calculus  1 

Spring 

MATH  1112 

Calculus  II 

Second  Year 

Fall 

MATH2109 

Discrete  Methods 

Spring 

MATH2101 

Linear  Algebra 

Third  Year 

Fall 

MATH2103 

Calculus  III 

MATH3103 

Probability 

Spring 

MATH3105 

Math.  Statistics 

MATH2107 

Diff.  Equations 

Fourth  Year 

Fall 

advanced  course 

Spring 

MATH3157 

Seminar 

Course  Descriptions 


MATH1101  + College  Algebra 

This  course  studies  properties,  graphs,  and 
uses  of  algebraic  expressions,  including  lin- 
ear, quadratic,  exponential,  and  logarithmic 
equations.  The  focus  of  the  course  is  on 
application  of  algebra  to  real-world  prob- 
lems. The  course  is  designed  primarily  for 
students  who  plan  to  major  in  an  area  that 
requires  more  mathematics,  and  who  need 
additional  preparation  in  algebra.  Assign- 
ment to  MATH1101  is  based  on  perfor- 
mance on  the  mathematics  placement 
examination. 

Fall  semester.  4 credits 

MATH1103  + Precalculus  Mathematics 

This  course  is  designed  to  prepare  students 
for  calculus  (MATH1111).  It  includes  the 
study  of  polynomial,  exponential,  logarith- 
mic and  trigonometric  functions,  and  their 
graphs. 

Spring  semester.  4 credits 
Prerequisites:  Satisfactory  score  on 
mathematics  placement  examination  or 
MATH1101. 


MATH  1 105  + Finite  Mathematics 

This  course  is  designed  for  students  plan- 
ning to  take  no  further  mathematics 
course.  Topics  covered  include  consumer 
mathematics,  introductory  probability  and 
logic.  Assignment  to  MATH  11 05  is  based 
on  performance  on  the  mathematics  place- 
ment examination.  This  course  does  not 
prepare  the  student  for  further  work  in 
mathematics. 

Fall  semester.  4 credits 

MATH1111  + Calculus  I 

This  course  studies  limits  and  continuity, 
differential  calculus  of  algebraic  and 
trigonometric  functions,  and  applications 
of  the  derivative. 

Fall  semester.  4 credits 
Prerequisite:  Satisfactory  score  on 
mathematics  placement  examination  or 
MATH  11 03. 

MATH1112+  Calculus  II 

This  course  is  a continuation  of  Calculus  I 
and  includes  the  definite  integral,  the  fun- 
damental theorem  of  calculus,  logarithmic 
and  exponential  functions,  methods  of  inte- 
gration, applications  of  the  definite  inte- 
gral. 

Spring  semester.  4 credits 
Prerequisite:  MATH1  111. 

MATH1117  + Introduction  to  Statistics 

This  is  an  introductory  course  in  statistics. 
It  presents  the  concepts,  techniques,  and 
methods  used  in  the  description  and  analy- 
sis of  data,  and  in  statistical  inference.  The 
fundamental  ideas  of  probability  theory  as 
required  for  the  study  of  statistical  methods 
are  presented,  as  well  as  many  applications. 
Fall  and  spring  semester.  4 credits 

MATH1119  + Mathematics  for 
Elementary  School  Teachers 

This  course  includes  study  of  number  sys- 
tems, basic  arithmetic  operations,  problem- 
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solving,  and  informal  geometry.  The 
course  is  recommended  for  all  students 
concentrating  in  elementary  education 
and  satisfies  the  general  mathematics 
requirement. 

Spring  semester,  alternate  years, 
expected  Spring  1 999.  4 credits 

MATH1121  + Applied  Mathematics  for 
the  Natural,  Social,  and  Management 
Sciences 

This  is  an  introductory  course  for  those 
majoring  in  fields  other  than  mathematics. 
The  course  covers  linear  functions  and  lin- 
ear models,  quadratic  functions,  exponen- 
tial and  logarithmic  functions,  and  an 
intuitive  introduction  to  differential  calcu- 
lus. Course  work  will  emphasize  applica- 
tions to  real-world  problems. 

Fall  semester.  4 credits 
Prerequisites:  Satisfactory  score  on 
mathematics  placement  examination  or 
MATH1101. 

MATH2101  Linear  Algebra 

This  course  serves  as  a transition  from 
computational  mathematics  to  more  theo- 
retical mathematics,  as  well  as  providing 
the  student  with  some  of  the  most  useful 
tools  of  applied  mathematics.  Topics 
include  systems  of  linear  equations,  matri- 
ces, determinants,  vector  spaces,  and 
linear  transformations. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 

MATH2103  Calculus  III 

This  course  studies  infinite  sequences  and 
series  and  multivariable  calculus.  Topics 
covered  include  vector  valued  functions, 
functions  of  several  variables,  partial  deriv- 
atives, and  multiple  integrals. 

Fall  semester,  alternate  years, 
expected  fall  1 998. 

Prerequisite:  MATH1112. 


MATH2107  Differential  Equations 

In  this  course  we  study  the  theory  and 
applications  of  ordinary  differential  equa- 
tions. Topics  covered  include  first-order 
equations,  linear  equations,  systems  of 
equations,  and  modeling  using  differential 
equations. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  MATH2103. 

MATH2109  Discrete  Methods 

Topics  such  as  logic,  methods  of  proof  such 
as  proof  by  induction,  counting  principles 
and  graph  theory  are  covered. 

Fall  semester,  alternate  years, 
expected  fall  1 997.  4 credits 

MATH3101  Introduction  to  Analysis 

This  is  an  introduction  to  the  theoretical 
foundations  of  real  analysis.  The  com- 
pleteness of  the  real  number  system,  limits, 
continuity,  and  theory  of  differentiation 
and  integration  are  covered. 

Offered  as  needed.  4 credits 
Prerequisite:  MATH2103,  2109. 

MATH3103  Probability 

This  course  is  an  introduction  to  the  theory 
of  probability  and  its  applications.  Topics 
include  random  variables,  probability  laws, 
joint  distributions,  the  Law  of  Large  Num- 
bers, and  the  Central  Limit  Theorem. 

Fall  semester,  alternate  years, 
expected  fall  1 998. 

Co-requisites  (may  be  taken  concurrently): 
MATH2103. 

MATH3105  Mathematical  Statistics 

This  course  is  an  introduction  to  the  theory 
of  statistics  and  completes  a two-semester 
introduction  to  probability  and  statistics 
begun  in  MATH3 103.  Topics  covered 
include  descriptive  statistics,  estimation, 
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hypothesis  testing,  regression  and  nonpara- 
metric  methods. 

Spring  semester,  alternate  years, 
expected  spring  1 999. 

Prerequisites:  MATH3 1 03 . 

MATH3107  Algebraic  Structures 

This  is  an  introduction  to  abstract  algebra. 
Properties  of  groups,  rings,  fields,  and 
homomorphisms  will  be  studied. 

Offered  as  needed.  4 credits 
Prerequisite:  MATH2103,  2109. 

MATH3157  Seminar  in  Mathematics 

The  seminar  gives  upper  level  mathematics 
majors  the  opportunity  to  study  an  area  of 
mathematics  in  depth.  Each  student  will 
prepare  and  present  a paper  to  the  class  on 
a selected  topic.  Seminar  topics  are  chosen 
by  faculty  and  mathematics  majors. 

Offered  as  needed.  4 credits 
Prerequisite:  Consent  of  department  chair. 


MATH4178  Directed  Study 

This  course  is  available  for  junior  or  senior 
mathematics  majors  or  minors.  This  is  an 
independent  study  of  material  not  covered 
in  offered  courses. 

Offered  as  needed.  4 credits 
Prerequisite:  Consent  of  department  chair. 

MATH4194  Internship 

This  is  a directed  work  experience  in 
mathematics.  Students  are  required  to  meet 
regularly  with  an  assigned  member  of  the 
department  and  complete  a final  paper. 
Offered  as  needed.  4 credits 
Prerequisite:  Consent  of  department  chair. 
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Music 


Louise  Gadbois  Cash,  M.Mus.,  C.M.V.T., 
Chair 

Adjunct  Faculty 

Donna  Chadwick,  M.S.,  A.S.C.I./B.C., 
R.M.T. 

Virginia  Crumb,  M.M,  M.  MUS 

Choral  Director 
John  Haeussler,  M.Mus 


Programs 


The  Music  Department  views  the  study  of 
music  as  important  to  the  development  of 
the  whole  person,  and  offers  courses 
designed  to  enrich  and  inform.  A minor, 
an  interdepartmental  major,  and  a divi- 
sional major  are  offered  in  music.  Students 
may  combine  music  with  other  subjects,  to 
prepare  themselves  for  professions  or  for 
graduate  studies  which  require  knowledge 
of  two  or  more  fields.  These  include  music 
publishing,  music  management,  archival 
work,  creative  therapies,  teaching  or  per- 
formance. A music  internship  is  recom- 
mended to  further  prepare  the  student  for 
work  or  study  in  her  chosen  field. 

Requirements  for  Departmental  Minor 

• MUSIC1101 

• MUSIC1 1 1 1 

• and  4 other  courses 

Requirements  for  the  Interdepartmental 
or  Divisional  Major 


• MUSIC1101 

• MUSIC1 1 1 1 


electives  to  be  chosen  in  consultation  with 
advisor. 

Teacher  Certification 


For  teacher  certification  requirements,  see 
Education  Departmental  listing. 


Course  Descriptions 


Appreciation  and  History 


MUSIC1101  + Survey  of  Music  History 

This  course  offers  an  understanding  and 
appreciation  of  the  music  of  the  great 
masters,  and  surveys  music  of  various 
styles,  types,  and  forms,  both  western  and 
non-western,  European  and  American. 
Spring  semester.  4 credits 

MUSIC1107  + American  Musical  Theater 

Emphasizing  music  and  theater  equally, 
this  course  studies  the  origins  of  American 
musical  theater  from  its  European  opera 
and  operetta  influences,  through  vaudeville 
and  minstrel  shows,  and  including  the 
many  variations  of  the  form  over  the  last 
half  century.  Other  forms  of  popular 
music,  such  as  jazz,  folk,  and  rock,  are 
also  studied. 

Fall  semester.  4 credits 

(Cross  referenced  with  SPCH1103 ) 

MUSIC1 113  + Musics  of  the  World 

This  course  will  study  the  musics  — musi- 
cal languages  of  the  world,  excluding  West- 
ern European  music.  The  organization  will 
be  thematic.  The  musics  of  other  cultures 
will  be  explored  to  study  the  elements  of 
music,  such  as  rhythm  and  melody.  The 
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study  of  the  musics  of  other  cultures  will 
allow  the  student  to  gain  insight  into  the 
societies  from  which  they  are  derived. 
Finally,  special  attention  will  be  given  to 
the  role  of  women  in  music. 

Spring  semester.  4 credits 

MUSIC2103  + Opera  as  Theater 

This  course  considers  the  theatrical  aspects 
of  opera,  with  emphasis  on  the  extra- 
musical, relating  specifically  to  drama. 
Spring  semester,  offered  as  needed. 

4 credits 

( Cross-referenced  with  SPCH2107) 

MUSIC21 13  Musk  in  Healing 

Music  in  medicine,  therapy  and  “New 
Age”  applications  of  sound  healing  will  be 
investigated.  Practical/experiential  meth- 
ods such  as  meditation,  guided  imagery, 
and  music  (GIM),  drumming,  relaxation 
techniques,  and  others  will  be  featured. 

No  musical  training  is  necessary. 

Fall  semester.  4 credits 

Performance  Techniques 


MUSIC0109  Chorus 

The  chorus  is  open  to  all  students,  by  audi- 
tion. There  is  at  least  one  major  concert 
each  semester,  and  the  chorus  is  often 
called  upon  to  participate  in  programs 
throughout  New  England.  Works  per- 
formed range  from  the  choral  composi- 
tions of  the  great  masters  to  the  music  of 
Broadway  and  American  popular  music. 
Fall  and  spring  semester.  0 credits 


Theory  and  Musicianship 


MUSIC1111  + Foundations  of  Music 

Introduction  to  the  foundation  of  music: 
harmony,  texture,  melody,  and  style. 

Fall  semester.  4 credits 

MUSIC4178  and  4179  Directed  Study  I 
and  II 

Students  take  part  in  independent  and  indi- 
vidual study  in  the  field  of  their  choice. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Permission  of  instructor 
and  department  chair. 

MUSIC4194  Music  Internship 

A music  internship  is  designed  to  offer  the 
student  related  experience  in  a company  or 
organization. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  MUSIC1101,  1111,4178  and 
permission  of  the  department  chair. 

Applied  Study 


Students  who  wish  to  take  lessons  in  any 
of  the  following  should  consult  with  the 
department  chair.  The  College  does  not 
award  academic  credit  for  these  lessons, 
and  the  student  is  responsible  for  paying 
any  fees. 

Piano 

Organ 

Voice 

Violin 


no 
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Philosophy 


Raymond  J.  Devettere,  Ph.D. 
Thomas  F.  Wall,  Ph.D. 


Programs 


The  original  Greek  idea  of  philosophy  cen- 
tered on  the  notion  “love  of  wisdom.” 
Wisdom  is  knowledge  that  enables  us  to 
understand  reality  and  live  a good  life.  In 
this  spirit,  the  department  strives  to  help 
students  explore  the  meaning  of  humanity, 
God,  freedom,  knowledge,  society,  history, 
good,  and  evil. 

The  person  who  has  learned  to  philoso- 
phize avoids  the  tragedy  of  an  unexamined 
life.  Furthermore  she  is  able  to  begin  the 
elaboration  of  a worldview,  to  interpret  her 
experience  in  life. 

The  study  of  philosophy  is  recommended 
for  students  planning  careers  in  medicine, 
the  law,  and  teaching  and  in  fields  requir- 
ing highly  developed  conceptual,  logical, 
and  integrative  skills. 

Departmental  Major  is  not  offered. 

Requirements  for  Departmental  Minor 

• PHIL1 101 

• four  additional  philosophy  courses  selected  in 
consultation  with  departmental  advisor. 


Course  Descriptions 


PHIL1101  + Problems  of  Philosophy 

This  course  discusses  fundamental  prob- 
lems in  philosophy,  problems  which  recur 
with  each  generation — the  nature  of  reality, 


the  existence  of  God,  the  nature  of  the  self, 
life  after  death,  the  nature  and  foundations 
of  society,  right  and  wrong,  good  and  evil, 
the  meaning  of  life  and  the  nature  of 
knowledge.  Major  philosophers  from  vari- 
ous historical  periods  are  discussed  but  the 
emphasis  is  on  how  answers  to  their  ques- 
tions affect  the  basic  beliefs  and  world 
view  of  students. 

Fall  and  spring  semester.  4 credits 

PHIL1103  + Philosophy  of  Religion 

This  course  examines  philosophical 
approaches  to  God  and  religion.  Issues 
discussed  include  clarification  of  the  con- 
cept of  God;  analysis  of  the  evidence  for 
the  existence  of  God,  such  as  religious 
experience,  miracles  and  various  arguments 
for  God’s  existence;  evidence  against  the 
existence  of  God,  such  as  the  problem  of 
evil  and  various  scientific  critiques;  the 
relationship  between  science  and  religion; 
religion  and  myth;  life  after  death  and  vari- 
ous non-Western  religious  concepts. 

Fall  and  spring  semester.  4 credits 

PHIL1109  + Contemporary  Conceptions 
of  Human  Nature 

This  course  examines  the  philosophical 
presuppositions  embedded  in  seven  con- 
temporary efforts  to  understand  and  mod- 
ify the  individual.  These  efforts  are: 
Christianity,  Platonism,  Marxism,  Existen- 
tialism, Psychoanalysis,  Behaviorism,  and 
Ethology. 

Fall  and  spring  semester.  4 credits 

PHIL1115  + Recent  Moral  Issues 

The  nature  of  ethical  decision  making  is 
first  discussed.  Skills  of  moral  reasoning 
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are  then  applied  to  various  issues  such  as 
capital  punishment,  euthanasia  and  pro- 
longing life,  abortion,  world  hunger,  prefer- 
ential treatment  and  discrimination, 
pornography  and  censorship,  poverty  and 
welfare,  environmental  ethics,  war,  repro- 
ductive technology,  genetic  engineering, 
organ  transplants  and  the  legalization  of 
drugs. 

Fall  and  spring  semester.  4 credits 

PHIL2105  Ancient  and  Medieval 
Philosophy 

This  course  surveys  ancient  Western  philos- 
ophy, including  the  pre-Socratic  philoso- 
phers, Socrates,  Plato,  Aristotle,  and  the 
Stoics.  Medieval  philosophers  studied 
include  Augustine,  Anselm,  Bonaventure, 
and  Aquinas. 

Fall  semester,  alternate  years, 
expected  fall  1997.  4 credits 

PHIL2111  Critical  and  Creative  Thinking 

The  goal  of  this  course  is  to  improve  think- 
ing skills,  skills  of  critical  and  creative 
thinking.  Students  learn  to  define  concepts 
accurately,  to  examine  assumptions  of  their 
thinking,  to  be  aware  of  various  points  of 
view,  to  reason  correctly  and  evaluate  the 
reasoning  of  others  and  to  examine  the  log- 
ical consequences  and  interconnections  of 
their  beliefs.  Students  practice  various 
techniques  to  improve  problem-solving 
skills  and  their  ability  to  think  creatively. 
Spring  semester.  4 credits 

PHIL21 13  Health  Care  Ethics 

In  the  first  part  of  the  course  the  major  the- 
ories for  deciding  moral  issues  are  reviewed 


and  the  nature  of  moral  decision-making  is 
discussed.  This  is  followed  by  clarification 
and  attempted  resolution  of  some  of  the 
moral  issues  that  accompany  advances  in 
biomedicine.  Typical  problem  areas 
include  medical  experimentation,  feeding, 
reproduction,  euthanasia,  treatment  with- 
drawal, transplants,  genetics,  patients’ 
rights,  abortion,  and  allocation  of 
resources.  The  attempt  is  made  throughout 
to  relate  issues  to  their  social,  religious, 
and  legal  dimensions.  This  course  does  not 
satisfy  the  college  philosophy  requirement. 
Spring  semester.  4 credits 

PHIL3101 .01  Philosophical  Issues: 
Happiness 

This  is  a two  credit  course  that  examines  a 
single  central  philosophical  topic.  The 
topic  will  vary  from  semester  to  semester. 
For  the  fall  semester  of  1997  it  will  be 
“Philosophers  on  Happiness.”  Students 
will  read  selections  from  the  works  of  con- 
temporary philosophers,  and  major 
philosophers  from  all  historical  periods, 
including  Plato,  Aristotle,  Augustine, 
Aquinas,  Bentham,  Mill,  Kant,  Kierkegaard 
and  Neitzsche.  The  course  will  be  con- 
ducted as  a seminar  with  an  emphasis  on 
developing  skills  of  critical  thinking  and 
communication. 

Fall  semester.  2 credits. 

Pre-requisite:  One  philosophy  general 
requirement  course  or  permission  of  the 
instructor. 

PHIL41 78-41 79  Directed  Study 

Fall  and  spring  semester.  4 credits 
Prerequisite:  Permission  of  instructor. 
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Lenore  G.  Martin,  Ph.D.,  Chair 
Marie  D.  Natoli,  Ph.D. 


Programs 


The  Political  Science  Department  offers 
students  the  opportunity  to  integrate  not 
only  the  theoretical  basis  of  politics  and 
government,  but  also  the  practical  applica- 
tion and  implications  of  these  theories. 

The  department  offers  a wide  range  of 
courses  in  the  areas  of  American  govern- 
ment and  politics,  comparative  government 
and  politics,  international  relations,  law, 
and  political  theory.  Students  are  encour- 
aged to  engage  in  field  work  through  the 
department’s  internship  program,  where 
students  may  work  with  political  and  gov- 
ernment decision-makers. 

Requirements  for  Departmental  Major 

• P0LSC1 201 , 1 301 , 1 401 , 1 501  (to  be  taken 
prior  to  senior  year) 

• senior  seminar,  and  five  additional  political 
science  courses,  exclusive  of  internships  or 
directed  studies 

Requirements  for  Interdepartmental  or 
Divisional  Major 


• POLSC1 201 , 1 301 , 1 401  (to  be  taken  prior  to 
senior  year) 

It  is  recommended  that  political  science 
majors  take  the  following  courses  outside 
the  department: 

• MATH1117 

• ECON1101 


• SPCH1101 

• SOC2113 

Other  courses  outside  the  department  may 
be  recommended  following  individual  con- 
sultation with  departmental  advisors.  They 
will  be  determined  by  the  student’s  pro- 
posed course  of  study  and  interests. 

Teacher  Certification 


For  teacher  certification  requirements  see 
Education  Department  listing. 


Course  Descriptions 


POLSC1201  + Introduction  to  American 
Politics  and  Government 

This  course  offers  an  overview  of  the 
American  political  system.  Included  are 
examinations  of  the  American  Presidency, 
Congress,  political  parties,  interest  groups, 
the  courts,  and  the  mass  media.  Students 
analyze  the  way  in  which  American  society 
attempts  to  realize  the  goals  of  a constitu- 
tional democracy,  as  well  as  the  successes 
and  failures  of  the  system. 

Spring  semester.  4 credits 

POLSC1301  + Comparative  Government 
and  Politics 

This  course  offers  a comparative  analysis 
of  the  structure  and  operation  of  selected 
European,  African,  and  Asian  governments. 
Emphasis  is  placed  on  the  structure,  func- 
tions, and  operations  of  the  political  sys- 
tems in  each  country. 

Spring  semester.  4 credits 
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POLSC1401  + Introduction  to 
International  Relations 

This  course  begins  with  an  examination  of 
regional  perspectives  of  the  international 
arena.  It  then  focuses  on  basic  interna- 
tional interactions  such  as  alliance,  con- 
frontation, and  negotiation.  The  course 
applies  the  concepts  studied  to  present-day 
situations  in  Europe,  the  Middle  East,  Asia, 
Africa,  and  Latin  America. 

Spring  semester.  4 credits 

POLSC1501  + Political  Theory  and 
Analysis 

Following  a survey  of  traditional  and  mod- 
ern political  theory,  the  course  focuses  on 
the  various  forms  of  analysis  and  research 
methods. 

Fall  semester.  4 credits 

POLSC2201  State  and  Local  Government 

This  course  examines  the  structures,  pow- 
ers, and  politics  of  state  and  local  govern- 
ments. The  relationship  between  the  state 
and  other  levels  of  government  (e.g.,  cities, 
towns)  and  the  relationship  between  a state 
and  the  citizens  of  that  state  are  explored. 
Offered  as  needed.  4 credits 

POLSC2203  Political  Socialization 

Political  socialization,  the  “people- 
oriented”  explanation  of  political  events,  is 
concerned  with  the  knowledge,  values,  and 
beliefs  of  the  average  citizen.  What  do  citi- 
zens demand  of  their  government?  Under 
what  conditions  are  they  willing  to  support 
its  leaders?  What  is  the  relationship 
between  citizens’  attitudes  and  the  way  the 
state  operates?  How  are  political  stan- 
dards and  beliefs  transmitted  from  genera- 
tion to  generation?  By  what  agents?  These 
questions  are  addressed  throughout  the 
semester. 

Spring  semester,  alternate  years, 
expected  spring  1998.  4 credits 


POLSC2205  Public  Administration 

This  course  analyzes  the  general  nature  of 
bureaucracy  in  public  and  private  organiza- 
tions. It  examines  the  characteristics  of 
decision-making,  with  emphasis  on  the 
American  experience,  and  gives  particular 
attention  to  problems  of  goal  setting,  inno- 
vation, and  accountability. 

Offered  as  needed.  4 credits 

POLSC2207  Politics  and  the  Media 

This  course  examines  the  impact  the  mass 
media  has  on  the  workings  of  the  Ameri- 
can political  system.  The  course  investi- 
gates the  continually  increasing  influence  of 
the  media  in  terms  of  its  interaction  with 
political  institutions,  its  role  in  campaign- 
ing, its  use  by  politicians  and  office- 
holders, its  effect  upon  recent  trends  in 
the  political  arena  (e.g.,  its  treatment  of 
violence,  riots,  etc.),  and  possible  future 
effects. 

Fall  semester.  4 credits 

POLSC2209  Public  Policy,  Congress,  and 
the  Legislative  Process 

Understanding  the  basic  characteristics  and 
nature  of  Congress  is  critical  to  a fuller 
appreciation  of  the  development  of  Ameri- 
can government  and  politics  as  a whole. 
With  this  in  mind,  the  course  focuses  upon 
what  Congress  is  and  why;  the  impact 
political  parties  have  had  upon  its  develop- 
ment and  its  internal  workings;  its  relation- 
ship with  the  Presidency;  and  its  impact  in 
shaping  public  policy  and  representing 
public  opinion. 

Spring  semester,  alternate  years, 
expected  spring  1998.  4 credits. 

POLSC2211  Campaign  Strategies, 
Political  Parties,  and  Interest  Groups 
in  the  United  States 

How  and  why  do  certain  candidates  win 
elections  while  others  are  failures?  Is  it 
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superior  ability  or  a more  clever  campaign 
strategy?  This  course  will  explore  effective 
campaign  techniques,  the  role  of  political 
parties  and  the  increasing  influence  of 
interest  groups  in  U.S.  political  campaigns. 
Fall  semester.  4 credits. 

POLSC2213  Political  Leaders  and 
Political  Movements 

The  course  is  concerned  with  the  style  and 
nature  of  political  leaders  as  well  as  their 
relationship  to  and  effect  on  political 
movements.  Among  the  leaders  and  move- 
ments examined  are:  Senator  Joseph 
McCarthy  and  McCarthyism  of  the  50’s, 
Martin  Luther  King,  Stokely  Carmichael, 
Malcolm  X,  Eldridge  Cleaver  and  other 
leaders  of  the  Black  Movement;  George 
Wallace  and  “law  and  order”;  Richard 
Nixon  and  creation  of  the  “silent  major- 
ity”; the  women’s  movement,  and  the  gay 
rights  movement. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 

POLSC2215  The  American  Presidency 

This  course  studies  the  development  and 
contemporary  importance  of  the  Presidency 
as  an  institution  of  national  and  interna- 
tional leadership. 

Fall  semester.  4 credits 

POLSC2221  Religion  and  Politics 

Despite  the  constitutional  separation  of 
church  and  state,  religion  and  politics  are 
inextricably  woven  together  in  U.S.  poli- 
tics. This  course,  offered  jointly  through 
the  Religious  Studies  and  Political  Science 
departments,  offers,  offers  an  opportunity 
to  (1)  consider  the  historical  relationship 
between  religion  and  politics  in  Jewish  and 
Christian  history;  (2)  explore  the  origins 
and  influence  of  religious  ideologies  within 
the  United  States  (3)  examine  the  interac- 


tion of  governmental  and  religious  institu- 
tions and  (4)  assess  contemporary  expres- 
sions of  this  interaction  and  the 
implications  of  such  relationships  for  both 
religion  and  politics. 

Spring  semester,  alternate  years, 
expected  spring,  1 999.  4 credits. 
Prerequisite:  RELIG1 1 01  ( cross- 
referenced  with  RELIG2137) 

POLSC2301  Comparative  Politics  and 
Economics  in  Transitional  Societies 

This  course  explores  various  models  of  the 
governments  of  changing  societies,  for 
example,  those  evolving  out  of  revolution 
and  military  juntas,  as  well  as  the  politics 
of  economic  and  religious  change.  Thus, 
the  course  concentrates  on  the  areas  of 
Africa,  Asia,  and  Latin  America. 

Offered  as  needed.  4 credits 

POLSC2401  American  Foreign  Policy 

This  course  will  examine  when  and  how 
the  United  States  should  act  in  the  world 
arena.  We  will  analyze  the  role  of  domes- 
tic politics,  the  interpretation  of  the 
national  interest,  and  the  formulation  of 
policy.  Examples  of  the  kinds  of  foreign 
policy  decisions  to  be  explored  include  the 
U.S.  intervention  in  Haiti,  our  policy 
towards  Cuba,  mediation  roles  in  Bosnia 
and  Northern  Ireland,  military  action  in 
the  Gulf  War  and  the  containment  of  Iraq, 
the  contemplation  of  trade  wars  in  Asia, 
and  the  U.S.  participation  in  multinational 
organizations  such  as  the  U.N. 

Offered  as  needed.  4 credits 

POLSC2403  Human  Issues  in 
International  Relations 

Through  the  use  of  novels,  films,  biogra- 
phies, and  special  studies,  students  examine 
the  phenomena  which  play  an  increasing 
role  in  the  world  arena.  These  include: 
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nationalism,  terrorism,  genocide,  refugee 
movements,  arms  proliferation,  nuclear 
weapons,  the  role  of  multi-national  institu- 
tions, international  intervention,  and  inter- 
national negotiation. 

Offered  as  needed.  4 credits 

POLSC2405  Strategies  of  War  & Peace 

Through  this  course  we  will  explore  the 
causes  and  means  of  war,  its  emphasis  will 
be  on  conflict  resolution.  This  we  will 
study  the  evolution  of  various  methods  of 
war  and  analyze  the  evolving  role  and 
methods  of  negotiation  and  international 
institutions  in  preventing  and  ending  war. 
The  class  will  culminate  with  a month  long 
negotiation  simulation  working  to  resolve 
a contemporary  conflict  situation. 

Offered  as  needed.  4 credits. 

POLSC2409  + The  Politics  of 
International  Economic  Relations 

This  course  will  explore  the  inter- 
relationships of  economics  and  politics  in 
the  international  arenas.  We  will  therefore 
study  the  interdependence  of  economics, 
questions  of  economic  development,  the 
power  of  multinational  corporations,  inter- 
national trade  and  trade  agreements,  oli- 
gopolies, oil,  environment  and  arms-trade. 
Offered  as  needed.  4 credits 
Prerequisite:  Either  one  economics 
or  one  political  science  course. 

(Cross-listed  with  ECON2113) 

POLSC2503  Revolution  and  Nationalism 

This  course  discusses  the  nature  and  causes 
of  rebellion  and  revolution  with  special 
regard  to  the  national  self-assertion  of 
societies  emerging  from  imperialism  since 
World  War  II.  Among  the  case  studies  are 
Algeria,  China,  Cuba,  Vietnam,  and  East- 
ern Europe. 

Offered  as  needed.  4 credits 


POLSC2601  Women,  Politics,  and 
the  Law* 

Employment  equality,  property  rights,  fam- 
ily law,  and  the  challenges  of  women  in  the 
political  arena  are  topics  of  vital  interest  to 
women  today.  These  and  other  topics  of 
similar  concern  are  examined  in  light  of  the 
changing  role  of  women,  their  legal  status, 
and  their  political  activities. 

Fall  semester,  alternate  years, 

expected  fall  1 998.  4 credits 

* Accepted  toward  Women's  Studies  minor. 

POLSC2603  Problems  of  Law  and 
Society 

The  course  evaluates  the  current  ability  of 
legal  institutions  to  deal  with  a variety  of 
societal  problems  such  as  discrimination, 
child  rights,  the  aged,  drug  addictions, 
AIDS,  prisoner  rights  and  rehabilitation, 
and  the  environment. 

Expected  fall  1 999.  4 credits 

POLSC2605  Law  and  the  Health 
Professions 

This  course  examines  the  legal  issues 
involved  in  malpractice,  human  experimen- 
tation, the  right  to  refuse  treatment,  mental 
illness,  genetics,  and  privacy  in  the  health 
professions.  Case  materials  are  used  exten- 
sively. 

Fall  semester.  4 credits 

POLSC2609  Civil  Liberties 

We  presume  the  protection  of  our  basic 
rights  of  freedom  of  speech,  press,  and  reli- 
gion. But  how  has  the  Supreme  Court 
interpreted  these  rights?  What  does  it 
mean  to  us?  We  will  explore  these  ques- 
tions as  well  as  the  court’s  interpretation  of 
the  right  to  privacy  and  its  decisions  in  the 
area  of  racial  discrimination. 

Offered  as  needed.  4 credits 


116 


Political  Science 


POLSC3203  Politics  through  Film 

A country’s  popular  culture  offers  signifi- 
cant and  accurate  insights  into  the  politi- 
cal values,  attitudes,  and  beliefs  of  its  peo- 
ple at  a given  point  in  time.  One  form  of 
popular  culture,  films,  can  be  a powerful 
disseminator  of  political  messages.  This 
course  will  examine  a number  of  different 
eras  and  political  themes  as  they  have  been 
reflected  through  films  in  the  U.S. 

Offered  as  needed.  4 credits 

POLSC3205  The  1960's 

The  decade  of  the  1960s  represents  differ- 
ent things  to  different  generations.  The 
decade  was  a combination  of  a peculiar  set 
of  events,  conflicts,  and  emotions.  To  those 
who  lived  through  it,  it  was  a difficult 
period  in  time.  Yet,  now  there  is  a nostal- 
gia about  it.  For  those  who  did  not  live 
through  it,  there  is  often  a sense  of  “lost 
moment.”  This  course  shall  explore  the 
many  events,  personalities,  and  movements 
which  constitute  the  unique  period  of  the 
1960s. 

Offered  as  needed.  4 credits 


POLSC3207  Constitutional  Law 

Through  an  examination  of  Supreme  Court 
decisions,  the  course  explores  the  constitu- 
tional powers  of  the  Presidency,  Congress, 
and  the  Judiciary’  as  well  as  the  constitu- 
tional relations  between  the  states  and  the 
federal  government.  Topics  covered  are  the 
war  powers  of  the  president,  investigatory 
powers  of  the  Congress,  and  review  powers 
of  the  courts. 

Fall  semester,  expected  fall  1998.  4 credits 

POLSC3164  Senior  Seminar  and  Intern- 
ship in  Political  Science 

This  seminar  is  the  senior  capstone  course 
which  will  allow  students  to  apply  their 
analytical  skills  to  practical  situations.  Stu- 
dents will  both  participate  in  an  Internship 
and  meet  as  a seminar  class.  Core  readings 
will  be  assigned  in  preparation  for  seminar 
discussion.  Guest  speakers  appropriate  to 
the  Internship  sites  will  be  invited  to  partic- 
ipate. Students  will  write  an  analytical 
research  paper  on  a topic  related  to  their 
internship  work. 

Spring  semester.  4 credits 


PCLSC4178  Directed  Study 

Prerequisite:  Permission  of  Department 
Chair.  4 credits. 
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Michael  St.  Clair,  Ph.D.,  Chair 
Judith  Dwyer,  cand.  Ph.D. 
Carson  C.  Johnson,  Ph.D. 


The  Psychology  Department  offers  a B.A. 
Degree  in  Psychology  with  three  concentra- 
tions: 


Adjunct  Faculty 
Judy  Irvin,  Ph.D. 

Susan  Hronski  Davidson,  Ph.D. 
Marian  Galvin,  MA,  RN 
Janice  D’Avignon,  Ph.D. 


Programs 


Psychology  is  a rich  and  varied  discipline. 
Dedicated  to  the  scientific  study  of  the 
complexity  and  diversity  of  the  human 
mind  and  behavior,  psychology  covers  a 
broad  area  of  study,  including  cognition, 
memory,  motivation,  interpersonal  relation- 
ships, personality,  psychological  distur- 
bance, and  psychotherapy. 

Students  who  major  in  psychology  receive 
a broad  liberal  arts  education.  They  gain 
the  background  for  a wide  range  of  work 
opportunities,  such  as  with  children  and 
the  elderly,  in  a variety  of  institutional  and 
mental  health  settings.  Emmanuel  gradu- 
ates have  gone  on  for  graduate  training  in 
psychology  and  specialized  areas  such  as 
social  work  and  other  health  related  fields. 
Some  work  in  human  resources  and  related 
careers.  Graduates  have  also  been  involved 
in  research,  in  college  teaching,  and  in 
human  service  within  a variety  of  institu- 
tions and  agencies  and  within  a broad 
range  of  clinical  and  field  settings. 


A.  General/Experimental  Psychology  is  a 
broad  program  containing  theoretical  and 
laboratory  components  based  in  the  liberal 
arts  context. 

B.  Developmental  Psychology  is  a program 
which  concentrates  on  developmental  psy- 
chology through  the  human  lifespan. 

C.  Counseling  and  Health  Psychology  con- 
centrates on  interviewing  skills  and  modern 
research  on  coping  and  dealing  with  stress 
and  other  health-oriented  issues. 

The  early  core  courses  in  psychology  pro- 
vide the  scientific  background  for  later 
courses  that  build  upon  students’  knowl- 
edge base,  capacity  to  analyze  and  critical 
thinking  skills.  Upper  level  courses  allow 
students  to  explore  more  deeply  specific 
areas  in  scientific  psychology  and  further 
develop  critical  sophistication  through 
directed  research,  exposure  to  psychologi- 
cal literature,  and  senior  internships. 

Core  Requirements  for  Departmental 
Major 


PSYCH 1201 
PSYCH2207 

PSYCH2209 
PSYCH3205 
PSYCH3207 
PSYCH321 1 


General  Psychology 
Quantitative  Methods  in 
Psychology 

Physiological  Bases  of  Behavior 
Experimental  Psychology  I or 
Experimental  Psychology  II 
Theories  of  Personality 
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Additional  Requirements  for 
Departmental  Concentrations 


A.  General/Experimental  Psychology: 

PSYCH2201  Advanced  General  Psychology 

PSYCH2403  Abnormal  Psychology 

PSYCH3215  History  and  Systems  of  Psychology 
PSYCH4282  Senior  Directed  Research 


C.  Counseling  and  Health  Psychology 

PSYCH2405  Health  Psychology 
PSYCH3401  Behavioral  Techniques  and 
Therapies 


PSYCH3405  Interviewing  and  Counseling  Skills 
PSYCH4494-5  Internship  in  Psychology 


at  least  two  electives  from  the  following: 


at  least  two  electives  from  the  following 


PSYCH2203 

PSYCH2303 

PSYCH2304 

PSYCH3101 

PSYCH3204 

PSYCH3209 

PSYCH3213 


Social  Psychology 
Human  Development  I 
Human  Development  II 
Psychology  of  Women 
Psychological  Assessment 
Psychology  of  Learning 
Psychology  of  Motivation 


PSYCH2203 

Social  Psychology 

PSYCH2303 

Human  Development  1 

PSYCH2304 

Human  Development  II 

PSYCH2403 

Abnormal  Psychology 

PSYCH3101 

Psychology  of  Women 

PSYCH3204 

Psychological  Assessment 

PSYCH3209 

Psychology  of  Learning 

PSYCH3213 

Psychology  of  Motivation 

PSYCH3215 

History  and  Systems  of  Psychology 

In  addition  to  these  requirements,  a senior  in 
this  concentration  has  three  options:  a)  to 
choose  to  take  two  additional  courses  from  the 
group  of  theory  courses  and  a comprehensive 
examination;  or  b)  to  take  PSYCH4282  and  4283 
with  permission  of  the  department  chairperson; 
or  c)  to  take  PSYCH4478  and  a comprehensive 
examination. 


B.  Developmental  Psychology 


PSYCH2201 

PSYCH2303 

PSYCH2304 

PSYCH3405 

PSYCH4494-5 


Advanced  General  Psychology 
Human  Developmental  I 
Human  Developmental  II 
Interviewing  and  Counseling  Skills 
Internship  in  Psychology 


at  least  one  elective  from  the  following 


Requirements  for  Interdepartmental 
Major 


PSYCH1201  General  Psychology 

PSYCH2201  Advanced  General  Psychology 

at  least  two  courses  from  the  following: 

PSYCH2203  Social  Psychology 

PSYCH2209  Physiological  Bases  of  Behavior 
PSYCH2303  Human  Development  I 

PSYCH2304  Human  Development  II 

PSYCH3209  Psychology  of  Learning 

PSYCH3213  Psychology  of  Motivation 

Note:  With  departmental  advising,  students  may 
substitute  BIOL1110  and  1111  Principles  of 
Human  Anatomy  and  Physiology  I and  II  for 
PSYCH2209  Physiological  Bases  of  Behavior. 


PSYCH2203 

Social  Psychology 

PSYCH2403 

Abnormal  Psychology 

PSYCH2405 

Health  Psychology 

PSYCH3209 

Psychology  of  Learning 

PSYCH3213 

Psychology  of  Motivation 

PSYCH3215 

History  and  Systems  of  Psychology 

PSYCH3401 

Behavioral  Techniques  and 
Therapies 

Distinction  in  the  Field 


College-wide  criteria  specify  completion  of 
a research  project.  Psychology  majors  in 
Health  Psychology  and  Counseling  or  in 
Developmental  Psychology  may  accom- 
plish this  by  adding  PSYCH4282  and 
4283  or  PSYCH4478  to  their  programs. 
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Requirement  for  Minor  in 
Organizational  Psychology: 


This  minor  concentration  is  for  students 
from  other  majors,  such  as  business  man- 
agement, communication  arts,  and  health 
administration,  along  with  those  interested 
in  Human  Resources  as  a career. 


PSYCH 1201 
PSYCH2203 
PSYCH2601 
PSYCH3213 
PSYCH3405 


General  Psychology 
Social  Psychology 
Management  Psychology 
Psychology  of  Motivation 
Interviewing  and  Counseling  Skills 


PSYCH2201  + Advanced  General 
Psychology 

This  course  further  studies  certain  aspects 
of  general  psychology.  Several  selected 
topic  areas  are  covered  in  greater  depth 
than  in  PSYCH1201  and  serve  as  enriched 
foundation  for  upper  level  courses  in  psy- 
chology. Topic  areas  expanded  upon 
include  perception,  personality,  motivation, 
learning,  thinking,  language,  and  intelli- 
gence. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  PSYCH1201. 


Recommended  four-year  program.  Once 
students  declare  their  major  and  arrange 
for  an  advisor  through  the  department 
chairman,  they  should  consult  with  their 
department  advisor  as  soon  as  possible. 


Course  Descriptions 


PSYCH1201  + General  Psychology 

This  course  is  an  introduction  to  psychol- 
ogy in  which  the  various  areas  of  the  field 
are  surveyed,  including  the  nature  of  psy- 
chology, growth  and  development,  motiva- 
tion, emotion  and  adjustment,  learning  and 
thinking,  perception,  individuality  and  its 
appraisal,  psychology  and  social  problems, 
and  behavioral  disorders. 

Fall  and  spring  semester.  4 credits 

PSYCH2103  + Relationships,  Marriage, 
and  the  Family 

This  course  considers  how  intimate  rela- 
tionships are  formed,  what  makes  a suc- 
cessful relationship,  and  how  relationships 
fail.  Topics  include  people’s  choices  of  dif- 
ferent life  styles,  sex  and  love,  communica- 
tion and  conflict.  Modern  data  is  used  to 
consider  changes  in  the  typical  family,  the 
troubled  family  and  abuse,  racial  and  eth- 
nic patterns  in  family  life. 

Spring  semester.  4 credits 


PSYCH2203  + Social  Psychology 

This  course  examines  selected  aspects  of 
interpersonal  behavior  including  theories  of 
social  behavior,  socialization,  conformity, 
group  decision-making,  attitude  change, 
altruism,  aggression,  crowding,  friendship 
formation  and  maintenance,  human  sexual 
interaction,  social  perception,  attribution, 
intergroup  relations  (e.g.,  prejudice,  con- 
flict, and  cooperation),  social  factors  in 
populations,  and  applications  to  mental 
health. 

Fall  semester.  4 credits 
Prerequisite:  PSYCH1201. 

PSYCH2207  Quantitative  Methods  in 
Psychology 

This  course  is  designed  to  introduce  stu- 
dents to  the  analysis  and  interpretation  of 
research  data  and  research  designs.  Topics 
covered  are  descriptive  statistics,  probabil- 
ity, sampling  and  estimation,  and  hypothe- 
sis testing.  This  course  is  required  of  all 
psychology  majors.  It  strongly  is  recom- 
mended that  students  taking  this  course 
demonstrate  competence  in  basic  mathe- 
matical skills  through  a satisfactory  score 
on  the  mathematics  placement  examination 
or  successful  completion  of  MATH1115. 
Fall  semester.  4 credits 
Prerequisite:  PSYCH1201. 
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PSYCH2209  Physiological  Bases  of 
Behavior 

This  course  covers  current  knowledge  con- 
cerning the  relationship  between  anatomy 
and  physiology  on  the  one  hand,  and 
behavior  on  the  other.  Although  the  focus 
is  on  the  central  nervous  system,  other 
structures  having  wide  ramifications  for 
behavior,  such  as  sex  differentiation  and 
cardiac,  endocrine,  and  gastrointestinal  sys- 
tems, are  studied.  Recommended: 
PSYCH1201  (all  Psychology  majors). 

Fall  semester.  4 credits 
Prerequisite:  PSYCH1201. 

PSYCH2303  + Human  Development  I: 
Child  and  Adolescent  Psychology 

This  course  offers  a comprehensive  view  of 
the  research  and  theory  dealing  with  the 
psychological  development  of  the  individ- 
ual through  the  stages  of  childhood  and 
adolescence.  Within  these  stages,  the  focus 
will  be  on  the  specifics  of  cognitive,  emo- 
tional, physical,  social  and  moral  tasks  of 
development.  In  addition  to  dealing  with 
the  key  markers  of  early  life  stages,  lan- 
guage development  and  the  emergence  of 
personality,  appropriate  applications  from 
research  will  be  made  to  parenting  and 
educational  situations. 

Fall  semester.  4 credits 
Prerequisite:  PSYCH1201  or 
permission  of  instructor. 

PSYCH2304  + Human  Development  II: 
Adulthood  and  Aging 

This  course  offers  a comprehensive  view  of 
the  research  and  theory  pertaining  to  the 
developmental  tasks  of  adulthood  and  the 
later  adult  years.  The  focus  is  on  normal 
adjust  processes,  both  biological  and  psy- 
chological, from  young  adulthood,  through 
mid-life,  to  the  end  stages  of  life.  Topics 
will  include  biological  process  of  aging, 
changes  in  emotional  and  cognitive  func- 


tions, relationships,  parenting,  mid-life 
crises,  life  choices  as  to  occupation  and 
retirement,  coping  and  adaptation. 

Spring  semester.  4 credits 
Prerequisite:  PSYCH1201  or 
permission  of  instructor. 

PSYCH2403  Abnormal  Psychology 

This  course  studies  mental  deviation  from 
the  normal;  the  etiology  and  description  of 
various  symptom  categories,  including  the 
changes  brought  about  by  D.S.M.  IV; 
major  explanatory  systems,  methods  of 
diagnosis  and  study  of  abnormal  mental 
processes,  and  methods  of  treatment  and 
rehabilitation. 

Spring  semester.  4 credits 
Prerequisite:  PSYCH1201. 

PSYCH2405  Health  Psychology 

This  course  deals  with  the  psycho- 
physical bases  of  health  and  illness.  It  con- 
siders health  enhancing  and  health  endan- 
gering behaviors,  the  causes  of  stress,  ways 
of  dealing  with  stress,  and  the  psychologi- 
cal preparation  for  stressful  situations.  Psy- 
chological research  on  coping  and 
adaptation  is  applied  to  specific  questions 
of  pain,  illness,  and  modern  behavioral 
medicine. 

Fall  semester.  4 credits 
Prerequisite:  PSYCH1201. 

PSYCH2601  Management  Psychology 

The  relationships  between  people  in  the 
work  environment  are  examined  from  the 
following  two  perspectives:  managers’ 
interactions  with  employees  with  reference 
to  production  and  job  satisfaction;  and 
interactions  between  managers  and  others 
effecting  organization  goals  (unions,  other 
managers,  committees,  etc.).  Specific  topics 
discussed  include  the  scientific  management 
movement,  contemporary  theories  X and  Y, 
leadership,  personality,  motivation,  effective 
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organization  structures,  incentives,  stress, 
and  personal  psychology. 

Fall  and  spring  semester,  summer  session. 

4 credits. 

Prerequisite:  PSYCH1201  or  permission  of 
department  chair. 

( Cross  referenced  with  MGMT2307) 

PSYCH3101  Seminar:  Psychology  of 
Women* 

This  course  examines  current  theory  and 
research  pertaining  to  women,  including 
psychoanalytic  theory,  social  learning  the- 
ory, sex  roles,  and  sex  differences. 

Spring  semester.  4 credits 
Prerequisite:  PSYCH1201.  Enrollment 
is  limited  to  20  students. 

* Accepted  toward  the  Women's  Studies  minor. 

PSYCH3205  Experimental  Psychology  I 

This  is  an  intensive  course  in  experimental 
psychology  emphasizing  research  methods 
and  the  particular  subject  areas  of  sensa- 
tion and  perception.  Laboratory  includes 
advanced  projects  and  opportunity  for 
individual  laboratory  studies.  Three  hours 
lecture,  three  hours  laboratory. 

Fall  semester,  alternate  summer  sessions. 

4 credits 

Prerequisites:  PSYCH1201,  2207. 

PSYCH3207  Experimental  Psychology  II 

This  is  an  intensive  course  in  experimental 
psychology  emphasizing  research  methods 
and  the  particular  subject  areas  of  condi- 
tioning, human  learning,  and  motivation. 
Laboratory  includes  advanced  projects  and 
the  opportunity  for  individual  laboratory 
studies.  Three  hours  lecture,  three  hours 
laboratory. 

Spring  semester.  4 credits 
Prerequisites:  PSYCH1201,  2207. 


PSYCH3209  Psychology  of  Learning 

This  course  studies  principles  and  theories 
of  learning  including  respondent  condition- 
ing, operant  conditioning,  generalization 
and  discrimination,  human  verbal  learning, 
and  information  processing.  It  is  a theoret- 
ical complement  to  the  study  of  behavior 
modification.  Classical  and  contemporary 
theories  are  presented. 

Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 
Prerequisites:  PSYCH1201 

PSYCH321 1 Theories  of  Personality 

This  course  presents  the  major  features  of 
several  important  personality  theories, 
including  the  psychoanalytic,  the  humanist, 
and  the  cognitive-behavioral.  Emphasis 
will  be  given  to  contemporary  and  psycho- 
dynamic theories.  Case  studies  will  be 
used  to  clarify,  compare,  and  contrast  dif- 
ferent theoretical  approaches. 

Fall  semester.  4 credits 
Prerequisite:  PSYCH1201. 

PSYCH3213  Psychology  of  Motivation 

This  is  a comprehensive  study  of  classical 
and  contemporary  theoretical  approaches 
to  the  motivation  of  human  behavior.  Top- 
ics considered  include  instinctive  behavior, 
emotions,  arousal,  conflict,  primary  and 
secondary  motives,  social  motivation,  and 
cognitive  motivation.  Theoretical  models 
presented  include  behavioral,  cognitive, 
field-balance,  humanistic,  physiological, 
and  psychodynamic. 

Spring  semester,  alternate  years, 
expected  1999.  4 credits 
Prerequisites:  PSYCH1201  and  at  least 
two  other  psychology  courses. 

PSYCH3215  History  and  System 
of  Psychology 

This  is  a seminar-like  presentation  of  the 
evolution  of  psychological  concepts  from 
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the  18th  century  to  the  present.  Emphasis 
is  placed  on  contributions  from  philosophy 
and  the  physical  sciences  in  the  early  stages 
of  science  leading  to  the  development  of 
modern  theoretical  approaches  and  systems. 
Fall  semester,  alternate  years, 
expected  fall  1 999.  4 credits 
Prerequisites:  Two  courses  in  psychology 
including  PSYCH1201. 

PSYCH3401  Behavioral  Techniques 
and  Therapies 

The  course  reviews  the  principles  of  human 
behavior  change  based  upon  behavior  ther- 
apy, social  learning,  and  operant  condition- 
ing techniques.  It  includes  the  study  of 
positive  control,  aversive  control,  modeling 
behavior,  token  economy  systems,  and 
extinction  procedures  used  to  produce 
change  in  human  behavior.  Applicable  to 
education,  social  workers,  counselors,  and 
therapists. 

Spring  semester.  4 credits 
Prerequisites:  PSYCH1201. 

PSYCH3405  Interviewing  and  Counseling 
Skills 

This  course  provides  students  with  an 
understanding  of  theoretical  and  practical 
counseling  approaches  to  the  troubled 
client.  Specific  interviewing  skills  will  be 
learned  through  various  classroom  demon- 
strations and  role-plays. 

Fall  semester.  4 credits 
Prerequisite:  PSYCH1201. 

PSYCH4178  Directed  Study 

4 credits 

PSYCH4282-4283  Senior  Directed 
Research  I - II 

This  course  is  recommended  for  all  psy- 
chology majors  who  wish  to  qualify  for 
distinction  in  psychology. 


Type  A:  The  student,  with  faculty  direc- 
tion, selects  a problem  area,  develops  a 
program  of  experimentation,  and  submits  a 
proposal  to  the  faculty  for  the  program.  If 
accepted,  the  program  is  carried  out  with 
faculty  supervision  and  is  described  in  both 
written  and  oral  form  at  a departmental 
review  at  the  end  of  the  year.  The  program 
is  experimental,  involving  the  manipulation 
of  variables  under  carefully  controlled  con- 
ditions or  psychological  testing.  Type  A is 
necessary  for  those  in  the  traditional  B.A. 
psychology  program. 

Type  B:  The  student,  with  faculty  direction, 
selects  a problem  area,  develops  a program 
of  careful  observation  and  experience,  sub- 
mits a proposed  detailed  history  of  the  area 
of  interest  and  her  advice  for  learning  more 
about  the  area.  The  student,  by  research- 
ing the  professional  literature,  may  also 
place  her  experience  within  the  conceptual 
framework  of  a recognized  theory.  If 
accepted,  the  program  is  carried  out  with 
faculty  supervision  and  the  results  are  sub- 
mitted both  in  oral  and  written  form  at  a 
faculty  departmental  review  at  the  end  of 
the  year. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  PSYCH1201,  2207,  3205, 
3207.  Credit  granted  upon  completion  of 
both  semesters. 

PSYCH4478  Senior  Directed  Study 

This  course  is  for  students  in  health  psy- 
chology and  counseling  and  developmental 
tracks  for  distinction  eligibility.  A student, 
with  departmental  approval,  may  pursue 
research  in  a specialized  area  in  psychology 
under  the  personal  direction  of  one  or 
more  members  of  the  department.  The  stu- 
dent’s program  and  progress  is  under 
departmental  review. 

Fall  and  spring  semester.  4 credits 
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PSYCH4494-4495  Internship  in 
Psychology  I - II 

This  course  involves  supervised  experience 
in  rehabilitation,  clinical,  or  experimental 
settings  designed  for  psychology  majors. 
This  course  can  be  combined  with 
PSYCH4282-4283.  Students  must  pre- 
register one  semester  in  advance  and 


assume  responsibility  for  transportation  to 
placement  site.  Credit  for  the  internship 
is  granted  upon  completion  of  both 
semesters. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  Six  courses  in  psychology, 
including  PSYCH3405,  and  permission 
of  instructor. 
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Ann  K.  Wetherilt,  Ph.D.,  Chair 
Richard  J.  Beauchesne,  Ph.D. 
Mary  Hines,  Ph.D. 

Sister  Mary  Johnson,  SND,  Ph.D. 


Program 


Courses  in  the  Religious  Studies  Depart- 
ment offer  students  the  opportunity  to 
explore  diverse  contemporary  and  histori- 
cal religious  understandings  in  both  Chris- 
tian and  inter-faith  perspectives.  Rooted  in 
the  Catholic  heritage  of  Emmanuel  College, 
and  emphasizing  the  social  justice  teachings 
of  church  tradition,  courses  are  designed  to 
explore  the  historical  and  contemporary 
importance  of  religion  as  a dimension  of 
the  human  quest  for  meaning.  We  pay  par- 
ticular attention  to  the  role  of  women, 
global  and  national  diversity  of  religious 
belief  and  practice,  and  the  ways  in  which 
religious  belief  interfaces  with  other  social 
institutions. 

Religious  Studies  may  be  selected  as  a con- 
centration in  an  individually  designed  inter- 
disciplinary major.  A minor  in  Religious 
Studies  is  also  available.  Students  inter- 
ested in  pursuing  either  of  these  options 
should  meet  with  the  Department  Chair  as 
early  as  possible  in  their  academic  pro- 
grams to  discuss  their  particular  interests. 


Course  Descriptions 


RELIG1101  + Religion:  A Search 
for  Meaning 

In  this  introductory  course,  students 
(1)  examine  the  role  of  religion  in  people’s 


lives  and  in  the  societies  in  which  they  live; 
(2)  search  for  the  meaning  of  religion  itself 
as  well  as  the  meaning  of  religious  experi- 
ences, stories,  languages,  symbolisms,  and 
rituals;  (3)  discuss  topics  often  related  to 
religion  such  as  politics,  morality,  peace, 
social  justice,  and  evil  in  the  world;  and 
(4)  survey  and  attempt  to  interpret  reli- 
gious autobiographical  writings  of  women 
and  men  of  different  cultures  and  religions. 
Fall  and  spring  semester.  4 credits 

RELIG2105  + American  Judaism 

This  course  offers  an  introduction  to 
Judaism  and  surveys  the  historical  develop- 
ment of  American  Judaism  including  its 
roots  in  other  continents,  intellectual  life 
and  contributions,  rituals,  ethics,  and  the 
roles  of  women.  Sponsored  by  the  Jewish 
Chautauqua  Society. 

Fall  semester.  4 credits 
Prerequisite:  RELIG1 101. 

RELIG2107  + Churches  of  the  Reforma- 
tion: The  Protestant  Experience 

In  this  course  we  (1)  survey  the  historical 
development  of  the  Protestant  and  Angli- 
can traditions  from  the  16th  Century  to  the 
present;  (2)  explore  issues  that  characterize 
the  reformed  churches,  such  as  diversity, 
the  place  of  the  Bible  and  worship,  ethical 
positions,  reform  and  liberation  move- 
ments; (3)  examine  contemporary  dialogue 
among  churches  (ecumenism)  such  as  that 
reflected  in  the  World  Council  of  Churches. 
Fall  semester,  alternate  years,  expected  fall 
1998.  4 credits 
Prerequisite:  RELIG1 101. 
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RELIG2109  + The  Bible:  Jewish  and 
Christian  Stories  about  God 

Students  learn  to  (1)  evaluate  critically  and 
historically  stories  found  in  the  Bible,  such 
as  the  Creation  myths,  the  Exodus  narra- 
tives, and  the  traditions  built  around  Jesus 
of  Nazareth;  (2)  approach  the  Bible  as  the 
story  book  of  people  expressing  their  reli- 
gious experiences  within  the  resources  and 
limitations  of  their  respective  cultures  and 
histories;  and  (3)  identify  the  impact  of  the 
religious  views  of  the  Bible  writers  them- 
selves, as  well  as  the  religious  views  of 
Bible  translators  and  interpreters,  such  as 
their  views  on  God,  Gods  and  Goddesses, 
religion,  morality,  politics,  war,  peace,  jus- 
tice, society,  gender  and  sex. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 
Prerequisite:  RELIG1101. 

RELIG2111  + Love  One  Another: 
Christian  Ethics 

In  this  approach  to  Christian  Ethics,  we 
(1)  explore  personal  and  social  justice  as 
I the  test  of  Christian  love  of  God  and 
neighbor,  from  Roman  Catholic,  Protes- 
tant and  Orthodox  perspectives;  (2)  dis- 
cuss the  impact  on  contemporary  Christian 
ethics  of  biblical  scholarship,  of  church 
tradition,  of  philosophy,  and  of  the  social 
and  physical  sciences;  (3)  examine,  from  a 
Christian  perspective,  some  of  the  ethical 
issues  relating  to  such  areas  as  sexuality, 
health  care,  politics,  economics,  and  the 
| environment. 

| Spring  semester.  4 credits 
Prerequisite:  RELIG1101. 

RELIG2115  + Christian  Life  in 
Relationships 

In  this  course,  we  (1)  inquire  about  the 
I impact  that  “being  a Christian”  has  on 
ji  one’s  life  in  relationship  whether  one  lives 
I alone,  with  a significant  other,  or  in  com- 
munity— with  particular  attention  to  issues 


of  social  justice  and  peace,  gender,  and  sex- 
ual orientation;  (2)  draw  from  the  rela- 
tional experiences  of  the  course 
participants  in  as  much  as  each  feels  com- 
fortable to  share  her/his  experiences;  and 
(3)  seek  insights  on  what  ignites  and  sus- 
tains relationships  as  well  as  what  shapes 
sexuality — from  sociological,  psychological 
and  religious  sources. 

Spring  semester.  4 credits 
Prerequisite:  REL1G1 101. 

RELIG2121  + Religions  and  Religion: 

The  U.S.  Experience 

We  explore  questions  relating  to  the  diverse 
historical  and  contemporary  religious  real- 
ity of  the  United  States.  (1)  who  were  the 
first  believers  in  this  country?  (2)  how  have 
different  traditions  influenced  U.S.  social 
and  political  institutions?  (3)  how  have 
these  traditions  been  changed  by  their 
American  experience?  (4)  what  is  the  cur- 
rent relationship  between  religion  on  the 
one  hand  and  society  and  politics  on  the 
other? 

Spring  semester,  alternate  years, 
expected  spring  1998.  4 credits 
Prerequisite:  RELIG1101. 

RELIG2125  + Powerful  and  Powerless: 
Women  in  Church  and  Society 

The  religious  and  social  experiences  of 
women  from  around  the  world,  including 
class  participants,  form  the  basis  for  this 
course.  We  study  (1)  the  changing  role  of 
women  in  religious  traditions  (2)  the  his- 
torical and  contemporary  ways  in  which 
women  do  or  do  not  participate  in  the 
shaping  of  meaning  in  their  religious  and 
cultural  context  (3)  the  relationship 
between  religious  language  and  images  and 
women’s  status  in  religious  and  other  social 
institutions. 

Fall  and  spring  semester.  4 credits 
Prerequisite:  RELIG1 101. 

* Accepted  toward  Women’s  Studies  minor. 
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RELIG2127  + Religion  and  Liberation: 
Faith  That  Does  Justice 

In  this  course,  we  investigate  the  relation- 
ship of  social  issues  with  religious  belief 
and  commitment.  We  do  this  by  ( 1 ) study- 
ing some  past  and  present  social  teachings 
of  some  of  the  major  religious  traditions; 
(2)  exploring  how  a religious  belief  (for 
example,  the  sanctity  of  life)  translates  into 
a social  vision  of  justice;  (3)  developing 
some  tools  and  techniques  of  social  and 
religious  analysis;  (4)  discussing  and  ana- 
lyzing social  issues  of  particular  concern  to 
class  participants  in  light  of  how  some  of 
today’s  religious  communities  struggle  to 
resolve  these  concerns. 

Fall  semester,  alternate  years, 
expected  fall  1997.  4 credits 
Prerequisite:  RELIG1 101. 

RELIG2133  + The  Catholic  Church: 

Its  History  and  Beliefs 

Here,  we  ( 1 ) approach  Christianity  first  as 
a religious  movement  within  Judaism  led 
by  Rabbi  Jesus  (Yeshua);  and  then  in  one 
of  its  particular  historical  expressions, 
namely  the  Roman  Catholic  Church 
(2)  discuss  doctrinally,  historically  and  crit- 
ically the  Roman  Catholic  Church’s  partic- 
ular teachings  on  revelation,  the  Bible, 
faith,  morality,  the  papacy,  ordained  min- 
istry, sacraments,  ecumenism,  peace  and 
social  justice;  (3)  address  issues  raised 
today  by  many  concerned  Catholics: 
women’s  ordination,  married  clergy, 
and  the  democratization  of  the  church; 

(4)  explore  some  contemporary  movements 
toward  church  renewal. 

Spring  semester.  4 credits 
Prerequisite:  RELIG1101. 

RELIG21 35  + Religions  of  the  World: 
Countless  Religious  Adventures 

Students  are  invited  to  (1)  review  and  ana- 
lyze some  of  the  many  religious  journeys 
such  as  represented  in  Hinduism,  Zoroas- 


trianism, Judaism,  Buddhism,  Christianity, 
Islam,  the  Native  religions  of  Africa  and 
the  Americas;  (2)  study  the  origin,  writings, 
rituals,  beliefs  as  well  as  some  contempo- 
rary expressions  of  these  religions; 

(3)  reconstruct  women’s  historical  contri- 
bution to  world  religions;  (4)  foster  the 
kind  of  understanding  that  encourages  dia- 
logue among  religious  traditions — a dia- 
logue that  might  allow  for  a deeper  grasp 
of  what  provides  so  many  people  with  the 
desire  “to  go  on”  with  life  (life’s  meaning). 
Fall  semester,  alternate  years, 
expected  fall  1997.  4 credits 
Prerequisite:  RELIG1 1 01 . 

RELIG2137  + Religion  and  Politics 

Despite  the  constitutional  separation  of 
church  and  state,  religion  and  politics  are 
inextricably  woven  together  in  U.S.  politics. 
This  course,  offered  jointly  through  the  Reli- 
gious Studies  and  Political  Science  depart- 
ments, offers  an  opportunity  to  ( 1 ) consider 
the  historical  relationship  between  religion 
and  politics  in  Jewish  and  Christian  history; 

(2)  explore  the  origins  and  influences  of  reli- 
gious ideologies  within  the  United  States; 

(3)  examine  the  interaction  of  governmental 
and  religious  institutions  and  (4)  assess  con- 
temporary expressions  of  this  interaction 
and  the  implications  of  such  relationships 
for  both  religion  and  politics. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits. 
Pre-requisite:  RELIG1101, 
(Cross-referenced  with  POLSC2221) 

RELIG21 39  + Spiritualities  in  Dialogue 

Many  people  today  are  uncomfortable  with 
the  term  “religion”  but  recognize  them- 
selves as  spiritual  beings  at  a very  profound 
level.  A deep  longing  for  spirituality  is  a 
particular  characteristic  of  our  society  on 
the  threshold  of  a new  millennium.  In  this 
course  we  will  investigate  some  of  the 
many  ways  the  human  search  for  the  spiri- 
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tual  depth  of  existence  has  manifested  itself 
through  the  centuries  and  today.  We  will 
bring  spiritualities  from  Judeo-Christian 
traditions,  past  and  present,  into  dialogue 
with  other  approaches  such  as  Eastern, 
Creation  and  New  Age  spiritualities. 
Through  this  dialogue,  students  will  be 
encouraged  to  reflect  on  and  articulate 
their  own  spirituality. 

Fall  semester,  alternate  years, 
expected  Fall,  1 997.  4 credits. 


RELIG4178  Directed  Study 

Prerequisite : RELIG1101  and  permission 
of  the  instructor.  4 credits 

RELIG4182  Directed  Research 
(majors  only) 

Prerequisite : Permission  of  the  instructor. 
4 credits 
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Claire  Larracey  Lang,  Ph.D.,  Chair 
Britta  Fischer,  Ph.D. 

Sister  Mary  Johnson,  SND,  Ph.D. 


Programs 


The  major  in  sociology  prepares  students 
to  understand,  research,  and  critically 
assess  the  wide  range  of  issues  confronting 
the  various  societies  of  the  modern  world. 
Sociologists  study  such  topics  as  the  causes 
of  wealth  and  poverty;  the  changing  roles 
of  men,  women,  and  families;  the  migra- 
tion of  the  world’s  population;  racial,  eth- 
nic, and  religious  conflicts  in  many 
societies;  crime,  deviance,  and  punishment; 
the  role  of  religious  and  cultural  values; 
and  how  societies  reform  and  change  over 
time. 

Graduates  of  the  Sociology  Department 
have  distinguished  themselves  as  social 
workers,  college  professors,  lawyers,  teach- 
ers, personnel  directors,  probation  officers, 
missionaries,  journalists,  pastoral  coun- 
selors, corporate  managers,  market 
researchers,  and  social  researchers.  They 
also  have  made  a very  important  contribu- 
tion to  the  work  of  creating  more  just 
social  structures  through  their  involvement 
in  movements  for  social  justice,  peace,  civil 
rights,  women’s  rights,  democracy,  and 
human  rights  throughout  the  world. 

Requirements  for  Departmental  Major 

• SOC1 1 01 ; 2 1 1 3;  31 01 

• one  course  from  SOC31 03, 41 78, 4182, 41 94: 

• six  additional  sociology  courses. 


It  is  recommended  that  a student  planning  for 
graduate  school  also  take  MATH1 117. 

Requirements  for  Interdepartmental 
Major 


• SOC1 1 0 1 ; 2 1 13  or  3101 

• the  appropriate  number  of  additional  courses  to 
complete  the  student's  particular  program. 

Requirements  for  Departmental  Minor 

• SOC1 101;  21 13  or  31 01;  and  four  additional 
courses. 

Teacher  Certification 


For  teacher  certification  requirements  in 
sociology  and  social  studies,  see  Education 
Department  listing. 

Recommended  Four- Year  Program  in 
Sociology 


First  Year 

SOC1 101  and  electives 

Second  Year 
SOC21 13  and  electives 

Third  Year 

SOC3101  and  electives 

Fourth  Year 

SOC3103,  or  4178,  or  4182,  or  4192  and  electives. 
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Course  Descriptions 


SOC1101  + Introduction  to  Sociology: 
Analysis  of  Society  in  World  Perspective 

Human  society  in  its  global,  national,  and 
local  dimensions  is  studied  through  the 
critical  exploration  of  serious  social  issues. 
The  political,  economic,  social,  and  cul- 
tural dimensions  of  organizations  and 
small  groups  are  analyzed  for  their  interre- 
lationships. The  objective  is  to  understand 
how  social  systems  function,  change  over 
time,  cope  with  problems,  and  define  them- 
selves. Changes  in  the  size  of  populations 
are  examined  as  a basic  factor  in  social 
analysis. 

Fall  and  spring  semester.  4 credits 

SOC1105  + American  Society 

This  course  introduces  students  to  the 
study  of  American  society  - its  ideas,  val- 
ues, and  patterns  of  behavior  in  areas  such 
as  politics,  work,  religion,  education,  race 
relations,  social  class,  etc.  Current  issues 
and  problems  facing  the  society  will  be 
analyzed  and  the  prospects  for  social 
change  explored. 

Expected  spring,  1 998.  4 credits 

SOC1107  + Introduction  to 
Anthropology 

Humans  have  from  the  earliest  times  pro- 
vided for  food,  clothing,  and  shelter  in 
ingenious  and  diverse  ways.  This  course 
explores  the  world-wide  varieties  or  human 
habitats,  family  arrangements,  work  and 
leisure  activities,  leadership  patterns,  reli- 
gion, and  art.  It  examines  how  tribal  peo- 
ples have  been  marginalized  through 
colonialism  and  modernization.  Major 
questions  addressed  to  assist  students  to 
learn  from  these  realities  about  health, 
nature,  and  their  own  culture. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 


SOC1109  + Cultural  Geography 

Cultural  geography  — as  distinct  from 
physical  geography  (terrain,  climate,  etc.) 

— concerns  the  many  different  human  uses 
and  perceptions  of  space,  both  locally  and 
globally.  This  course  examines  how  lan- 
guage, religion,  economic  and  political 
practices,  popular  culture  and  ethnicity 
vary  and  change  regionally.  It  both  cele- 
brates and  critically  examines  human  diver- 
sity in  rural  and  urban  settings,  as  well  as 
in  industrialized  and  less  developed  areas 
worldwide.  There  will  be  many  visual 
examples  and  practical  projects  designed 
to  teach  and  equip  the  student  to  teach 
others. 

Fall  semester,  alternate  years, 
expected  fall  1997.  4 credits 

SOC2101  Deviance  and  Social  Control 

This  course  seeks  to  develop  a distinctly 
sociological  perspective  for  understanding 
the  process  by  which  some  behavior  comes 
to  be  identified  as  problematic  or  deviant. 

It  compares,  analyzes,  and  critiques  the 
moral,  psychological,  and  biomedical  mod- 
els that  have  been  developed  to  explain 
deviance  and  to  treat  such  behavior  in  pris- 
ons, psychiatric  hospitals,  social  welfare 
bureaucracies,  and  the  therapeutic  and 
counseling  professions. 

Expected  spring,  1 999.  4 credits 

SOC2103  Work  and  Organizations 

This  course  compares  work  and  occupa- 
tional systems  in  different  historic  periods 
and  in  a variety  of  cultures  leading  to  an 
analysis  and  evaluation  of  the  present  divi- 
sion of  labor.  Special  attention  is  given  to 
the  composition  of  the  labor  force,  fluctua- 
tions in  the  labor  market  and  its  conse- 
quences, informal  and  formal  work 
organization,  egalitarian  and  bureaucratic 
models,  as  well  as  contemporary  issues 
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such  as  the  work  ethic,  alienation,  and  the 
position  of  women. 

Fall  semester,  alternate  years, 
expected  fall  1997.  4 credits 

SOC2105  Race  and  Ethnic  Relations 

This  course  uses  the  theoretical  perspec- 
tives of  cultural  psychology,  social  class, 
and  social  values  to  explain  the  origin  and 
function  of  racial,  ethnic,  and  religious 
conflicts  in  societies.  Topics  include  an 
analysis  of  slavery  and  racism  in  the  U.S., 
anti-Semitism  in  Europe  and  the  U.S., 
social  change  in  South  Africa,  religious 
conflict  in  Northern  Ireland,  ethnic  strife 
in  the  Balkans,  and  other  examples  of 
group  conflict. 

Spring  semester.  4 credits 

SOC2107  + The  City 

This  course  studies  the  historical  origins  of 
cities  and  urban  development  throughout 
the  world.  “The  City”  explores  the  eco- 
nomic, social,  political,  and  technical 
aspects  of  large  metropolitan  areas.  In 
order  to  provide  a concrete  understanding 
of  urban  problems  and  problem-solving 
strategies  we  use  Boston  as  our  laboratory. 
The  course  examines  developments  in 
transportation  and  architecture  as 
arenas  of  conflict  as  well  as  cooperation. 

In  particular  the  course  explores  those 
aspects  of  urban  life  that  impact,  positively 
and  negatively,  on  the  elderly,  women, 
children,  and  men  of  diverse  racial  and 
ethnic  groups  and  social  classes.  It  is  the 
course  objective  to  create  an  understanding 
of  how  a more  humane  urban  environment 
that  meets  the  needs  of  all  people  may  be 
achieved. 

Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 
(Cross  referenced  with  IDS2109  and 
HIST2109 ) 


SOC2109  + Social  Change  and 
Development 

This  course  addresses  the  issue  of  social, 
economic,  and  political  inequality  between 
nations  and  regions  with  special  focus  on 
the  Third  World.  Beginning  with  an  analy- 
sis of  the  development  of  Western  capitalist 
societies  from  agrarian  to  modern  indus- 
trial ones,  the  course  moves  to  a critical 
examination  of  the  applicability  of  that 
model  to  newly  industrializing  countries  of 
Asia,  Africa,  and  Latin  America.  China 
and  Brazil  serve  as  case  studies  and  stu- 
dents are  encouraged  to  explore  develop- 
ment options  and  policies  of  other 
countries  including  India,  Mexico,  Egypt, 
and  South  Africa. 

Spring  semester,  alternate  years, 
expected  1 999.  4 credits 

SOC2113  Methods  of  Social  Research 

Students  are  introduced  in  this  course  to 
qualitative  and  quantitative  methodologies 
for  social  research  and  their  epistemologi- 
cal foundations.  Field  research,  participa- 
tive and  non-participative  observation, 
content  analysis  and  experiments  are 
described  and  conducted.  Individual  and 
group  research  projects  using  various  meth- 
ods are  conducted. 

Fall  semester.  4 credits 
Prerequisite:  SOC1101  or  permission 
of  the  instructor. 

SOC2115  Family  and  Gender  Roles* 

This  course  examines  historical  and  cul- 
tural influences  on  the  family  and  on  the 
origin  and  development  of  male  and  female 
gender  roles  as  they  develop  within  the 
family  and  are  expressed  in  all  areas  of 
social  life.  Particular  attention  is  paid  to 
changes  across  time  and  those  occurring  in 
contemporary  societies.  The  contributions 
of  the  women’s  movement  to  ways  of 
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p thinking  about  gender  and  inequality  are 
| also  included. 

Expected  spring,  1 999.  4 credits 
\ * Accepted  toward  Women’s  Studies  minor. 

SOC2119  Age  and  Generations 

I This  course  seeks  to  understand  the  life 
i course  in  its  social  context.  The  relation- 
} ships  between  the  generations  of  a society 
and  the  changing  roles  occupied  by  older 
members  are  examined  from  an  historical 
and  cross-cultural  perspective.  The  demo- 
graphic, political,  and  economic  conditions 
!|  that  tend  to  marginalize  the  aging  popula- 
! tion  in  Western  industrial  society  are  ana- 
lyzed. Positive,  community-oriented 
approaches  to  housing,  family  life,  and 
| health  care  problems  are  considered. 

| Expected  fall,  1 998.  4 credits 

SOC2121  Sociology  of  Religion 

In  this  course  students  analyze  religion  in 
sociological  perspective.  Religious  structure 
and  function,  its  relationship  to  issues  of 
race,  social  class,  gender,  sexuality,  and 
generation;  its  systems  of  meaning  and 
1 belonging;  and  its  relationship  to  social 
i conflict,  social  change,  and  social  cohesion 
r are  examined.  New  religious  movements, 

; the  Christian  Right,  the  social  justice 
agenda,  and  Liberation  Theology  are  dis- 
cussed. 

1 Spring  semester,  alternate  years, 

! expected  spring  1 998.  4 credits 
( Cross  referenced  with  GPM5115) 

SOC2123  Sociology  of  Health,  Illness, 
and  Health  Care 

I This  course  examines  the  health  care  sys- 
|i  tern  in  the  United  States  from  a sociological 
<;  perspective.  Contrasts  are  made  to  health 
||  care  in  Canada  as  well  as  European,  Asian, 
S'  and  Third  World  nations.  Attention  is 


given  to  the  roles  of  hospitals,  physicians, 
and  nurses.  The  social  meaning  of  illness 
and  health  is  discussed.  Alternate  medicine 
and  the  hospice  movement  are  analyzed. 
The  course  takes  advantage  of  Emmanuel’s 
proximity  to  myriad  medical  institutions  in 
the  Fenway/Longwood  area  by  visits  to 
various  sites. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

SOC2125  Spiritual  and  Social  Visions  for 
the  Twenty-First  Century 

This  course  will  put  into  sociological  per- 
spective the  writings  of  four  great  spiritual 
figures  of  the  20th  century  and  discuss 
their  significance  for  the  future.  In-depth 
analysis  of  the  life  and  thought  of  Dorothy 
Day,  Thomas  Merton,  Dr.  Martin  Luther 
King,  Jr.  and  Malcolm  X will  be  done. 
Visits  to  sites  in  the  Boston  area  which  fig- 
ure prominently  in  the  lives  of  each  of 
these  individuals  will  be  conducted. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

SOC2127  + Social  Class  and  Power 

What  are  the  origins,  forms  and  conse- 
quences of  the  unequal  distribution  of 
wealth  and  power  in  American  society? 
Social  class  and  caste  will  be  examined  in 
light  of  the  history  and  present  state  of 
labor,  corporate,  and  government  struc- 
tures. Alternatives  to  the  existing  class 
division  will  also  be  discussed. 

Fall  semester,  alternate  years, 
expected  fall  1998.  4 credits 

SOC3101  Theories  of  Society 

The  major  thought  systems  contributing  to 
19th  century  analysis  of  complex  societies 
are  presented.  The  course  proceeds  to  the 
study  of  the  writings  of  Marx,  Spencer, 
Durkheim,  Weber,  and  Freud,  as  well  as  to 
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schools  of  sociological  theory  such  as  func- 
tionalism, conflict,  and  interaction  theory. 
Feminist  theory  will  be  examined  for  its 
relationship  and  reactions  to  classical  social 
thought. 

Spring  semester.  4 credits 
Prerequisite:  SOC1101  or  an 
equivalent  course. 

SOC3103  Advanced  Research  Methods  in 
the  Social  Sciences 

This  course  is  designed  to  give  students  the 
opportunity  to  build  and  expand  the  capa- 
bilities they  developed  in  the  Introduction 
to  Research  Methods  course  of  first  semes- 
ter. Advanced  research  methods  will  high- 
light both  quantitative  and  qualitative 
methodologies  in  preparing  students  for 
graduate  school  and  work  demands  which 
require  data  collection,  synthesis,  and 
analysis.  Questionnaire  instruction, 
computer  data  entry  on  SPSS/MS  for 
WINDOWS  and  data  analysis  are  treated. 
Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  SOC1101  and  either 
SOC2113  or  permission  of  instructor. 
Fulfills  senior  requirement. 


SOC4178  Directed  Study 

Students,  with  a faculty  member,  select, 
read,  and  discuss  classical  and  contempo- 
rary sociological  works.  This  course  is 
open  to  senior  sociology  majors  with 
department  approval. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  SOC1101,  2113,  3101. 

SOC4182  Directed  Research 

This  course  involves  individual  research 
directed  by  members  of  the  department, 
is  open  to  senior  sociology  majors  with 
department  approval. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  SOC1101,  2113,  3101. 

SOC4194  Internship 

Students  participate  in  a supervised  experi- 
ence in  a social  service,  research,  business, 
or  educational  setting,  leading  to  the  prepa- 
ration of  an  analytic  paper. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  SOC1101,  2113,  3101,  and 
permission  of  the  department  chair. 
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Louise  Gadbois  Cash,  M.Mus.,  C.M.V.T, 
Chair 

Jerry  M.  Bernhard,  Ph.D. 

Steven  F.  Bloom,  Ph.D. 


Program 


The  program  in  speech  communication/the- 
! ater  arts  offers  students  an  overview  of 
I the  field  of  speech  communication  arts, 

I enabling  them  to  present  speeches  effec- 
■ tively,  and  to  handle  interpersonal 
j communication  in  the  workplace.  The 
courses  in  theater  teach  the  foundations 
of  theater  arts  and  acting  skills.  Students 
I are  encouraged  to  combine  Speech  Com- 
munication/Theater Arts  with  other  sub- 
| jects,  in  order  to  prepare  themselves  for 
careers  or  graduate  work  in  which  strong 
| oral  communication  skills  are  a requisite, 

| and/or  a theater  background  is  desired.  A 
minor  and  or  interdepartmental  major  are 
I offered.  These  fields  include  communica- 
tions, broadcast  journalism,  public  rela- 
tions, politics  and  the  law,  the  hospitality 
industry,  performance  and  translation/inter- 
pretation. A Speech  Internship  is  recom- 
mended in  order  to  further  prepare  the 
student  for  the  field  of  her  choice. 

Requirements  for  Departmental  Minor 

• SPCH1101 

• SPCH2101  or  3105 

• and  4 other  courses. 

Requirements  for  Interdepartmental  or 
Divisional  Major 


• SPCH1101 

• SPCH2101  or  3105 


Electives  to  be  chosen  in  consultation  with 
advisor. 

Teacher  Certification 


For  teacher  certification  requirements,  see 
Education  Departmental  listing. 


Course  Descriptions 


SPCH1101  Dynamics  of  Speech 
Communication 

Fundamentals  of  interpersonal  communica- 
tions are  studied.  Students  learn  to  employ 
exercises  in  the  use  of  the  voice  and  body 
for  effective  public  speaking,  and  study  the 
composition  and  delivery  of  formal  and 
informal  speeches.  The  learned  skills  are 
then  applied  to  seminars  and  to  interviews, 
as  well  as  to  social  and  business  situations, 
through  the  use  of  role-play. 

Fall  and  spring  semester.  4 credits 

SPCH1103  + American  Musical  Theater 

Emphasizing  music  and  theater  equally,  this 
course  studies  the  origins  of  American 
musical  theater  from  its  European  opera 
and  operetta  influences,  through  vaudeville 
and  minstrel  shows,  and  including  the 
many  variations  of  the  form  over  the  last 
half  century.  Other  forms  of  popular  music 
such  as  jazz,  folk,  and  rock,  are  also 
studied. 

Fall  semester.  4 credits 
( Cross  referenced  with  MUSIC1107) 

SPCH1105  + Studies  in  Drama 

Students  read  and  analyze  dramatic  litera- 
ture from  the  classical  period  to  the  mod- 
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ern  era.  The  playwrights  considered 
include  Sophocles,  Shakespeare,  Moliere, 
Ibsen,  O’Neill,  Beckett,  Marsha  Norman, 
and  August  Wilson. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
Prerequisite:  Must  have  completed 
or  simultaneously  be  enrolled  in 
ENGL1202  or  1204. 

(Cross-referenced  with  ENGL1323) 

SPCH2101  Foundations  in  Theater  Arts 

This  course  is  a production-oriented  study 
of  movement,  acting,  and  improvisation 
techniques.  Students  practice  rehearsal 
methods,  text  analysis,  and  interpretation, 
and  receive  working  knowledge  of  the 
process  of  directing,  mounting,  and  pro- 
ducing a play. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

SPCH2103  + Shakespeare  from  Study 
to  Stage 

The  course  combines  the  reading  of  four 
Shakespeare  plays  with  a performance 
component  in  which  students  prepare 
scenes  for  class  presentation.  By  adding  a 
theatrical  dimension  to  the  traditional 
study  of  texts,  the  course  translates  the 
written  word  into  that  complexity  of 
speech  and  actions  that  makes  drama  live. 
Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 
(cross  referenced  with  ENGL2405) 

SPCH2105  + Modern  Drama 

The  course  includes  reading  and  analysis  of 
selected  plays  by  European,  British,  and 
American  dramatists  of  the  20th  century, 
with  close  attention  to  the  evolving  meth- 
ods and  sensibilities  that  have  come  to  be 
called  modernism.  Writers  may  include 
Ibsen,  Shaw,  Glaspell,  Brecht,  Beckett, 


O’Neill,  Miller,  Marsha  Norman,  August 
Wilson,  and  others. 

Spring  semester,  alternate  years, 
expected;  spring  1 998.  4 credits 
(cross-referenced  with  ENGL2417) 

SPCH2107  + Opera  as  Theater 

This  course  considers  the  theatrical  aspects 
of  opera,  with  emphasis  on  the  extra- 
musical, relating  specifically  to  drama. 
Spring  semester,  offered  as  needed. 

4 credits 

(Cross-referenced  with  Music  2103) 

SPCH3103  Studies  in  Theater  Arts 

This  course  offers  individualized  work  in 
theater  history,  readings,  and  research. 
Individual  projects  by  class  members  are 
required. 

Offered  as  needed.  4 credits 
Prerequisites:  SPCH1 101  or  1103 
and  permission  of  instructor. 

SPCH3105  Advanced  Dynamics  of 
Speech  Communication 

This  course  is  intended  as  a follow  up  to 
SPCH1101.  In  it,  advanced  techniques  of 
interpersonal  communication  will  be 
stressed,  enabling  the  student  to  handle  the 
complexities  of  business  and  social  interac- 
tion. In  addition  to  these  skills,  attention 
will  be  paid  to  improved  speech  writing, 
delivery  of  speeches,  and  audience  analysis. 
Spring  semester.  4 credits 
Prerequisite:  SPCH1101  or  its  equivalent, 
to  be  assessed  by  the  instructor. 

SPCH4178  and  4179  Directed  Study  I 
and  II 

Students  take  part  in  an  individual  course 
tailored  to  their  needs  and  abilities. 

Offered  as  needed.  4 credits 
Prerequisites:  SPCH1101  and  permission 
of  the  instructor. 
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SPCH4194  Speech  Internship 

A speech  internship  is  designed  to  offer  the 
student  related  experience  in  a company  or 
organization. 

Prerequisite:  SPCH1101,  2101,  3105,  or 
4178  and  permission  of  the  department 

chair. 
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Women's  Studies  Minor 


A minor  in  women’s  studies  provides  a cur- 
ricular expression  for  the  commitment  of 
the  College  to  women  and  their  education. 

This  minor  is  an  interdisciplinary  program 
that  explores  through  research,  scholar- 
ship, and  theoretical  models,  a common 
topic:  the  meaning  and  implications  of  gen- 
der as  it  shapes  life  experience.  The  task  of 
the  scholarship  is  critical.  It  reconstructs 
women’s  rich  history  and  analyzes  her 
social  status  and  her  self-image.  In  addi- 
tion, it  works  for  the  transformation  of 
structures  that  prohibit  women  from  realiz- 
ing their  full  potential. 

Requirements  for  a Minor  in  Women's 
Studies 


• IDS21 13  Basic  Issues  in  Women's 
Studies 

• plus  four  additional  courses  selected  from  the 
following: 


BIOL1102 

ENGL1305 

ENGL2423 

HIST3105 

IDS2101 

IDS2107 

LANG3427 

POLSC2601 

PSYCH3101 

RELIG2125 

SOC2115 


Biology  of  Women 
Women  in  American  Literature 
Women  and  Literature 
Women  in  American  History 
Women  in  a Technological  World 
Construction  of  Lives:  Values 
and  Decisions 

Contemporary  Spanish  American 
Women  Novelists 
Women,  Politics,  and  the  Law 
Psychology  of  Women 
Powerful  and  Powerless:  Women 
in  Church  and  Society 
Family  and  Gender  Roles 


internship 
independent  Study 


One  of  the  four  courses  can  be  chosen  from  the 
list  of  related  courses  below: 


ENGL131 1 Love  and  Gender  in  Literature 

ENGL1313  Short  Fictions 

ENGL3501  Media  Criticism 


Interdisciplinary  Core  Courses 
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IDS1101  + Cityscapes 

This  one-semester,  team-taught,  course  is 
required  of  all  first  year  students.  Since 
their  earliest  development,  cities  have  been 
both  the  result  of  and  the  setting  for  the 
most  intensive  of  human  challenges  and 
achievements.  They  have  sparked  the  intel- 
lects and  imaginations  of  artists,  philoso- 
phers and  writers,  and  have  been  the  focus 
of  political  and  economic  change.  Cities 
provide  a window  on  the  diversity  of 
human  experience,  and  laboratories  of 
human  diversity.  In  this  course,  a team  of 
faculty  will  use  the  city  as  a focus  for 
exploring  the  richness  and  value  of  the  lib- 
eral arts.  The  course  prepares  students  for 
college-level  work  and  engages  them  in  the 
college’s  urban  setting.  Common  learning 
experiences  and  small  discussion  sections 
emphasize  the  development  of  reading, 
writing  and  speaking  skills. 

( open  to  first  year  students  only.) 

Fall  semester.  4 credits. 

IDS2101  + Women  in  a Technological 
World* 

This  course  addresses  critical  issues 
women  face  globally  when  they  confront 
the  development  and  use  of  technology.  It 
is  a team-taught  course  that  draws  on  sev- 
eral disciplines  including  biology  and 
sociology,  in  order  to  help  students 
develop  skills  in  value  discernment,  data 
analysis,  and  problem-solving  about  tech- 
nological questions.  Selected  areas  for 
investigation  are  the  global  environment, 
food  and  nutrition,  human  reproduction, 
waste,  and  recycling.  Students  work  in 
teams  on  projects  related  to  these  areas 


and  present  their  finding  at  a College-wide 
Women  and  Technology  Fair. 

Spring  semester,  alternate  years, 
expected  spring  1 999.  4 credits 

IDS2107  + Construction  of  Lives:  Values 
and  Decisions* 

This  interdisciplinary  course  focuses  on 
the  experience  of  women  as  portrayed 
through  autobiography,  art,  and  biogra- 
phy. The  goal  of  this  course  is  to  examine 
how  women  construct  their  lives  and  to 
provide  students  with  some  of  the  concep- 
tual and  analytic  means  (drawn  from 
recent  research)  to  reflect  upon  and  com- 
pare the  life  experiences  of  women.  Cru- 
cial in  this  enterprise  is  the  development 
of  a language  and  concepts  to  describe 
women’s  unique  experience  when  often 
principles  of  male  development  have  been 
cast  as  the  universal  principles  of  human 
development. 

Spring  semester,  alternate  years, 
expected  spring  1 998.  4 credits 

IDS2109  + The  City 

This  course  studies  the  historical  origins  of 
cities  and  urban  development  throughout 
the  world.  “The  City”  explores  the  eco- 
nomic, social,  political,  and  technical 
aspects  of  large  metropolitan  areas.  In 
order  to  provide  a concrete  understanding 
of  urban  problems  and  problem-solving 
strategies  we  use  Boston  as  our  laboratory. 
The  course  examines  developments  in 
transportation  and  architecture  as  arenas 
of  conflict  as  well  as  cooperation.  In  partic- 
ular the  course  explores  those  aspects  of 
urban  life  that  impact,  positively  and  nega- 
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tively,  on  the  elderly,  women,  children,  and 
men  of  diverse  racial  and  ethnic  groups 
and  social  classes.  The  course  objective  is 
to  create  an  understanding  of  how  a more 
humane  urban  environment  that  meets  the 
needs  of  all  people  may  be  achieved. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  4 credits 
(Cross  referenced  with  HIST3109  and 
SOC2107). 

IDS2113  + Basic  Issues  in  Women's 
Studies* 

This  interdisciplinary  course  examines 
some  of  the  issues  and  themes  raised  by  the 


second  and  third  waves  of  the  women’s 
movement  and  by  the  current  scholarship 
on  women.  It  examines  concepts  such  as 
patriarchy,  feminism,  gender  stereotypes, 
and  sexism.  Through  the  study  of  litera- 
ture, anthropology,  sociology  and  feminist 
theory,  it  looks  at  women’s  creativity,  self- 
definitions, and  cultural  images,  taking  into 
account  variations  of  experience  by  race 
and  class. 

Fall  semester,  alternate  years, 
expected  fall,  1997.  4 credits 
( cross-referenced  with  ENGL2407) 

* accepted  toward  the  women's  studies  minor. 


Competency  Program 


The  Competency  Program  comprises  a set 
of  non-credit  requirements  designed  to 
assist  students  in  achieving  the  skills  neces- 
sary for  college  work  and  to  prepare  them 
for  a successful  transition  from  college  to 
careers  or  graduate  school.  Beginning  with 
the  class  entering  in  fall  1996,  the  Compe- 
tency Program  requirements  will  appear  on 
every  student’s  transcript,  and  will  be 
graded  on  a pass/fail  basis. 

Computer  Literacy 

Entering  students  are  tested  for  competency 
in  computer  literacy.  Students  who  do  not 
pass  the  computer  literacy  test  must 
achieve  computer  literacy  by  the  end  of 
their  first  year.  This  requirement  may  be 
fulfilled  by  successful  completion  of 
ITECH1101.  Students  who  do  not  choose 
this  option  may  enroll  in  a computer 
course  at  another  institution  or  obtain  pri- 
vate tutoring  and  complete  the  requirement 
by  passing  the  test  by  the  end  of  her  first 
year. 

ARCH  01  Freshman  Seminar  in  Reading 
and  Study  Skills 

The  course  provides  a structure  for  stu- 
dents to  develop  learning  strategies  that 
they  can  adapt  to  course  requirements. 
Topics  covered  include  goal  setting,  time 
management,  textbook  comprehension, 
notetaking,  and  exam  preparation.  Stu- 
dents with  outstanding  scores  on  the 
Nelson-Denny  Reading  test  may  be  exempt 
from  this  seminar. 

Fall  and  spring  semester.  0 credits 


INT0161  Transitions  I 

This  lecture/seminar  series  assists  students 
in  making  the  transition  into  the  College 
community.  The  seminar  offers  students 
the  necessary  information  and  tools  for  a 
successful  beginning.  The  goal  of  this 
series  is  to  help  students  gain  confidence  in 
the  choices  they  make.  The  seminar  meets 
weekly  for  the  semester. 

Fall  and  spring  semester.  0 credits 

Transitions  II  includes  four  components 
spread  throughout  the  student’s  career  at 
Emmanuel.  The  program  is  designed  to 
help  the  student  identify  career  interests, 
and  prepare  for  a successful  transition  to 
careers  and  graduate  work.  The  four  com- 
ponents are: 

INT0162  Freshman  Career  Planning 
Seminar 

This  program  is  an  introduction  to  career 
planning.  Students  are  familiarized  with 
the  role  values,  interests,  personality,  and 
skills  (VIPS)  play  in  the  career  decision 
making  process.  This  seminar  meets  once 
during  the  semester. 

Spring  semester.  0 credits 

INT0163  Sophomore  Career  Planning 
Seminar 

This  program  is  a continuation  of  the 
freshman  career  program.  Students  will 
complete  the  Strong  Vocational  Interest 
Inventory  and  have  an  individual  evalua- 
tion of  the  results.  Emphasis  is  on  career 
development  and  early  internship  prepara- 
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tion.  The  seminar  will  meet  twice,  once  in 
a group  and  once  individually. 

Spring  semester.  0 credits 

INT0166  Junior  Career  Planning  Seminar 

Juniors  are  REQUIRED  to  participate  in 
Junior  Career  Planning  Seminar.  This  pro- 
gram will  meet  onece,  first  semester  junior 
year  and  is  designed  to  focus  students  on 
planning  an  internship  and/or  job  hunt. 

Fall  and  spring  semester.  0 credits 

INT0167  Job  Search  Skills  for  Seniors 

Seniors  are  REQUIRED  to  participate  in 
Job  Search  Skills  for  Seniors.  This  pro- 
gram will  meet  once,  first  semester,  senior 
year  and  is  designed  to  focus  seniors  on  the 
necessary  steps  to  secure  a job  or  entrance 
to  graduate  school  after  graduation. 

Fall  semester.  0 credits 


INT0168  Career  Development  Strategies 

Career  development  strategies  is  an 
OPTIONAL  but  HIGHLY  ENCOUR- 
AGED class  for  juniors  or  seniors  that 
will  meet  approximately  six  times  during 
the  semester.  Topics  covered  include: 
resume  writing,  career/internship  search 
letter  writing,  interviewing  skills,  intern- 
ship/job hunding  skills,  networking  and 
the  internet  job  search.  One  section  of 
the  program  will  be  offered  per  semester. 
It  is  strongly  recommended  that  juniors 
take  this  course  first  semester  junior  year. 
Career  development  strategies  will  not  be 
graded. 

Fall  semester.  0 credits 
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Adult  Studies  Program 


Cynthia  O’Callaghan,  M.A.,  Director 

The  Adult  Studies  Program  is  designed 
for  women  aged  23  and  older  beginning 
or  returning  to  college.  Since  1974  we 
have  offered  the  best  of  both  worlds — the 
richness  and  excellence  of  an  Emmanuel 
College  education  supported  by  a net- 
work of  faculty,  services,  events,  and  staff 
dedicated  to  student  success.  We  offer 
pre-enrollment  advising,  transcript  evalua- 
tion of  previous  course  work,  one-stop 
admissions  and  registration,  financial  aid 
workshops,  academic  success  workshops, 
and  commencement  and  awards  celebra- 
tions. Whether  you  are  beginning  or  con- 
tinuing your  formal  education,  Emmanuel 
will  provide  you  with  the  opportunity  for 
personal  enrichment  and  professional 
growth. 


Program  Options 


Students  enrolling  in  the  Adult  Studies  Pro- 
gram may  choose  any  of  the  major  pro- 
grams listed  on  page  7. 

Students  also  may  choose  an  interdepart- 
mental major  consisting  of  10  full  courses 
in  two  departments,  distributed  five  and 
five  or  six  and  four. 

In  addition  to  courses  offered  in  the  aca- 
demic departments,  the  following  courses 
are  available  to  students  enrolled  in  the 
Adult  Studies  Program. 


Course  Descriptions 


EXP1103  Experiential  Learning  and 
Assessment 

This  course  is  designed  to  help  adult 
learner  students  assess  their  learning  back- 
ground, correlate  it  with  college  level  learn- 
ing, and  create  a Prior  Learning  Portfolio. 
The  portfolio  can  be  submitted  to  the  col- 
lege in  petition  of  academic  credit  for  this 
learning  gained  through  work  experience, 
life  experience,  and/or  independent  study. 
Theories  of  adult  learning  and  learning 
styles  are  explored. 

Fall  and  spring  semester,  summer  session. 

4 credits 

Prerequisite:  Permission  of  instructor. 

EXP1105  EARN  (Emmanuel  Academic 
Resource  Network) 

The  EARN  program  is  a transitional  pro- 
gram designed  to  address  the  needs  and 
concerns  of  adults  beginning  or  completing 
a degree  at  Emmanuel  College.  This  pro- 
gram includes  not  only  skill  building  in  the 
areas  of  time  management,  test  taking  and 
research  paper  writing,  but  also  identifies 
resources  on  campus  critical  to  a student’s 
success. 

Fall  and  spring  semester.  0 credits. 
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Emmanuel  College  Advancement 
Program  (ECAP) 


Audrey  Ashton-Savage,  MBA,  Associate 
Dean,  Adult  Management  Programs 


Programs 


The  Emmanuel  College  Advancement  Pro- 
gram is  an  accelerated  degree  completion 
program  designed  for  women  and  men 
over  the  age  of  23  who  wish  to  pursue  a 
Bachelor  of  Science  Degree  in  Business 
Administration.  Courses  are  offered  one 
night  per  week  at  several  convenient  loca- 
tions in  Eastern  Massachusetts.  The  accel- 
erated course  format  allows  students  to 
earn  degrees  in  half  the  time  of  traditional 
semester-based  courses. 


Degree  Requirements 


General  Studies  Requirements:  Course 
Requirements:  9 


• one  speech  communication  course 

• one  English  composition  course 

• one  social  science  course 

• one  world  studies  course 

• one  natural  science  course 

• three  humanities  courses  selected  from: 

Art,  Foreign  Language,  History,  Literature,  Music, 
Philosophy,  Regious  Studies. 

• one  religious  studies  course 

Lower  Division  Business/Management 
Requirements:  Course  Requirements:  8 

MGMT6101  Principles  of  Accounting  I 
MGMT6102  Principles  of  Accounting  II 
ECON6101  Microeconomics 


ECON6103 
MGMT6109 
MGMT6105 
MGMT6107 
MATH61 1 7 


Macroeconomics 

Introduction  to  Computer  Science 
Principles  of  Marketing 
Management 
Introduction  to  Statistics 


Upper  Division  Business/Management 
Core  Requirements:  Course 
Requirements:  10 


MGMT7105 

Ethical  Decision  Making 

MGMT7107 

Human  Resource  Management 

MGMT7109 

Corporate  Financial  Management 

MGMT71 1 1 

Management  Information  Systems 

MGMT71 13 

Organizational  Behavior 

MGMT71 15 

Business  Law 

MGMT71 17 

Gender  Issues  in  Organizations 

MGMT71 19 

International  Management 

MGMT7121 

Introduction  to  Business  Research 

MGMT7123 

Business  Policy 

General  Elective  Requirements:  Course 
Requirements:  5 

• Total  Courses  Required  for  Degree:  32 

• Residency  Requirement:  1 2 (8  upper  division 

courses) 

Drop  Policy 

Students  may  drop  a course  by  calling  the 
ECAP  Office  at  (617)  735-9800  prior  to 
the  first  night  of  class.  Students  will 
receive  a 100%  tuition  refund.  No  grade 
is  recorded  on  the  student’s  transcript. 
Students  who  drop  a class  within  seven 
days  prior  to  the  first  scheduled  class  meet- 
ing will  be  assessed  a $15  drop  fee. 


144 


Emmanuel  College  Advancement  Program  (ECAP) 


Withdrawal  Policy 


Five-week  course 


Students  may  withdraw  from  a course  by 
calling  the  ECAP  Office  at  (617)  735-9800. 
Students  who  withdraw  after  the  first  class, 
but  prior  to  the  second  class,  receive  a 
75%  tuition  refund.  After  the  second 
class,  no  tuition  is  refunded.  Students  who 
withdraw  from  a course  receive  a grade  of 
W (withdrawn)  on  their  transcript.  Stu- 
dents can  only  withdraw  from  a course 
prior  to  the  fourth  class. 

Ten-week  course 


Students  may  withdraw  from  a course  by 
calling  the  ECAP  Office  at  (617)  735-9800 
from  the  beginning  of  the  first  class  and 
prior  to  the  eighth  class.  Students  who 
withdraw  after  the  first  class  and  prior  to 
the  second  class  receive  a 100%  tuition 
refund.  Students  who  withdraw  after  the 
second  class  and  prior  to  the  third  class 
receive  a 75%  tuition  refund.  After  the 
third  class,  no  tuition  is  refunded.  Students 
who  withdraw  from  a course  receive  a 
grade  of  W (withdrawn)  on  their  tran- 
script. Students  can  only  withdraw  from  a 
course  prior  to  the  eighth  class. 


Course  Descriptions 


General  Studies  Courses 


ART6201  + Survey  of  Western  Art  (ART) 

This  course  is  a survey  of  major  artistic 
styles  from  prehistory  to  the  present.  Works 
are  studied  within  the  context  of  the  partic- 
ular historical  environment  in  which  they 
were  produced.  Students  analyze  and  inter- 
pret their  technical,  formal,  and  expressive 
characteristics  and  assess  their  value  as  evi- 
dence of  cultural  attitudes. 

4 credits 


BIOL6101  Biological  Concepts  of  Health 
and  Disease  (HEA) 

This  course  analyzes  the  determinants  of 
health  and  disease:  chief  among  those 
considered  are  coronary  and  respiratory 
disease,  immune  disorders,  genetic  disease, 
and  cancer.  This  course  provides  an 
understanding  of  the  biology  of  selected 
major  diseases;  helps  the  students  under- 
stand the  basis  of  diagnosis  or  treatment 
for  some  of  these  health  organ  systems  in 
the  areas  selected,  in  order  to  have  an 
appreciation  of  the  deficiencies  and  dis- 
eases. 

4 credits 

ENGL6201  + English  Composition  (ENG) 

This  course  presumes  a reasonable  compe- 
tency in  basic  writing  skills,  including  para- 
graph and  sentence  structure,  grammar  and 
mechanics.  The  course  concentrates  on  crit- 
ical, analytical,  and  argumentative  essays 
of  500  and  1000  words,  as  well  as  effective 
business  communications  of  varying 
lengths. 

4 credits 

ENGL6203  Writing  for  Business  Profes- 
sionals (WRT) 

This  course  provides  students  with  the 
opportunity  to  sharpen  the  writing  and 
editing  skills  necessary  for  success  in 
today’s  work  environment.  The  focus  is  on 
the  most  common  types  of  writing  required 
of  the  business  professional,  including 
memos,  letters,  formal  and  informal 
reports,  resumes,  and  cover  letters.  In 
addition  to  revising  their  own  work,  stu- 
dents will  also  engage  in  collaborative 
activities  designed  to  provide  practice  in 
reviewing  and  offering  feedback  to  other 
writers. 

Prerequisites : English  composition. 

EXP6103  Experiential  Learning  and 
Assessment  (EXP) 

This  course  is  designed  to  help  students 
assess  their  learning  background,  evaluate 
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it  with  college  level  learning,  and  create  a 
Prior  Learning  Portfolio.  The  Portfolio  can 
be  submitted  to  the  college  in  petition  of 
academic  credit  for  this  learning  gained 
through  work  experience,  life  experience, 
and/or  independent  study.  Theories  of  adult 
learning  and  learning  styles  are  explored. 

4 credits 

HIST6113  + Survey  of  Western 
Civilization  (CIV) 

This  course  traces  the  evolution  of  modern 
Western  civilization.  Emphasis  is  placed  on 
those  events  and  institutions  that  have  had 
a decisive  influence  on  modern  Western 
culture.  Major  themes  include  absolutism, 
the  Enlightenment,  the  French  Revolution, 
the  great  wars  of  the  20th  Century,  and  the 
ideologies  of  the  modern  world. 

4 credits 

MATH6101  + College  Algebra  for 
Business  Majors  (ALG) 

This  course  provides  a comprehensive 
working  knowledge  of  intermediate 
college-level  algebra.  Topics  include  alge- 
braic operations,  polynomials,  equations, 
inequalities,  functions,  graphs,  elementary 
concepts  of  theory  of  equations,  and  sigma 
notation.  This  course  prepares  students  for 
the  Introduction  to  Statistics  course. 

4 credits 


methods  of  acquiring  astronomical  infor- 
mation. Basic  physical  concepts  such  as 
atomic  structure,  thermodynamics,  and 
electromagnetic  radiation  are  introduced. 

4 credits 

RELIG6108  + World  Religious  Traditions: 
Western  (WRE) 

This  course  surveys  the  basic  concepts, 
values  and  practices  of  Judaism,  Christian- 
ity, and  Islam.  Study  includes  what  these 
religions  share  and  where  they  are  differ- 
ent, and  how  their  beliefs  and  behaviors 
affect  individual  outlooks  and  cultural 
interaction. 

4 credits 

RELIG6109  + World  Religious  Traditions: 
Eastern  (ERE) 

This  course  introduces  the  basic  concepts 
of  Hinduism,  Buddhism,  Confucianism, 
and  Taoism,  and  how  some  of  their  values 
and  practices  can  enrich  the  Western  mind 
and  facilitate  intercultural  understanding. 

4 credits 

SPCH6101  Speech  Communication  (SPE) 

This  course  provides  practical  training  in 
the  fundamentals  of  effective  public  and 
professional  presentations. 

4 credits 


PHIL6101  + Problems  of  Philosophy 


(PHI) 

This  course  introduces  some  of  the  funda- 
mental problems  concerning  the  nature 
of  reality,  knowledge,  God,  the  individual, 
others,  and  society.  Students  will  study 
major  philosophers  of  all  historical 
periods. 

4 credits 


PHYS6117  + Astronomy  (ASY) 

This  course  introduces  the  origin  and  evo- 
lution of  the  universe,  emphasizing  the 


Lower  Division  Business/Management 
Courses 


ECON6101  + Microeconomics  (MIC) 

This  course  provides  an  introduction  to  the 
principles  of  economics  with  an  emphasis 
on  individual  economic  units.  Topics 
include  supply/demand  analysis  and  its 
applications,  the  theory  of  consumer 
behavior,  production  costs,  price  and  out- 
put determination,  and  the  efficient  alloca- 
tion of  resources. 

4 credits 
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ECON6103  + Macroeconomics  (MAC) 

This  course  provides  an  introduction  to  the 
principles  of  economics  emphasizing  an 
analysis  of  the  economy  as  a whole.  Topics 
covered  include  the  analysis  of  the  gross 
national  product  and  its  cyclical  variability, 
the  analysis  of  inflation,  unemployment, 
and  government  monetary  and  fiscal  poli- 
cies designed  to  foster  economic  growth 
and  stability. 

4 credits 

MGMT6101  Principles  of  Accounting  I 
(AC1) 

This  course  introduces  basic  accounting 
principles  and  procedures  for  sole  propri- 
etorships, partnerships,  and  corporations. 

4 credits 

MGMT6102  Principles  of  Accounting  II 
(AC2) 

This  course  is  a continuation  of  Accounting  I 
with  emphasis  on  accounting  procedures 
unique  to  corporations. 

Prerequisite:  MGMT6101.  4 credits 

MGMT6105  Principles  of  Marketing 
(MKT) 

Upon  completion  of  the  course  students 
have  an  understanding  of  marketing  con- 
cepts, marketing  functions,  and  the  rela- 
tionship of  marketing  to  other  business 
disciplines. 

4 credits 

MGMT6107  Management  (MGT) 

This  course  provides  comprehensive  cover- 
age of  managerial  principles  through  study 
of  the  fundamental  functions  of  manage- 
ment; it  also  examines  recent  developments 
and  their  effect  upon  management  and 
management  techniques. 

4 credits 

MGMT6109  Introduction  to  Computer 
Science  (CS) 

This  course  introduces  students  to  funda- 
mental concepts  in  the  use  of  computers 


and  practical  applications  of  software.  The 
course  focuses  on  word  processing  using 
Microsoft  Word,  spread  sheets  using  Excel, 
and  business  graphics.  The  course  will  also 
introduce  students  to  the  Internet. 

4 credits 

MATH6117  Introduction  to  Statistics 
(STA) 

This  course  provides  the  background  neces- 
sary to  be  a “competent  consumer”  of 
statistical  results,  variables,  and  sampling. 
Probability  and  analysis  of  results  will  be 
included.  Knowledge  of  algebra  is  needed 
to  be  successful  in  this  course. 

4 credits 

Upper  Division  Business/Management 
Courses 


MGMT7105  Ethical  Decision  Making 
(EDM) 

The  course  introduces  various  philosophi- 
cal and  social/psychological  decision  sys- 
tems that  can  be  used  to  resolve  ethical 
problems  that  arise  in  the  business  setting. 

4 credits 

MGMT7107  Human  Resource 
Management  (HRM) 

This  course  covers  the  nature  and  challenge 
of  personnel  management;  the  organization 
of  a work  force;  creating  a favorable  work 
environment;  and  management/labor  rela- 
tions. 

Prerequisite:  MGMT6107.  4 credits 

MGMT7109  Corporate  Financial 
Management  (CFM) 

This  course  studies  the  administrative  and 
managerial  problems  of  financing  business 
including  sources  of  fixed  capital,  expan- 
sion, cash  management,  portfolio  manage- 
ment, distribution  of  earnings,  and 
reorganizations. 

Prerequisite:  MGMT6101-6102.  4 credits 
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MGMT7111  Management  Information 
Systems  (MIS) 

This  course  provides  a strategic  and  man- 
agerial approach  to  meeting  the  informa- 
tional technology  needs  of  a company. 
Management  information  systems  will  be 
examined  in  terms  of  both  physical  and 
logical  components. 

Prerequisite:  MGMT6109  or  equivalent. 

4 credits 

MGMT71 13  Organizational  Behavior 
(OB) 

This  course  focuses  on  organizational  envi- 
ronment and  behavior  concepts,  human 
resources  and  system  ideas,  motivating 
employees,  job  satisfaction,  leadership, 
managing  change,  communicational  and 
group  processes,  and  employee  counseling. 
Prerequisite:  MGMT6107.  4 credits 

MGMT71 15  Business  Law  (LAW) 

This  course  provides  an  introduction  to 
business  law  and  the  American  legal 
system,  with  major  emphasis  on  legal  con- 
tracts. 

4 credits 

MGMT7117  Gender  Issues  in 
Organizations  (GEN) 

This  course  explores  gender  issues  in  orga- 
nizations, including  the  changing  roles  of 
men  and  women  and  the  impact  of  the 


entrance  of  large  numbers  of  women  into 
the  work  force. 

4 credits 

MGMT7119  International  Management 
(INT) 

This  course  covers  the  application  of  fun- 
damental management  concepts,  functions, 
and  processes  to  the  strategies  and  struc- 
ture of  modern  international  business 
activities. 

Prerequisite:  MGMT6107.  4 credits 

MGMT7121  Introduction  to  Business 
Research  (RES) 

This  course  provides  a simple  and  straight- 
forward method  for  handling  research 
proposals,  developing  data-gathering 
instruments,  and  understanding  research 
design. 

Prerequisite:  MATH6117.  4 credits 

MGMT7123  Business  Policy  (POL) 

This  course  focuses  on  the  formulation  and 
administration  of  analytical  tools  for  coor- 
dinating technological,  financial,  economic, 
marketing,  geographic,  and  human  con- 
straints. This  is  a capstone  class  and  should 
be  taken  at  or  near  the  end  of  the  program. 
Prerequisite:  Completion  of  all  lower  and 
all  other  upper  division  courses.  Permis- 
sion of  ECAP  Director  is  required. 

4 credits 
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Audrey  Ashton-Savage,  MBA,  Associate 
Dean,  Adult  Management  Programs 


Program 


The  Bachelor  of  Science  program  in  Health 
Care  Administration  is  designed  to  meet 
the  needs  of  those  currently  employed  in 
health  care-related  positions  and  to  provide 
an  educational  opportunity  for  those  inter- 
ested in  initiating  a career  in  Health  Care 
Administration. 

The  primary  purpose  of  the  Emmanuel 
College  Health  Care  Administration  Pro- 
gram is  to  contribute  to  quality  health  care 
delivery  by  providing  for  the  theoretical 
and  practical  training  of  health  care  admin- 
istrators. The  program  prepares  generalist 
health  care  administrators  with  the  flexibil- 
ity necessary  to  practice  in  a variety  of 
health  care  facility  settings.  In  addition,  it 
provides  a foundation  for  graduate  study 
in  Health  Care  Administration.  The 
Health  Care  Administration  Program  uti- 
lizes the  interdisciplinary  approach  to 
develop  the  core  curriculum  for  a Bachelor 
of  Science  Degree.  Based  on  the  mission, 
goals,  and  philosophy  of  the  College,  the 
beliefs  of  the  faculty  about  the  direction  of 
health  administration,  and  the  opportuni- 
ties inherent  in  being  part  of  a private 
school  in  an  urban  community,  following 
are  the  primary  objectives  of  the  health 
care  administration  major: 

• to  prepare  students  for  employment  in 
health  care  organizations  in  both  the  pri- 
vate and  public  sectors;  and, 

• to  prepare  students  for  graduate  learning 
in  health  care  administration  fields. 


The  objectives  of  the  program  are  met  by 
the  completion  of  the  core  curriculum  and 
a part-time  one  semester  internship 
designed  with  consideration  of  the  stu- 
dent’s interest. 

Requirements  for  Departmental  Major 

The  core  curriculum  illustrates  the  interdis- 
ciplinary nature  of  studies  in  the  health 
care  field.  These  core  courses  provide  a 
strong  foundation  for  the  understanding  of 
the  United  States  health  care  system,  health 
issues,  basic  management  science,  and  fun- 
damental health  care  administration  skills. 
The  curriculum  consists  of  content  in  the 
following  areas: 

• foundations  of  management  practice, 
such  as  applied  psychology,  mathematics, 
accounting,  information  technology,  sta- 
tistics, economics,  political  science,  and 
business  law; 

• foundations  of  health  care  administra- 
tion, such  as  individual,  social,  and  envi- 
ronmental determinants  of  health  and 
disease,  public  health,  health  service 
delivery  systems,  health  care  planning, 
financial  management  of  health  care 
institutions,  application  of  organization 
theory  to  health  service  organizations, 
roles  and  practices  of  clinicians,  adminis- 
trative ethics  and  health  law;  and, 

• faculty  supervised  field  experience. 

All  students  must  fulfill  the  College  com- 
puter literacy  requirement. 

A minimum  of  13  courses  (52  credits)  is 
required  for  the  health  care  administration 
major.  Courses  for  the  major  include: 
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ECON1101 

Principles  of  Economics 

MGMT1201 

Financial  Accounting 

MATH  1117 

Introduction  to  Statistics 

HCA3101 

Contemporary  Issues  in  Public 

Health 

BIOL21 15 

Determinants  of  Health  and  Dis- 

ease  (for  those  not  in  health  fields) 

POLSC2605 

Law  and  the  Health  Professions 

HCA3105 

Economics  of  Health  Care 

MGMT2307 

Management  Psychology 

PHIL21 13 

Health  Care  Ethics 

HCA3103 

History  and  Planning  of  U.S.  Health 

Care  Systems 

MGMT2305 

Financial  Management 

MGMT3301 

Principles  of  Marketing 

HCA4194 

Health  Administration  Internship 

HCA3160 

Health  Administration  Seminar 

Internships 

The  internship  experience  is  an  integral 
part  and  the  culminating  experience  of  the 
Health  Care  Administration  Program.  The 
core  curriculum  presents  the  theoretical 
foundations  of  health  care  administration. 
The  practicum  aspect  of  the  program 
relates  directly  to  the  practice  of  health 
care  administration  and  thereby  comple- 
ments the  knowledge  and  understanding  of 
administration  gained  during  the  student’s 
academic  education. 


Course  Descriptions 


HCA3101  Contemporary  Issues  in 
Public  Health 

Basic  to  responding  to  the  increasing  health 
care  needs  in  society  is  the  ability  of  higher 
education  to  prepare  health  care  adminis- 
trators to  deal  with  the  evolving  changes  in 
the  health  care  industry.  Health  issues, 
even  among  health  care  providers,  can  be 
perceived  in  myriad  ways.  The  two  main 
perspectives  are  the  medical  care  model 
and  the  public  health  model.  This  course 


introduces  the  public  health  model  of 
health  care  for  and  by  the  community. 

Fall  semester.  4 credits 

HCA3103  U.S.  History  and  Planning  of 
U.S.  Health  Care  Systems 

This  course  studies  the  historical  develop- 
ment and  planning  of  the  American  health 
care  system.  Three  basic  topics  are  treated: 
knowledge  and  theory,  institutions  and 
professions;  and  the  role  of  government  in 
health  planning.  The  issues  of  public  and 
private  health  insurance  are  treated. 

Spring  semester.  4 credits 

HCA3105  Economics  of  Health  Care 

This  course  uses  economic  analysis  to 
examine  selected  issues  in  health  care.  The 
course  will  include  an  examination  of  cur- 
rent and  proposed  private  and  government 
health  insurance  programs  in  terms  of 
access  equity  and  efficiency,  and  their 
potential  impact  on  the  structure  of  health 
care  delivery  in  the  United  States.  In  addi- 
tion the  federal  health  budget,  cost-benefit 
analysis,  and  an  overview  of 
management  techniques  for  health  institu- 
tion administration  are  discussed. 

Summer  semester.  4 credits 
Prerequisite:  ECON1 101  or 
permission  of  instructor. 

HCA3160  Health  Administration 
Seminar 

This  senior  seminar  course  is  taught  by  the 
case-study  method.  It  gives  students  the 
opportunity  to  integrate  knowledge  gained 
from  courses  in  the  Health  Administration 
Program  and  serves  as  a capstone  course 
for  the  program. 

Spring  semester.  4 credits 
Prerequisites:  All  health  administration 
major  courses. 

(Cross  referenced  with  HSA5160) 


HCA4178  Health  Administration 
Directed  Study 

This  course  involves  individual  research 
directed  by  members  of  the  department. 
Fall  and  spring  semester.  4 credits 
Prerequisites:  All  health  administration 
courses ; prior  approval  of  the  department. 

HCA4194  Health  Administration 
Internship 

The  internship  experience  is  an  integral 
part  of  the  health  administration  curricu- 


lum. This  work  experience  relates  directly 
to  aspects  of  health  administration  and 
thereby  complements  the  knowledge  and 
understanding  of  administration  learned 
during  the  student’s  academic  experience. 
The  internship  includes  one  classroom  hour 
per  week  that  serves  to  integrate  theory 
and  practice  in  health  administration. 

Fall  and  spring  semester.  4 credits 
Prerequisites:  All  health  administration 
major  courses. 
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Nursing 

Bachelor  of  Science  in  Nursing 


Joan  M.  Riley,  Ed.D.,  R.N.,  Chair 
Helen  E.  Ahearn,  M.S.,  R.N.,  C.S. 
Marilyn  Forrest,  M.S.,  R.N. 

Ursula  VanRyzin,  M.S.,  R.N.,  C.N.A. 

Adjunct  Faculty 

Kathleen  Albert, M.S.N.,  R.N.,  C.S. 
Patricia  Duynstee,  M.S.,  R.N.,  C.S. 
Marion  Galvin,  M.Ed.,  R.N.,  C.S. 
Karen  Hergert,  M.S.N.,  RN,  C.S. 
Karen  Mercier,  M.S.N.,  R.N.,  C.S. 
Joyce  Miller,  M.S.,  R.N.,  C.S. 
Christine  Wilson,  Ph.D.,  R.N. 


Program 


The  Bachelor  of  Science  in  Nursing  Program 
is  open  to  women  and  men  who  are  current 
; registered  nurses.  Congruent  with  the  phi- 
! losophy  and  mission  of  Emmanuel  College, 
the  Bachelor  of  Science  in  Nursing  Program 
is  designed  to  provide  professional  educa- 
| tion  in  the  art  and  science  of  nursing  that 
I synthesizes  the  Judeo- 

Christian  tradition  and  a broad  liberal  arts 
base  into  the  practice  of  nursing.  We 
believe  that  this  baccalaureate  education 
prepares  a professional  who  thinks  critically, 
communicates  effectively,  appreciates  diverse 
human  experience,  and  uses  personal  and 
professional  values  in  everyday  life. 

The  following  beliefs  frame  the  educational 
' experiences  of  the  registered  nurse  adult 
student  in  this  value-centered  baccalaureate 
I program.  The  professional  nurse  is  com- 
j mitted  to  the  promotion  of  health  and 
wellness  for  all  persons.  The  recipients  of 
: health  care,  who  represent  individuals, 
families,  communities  and  aggregates,  are 

, 


unique  and  have  distinct  emotional,  physi- 
cal, spiritual,  and  social  needs  to  which  the 
professional  nurse  must  respond.  The 
nurse,  as  caregiver,  uses  knowledge  and 
caring  activities  to  effect  positive  outcomes 
for  the  recipients  within  the  context  of 
their  environment.  Assuming  a leadership 
role  in  health  care,  the  professional  nurse 
advocates  for  access  to  health  care  for 
members  of  society,  particularly  vulnerable 
populations. 

The  graduate  of  the  Nursing  Program  at 
Emmanuel  College  is  a caring,  concerned 
professional  who  understands  the  health 
care  needs  of  individuals  and  society. 

She/he  holds  a strong  commitment  to  the 
profession  of  nursing.  As  a caregiver,  the 
professional  nurse  acknowledges  account- 
ability to  individuals  and  society  as  well  as 
professional  peers.  She/he  recognizes  the 
importance  of  scholarly  nursing  practice, 
achieved  through  life-long  learning,  as  a 
foundation  for  self  actualization  of  per- 
sonal and  professional  goals. 

The  National  League  for  Nursing  Accredit- 
ing Commission,  350  Hudson  Street,  New 
York,  New  York  (1-800-669-9656)  is  a 
resource  for  information  about  nursing. 

Requirements  for  Departmental  Major 


Students  can  matriculate  in  the  Nursing 
Program  at  the  Boston  and/or  Leominster 
campus(es).  The  Nursing  Program  consists 
of  prerequisite  courses,  general  studies 
courses,  nursing  challenge  examinations, 
and  the  nursing  major.  Students  may  be 
admitted  without  the  necessary  prerequi- 
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sites,  but  these  should  be  completed  before  All  students  must  fulfill  the  College  computer 
beginning  the  nursing  major.  literacy  requirement. 


Student  progress  through  the  RN/BSN  pro- 
gram is  selfpaced.  Calendar  time  for  pro- 
gram completion  is  based  upon  student 
course  progression  and  transfer  credit  eval- 
uation. 

Prerequisite  Courses 


• Introduction  to  Chemistry 

• Principles  of  Anatomy  and  Physiology  I 

• Principles  of  Anatomy  and  Physiology  II 

• Microbiology 

• Introduction  to  Sociology 

• General  Psychology 

• Developmental  Psychology  (Child  Psychology 
or  Human  Growth  & Development  may  be  sub- 
stituted) 

General  Studies  Requirements 


• Writing,  one  course 

• Bio-organic  chemistry,  one  course 

• Philosophy,  one  course 

• Religious  studies,  one  course 

• Humanities  elective,  four  courses 


Nursing  Challenge  Examination 


• Adult  Nursing  (ACT  Challenge  554)  10  credits 

• Psychiatric  Mental  Health  Nursing  (ACT 
Challenge  503)  10  credits 

• Maternal/Child  Health  Nursing  (ACT  Challenge 
457)  10  credits 

• Computer  Assisted  Clinical  Exam  (Emmanuel 
Challenges)  2 credits 

Nursing  Curriculum 


The  Department  of  Nursing  faculty  believe 
that  the  organizing  foundational  compo- 
nents of  the  baccalaureate  Nursing  pro- 
gram - Beliefs,  Professional  Role,  Knowing, 
and  Caring  are  integral  to  the  discipline  of 
Nursing  Curricular  emphasis  on  these  com- 
ponents is  woven  into  every  Nursing 
course.  The  nursing  courses  listed  below 
are  open  to  those  who  have  satisfied  the 
prerequisites,  and/or  by  permission  of  the 
department  chair. 


Nursing  Courses 


NURS3101 

Concepts  of  Professional  Practice 

4 credits 

NURS3103 

Health  Assessment 

4 credits 

NURS3105 

Research  in  Nursing  Practice 

4 credits 

NURS3107 

Leadership  and  Professional  Role  in  Nursing 

4 credits 

NURS31 1 7 

Health  Promotion  in  Nursing  Practice 

4 credits 

NURS4170 

Health  Promotion  Practicum 

4 credits 

NURS31 1 1 

Community  Health  Nursing 

4 credits 

NURS4169 

Community  Health  Practicum 

4 credits 

NURS3160 

Senior  Seminar 

2 credits 

Nursing  electives:  choose  one 

NURS31 15 

(Nursing's  Alternative  Healing  Interventions) 

2 credits 

NURS31 1 3 

(Diversity  in  Nursing  and  Health  Care) 

2 credits 
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Individualized  Curriculum 


Student  programs  are  individualized  and 
designed  in  accordance  with  previous  edu- 
cational experience,  needs  and  interest. 

The  program  permits  and  encourages  stu- 
dents to  build  upon  prior  education  and 
work  experience.  Alternate  formats  and 
schedules  take  into  consideration  the  work- 
ing student  who  wishes  to  study  on  a part- 
time  basis.  Full-time  study  is  also  possible. 


Special  Services  for  Nursing/Adult 
Students 


The  College  regularly  provides  adult 
students  with  workshops  that  cover  an 
overview  of  the  learning  process,  classroom 
note-taking  strategies,  textbook  note-taking 
strategies,  test-taking  tips,  time  manage- 
ment, speed  reading,  writing  analytically, 
financial  management,  values  clarification, 
and  coping  with  conflict  and  guilt  in 
decision-making.  These  workshops  and 
others  are  offered  by  the  Counseling  Center 
and  the  Academic  Resource  Center  and 
network  are  designed  to  assist  the  adult 
student  in  adapting  to  the  academic 
environment. 

The  Center  for  Adult  Studies  offers  the 
EARN  program  (Emmanuel  College  Aca- 
demic Resource  Network).  This  transi- 
tional program  is  designed  to  acquaint 
adult  students  with  the  process  of  higher 
education  at  Emmanuel  College. 


Course  Descriptions 


NURS3101  Concepts  of  Professional 
Practice 

This  course  introduces  the  student  to  core 
concepts  and  theories  related  to  profes- 
sional nursing  practice.  The  organizing 
concepts  of  beliefs,  knowing,  caring,  and 


professional  role  are  emphasized  in  order 
to  assist  the  student  in  role  transition.  The 
student’s  knowledge  base  is  expanded  in 
values  clarification,  philosophy  develop- 
ment, practice  standards,  critical  thinking 
and  communication  as  they  relate  to  the 
role  of  caregiver. 

Level  II:  Fall  semester  ( Boston , Leominster) 
and  spring  semester  (Boston).  4 credits 

NURS3103  Health  Assessment 

The  knowledge  and  skills  necessary  for 
health  promotion  and  assessment  are  devel- 
oped using  concepts  of  professional  prac- 
tice. Selected  experiences  are  provided  to 
help  students  acquire  the  necessary  skills 
and  instrumentation  techniques  necessary 
to  enhance  individual  and  family  assess- 
ments. The  resulting  data  is  used  by  nurse 
caregivers  as  a basis  for  decision-making 
and  intervention. 

Level  III:  Fall  and  spring  semester  (Boston), 
summer  session  (Leominster).  4 credits 
Prerequisite:  NURS3101. 

NURS3105  Research  in  Nursing  Practice 

This  course  is  an  introduction  to  the 
process  of  scientific  inquiry  and  its  applica- 
tion to  nursing  practice.  The  focus  is  on 
the  identification  of  researchable  questions 
derived  from  nursing  practice,  the  critical 
examination  of  relevant  research  in  the 
literature,  and  the  application  of  research 
findings  to  professional  practice. 

Level  III:  Fall  and  spring  semester,  (Boston), 
spring  semester  (Leominster)  4 credits 
Prerequisite:  NURS3101. 

NURS3107  Leadership  and  Professional 
Role  in  Nursing 

This  course  examines  the  theories,  con- 
cepts, and  components  of  leadership  and 
management.  Course  focus  represents  a 
synthesis  of  the  core  concepts  of  beliefs, 
knowing,  caring,  and  professional  role  with 
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the  elements  of  the  leadership  and  man- 
agement. Attention  is  given  to  the  com- 
plexities of  professional  nursing  influenced 
by  changes  in  the  delivery  of  health  care. 
Level  III:  Fall  and  spring  semester  (Boston) 
and  spring  semester  (Leominster).  4 credits 
Prerequisite:  NURS3 101. 

NURS3111  Community  Health  Nursing 

This  course  introduces  public  health  and 
community  health  as  relational  influences 
on  the  overall  health  of  a community. 
Socioeconomic,  political,  cultural,  and  his- 
torical indicators  of  the  health  of  a com- 
munity are  explored.  Collaborative 
models  of  care  giving  for  individuals,  fami- 
lies and  aggregates  in  diverse  community 
settings  are  examined. 

Level  IV:  Fall  semester  (Boston), 
spring  semester  (Leominster).  4 credits 
Prerequisites:  NURS3101,  3103,  3105, 
3107,  CHEM3109,  concurrent  with 
NURS4169. 

NURS31 1 3 Diversity  in  Nursing  and 
Health  Care 

This  course  focuses  on  the  increasing 
diversity  in  nursing  and  in  health  care. 
Theoretical  bases  in  transcultural  nursing, 
spirituality,  and  lifestyles  are  discussed  and 
their  impact  on  the  provision  of  health 
care  services  is  analyzed.  The  opportunity 
to  apply  theory  to  specific  situations  will 
be  available  through  the  use  of  case  stud- 
ies, experiential  learning. 

Spring  semester  (Boston),  alternating 
summers  (Leominster).  2 credits 
Prerequisite:  NURS3 101. 

NURS3115  Nursing's  Alternative  Healing 
Interventions 

This  course  explores  the  use  of  music,  art, 
literature  and  therapeutic  touch  that 
enhance  the  healing  response  of  individ- 


uals. Responses  to  age  old  and  contempo- 
rary health  problems  are  examined  in  light 
of  cost  effective  therapeutic  nursing  inter- 
ventions. 

Fall  semester  (Boston),  alternating 
summers  (Leominster).  2 credits. 
Prerequisite:  NURS3101. 

NURS3117  Health  Promotion  in  Nursing 
Practice 

This  course  will  examine  health  beliefs  of 
individuals  across  the  life  span.  Health 
practices  imbedded  in  diverse  cultures  will 
be  explored.  Barriers  to  healthy  behaviors 
are  addressed  through  examination  of 
health  promotion  and  health  education 
models. 

Level  IV:  Fall  semester  (Boston), 
spring  semester  (Leominster).  4 credits 
Prerequisite:  NURS3101,  3103,  3105, 
3107,  CHEM3109  concurrent  with 
NURS4170. 

NURS3160  Senior  Seminar 

This  course  examines  major  contemporary 
nursing  and  health  issues.  Emphasis  is  on 
the  role  of  the  professional  nurse  in 
addressing  global  health  issues.  Considera- 
tion is  also  given  the  ethical  and  legal  per- 
spectives in  nursing  practice.  The  seminar 
is  designed  to  serve  as  a catalyst  to  profes- 
sional socialization  whereby  the  student 
internalize  the  values,  norms,  and  sense  of 
identity  characteristic  of  the  professional 
nurse. 

Level  IV:  Fall  and  spring  semester  (Boston), 
summer  session  (Leominster).  2 credits 
Prerequisites:  NURS3101,  3103, 

3105,  3107,  CHEM3109. 

NURS4169  Community  Health  Nursing 
Practicum 

The  focus  of  the  Community  Health  Nurs- 
ing Practicum  is  the  delivery  of  health  care 
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to  individuals,  families,  and  aggregates 
within  the  community  setting.  Concepts  of 
knowing,  caring,  beliefs,  accountability, 
and  leadership  are  incorporated  into  com- 
munity nursing  practice.  Central  to  care 
giving  activities  is  the  utilization  of  appro- 
priate community  resources  to  enhance  the 
health  and  well  being  of  individuals,  fami- 
lies, and  aggregates. 

Level  IV:  Fall  semester  (Boston), 
spring  semester  (Leominster).  4 credits 
Prerequisites:  NURS3101,  3103, 

3105,  3107,  CHEM3109,  concurrent 
with  NURS3111. 


NURS4170  Health  Promotion  in  Nursing 
Practice  Practicum 

A three  option  practicum  component  is 
offered  concurrently  with  Health  Promo- 
tion in  Nursing  Practice.  Each  option  is 
comprised  of  clinical  nursing  experiences 
which  facilitate  the  development  of  caring 
practices  and  therapeutic  interventions  that 
support  health  promotion  activities  within 
the  specific  client  populations.  Option 
choices  include:  Gerontology  Adult 
Rehabilitation;  Women’s  Health;  Children’s 
Health;  Research  Political  Action. 

Level  IV:  Fall  (Leominster),  spring 
semester  (Boston).  4 credits 
Prerequisites:  NURS3101,  3103, 

3105,  3107,  CHEM3109. 
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Graduate  Programs 


Emmanuel  College  Graduate  Programs 
provide  students  with  an  opportunity  for 
fostering,  encouraging,  and  supporting  an 
attitude  of  inquiry.  Each  program  seeks  to 
develop  the  student’s  ability  for  creative 
research,  critical  evaluation,  practicum 
experience,  and  scholarship.  With  an 
emphasis  on  preparation  for  professional 
practice  in  the  disciplines,  the  Emmanuel 
College  Graduate  Programs  offer  the  fol- 
lowing: 

• an  engaged  student  population; 

• distinguished  faculty,  most  of  whom  are 
practitioners  in  their  fields;  and 

• an  urban  setting  offering  cultural,  profes- 
sional, and  intellectual  resources. 


Admission  for  Graduate  Students 


The  following  materials  must  be  submitted 

for  admission  consideration: 

• a completed  application  form; 

• official  transcripts  of  a baccalaureate 
degree  from  an  accredited  institution  and 
any  post-baccalaureate  courses; 

• results  of  the  Graduate  Record  Examina- 
tion (GRE),  the  Miller  Analogies  Test,  or 
the  Graduate  Management  Aptitude  Test 
(GMAT  accepted  for  HRM  or  HSA  pro- 
grams only).  (Testing  not  required  for 
MSM  and  GPM  programs); 

• two  letters  of  recommendation  that 
reflect  the  applicant’s  academic  and  pro- 
fessional ability; 

• a one-  or  two-page  professional  resume; 
and, 

• a statement  of  purpose. 

Additional  specific  program  requirements 

may  be  listed  under  the  appropriate  pro- 
gram section. 


Admission  for  International  Graduate 
Students 


International  Graduate  Students  should 

submit  the  following  to  the  Graduate  Pro- 
grams Office: 

• completed  Emmanuel  College  applica- 
tion with  the  appropriate  non-refundable 
application  fee  in  U.S.  dollars; 

• completed  writing  samples  or  essays 
required  by  the  program; 

• official  documentation  of  all  post- 
secondary work,  including  grades  from 
the  most  recent  semester; 

• official  scores  of  GRE’s,  Miller’s  Analo- 
gies, or  GMAT  where  required; 

• Certification  of  Finances  Form  with  sup- 
porting documentation,  (the  College  is 
required  by  United  States  Immigration 
authorities  to  verify  the  financial 
resources  of  each  international  student 
prior  to  issuing  the  Certificate  of  Eligibil- 
ity (1-20)  Form);  and, 

• proof  of  proficiency  in  English.  A mini- 
mum score  of  550  on  the  Test  of  English 
as  a Foreign  Language  (TOEFL)  is 
required.  If  applicable,  the  results  must 
be  sent  directly  from  the  Educational 
Testing  Service  or  the  American  College 
Testing  Program.  Emmanuel’s  reporting 
code  number  is  9606.  Test  scores  can  be 
requested  by  calling  (609)  771-7600. 
Emmanuel  College  may  also  accept  com- 
pletion of  any  of  the  following  as  proof 
of  English  proficiency:  English  Language 
Center  program,  ELS  Level  109;  Ameri- 
can Language  Academy  Level  5;  CELOP 
Level  E;  and  L.I.F.E.  Level  13. 

An  interview  with  the  appropriate  program 

director  must  be  arranged.  If  distance  pre- 
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eludes  an  on-campus  interview,  alternate 
arrangements  may  be  made  by  contacting 
the  Graduate  Programs  Office.  It  is  the 
candidate’s  responsibility  to  complete  the 
application  with  the  requested  credentials. 

"'All  documents  must  be  accompanied  by 
an  official  English  translation,  validated  by 
a certified  public  translator. 

For  more  detailed  information,  students 
may  contact: 

Graduate  Programs  Office 
Emmanuel  College 
400  The  Fenway 
Boston,  MA  02115 
USA 

Telephone:  (617)  735-9742 
Fax  (617)  735-9801. 

For  information  regarding  the  Office  of 
International  Programs,  please  refer  to 
page  17. 


Degree  Requirements 


Candidates  for  a master’s  degree  must  com- 
plete successfully  a minimum  of  36  credits 
(39  credits  for  the  Health  Services  Adminis- 
tration Program  and  33  for  the  Special 
Educational  Technology  Program).  Specific 
credit  requirements  are  indicated  under 
each  program  section.  A grade  of  B (3.0) 
or  better  is  required  in  each  course. 
Emmanuel  College  normally  allows  a max- 
imum of  six  years  for  completion  of  mas- 
ter’s degree  programs  and  four  years  for 
completion  of  certificate  programs.  Fol- 
lowing admission,  all  courses  applicable  to 


an  Emmanuel  College  degree  must  be  taken 
at  the  College. 


Modes  of  Enrollment 


Three  models  of  enrollment  are  available 

for  non-accelerated  programs: 

• full-time  (nine  or  more  credits  a semes- 
ter); 

• part-time  (fewer  than  nine  credits  a 
semester);  and, 

• summer  sessions  (maximum  of  nine  cred- 
its during  the  summer). 


Transfer  Credit  Policy 


Emmanuel  College  will  accept  a maximum 
of  two  courses  earned  at  the  graduate  level 
toward  a master’s  degree  or  a graduate  cer- 
tificate program.  In  order  to  be  awarded 
transfer  credit,  prior  learning  must  be 
graded  B (3.0)  or  higher.  Students  must 
present  an  official  transcript  and  course 
descriptions  for  credits  to  be  reviewed  for 
transfer.  Credits  are  transferred  from  other 
academic  institutions  only  with  the 
approval  of  the  program  director.  Excep- 
tional cases  will  be  dealt  with  on  an  indi- 
vidual basis.  The  applicability  of  transfer 
credits  may  vary  in  specific  programs. 


Program  Advising 


Program  directors  interview  prospective 
graduate  students  and  advise  them  on 
course  selection.  Advising  begins  with  an 
initial  interview  and  continues  during 
registration  periods  and  at  any  time 
requested  by  the  students  throughout  the 
period  of  their  study. 
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Financial  Aid 


For  information  about  financial  aid,  stu- 
dents should  contact  the  Financial  Aid 
Office  (617)  735-9725. 


Registration 


Students  register  with  the  Center  for  Adult 
Studies  each  semester  or  term.  Students 
who  are  already  enrolled  can  pre-register 
for  courses  during  the  preceding  semester 
or  term.  A student  is  officially  registered 
for  classes  only  after  all  financial  obliga- 
tions to  the  College  have  been  met,  or  an 
acceptable  and  approved  deferred  payment 
plan  has  been  arranged  with  the  Business 
Office. 


Add/Drop 


Students  wishing  to  change  a course  must 
notify  the  Center  for  Adult  Studies  and 
comply  with  the  Center’s  procedures  for 
making  such  changes.  For  semester  based 
programs,  this  must  be  done  during  the 
add/drop  period  specified  by  the  Registrar. 
The  add/drop  period  usually  occurs  during 
the  first  two  weeks  of  the  semester. 

Changes  in  courses  are  processed  without 
charge  during  the  first  week;  during  the 
second  week,  drops  are  made  but  there  is  a 
a fee  of  $25  for  each  change.  For  acceler- 
ated programs,  changes  should  be  made 
before  the  first  class.  Drops  can  be  made 
after  the  first  night  of  class;  however, 
refunds,  if  any,  will  be  significantly 
reduced. 


Class  Attendance 


Students  in  semester  based  programs  are 
expected  to  attend  class  regularly.  Each 
faculty  member  will  state  clearly  on  the 
course  syllabus  the  relationship  between 
class  participation  and  course  grade.  Fac- 
ulty will  take  attendance. 

Students  in  accelerated  programs  are 
expected  to  attend  every  class.  If  one  class 
is  missed,  the  facilitator  has  the  option  of 
providing  an  alternative  assignment, 
and/or  lowering  the  grade.  If  a student 
misses  two  classes,  he  or  she  will  be 
dropped  from  the  course. 


Academic  Integrity  Policy 


All  Emmanuel  students  are  expected  to 
adhere  to  standards  of  academic  integrity. 
A copy  of  the  Academic  Integrity  Policy  is 
available  from  the  Registrar’s  Office. 


Grading  System 


Faculty  members  submit  final  grades  to  the 
Registrar  at  the  end  of  each  course.  Let- 
ters express  the  quality  of  the  work  and 
are  correlated  with  grade  point  values  as 
follows: 


A 

4.0 

A- 

3.67 

B+ 

3.33 

B 

3.0 

B- 

2.67 

C+ 

2.33 

C 

2.0 

C- 

1.67 
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D+  1.33 
D 1.0 

F 0 

A students’  grade  point  average  is  the  ratio 
of  quality  points  earned  to  credits  carried. 
Grades  submitted  at  the  end  of  a course  are 
considered  final.  Only  courses  with  a 
semester  grade  of  3.0  (B)  or  above  are 
accepted  for  graduate  courses.  A cumula- 
tive grade  point  average  of  3.0  (B)  is 
required  for  graduation. 


Incomplete  (INC)  Grades 


In  exceptional  cases,  students  who  have 
been  unable  to  complete  the  work  of  a 
course  may  request  to  receive  a grade  of 
INC.  Such  requests  will  be  granted  only 
for  extraordinary  reasons,  e.g.  serious  pro- 
longed illness.  A form  for  each  INC  must 
be  signed  by  the  faculty  members  and  the 
student.  The  form  is  submitted  to  the  Reg- 
istrar’s Office  by  the  faculty  member  with 
the  final  grade  roster.  Incomplete  grades 
must  be  replaced  by  final  grades  by  Febru- 
ary 1 for  fall  semester  courses  and  October 
1 for  spring  and  summer  courses.  Incom- 
plete grades  not  replaced  by  the  deadline 
automatically  become  an  F. 


Course  Withdrawal 


In  semester  based  programs,  a student  may 
withdraw  from  a course  with  a grade  of  W 
after  the  add/drop  period  by  contacting  the 
Center  for  Adult  Studies  and  complying 
with  the  Center’s  procedures  for  making 
such  changes.  Students  in  accelerated  pro- 
grams must  comply  with  the  drop  policy 
indicated  above. 


Pass/Fail  Option 


A pass/fail  grade  does  not  satisfy  advanced 
degree  requirements  and,  therefore,  cannot 
be  applied  toward  graduate  degrees. 


Grade  Changes 


Changes  in  any  assigned  grade  will  not  be 
made  beyond  one  semester  after  the  initial 
awarding  of  the  grade. 


Reports  and  Records 


Students  receive  an  official  grade  report 
from  the  Registrar  at  the  end  of  each 
semester  or  term.  The  College  will  with- 
hold copies  of  grade  reports  and  transcripts 
of  students  under  certain  conditions,  such 
as  outstanding  financial  obligations. 

Transcripts  are  provided  at  the  written 
request  of  students  or  graduates  at  a cost 
of  $5  per  transcript.  Requests  are  fulfilled 
usually  within  five  working  days. 


Student  Confidentiality 


Emmanuel  College  regulates  access  to  and 
release  of  student  records  in  accordance 
with  the  provisions  of  the  Family  Educa- 
tional Rights  and  Privacy  Act  of  1974  as 
amended  (PL  93-380,  Section  438,  The 
General  Education  Provisions  Act).  The 
purpose  of  this  Act  is  to  protect  the  privacy 
of  students  regarding: 

• the  release  of  records,  and, 

• access  to  records  maintained  by  the 
institution. 

In  compliance  with  the  Family  Education 
Rights  and  Privacy  Act  of  1974  (the  Buck- 
ley  Amendment),  Emmanuel  College  has 
committed  itself  to  protect  the  privacy 
rights  of  its  students  and  to  maintain  the 
confidentiality  of  its  records.  A copy  of 
this  law  is  available  in  the  Registrar’s 
Office. 

Certain  personally  identifiable  information 
from  a student’s  education  record,  desig- 
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nated  by  Emmanuel  College  as  directory 
information,  may  be  released  without  the 
student’s  prior  consent.  A student  who  so 
wishes  has  the  absolute  right  to  prevent 
release  of  this  information.  In  order  to  do 
so  the  student  must  complete  a form 
requesting  nondisclosure  of  directory  infor- 
mation, by  the  end  of  add/drop  period. 

This  form  is  available  in  the  Registrar’s 
Office. 

Directory  information  includes  name,  term, 
home  and  electronic  address,  campus 
address  and  mailbox  number,  telephone 
and  voice  mail  number,  date  and  place  of 
birth,  photograph,  major  field  of  study, 
participation  in  officially  recognized  activi- 
ties and  sports,  weight  and  height  of  mem- 
bers of  athletic  teams,  dates  of  attendance, 
program  of  enrollment,  anticipated  date  of 
graduation,  degrees  and  awards  received, 
the  most  recent  previous  educational 
agency  or  institution  attended,  and  other 
similar  information.  Some  or  all  of  this 
information  may  be  published  in  directo- 
ries such  as  a student  directory,  an  elec- 
tronic student  directory;  a sports  program; 
or  other  campus  publications. 

With  regard  to  external  inquiries,  the  Reg- 
istrar’s Office  will  verify  directory  informa- 
tion, unless  advised  to  the  contrary  by  the 
student  as  indicated  above.  “Verify” 
means  to  affirm  or  deny  the  correctness  of 
the  information.  The  College  will  not  pro- 
vide corrections  for  inaccurate  information. 
All  non-directory  information,  which  is 
considered  confidential,  will  not  be  released 
to  outside  inquiries  without  the  express 
consent  of  the  student.  However,  the  Col- 
lege will  verify  financial  awards  and  release 
data  for  government  agencies. 


Academic  Review  Board 


The  Center  for  Adult  Studies  Academic 
Review  Board  deals  with  exceptions  to  aca- 


demic policies  and  monitors  satisfactory 
academic  progress  of  students  towards 
degree  completion.  Petitions  are  available 
from  program  directors,  or  the  Center  for 
Adult  Studies. 


Satisfactory  Academic  Progress 


In  order  to  achieve  satisfactory  academic 
progress,  a student  must  maintain  a 3.0  (B) 
grade  point  average.  For  details  see  finan- 
cial aid  section. 


Academic  Probation 


A student  is  on  academic  probation  when- 
ever his  or  her  semester  grade  point  aver- 
age drops  below  3.0  (B).  While  on 
probation,  a student  must  not  receive  any 
grades  of  INC. 

A student  is  required  to  take  a leave  of 
absence  if  his  or  her  grade  point  average 
drops  below  3.0  (B)  for  two  consecutive 
semesters  regardless  of  the  cumulative 
grade  point  average.  This  status  is  defined 
as  unsatisfactory  progress,  and  the  student 
is  ineligible  for  financial  aid  until  a 3.0  (B) 
semester  average  is  attained. 

After  an  imposed  leave  of  absence,  the  stu- 
dent must  attain  a 3.0  (B)  average  each 
semester  or  the  student  will  be  asked  to 
withdraw  from  the  College. 


International  Certificate  of 
Eligibility  (1-20) 


International  students  must  carry  a mini- 
mum number  of  credits  to  maintain  a Cer- 
tificate of  Eligibility.  Students  should 
contact  the  Office  of  International  Pro- 
grams with  any  questions  about  their 
status. 
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Re-Admission 


A student  in  good  standing  who  voluntar- 
ily has  withdrawn  from  the  College  and 
who  wishes  to  be  re-admitted  should  apply 
to  the  program  director  at  least  one  month 
prior  to  the  beginning  of  the  semester  in 
which  re-admission  is  sought.  The  student 
should  refer  to  admission  procedures  for 
graduate  students. 


Leave  off  Absence 


A student  may  take  a voluntary  leave  of 
absence  for  one  semester  after  consultation 
with  the  program  director.  The  leave  of 
absence  can  be  extended  for  an  additional 
semester  after  consultation  with  the  pro- 
gram director  and  with  the  Financial  Aid 
Office,  where  appropriate. 


Withdrawal 


tion  from  his  or  her  program  director  and 
the  financial  aid  officer.  Failure  to  register 
for  courses  for  two  consecutive  semesters 
constitutes  an  automatic  administrative 
withdrawal.  Mere  absences  from  classes 
and  examinations  is  not  a withdrawal,  nor 
does  it  reduce  financial  obligations.  A stu- 
dent holding  certain  loans  must  have  a 
withdrawal  interview  with  a representative 
from  the  Financial  Aid  Office. 


D«gr««  Application 


A degree  application  form  must  be  submit- 
ted to  the  Center  for  Adult  Studies  Office 
by  September  15  for  December  completion 
and  by  February  15  for  May  completion. 
The  commencement  fee  is  due  at  the  time 
of  application.  The  College  will  not  be 
responsible  for  the  graduation  of  any  stu- 
dent who  fails  to  submit  this  form. 


A student  may  withdraw  officially  from  the 
College  at  any  time  with  written  authoriza- 
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Fees  for  Graduate  Programs 


The  cost  of  auditing  a course  should  be  checked  at  the  time  of  registration. 

application  fee  (non-refundable) 

$50 

MSM  application  fee  (non-refundable) 

$50 

tuition  fee  (per  course) 

$1,230 

health  coverage  fee 
(COMPULSORY,  see  page  38)* 

$523  (estimate) 

commencement  fee 
(due  at  time  of  application) 

$100 

late  drop,  or  change  of  course 

for  semester  based  programs 

(during  second  week  of  class,  per  change) 

$25 

education  fees  (student  teaching) 

$100 

clinical  pastoral  education  certificate 

$50 

deferred  payment  fee  (per  course) 

$15 

late  payment  fee** 

$100  per  month 

late  registration  fee*** 

$200 

* Massachusetts  Universal  Health  Law  enacted  September  1 989 

* *A  late  payment  fee  is  charged  when  payments  are  not  received  in  accordance  with  payment  agreements. 

***A  student  is  not  eligible  to  attend  classes  or  other  College  functions  unless  her/his  tuition,  fees,  and  other  charges 
have  been  paid  in  full  or  specific  arrangements  have  been  made  with  the  Business  Office  for  a plan  of  deferred  pay- 
ment and  the  student  is  current  with  this  arrangement.  A late  registration  fee  of  $200  will  be  charged  to  all  students 
who  do  not  make  payment  or  proper  arrangements  for  payment  prior  to  the  start  of  class. 
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Rosemary  Barton  Tobin,  Ph.D.,  Chair 
Sister  Joyce  Khoury,  SND,  Ed.D. 
Patricia  McNally,  Ph.D. 

Sister  Mary  O’Malley,  SND,  M.A. 

Adjunct  Faculty 
Diane  Dingolo,  M.Ed. 

William  A.  MacNeill,  M.A. 

Maria  Portuonto,  M.Ed. 

Eva  Pytowska,  M.Ed. 


Program 


The  Master  of  Education  Program  offered 
at  Emmanuel  College  provides  students 
with  a substantial,  quality  educational 
foundation  addressing  the  challenges  of  the 
professional  educator.  This  graduate  pro- 
gram presents  three  areas  of  concentration: 

• Concentration  I Teacher  Certification  - 
Elementary  and  Secondary; 

• Concentration  II  General  Education  that 
entails  course  work  designed  and 
tailored  to  meet  the  interests  and  needs 
of  individual  graduate  students  pursuing 
a Master’s  degree  without  teacher  certifi- 
cation; and, 

• Concentration  III  Urban/Multicultural 
Specialization  that  addresses  the  chal- 
lenge of  recognizing,  understanding, 
and  accepting  the  cultural  diversity 
within  our  educators,  students,  and  soci- 
ety, reaching  out  especially  to  the  needs 
of  our  urban/inner  city  communities. 

Concentration  I provides  standard  teacher 
certification  for  either  the  elementary  level 
(1-6)  or  the  secondary  level  (9-12)  in  a 
33  credit  program  to  those  students  who 
possess  professional  certification  with 


advanced  standing.  For  those  students 
with  no  previous  education  background,  a 
45  credit  program  for  provisional  and 
standard  certification  is  available. 

Concentration  II  is  a flexible  program  of 
seven  selected  courses,  beyond  the 
required  courses,  tailored  to  meet  the 
interests  and  needs  of  the  individual  stu- 
dent. This  concentration  requires  a 
Master’s  thesis  which  provides  the  gradu- 
ate student  with  an  opportunity  to  com- 
plete an  in-depth,  appropriate  research 
component. 

Concentration  III  is  based  upon  the 
premise  that  the  educator  is  the  most 
significant  participant  in  the  multicultural 
awareness  process  because  she/he  enacts 
multicultural  competencies:  knowledge, 
attitudes,  and  skills  that  the  students 
within  the  school  setting  are  able  to 
model.  The  course  work  encompasses  a 
cross-cultural,  interdisciplinary  perspective 
on  theories  of  learning  and  skill  acquisi- 
tion, curriculum  development,  methods  of 
teaching,  classroom  organization,  and  a 
comprehensive  understanding  of  the  cul- 
turally and  linguistically  diverse  student. 
This  12-course  (36  credit)  program  culmi- 
nates with  the  completion  of  an  in-depth 
research  component  (Master’s  thesis). 

Presently,  the  graduate  program  may  be 
completed  within  a full  or  part-time  for- 
mat, including  fall,  spring,  and  summer  ses- 
sions. To  respond  to  students’  scheduling 
needs,  courses  are  offered  during  late  after- 
noons, early  evenings,  and  weekends. 
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1 Program  Design 

Concentration  1 - Standard  Certification 

Elementary 

EDUC5109 

Philosophical  Issues  in  the  Schools 

EDUC51 15 

Educational  Testing  and 

Assessment 

EDUC5103 

Research  in  Education 

EDUC5501 

Special  Education  for  Classroom 

Teachers 

EDUC5503 

Multicultural  Strategies  across  the 
Curriculum 

EDUC5213 

Remedial  Reading  for  Classroom 
Teachers 

EDUC521 1 

Reading  and  Writing  in  Upper 

Level  Elementary  Grades 

EDUC5101 

Creative  Choices  for  Teaching 
Literature  to  Children 

EDUC5507 

Understanding  Culturally  and 
Linguistically  Diverse  Students 

EDUC5462 

Clinical  Experience 

plus  one  elective  chosen  from  departmental 

offerings 

Secondary 

EDUC5109 

Philosophical  Issues  in  the  Schools 

EDUC51 15 

Educational  Testing  and 

Assessment 

EDUC5103 

Research  in  Education 

EDUC5307 

Research  in  the  Content  Area 

EDUC5501 

Special  Education  for  Classroom 

Teachers 

EDUC5503 

Multicultural  Strategies  Across  the 
Curriculum 

EDUC5507 

Understanding  Culturally  and 
Linguistically  Diverse  Students 

EDUC5462 

Clinical  Experience 

plus  two  content  graduate  courses  (off  campus) 
and  one  elective  from  departmental  offerings 

Concentration  1 - Provisional  and 

Standard  Certification 

Elementary 

EDUC5207  Curriculum  Design  in  Elementary 
Schools 


EDUC5401 

EDUC5202 

EDUC5206 
EDUC5467 
EDUC51 15 

EDUC5103 

EDUC5501 

EDUC5503 

EDUC5213 

EDUC521 1 

EDUC5101 

EDUC5507 

EDUC5462 


Psychology  in  the  Schools 
Reading  and  Language  Arts 
Methodology 

Math  and  Science  Methodology 

Student  Teaching 

Educational  Testing  and 

Assessment 

Research  in  Education 

Special  Education  for  Classroom 

Teachers 

Multicultural  Strategies  across  the 
Curriculum 

Remedial  Reading  for  Classroom 
Teachers 

Reading  and  Writing  in  Upper 
Level  Elementary  Grades 
Creative  Choices  for  Teaching 
Literature  to  Children 
Understanding  Culturally  and 
Linguistically  Diverse  Students 
Clinical  Experience 


Secondary 

EDUC5303  Secondary  School  Curriculum 

EDUC5401  Psychology  and  the  Schools 

EDUC5301  Reading  in  Secondary  School 

Content  Area 

EDUC5305  Developing  Teaching  Strategies  for 

Secondary  Schools 

EDUC5467  Student  Teaching  Practicum 

EDUC51 1 5 Educational  Testing  and 

Assessment 

EDUC5103  Research  in  Education 

EDUC5307  Research  in  the  Content  Area 

EDUC5501  Special  Education  for  Classroom 

Teachers 

EDUC5503  Multicultural  Strategies  across  the 

Curriculum 

EDUC5507  Understanding  Culturally  and 

Linguistically  Diverse  Students 
EDUC5462  Clinical  Experience 

plus  two  content  graduate  courses  (off  campus) 


Concentration  II 


Required  Courses: 

EDUC5109  Philosophical  Issues  in  the  Schools 

EDUC51 1 5 Educational  Testing  and 

Assessment 
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EDUC5103  Research  in  Education 

EDUC5690  Master's  Thesis 


application  of  these  competencies  to  the 
educational  profession. 


Concentration  III 


EDUC5109  Philosophical  Issues  in  the  Schools 

EDUC51 1 5 Educational  Testing  and 

Assessment 

EDUC5103  Research  in  Education 

EDUC5501  Special  Education  for  Classroom 

Teachers 

EDUC5503  Multicultural  Strategies  across  the 

Curriculum 

EDUC5507  Understanding  Culturally  and 

Linguistically  Diverse  Students 
EDUC5510  Issues  in  Urban  Education 

EDUC551 1 Students-at-Risk:  Promising 

Practices 

EDUC5515  Teacher  as  Researcher  of  Culture 

EDUC5690  Master's  Thesis 

plus  one  elective  chosen  from  departmental 

offerings 


The  required  courses  are  designed  with  pre- 
practica  experiences  that  provide  practical 
application  within  the  local  school  setting. 
These  field-based  experiences  build  upon 
the  theoretical  foundation,  assisting  gradu- 
ate students  to  develop  and  enhance  skills 
and  attitudes  necessary  to  administer  a 
sound,  organized,  creative,  culturally  sensi- 
tive, and  equitable  teaching/learning  school 
environment. 

The  program  design  is  comprised  of  12 
graduate  courses  (36  semester  hours)  focus- 
ing on  educational  foundations,  school  law, 
financial  planning,  curriculum  improve- 
ment, leadership  strategies,  and  cultural 
sensitivity,  as  well  as  electives  and 
practicum  experience  that  develop  and 
strengthen  a cohesive  administrative  style. 


Multicultural  Clinical  Experience 
Placement  Opportunity:  New  Mexico 


Program  Design  - Provisional 
Certification 


The  Education  Department  offers  a unique 
experience  to  students  in  the  Graduate 
Education  Program,  a multicultural  student 
teaching  experience  at  one  of  two  Pueblo 
Indian  Day  Schools  (Tesuque  or  Taos)  in 
New  Mexico.  Interested  students  should 
consult  the  department  chair. 


Master  of  Education  in  School 
Administration 


The  Graduate  Program  in  School  Adminis- 
tration provides  professional  quality  educa- 
tion for  students  desiring  school  principal 
certification  on  the  elementary  level,  K-6; 
on  the  middle  school  level,  5-9;  or  on  the 
high  school  level,  9-12.  Graduate  students 
are  given  a strong  theoretical  base  within 
the  course  offerings,  providing  a proper 
balance  between  theory  and  practice, 
research,  knowledge,  and  the  practical 


EDUC51 15 

Educational  Testing  and 

Assessment 

EDUC5103 

Research  in  Education 

EDUC5109* 

Philosophical  Issues  in  School 

EDUC5603* 

Administrative  Role  in  Curriculum 

Development 

EDUC5605 

Community  Relations  in  Education 

EDUC5607 

Legal  Aspects  in  School 
Administration 

EDUC5601* 

Budget  and  Financial  Planning  in 

Education 

EDUC561 1* 

Supervision  as  a Collaborative 
Relationship 

EDUC5107 

Education  Leadership  and 
Managerial  Effectiveness 

EDUC5503 

Multicultural  Strategies  across  the 
Curriculum 

EDUC5666** 

Practicum/lnternship  1 

EDUC5667** 

Practicum/lnternship  II 

*Field-based  experience  required. 
* *Seminar  participation  required 
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Admission  Requirements 


In  addition  to  the  admission  requirements 
the  following  are  required  for  admission: 

• an  official  transcript  of  a baccalaureate 
degree  and/or  post-baccalaureate  courses 
from  an  accredited  institution  must 
include  36  credit  hours  minimum  in  a 
field  of  knowledge; 

• proof  of  teacher  certification  and  three 
years  of  experience  under  that 
certificate  (school  principal  only). 


Course  Descriptions 


EDUC5101  Creative  Choices  for  Teaching 
Literature  to  Children 

This  course  is  designed  to  enable  teachers 
to  develop  criteria  for  selecting  and  evalu- 
ating books  for  children  within  a multicul- 
tural context.  Major  literary  genres  are 
presented  including  fairy  tales,  fantasy, 
fables,  realism,  and  poetry.  The  works  of 
major  writers  and  illustrators  who  have 
contributed  to  the  growing  treasury  of  chil- 
dren’s literature  are  surveyed.  Strategies 
for  bringing  children  and  books  together 
both  at  home  and  at  school,  including  the 
art  of  storytelling,  are  developed. 

Fall  semester.  3 credits 

EDUC5103  Research  in  Education 

This  course  provides  a foundation  whereby 
students  can  gain  an  understanding  and 
appreciation  of  educational  research. 
Problem  definition,  research  design,  sam- 
pling techniques,  data  gathering  and  analy- 
sis, as  well  as  methods  for  presenting 
findings  are  explained. 

Based  on  techniques  and  methodologies 
developed  in  class,  students  carry  out  a 
small  scale  research  study,  presenting  their 
research  in  thesis  format. 

Spring  semester.  3 credits 
Prerequisite:  ED  UCS11S. 


EDUC5105  Issues  in  Education: 

The  Hidden  Curriculum 

This  course  studies  the  critical  issues  fac- 
ing educators  today  and  examines  the 
impact  of  these  issues  on  the  classroom. 
Federal  and  state  law,  including  legislative 
mandates,  liability,  and  rights  and  respon- 
sibilities of  both  teachers  and  students  are 
presented.  The  tough  topics  of  substance 
abuse,  violence,  suicide,  and  disease  are 
discussed  and  strategies  for  addressing 
these  issues  are  explored.  Through  lec- 
tures, case  studies,  readings,  and  class 
discussions  students  gain  an  understand- 
ing of  the  societal  issues  that  affect 
both  their  teaching  and  professional 
development,  and  develop  techniques  for 
managing  behavior  and  for  improving 
communication. 

Summer  session.  3 credits 

EDUC5107  Education  Leadership  and 
Managerial  Effectiveness 

This  course  examines  leadership  styles  and 
managerial  competencies  from  a theoretical 
and  practical  perspective  and  enables  the 
student  to  apply  this  knowledge  in  the 
classroom.  Students  learn  strategies  for 
defining  and  assessing  individual  leadership 
styles  and  examine  models  for  effective 
school  management.  Lectures,  discussions, 
and  class  activities  focus  on  issues  and 
challenges,  facing  leaders  and  principals  in 
today’s  education  environment.  The  course 
places  particular  emphasis  on  implementa- 
tion of  change,  conflict  resolution,  and  per- 
sonnel. Practical  matters  of  discipline, 
motivation,  and  evaluation  also  are 
addressed.  Course  material  includes  case 
studies,  theoretical  models,  self-assessment 
instruments,  selected  readings,  inventories, 
and  student-generated  problems,  tasks, 
and  ideas. 

Spring  semester.  3 credits 
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EDUC5109  Philosophical  Issues  in  the 
Schools 

This  course  is  a comprehensive  overview  of 
the  historical  and  philosophical  founda- 
tions of  American  education.  It  traces  the 
fundamental  Western  concept  of  the  edu- 
cated person  and  the  liberal  arts  in  their 
basic  variations  from  its  origins  with  the 
Greeks  to  the  creative  ambiguities  of  mod- 
ern day.  Students  investigate  and  examine 
the  relationship  between  education  and  the 
liberal  arts  as  well  as  the  cultural  forces 
influencing  education  issues  and  trends. 

Fall  semester.  3 credits 

EDUC5115  Educational  Testing  and 
Assessment 

Students  examine  a variety  of  standardized 
measurement  and  assessment  instruments 
with  specific  emphasis  on  test  construction, 
appropriate  selection,  administration,  and 
interpretation  and  use  of  results.  Through 
demonstrations,  models,  and  class  exercises 
students  gain  skill  and  facility  in  construct- 
ing their  own  measuring  instruments  as 
well  as  using  alternative  forms  of  assess- 
ment including  demonstrations,  perfor- 
mance, and  portfolios. 

Fall  semester.  3 credits 

EDUC51 78-51 79  Directed  Study 

Qualified  students  carry  out  materials 
development,  research,  or  other  individual- 
ized projects  relating  to  their  area  of  con- 
centration under  the  supervision  of  a 
faculty  advisor. 

Fall  and  spring  semester.  3 credits 
Prerequisite:  Approval  by  department 
chair. 

EDUC5202  Principles  of  Reading  & 
Language  Arts-Elementary 

The  whole  language  philosophy  of  teaching 
reading  incorporates  the  language  arts  and 
use  of  children’s  literature.  After  consider- 
ing the  importance  of  literacy  at  the  ele- 


mentary level,  this  course  examines  the 
teaching  of  reading  from  a historical  and 
theoretical  perspective.  Traditional  and 
current  methods  and  materials  of  teaching 
reading  are  a primary  focus.  The  course 
explores  the  organization  of  classrooms 
and  curriculum  as  well  as  the  assessment  of 
beginning  and  developmental  reading  with 
emphasis  placed  on  multicultural  instruc- 
tion and  the  needs  of  exceptional  children. 
Graduate  students  complete  additional 
research  and  present  their  findings  to  the 
class,  thereby  bridging  the  gap  between 
theory  and  practice. 

Spring  semester.  3 credits 
Pre-clinical  experience  required. 

( Cross  referenced  with  EDUC220S) 

EDUC5206  Math  and  Science 
Methodology 

This  course  orientates  students  to  the  prin- 
ciple of,  and  best  practices  in,  the  instruc- 
tion of  mathematics  and  science  at  the 
elementary  level.  Instructional  strategies 
are  developed  that  incorporate  knowledge 
of  computer  technology,  manipulatives, 
and  children’s  literature  within  these  con- 
tent areas.  Problem-solving  is  a primary 
focus  of  the  course.  Health  education, 
addressing  issues  of  physical  fitness,  AIDS, 
and  substance  abuse,  is  integrated  within 
the  math/science  context.  Graduate  stu- 
dents complete  extended  research  and 
present  their  findings  in  order  to  demon- 
strate the  utilization  of  effective  teaching 
practices. 

Fall  semester.  3 credits 
Pre-clinical  experience  required. 

(Cross  referenced  with  EDUC2207) 

EDUC5207  Curriculum  Design  in 
Elementary  Schools 

This  course  examines  major  theories  of 
curriculum  from  an  historical  perspective. 
The  primary  focus  is  on  the  relationship  of 
curriculum  to  intellectual  development, 
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learning  styles,  and  cultural  diversity  in  the 
classroom.  Through  lectures,  presen- 
tation, and  classroom  activities  students 
develop  an  understanding  of  political, 
social,  and  cultural  factors  that  influence 
curriculum  development  and  planning. 

Fall  semester.  3 credits 
( Cross  referenced  with  EDUC1201) 

EDUC5211  Reading  and  Writing  in  the 
Upper  Level  Elementary  Grades 

This  course  provides  a consideration  of  the 
teaching/learning  process  involved  in 
achieving  a mastery  of  skills  as  well  as  the 
transfer  of  skills  as  children  read  and  write. 
The  course  offers  strategies  for  the  promo- 
tion of  voluntary,  independent  reading 
(reading  to  learn)  and  writing,  for  assessing 
needs  and  monitoring  progress.  Students 
learn  modes  of  evaluating  current  available 
reading  materials,  techniques  used  to  cri- 
tique various  reading  and  writing  programs 
in  the  upper  level  elementary  years.  There 
is  a focus  on  the  implications  for  teachers 
as  well  as  administrators  in  choosing 
among  different  programmatic  opportuni- 
ties. The  course  places  an  emphasis  upon 
the  teaching  of  reading  and  writing  in  an 
integrated  fashion. 

Spring  semester.  3 credits 

EDUC5213  Remedial  Reading  for 
Classroom  Teachers 

This  course  is  designed  to  help  classroom 
teachers  develop  the  knowledge  and  skills 
necessary  to  modify  reading  instruction  for 
divergent  learners.  The  text  focuses  on  the 
teacher  as  a decision  maker;  the  relation- 
ship among  developmental  theory,  diagno- 
sis and  instruction;  a diagnostic  model  built 
on  3 components  of  reading  (print  skills, 
vocabulary  knowledge,  and  comprehen- 
sion); and  a series  of  guided  practice  tasks. 
Students  are  involved  in  the  processes  of 
diagnosis  and  instructional  planning.  Case 


studies  exemplifying  common  problems 
will  be  examined. 

Spring  semester.  3 credits 

EDUC5301  Reading  in  Secondary  School 
Content  Area 

This  course  focuses  on  the  principles  and 
practices  of  the  teaching  of  reading  in  the 
secondary  school  with  attention  to  diag- 
nostic devices,  vocabulary  building, 
improved  word  attack  skills,  and  compre- 
hension development.  Emphasis  is  placed 
on  reading  to  learn  in  accordance  with 
developmental  reading  procedures  and  pro- 
grams. Strategic  approaches  to  teaching 
the  reading  of  individual  contents  are 
examined.  This  course  requires  a pre- 
clinical  experience. 

Fall  semester.  3 credits 
Prerequisites:  EDUC5303,  SI 09,  5401. 
(Cross  referenced  with  EDUC2302) 

EDUC5303  Secondary  School  Curriculum 

This  course  is  a comprehensive  study  of  the 
nature  and  definition  of  curriculum  in  both 
its  broad  and  more  clearly  delineated  appli- 
cations. The  student  will  learn  curriculum 
development  and  the  process  of  curriculum 
change. Recent  developments  in  curriculum 
practice  are  examined,  such  as  evaluation, 
current  issues,  directions  in  subject  fields, 
politics,  and  research. 

Spring  semester.  3 credits 
(Cross  referenced  with  EDUC1301) 

EDUC5305  Developing  Teaching 
Strategies  for  Secondary  Schools 

This  course  orientates  students  to  the  fun- 
damental issues  regarding  instruction  in 
content  areas  at  the  secondary  level.  Stu- 
dents are  provided  with  opportunities  to 
address  concerns  regarding  the  adolescent 
student,  instructional  method  and  materi- 
als, organization  and  structure,  and  the 
role  of  the  secondary  level  professional. 
Students  gain  knowledge  and  expertise  in 
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various  approaches  to  teaching  within  the 
context  of  recent  developments  in  the  field. 
Specific  teaching  skills  are  emphasized  and 
developed  through  micro-teaching  labora- 
tory experiences.  Students  also  develop 
instructional  units  that  incorporate  exist- 
ing, modified,  and  original  materials; 
assessment  instruments;  media,  other  con- 
tent areas,  and  community  resources.  Pre- 
clinical  field  experience  is  required. 

Spring  semester.  3 credits 
Prerequisites:  EDUC5303,  5401 , 5109. 
(Cross  referenced  with  EDUC2303) 

EDUC5307  Research  in  the  Content  Area 

Research  into  the  methods  and  materials 
used  in  secondary  content  areas  are 
addressed  as  well  as  the  examination  of 
current  trends  in  application  of  learning 
theories  related  to  the  content  area. 
Emphasis  is  placed  on  expanding  the  stu- 
dent’s view  of  educational  problem-solving 
by  the  exploration  of  instructional  alterna- 
tives. Discussions  on  currently  evolving 
theories  of  instruction  in  secondary  schools 
are  included. 

Offered  as  needed.  3 credits 

EDUC5401  Psychology  and  the  Schools 

This  course  studies  child  growth  and  ado- 
lescent development  with  specific  emphasis 
on  learning  theories  and  their  practical 
application  to  teaching  elementary  and  sec- 
ondary students.  Course  content  includes 
measurement  theory  and  techniques,  moti- 
vation strategies,  management  of  behavior, 
and  method  of  evaluation.  Pre-clinical 
experience  required. 

Fall  and  spring  semester.  3 credits 
( Cross  referenced  with  EDUC2401) 

EDUC5460  Clinical  Experience  Seminar 

This  clinical  seminar  provides  graduate  stu- 
dents with  the  content  of  recent  research  in 
teaching  and  learning  styles  as  well  as  the 


collegial  support  of  peers  in  the  clinical 
semester.  In  an  atmosphere  of  cooperative 
professional  growth;  through  lecture,  dis- 
cussion, activities,  and  simulations;  the 
seminar  serves  as  a necessary  complement 
to  the  clinical  experience. 

Fall  and  spring  semester.  3 credits 
Prerequisites:  All  certification  courses. 
(Cross  referenced  with  EDUC3457) 

EDUC5462  Clinical  Experience 

A pre-planned  supervised  experience  is 
conducted  under  the  direction  of  a master 
teacher  and  college  supervisor.  The  gradu- 
ate clinical  student  assumes  full  teaching 
responsibility  demonstrating  the  integration 
of  content  area  knowledge  and  pedagogical 
theory  and  practice.  In  addition,  a 
researched  curriculum  strategy  appropriate 
to  the  level  must  be  implemented.  This 
experience  is  accompanied  by  a college 
seminar  designed  to  support  and  validate 
the  clinical  work. 

Fall  and  spring  semester.  6 credits 
Prerequisites:  All  certification  courses. 
(Cross  referenced  with  EDUC4467) 

EDUC5467  Student  Teaching  Practicum 

Supervised  teaching  in  elementary  and 
senior  high  school  classes  provides  the 
opportunity  for  experience  in  all  aspects  of 
teaching,  and  for  the  development  of  a 
working  point  of  view  in  the  field  of  educa- 
tion. Seminar  participation  is  required. 
Advanced:  Fall  semester  and/or 
spring  semester.  3 credits 
Prerequisites:  All  provisional  certification 
courses. 

EDUC5501  Special  Education  for  the 
Classroom  Teacher 

This  course  provides  an  orientation  to  the 
field  of  monolingual  and  bilingual  special 
education.  The  course  presents  an 
overview  of  past  and  present  practices  by 
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focusing  on  the  historical  developments, 
laws,  and  legislation  affecting  individuals 
with  special  needs.  Students  become  famil- 
iar with  handicapping  conditions  and 
explore  various  issues  such  as  assessment, 
labeling,  mainstreaming,  and  cultural  diver- 
sity. From  a cultural  perspective,  the 
course  addresses  concerns  and  strategies 
involved  in  the  assessment  and  program- 
ming of  culturally  and  linguistically  diverse 
special  needs  students. 

Fall  semester.  3 credits 

EDUC5503  Multicultural  Strategies 
Across  the  Curriculum 

This  course  will  introduce  the  sociohistori- 
cal,  philosophical,  and  pedagogical  founda- 
tions of  multicultural  education.  Key  con- 
cepts in  understanding  the  multicultural 
awareness  process  such  as  culture,  race, 
ethnicity,  perception,  prejudice,  power, 
assimilation,  and  intercultural  communica- 
tions will  be  explored.  Educators  will 
develop  a sensitivity  to  the  multicultural 
competencies,  i.e.,  knowledge,  attitude,  and 
skill  necessary  to  become  a multicultural 
person.  Implementation  strategies  will  be 
designed  by  participants  bridging  the  gap 
between  theory  and  practice. 

Spring  semester.  3 credits 

EDUC5507  Understanding  Culturally  and 
Linguistically  Diverse  Students 

This  course  will  address  the  cultural  and 
language  needs  of  linguistic  minority  stu- 
dents in  the  mainstream.  It  will  provide 
teachers  with  a foundation  in  assessment 
and  programming  of  multicultural  and/or 
language  proficient  students.  The  course 
will  emphasize  developing  a base  of  practi- 
cal information  on  methods  that  promote 
second  language  acquisition;  modifications 
and  adaptations  in  instruction,  curriculum, 
and  materials;  classroom  strategies  for 
teaching  and  learning,  and  understanding 


the  impact  of  culture  on  learning  and 
behavior.  Attention  will  be  given  to  devel- 
oping awareness  of  stress  factors  influenc- 
ing learning  and  behavior  for  this 
population,  and  to  exploring  ways  of 
addressing  them  effectively. 

Spring  semester.  3 credits 

EDUC5510  Issues  in  Urban  Education 

This  course  offers  a broad  overview  of 
issues  impacting  the  quality  of  educational 
practice  in  urban  schools,  as  articulated  in 
current  ethnographic  and  quantitative 
research.  It  includes  an  in-depth  examina- 
tion of  the  concept  of  educational  equity, 
and  the  many  ways  in  which  schools  con- 
tribute to  societal  inequity.  A thorough 
review  of  the  current  demographic  trends 
allows  for  critical  understanding  of  social 
and  educational  policies. 

Fall  semester,  alternate  years, 
expected  fall  1997.  3 credits 
Prerequisite:  EDUC5503  or 
permission  of  the  instructor. 

EDUC5511  Students-at-Risk:  Promising 
Practices 

This  course  introduces  students  to  instruc- 
tional strategies  that  enhance  success 
opportunities  for  students-at-risk.  The 
emphasis  is  on  approaches  that  promote 
teaching  from  strengths,  and  that  view  cul- 
tural and  linguistic  differences  as  such. 
Each  student  is  responsible  for  experiment- 
ing with  an  approach  and  reporting  out- 
comes to  the  class. 

Spring  semester.  3 credits 

EDUC5515  Teacher  as  Researcher 
of  Culture 

This  advanced  course  introduces  ethno- 
graphic research  approaches  that  enable 
teachers  to  observe  cultural  and  linguistic 
differences  in  unbiased  ways.  Students  are 
required  to  conduct  structured  classroom, 
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home  and  community  observation;  to  keep 
a journal;  and  to  design  specific,  child- 
centered  interventions  based  on  their 
findings. 

Summer  session.  3 credits 
Prerequisites:  All  required  multicultural 
concentration  courses. 

EDUC5517  Special  Education:  From 
Mainstreaming  to  Inclusion 

This  course  is  designed  to  explore  the  effect 
that  school  restructuring  is  having  on  Spe- 
cial Education  and  the  development  of  the 
inclusion  movement.  Students  will  focus  on 
the  definition  and  meaning  of  inclusion, 
and  also  explore  assumptions,  goals,  strate- 
gies and  implications  of  this  practice.  Some 
of  the  issues  to  be  examined  are  essential 
components  of  successful  inclusive 
programs/schools;  challenges  and  barriers 
in  the  development  of  inclusive  settings; 
curriculum  considerations,  such  as  gains 
and  outcomes  for  students,  parents,  teach- 
ers, schools  and  communities. 

Summer  session.  3 credits 

EDUC5601  Budget  and  Financial 
Planning  in  Education 

In  this  course,  students  study  the  principles 
of  financial  planning  within  the  school  set- 
ting. Sources  of  budget  preparation,  fund- 
ing, and  fiscal  responsibility  are  explored. 
Practical  budget  techniques  and  financial 
assessment  skills  that  assist  the  administra- 
tor in  developing  financial  strategies  and 
approaches  applicable  to  the  local  school 
site  are  addressed.  Field-based  experience 
is  required 

Summer  session,  1997.  3 credits 

EDUC5603  Administrative  Role 
in  Curriculum  Development 

Curriculum  theory,  models  of  curriculum 
design,  and  the  evaluation  of  curriculum 


for  school  and  instructional  improvement 
are  examined.  This  course  is  designed  to 
offer  different  perspectives  on  curriculum 
and  to  explore  the  process  of  curriculum 
change  in  a school  with  particular  focus  on 
the  role  of  the  local  administrator.  Course 
sessions  examine  the  administration  of  cur- 
riculum within  the  framework  of  multicul- 
turalism,  diversity,  and  the  need  to  address 
issues  of  prejudice  in  a school  community. 
Field-based  experience  is  required. 

Spring  semester,  alternate  years, 
expected  spring  1 997.  3 credits 

EDUC5605  Community  Relations 
in  Education 

This  course  explores  the  historical  role  of 
the  community  in  the  education  process 
and  examines  how  the  school  has  served  as 
the  principal  agent  for  preserving  and 
transmitting  the  values,  ideology,  technical 
knowledge,  and  skills  of  the  community. 
This  course  focuses  on  understanding  the 
process  of  community-school  change  and 
identifying  those  elements  that  help  to 
achieve  equitable  working  relationships 
between  the  school  and  the  community 
such  as  the  process  of  school-community 
team  building,  developing  consensus  for 
decision-making,  group  identification,  and 
group  problem-solving. 

Fall  semester,  alternate  years,  3 credits 

EDUC5607  Legal  Aspects  in  School 
Administration 

An  overview  of  the  constitutional  and 
statutory  provisions  as  a basis  for  school 
law  is  studied  and  discussed  as  well  as  an 
analysis  of  salient  court  decisions  affecting 
the  schools.  Current  legal  concepts  and 
practices  that  concern  the  rights,  liabilities, 
and  responsibilities  of  all  personnel 
employed  by  the  school  system  are 
explored.  Opportunities  are  provided  for 
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participants  to  review  the  legal  ramifica- 
tions of  their  local  school’s  policies  and 
official  documents. 

Summer  session . 3 credits 

EDUC5611  Supervision  as  a 
Collaborative  Relationship 

This  course  is  designed  to  meet  the  needs 
of  administrators,  supervisors,  and  other 
professionals  who  have  a supervisory  role 
in  institutions.  Participants  explore  the 
psychological  foundations  of  the  helping 
profession  through  readings  and  discus- 
sions of  the  literature.  This  theoretical 
framework  is  used  to  develop  and  design 
strategies  that  demonstrate  the  participant’s 
competence  as  an  effective  supervisor.  Par- 
ticipants field-test  strategies,  evaluate  their 
progress,  and  relate  their  findings  within 
the  group  sessions.  Field-based  experience 
is  required. 

Fall  semester,  alternate  years, 
expected  fall  1 998.  3 credits 

EDUC5666  Practicum/lnternship  I: 

School  Administration 

This  practicum/internship  experience  is 
scheduled  for  advanced  graduate  students 
within  the  master  of  education  in  school 
administration  program.  An  on-site  practi- 
cal school  administration  experience  is  pro- 
vided as  well  as  related  seminar  sessions. 
The  experience  is  reserved  for  students  who 
are  able  to  assume  administrative  responsi- 
bilities on  a part-time  basis.  Seminar  ses- 
sions provide  a support  system  for 


participants  and  are  devoted  to  current 
issues  and  concerns  in  school  administra- 
tion. 

Fall  and  spring,  3 credits 

EDUC5667  Practicum/lnternship  II: 
School  Administration 

This  practicum/internship  experience  is 
scheduled  for  advanced  graduate  students 
within  the  master  of  education  in  school 
administration  program.  An  on-site  practi- 
cal school  administration  experience  is  pro- 
vided as  well  as  related  seminar  sessions. 
The  experience  is  reserved  for  students  who 
are  able  to  assume  administrative  responsi- 
bilities on  a full-time  basis.  Seminar  ses- 
sions provide  a support  system  for 
participants  and  are  devoted  to  current 
issues  and  concerns  in  school  administra- 
tion. 

Fall  and  spring,  6 credits 

EDUC5690  Master  Thesis 

Open  to  master  of  education  degree  candi- 
dates in  concentration  II  or  III.  A thesis  is 
completed  under  the  supervision  of  an 
appointed  advisor.  The  thesis  is  judged  for 
its  suitability  as  partial  fulfillment  of  the 
requirements  for  a master  of  education 
degree  by  the  appointed  advisor  in  consul- 
tation with  department  members.  All  top- 
ics must  be  approved  by  the  Education 
Department  faculty.  All  candidates  must 
defend  their  thesis  when  completed  accord- 
ing to  Education  Department  policies. 
Offered  as  needed.  6 credits 
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Programs 


The  Graduate  Programs  in  Ministry  pro- 
vide personal  and  professional  development 
in  various  dimensions  of  pastoral  ministry 
and  in  pastoral  counseling.  The  primary 
goal  of  the  programs  is  the  preparation  and 
renewal  of  men  and  women  to  minister  in 
church  and  society.  Focus  is  on  promoting 
human  dignity  and  liberation  of  persons 
from  all  forms  of  oppression.  Ministry  is 
placed  within  the  context  of  social  realities 
and  courses  develop  skills  for  critical  social 
analysis  and  theological  reflection. 

In  addition  to  degree  programs,  certificate 
programs  are  available  for  those  who  wish 
to  develop  specific  skills  and  earn  academic 
credit.  Special  students  may  choose  courses 
for  enrichment  without  enrolling  in  a for- 
mal degree  track.  Sabbatical  and  renewal 
programs  can  be  designed  to  develop  indi- 
vidual goals.  Religious  educators,  chap- 
lains, lay  pastoral  associates,  health  care 
professionals,  teachers,  social  workers,  and 
others  in  ministerial  and  human  service 


professions  will  find  the  programs  and 
courses  helpful. 

Students  learn  to  integrate  spiritual,  psy- 
chological, and  social  realities  with  life 
experiences.  Programs  are  carefully  tailored 
to  students’  learning  goals  through  compe- 
tent advising  in  regard  to  choice  and 
sequencing  of  courses,  opportunities  for 
independent  study,  individualized  learning 
contracts,  and  diverse  practical  internships. 
Students  and  faculty  form  a mutually 
enriching  learning  community  that  is  espe- 
cially supportive  of  lay  ministry  and  the 
ministry  of  women. 


Master  of  Arts 


Pastoral  ministry  (36  graduate  credits) 
offers  the  opportunity  to  specialize  in  an 
area  of  ministerial  concentration:  pastoral 
counseling,  urban  ministry,  spirituality  for 
ministry,  or  management  for  ministry. 


Certificate  Programs 


Pastoral  ministry  (at  least  18  graduate  cred- 
its). 

Certificates  are  offered  in: 

• Urban  ministry 

• Pastoral  Counseling 

• Spirituality  for  Ministry 

• Management  for  Ministry 

All  programs  have  a biblical,  theological, 
and  sociological  foundation. 
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Urban  Clinical  Pastoral  Education 
Program 


The  Urban  Parish  CPE  Program  is  accred- 
ited by  the  Association  for  Clinical  Pas- 
toral Education  (ACPE)  and  qualifies 
participants  for  advancement  in  both  Asso- 
ciation for  Clinical  Pastoral  Education 
(ACPE)  and  the  National  Association  of 
Catholic  Chaplains. 

Participants  enroll  for  internships  in  local 
churches  and  community  agencies  and  are 
encouraged  to  develop  ministerial  skills 
through  an  holistic  approach  that  inte- 
grates theory  and  practice.  Students  may 
earn  graduate  credit  as  well  as  CPE  credit. 

Affiliations 


The  Center  for  Religious  Development 

The  Center  for  Religious  Development 
(CRD)  offers  a professional  certificate  pro- 
gram to  men  and  women  who  want  a 
supervised  learning  experience  for  becom- 
ing qualified  spiritual  directors.  Partici- 
pants in  this  program  may  earn  academic 
credit  for  the  CRD  courses  through 
Emmanuel  College.  Information  is  avail- 
able from  the  Chair  of  Graduate  Programs 
in  Ministry. 

Special  Student  Status 


Many  courses  in  the  Pastoral  Ministry  Pro- 
grams are  open  to  students  who  wish  to 
audit  or  to  earn  graduate  credit  without 
enrolling  in  a degree  or  certificate  pro- 
gram. 

Sabbatical  Programs 


Persons  availing  themselves  of  an  opportu- 
nity for  a year  of  personal  and  professional 
renewal  have  specific  goals  and  needs  in 


mind.  Therefore,  a flexible  structure  is 
offered  in  which  the  person  on  sabbatical 
may  choose  one  of  the  following  options: 

• courses  for  credit  or  audit  as  a special 
student  (a  student  chooses  three  courses 
per  semester  that  serve  her/his  needs  at 
the  time);  or, 

• enrollment  in  a certificate  program 
requiring  18  credits  (this  program, 
designed  by  the  student  in  consultation 
with  the  Graduate  Programs  in  Ministry 
Chair,  reflects  the  student’s  life  experi- 
ence, goals  for  the  sabbatical,  and  special 
needs  at  the  time). 

Sabbatical  students  may  choose  courses  in 
religious  and  biblical  studies,  spirituality, 
pastoral  care  and  counseling,  pastoral  psy- 
chology, and  sociology.  Opportunities 
exist  to  cross-register  as  a graduate  student 
in  specialized  areas  of  the  undergraduate 
curriculum  and  in  courses  at  Andover 
Newton  Theological  School. 

Internships 


Students  may  choose  from  a variety  of 
internship  placements,  including  the  certi- 
fied unit  of  clinical  pastoral  education. 

The  Graduate  Program  in  Ministry  Intern- 
ship Director  advises  each  student  regard- 
ing placement  and  must  approve  all 
placements  and  supervision. 

If  a student  has  completed  a certified  unit 
of  Clinical  Pastoral  Education  prior  to 
enrolling  in  the  Graduate  Programs  in  Min- 
istry, this  CPE  unit  can  fulfill  the  internship 
requirement. 

One-Credit  Courses 


Students  may  take  a maximum  of  three 
one-credit  courses  for  credit  in  the  Master 
of  Arts  or  certificate  programs. 
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Master  Teacher  Program 


Successful  completion  of  the  Archdiocese 
of  Boston  Master  Teacher  Program  prior  to 
enrollment  at  Emmanuel  College  is 
accepted  as  the  equivalent  of  three  gradu- 
ate credits  toward  the  Emmanuel  College 
Master  of  Arts  degree  or  Certificate  in  Pas- 
toral Ministry.  The  Chair,  in  consultation 
with  the  student  and  appropriate  faculty 
members,  determines  which  requirement 
the  Master  Teacher  Program  replaces. 


Four  (4)  electives  from  area  of  concentration. 
Supervised  internship  in  area  of  concentration: 
CPE  programs  may  fulfill  this  requirement. 

Foundations  Electives 

GPM5101  The  Hebrew  Tradition 
GPM5109  Feminist  Theologies:  Women 
Influencing  Christian  Thought 
and  Action 

GPM5111  Christ  and  Human  Liberation 
GPM5 1 1 5 Sociology  of  Religion 
GPM5125  Ethical  Issues  in  Pastoral  Ministry 


Cross-registration  with  Andover  Newton 
Theological  School 


Degree  and  certificate  candidates  in  the 
Department  of  Graduate  Programs  in  Min- 
istry may  cross-register  for  courses  at 
Andover  Newton  Theological  School  in 
Newton  Centre.  The  cross-registration 
agreement  with  Andover  Newton  offers 
special  opportunities  for  courses  in  scrip- 
ture, theology,  ethics,  pastoral  psychology, 
and  ministry. 

Curriculum 


Certificate  programs  are  designed  individu- 
ally, keeping  in  mind  the  specific  certificate 
topic  as  well  as  the  student’s  background 
and  purpose  for  enrolling. 

Required  for  all  degree  programs: 

12  courses  (36  credits) 


Basic  degree  requirements: 

GPM5103  Early  Christian  Writings 

GPM5105  The  Humanizing  Presence  of  God: 

Revelation  and  Faith 

GPM5107  Church:  A Prophetic  Community 

GPM5201  Pastoral  Care  and  Counseling: 

Theory  and  Practice 

Elective 

Elective 


Concentration  Electives 


GPM5203 

Group  Process  for  Pastoral  Growth 

GPM5205 

Religious  Issues  in  Pastoral  Care 

GPM5207 

Human  Personality 

GPM5209 

Human  Problems 

GPM5213 

The  Individual  and  the  Family 
System 

GPM5215 

Sexuality  and  Marriage 

GPM5217 

The  Middle  and  Later  Years 

GPM5301 

Christian  Ministry  and  Action  for 

Justice 

GPM5305 

Discipleship  and  Urban  Ministry 

GPM5401 

Spirituality  and  Aging:  Ministry 
with  the  Elderly 

GPM5403 

Biblical  Spirituality 

GPM5405 

Ministry  of  Spiritual  Direction 

GPM5407 

Images  of  God 

GPM5413 

Spirituality  Development 

GPM5425 

Contemporary  Spirituality  from  a 
Feminist  Perspective 

GPM5429 

Sacramental  Spirituality 

GPM5457 

Spirituality  and  Youth:  A Seminar 
on  Youth  Ministry 

Course  Descriptions 


Foundations 


Scripture 

GPM5101  The  Hebrew  Tradition 

Students  are  introduced  to  the  Hebrew 
Scriptures  through  a study  of  the  literary, 
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political,  and  theological  history  of  ancient 
Israel.  The  course  provides  reflection  on 
these  writings  as  statements  of  faith  as  well 
as  documents  of  patriarchal  culture  and 
religion.  Issues  raised  by  feminist  scholar- 
ship, especially  as  they  influence  personal 
and  communal  theology,  ministry  to  others, 
and  commitment  to  social  justice,  are 
emphasized. 

3 credits 

GPM5103  Early  Christian  Writings 

This  course  studies  the  New  Testament  as  a 
source  for  our  knowledge  of  the  life  and 
ministry  of  Jesus;  the  origins  of  Christian 
community,  belief,  and  practice;  the  role  of 
Paul,  and  the  beginnings  of  the  institu- 
tional church.  Special  attention  is  given  to 
methods  of  feminist  biblical  scholarship 
that  seek  to  restore  women  to  early  Chris- 
tian history  in  order  to  restore  early  Chris- 
tian history  to  women. 

3 credits 

Theology 

GPM5105  The  Humanizing  Presence  of 
God:  Revelation  and  Faith 

This  course  reflects  on  the  Christian  experi- 
ence of  faith,  of  being  human,  and  of  God 
working  in  creation  and  history.  The 
course  approaches  God’s  revelation  as  lib- 
erating the  entire  human  reality:  personal, 
social,  cultural,  religious,  and  political. 
Special  attention  is  given  to  the  methods 
and  tools  of  theology,  the  crisis  of  religious 
language,  the  limitations  of  culture,  and  the 
challenges  coming  from  feminists  and 
Third  World  voices. 

3 credits 

GPM5107  Church:  A Prophetic 
Community 

Here  the  Church  is  seen  as  part  of  God’s 
liberating  mission  to  the  world  in  the  light 
of  scripture,  tradition,  and  contemporary 


praxis.  This  course  focuses  upon  interac- 
tion between  the  prophetic  and  communal 
dimensions  of  the  Church  that  identify 
with  the  oppressed,  denounce  social  injus- 
tice, and  announce  and  celebrate  the  good 
news  of  liberation.  Participants  will  have 
the  opportunity  to  develop  their  theology 
of  ministry. 

3 credits 

GPM5111  Christ  and  Human  Liberation 

Students  interpret  traditional  Christological 
themes  - the  meaning  of  the  personhood  of 
Christ,  his  freedom,  his  message,  the  King- 
dom of  God,  his  mission  and  ministry,  dis- 
cipleship,  death,  and  resurrection  - in  the 
light  of  an  analysis  of  conflicting  world 
views.  The  course  includes  a special  exam- 
ination of  contemporary  challenges  to  tra- 
ditional Christology  from  feminist  and 
Third  World  writers. 

3 credits 

GPM5109  Feminist  Theologies: 

Women  Influencing  Christian  Thought 
and  Action 

How  is  ministry  changing  in  the  Christian 
churches  because  of  women?  What  influ- 
ence has  the  feminist  movement  had  on 
questions  raised  in  the  fields  of  theology 
and  ethics?  This  course  explores  these  and 
other  questions  through  readings  from 
major  authors  in  feminist  religious  studies. 
3 credits 

Ethics/Sociology 

GPM5125  Ethical  Issues  in  Pastoral 
Ministry 

In  this  course,  we  examine  basic  themes  in 
moral  theology  and  ethics  as  they  relate  to 
pastoral  ministry.  We  survey  briefly  some 
major  historical  and  contemporary  devel- 
opments in  Christian  ethics  and  apply  them 
to  current  issues  which  affect  pastoral  rela- 
tionships and  ministry.  The  personal  and 
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ministerial  experience  and  concerns  of  stu- 
dents determine  the  specific  content  of 
much  of  this  course. 

3 credits 

GPM5115  Sociology  of  Religion 

This  course  seeks  to  understand  the  life 
course  in  its  social  context.  The  relation- 
ships between  the  generations  of  a society 
and  the  changing  roles  occupied  by  older 
members  are  examined  from  a historical 
and  cross-cultural  perspective.  The  demo- 
graphic, political,  and  economic  conditions 
that  tend  to  marginalize  the  aging  popula- 
tion in  Western  industrial  society  are  ana- 
lyzed. Positive,  community-oriented 
approaches  to  housing,  family  life  and 
health  care  problems  are  considered. 

3 credits 

(Cross  referenced  with  SOC2121) 

Pastoral  Counseling 

GPM5201  Pastoral  Care  and  Counseling: 
Theory  and  Practice 

This  course  offers  an  interweaving  of  theo- 
ries regarding  how  people  change  with 
practical  counseling  skills  for  ministry  to 
those  experiencing  problems  in  living,  to 
those  in  crisis,  and  to  the  grieving. 
Enhancement  of  pastoral  counseling  com- 
petency occurs  through  reading,  discussion, 
and  peer  interaction  around  case  studies 
and  role-plays. 

3 credits 

Ministry  Concentration 


Pastoral  Counseling 

GPM5203  Group  Process  for  Pastoral 

Growth  in  Pastoral  Counseling 

This  is  an  experiential  course  for  personal 
and  professional  growth  that  provides  an 
opportunity  to  participate  in  processes  of 
group  interaction,  including  giving  and 
receiving  feedback  as  well  as  sharpening 


communication  skills.  Special  attention  is 
given  to  the  application  of  group  processes 
to  pastoral  situations. 

3 credits 

GPM5205  Religious  Issues  in  Pastoral 
Care 

This  course  focuses  on  understanding  and 
responding  to  the  spiritual  dimension  in 
those  who  turn  for  help  to  pastoral  care- 
givers. Participants  are  invited  to  share 
experiences  and  are  led  in  theological 
reflection  to  put  their  experiences  in  dia- 
logue with  scriptural  and  church  tradition. 
Topics  include:  images  of  God,  the  thera- 
peutic relationship  as  sacrament;  problems 
of  power,  anger,  guilt,  shame;  adult  chil- 
dren of  alcoholics  and  other  family  issues, 
grief,  depression,  fear  of  intimacy,  sin, 
grace,  freedom,  healing,  forgiveness,  and 
reconciliation. 

3 credits 

GPM5207  Human  Personality 

This  course  considers  the  normal  personal- 
ity and  its  adaptive  mechanisms.  The 
course  examines  personality  theories  that 
emphasize  relationships  and  self-esteem, 
such  as  object  relations  and  self  psychol- 
ogy, and  it  explores  how  these  theories  pro- 
vide insights  helpful  to  pastoral  counselors. 
3 credits 

GPM5209  Human  Problems 

Students  investigate  how  the  person  can 
become  impaired  emotionally.  This  course 
considers  some  common  forms  of  mental 
and  emotional  distress  and  makes  use  of 
case  material  applicable  to  pastoral  min- 
istries. The  course  also  considers  psycho- 
logical and  sociological  causes  of  stress  and 
deviance  in  order  to  help  pastoral  coun- 
selors increase  their  practical  skills. 

3 credits 
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GPM5213  The  Individual  and  the  Family 
System 

This  course  offers  a developmental  and 
systems  approach  to  the  family.  The 
course  focuses  upon  the  person’s  growth 
within  the  family  environment.  Various 
family  problems,  especially  those  of  adoles- 
cents, are  dealt  with  from  a systems  view- 
point and  practical  methods  of  pastoral 
intervention  are  offered. 

3 credits 

GPM5217  The  Middle  and  Later  Years 

Study  focuses  on  the  developmental  stages 
of  adulthood  and  the  later  years.  The 
course  examines  emotional,  psychological, 
and  spiritual  issues  of  each  stage  and 
relates  these  to  practical  pastoral  work. 
Attention  is  given  to  developmental  issues 
of  women,  mid-life  changes,  developmental 
aspects  of  aging,  and  retirement. 

3 credits 

Urban  Ministry 

GPM5301  Christian  Ministry  and  Action 
for  Justice 

This  course  focuses  on  the  meaning  and 
challenge  of  Christian  ministry  assuming 
that  “action  for  justice  is  a constitutive 
dimension  of  the  proclamation  of  the 
Gospel”  (Vatican  Synod,  1971)  and  that  a 
minister  is  an  agent  of  social  change. 

From  a variety  of  perspectives,  the  course 
investigates  the  implications  of  these 
assumptions  for  Christian  spirituality, 
lifestyle,  and  ministry. 

3 credits 

GPM5305  Discipleship  and  Urban 
Ministry 

This  course  seeks  to  bring  fresh  inspiration 
and  sound  biblical/theological  principles  to 
bear  on  city  ministry.  Topics  include: 
urbanization  and  salvation,  Jesus’  vision  of 


the  Kingdom  of  God,  conversion  as  a 
requirement  for  solidarity,  hope  in  the  city, 
and  fostering  a faith  community. 

3 credits 

Spirituality  For  Ministry 
GPM5429  Sacramental  Spirituality 

Through  scripture,  the  arts,  and  personal 
experience,  this  course  focuses  on  the 
Christian  sacraments  as  they  affect  the  per- 
son and  the  community.  The  course 
explores  the  sacramentality  of  daily  life  and 
the  call  to  contemplation  and  commitment 
and  also  includes  small  group  faith  sharing 
to  elicit  expanded  meanings  of  baptism, 
Eucharist,  and  celebration. 

3 credits 

GPM5401  Spirituality  and  Aging: 
Ministry  with  the  Elderly 

This  course  examines  the  theory  and  prac- 
tice of  ministry  with  the  elderly  by  viewing 
human  and  spiritual  development  in  both 
personal  and  social  frames  of  reference. 
Current  research  and  practical  application 
through  a case  method  approach  provide 
the  means  to  enhance  ministry  and  deepen 
understanding  of  issues  in  this  important 
emerging  area  of  pastoral  work. 

3 credits 

GPM5403  Biblical  Spirituality 

Focus  is  on  an  incarnational,  apostolic, 
biblical  spirituality,  allowing  time  for  mak- 
ing the  word  of  God  our  home  through 
guided  scripture  readings,  prayer  alone, 
faith-sharing  in  small  groups  as  well  as 
large-group  sessions.  Special  attention  cur- 
rently is  given  to  the  study  of  the  passion 
in  its  various  meanings:  deep  and  lasting 
emotion,  strong  and  focused  desire,  and 
suffering,  while  learning  from  the  lives  and 
writings  of  Israel’s  prophets  and  prayers, 
from  Jesus  and  Paul,  and  from  women  of 
the  New  Testament. 

3 credits 
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GPM5405  Ministry  of  Spiritual  Direction 

In  this  introductory  course,  the  instructor 
draws  on  the  experience  of  the  students 
and  traces  the  leading  of  the  Spirit  - source 
of  the  original  spiritual  direction  - in  the 
lives  of  Israel’s  leaders,  Jesus,  Mary,  Peter, 
and  Paul.  An  examination  of  religious 
experience,  especially  in  the  New  Testa- 
ment as  paradigmatic  of  our  own,  forms 
the  theoretical  base  for  this  course.  At 
least  half  of  the  class  time  includes  group 
interaction  and  role  playing  to  explore  stu- 
dents’ potential  skills  for  this  ministry. 

3 credits 

GPM5407  Images  of  God 

This  course  deals  with  images  of  God  as 
depicted  in  Hebrew  and  Christian  scrip- 
tures and  as  influenced  by  either  one’s  lov- 
ing or  one’s  dysfunctional  relationship 
with  parents.  Students  and  instructor 
bring  for  group  reflection  their  own  his- 
tory of  imaging  God. 

1 credit 

GPM5413  Spiritual  Development 

This  course  explores  the  relationship  of 
psychology  and  theology  to  help  pastoral 
caregivers  understand  their  double  role: 
agent  of  healing  and  change  as  well  as  rep- 
resentative of  a religious  tradition.  Topics 
include:  the  spiritual  nature  of  human 
beings,  critique  of  developmental  theories, 
definition  of  spiritual  development  and  its 
stages;  importance  of  belief  in  God  to  reli- 
gious inspiration,  prayer,  and  forgiveness; 
uniqueness  of  Christianity,  a model  relat- 
ing human  sciences  and  theology  without 
reductionism  on  the  one  hand  and  fideism 
on  the  other. 

3 credits 

GPM5425  Contemporary  Spirituality 
from  a Feminist  Perspective 

The  course  will  survey  the  Christian  tradi- 
tion of  spirituality.  It  will  include  introduc- 


tory approaches  to  Scripture,  theology,  his- 
tory, and  selected  works  of  significant 
women  in  the  tradition.  The  Christian  femi- 
nist critique  of  the  tradition  will  inform  the 
course  with  particular  emphasis  in  parts 
three  and  four.  Major  themes  will  include 
theological  anthropology,  moral/spiritual 
development,  images  of  self  and  of  God, 
women  at  worship  and  at  personal  prayer 
and  the  social  dimensions  of  spirituality. 

3 credits 

GPM5457  Spirituality  and  Youth 

The  course  emphasizes  adolescent  and 
young  adult  development,  the  family  con- 
text of  youth  ministry,  skills  needed  by 
adult  learners,  and  the  spiritual  issues  of 
young  people  in  today’s  society.  Social 
analysis  and  theological  reflection  are  mod- 
eled as  means  for  motivating  youth  to  act 
in  faith.  A seminar  approach  highlights 
current  literature,  student  projects,  case 
studies,  and  interviews. 

3 credits. 

Management  for  Ministry  - Concentrations 
- Descriptions  listed  under  HRM 

HRM5201  Organizational  Behavior  (required) 

HRM5203  Organizational  Development 

(required) 

HRM5205  Legal  Issues  in  Human  Resource 

Management 

HRM5207  Organizational  Communications 

HRM5211  Financial  Aspects  Human  Resource 

Management 

HRM5213  Management  Information  Systems 

HRM5215  Ethics  and  Management 

Internships  and  Individualized  Study 

GPM5578*  Directed  Study 

Academic  work  is  directed  by  an  instructor 
of  the  college  in  frequent,  usually  weekly, 
meetings  with  the  student. 

1-3  credits 
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GPM5582-5583*  Directed  Research  I 
and  II 

A documented  research  paper,  developed 
under  the  guidance  of  a member  of  the  fac- 
ulty, is  required  as  the  thesis.  It  should 
include  both  theoretical  and  practical 
aspects  of  an  area  of  study  related  to  the 
student’s  major  field. 

3 credits 

GPM5586*  Independent  Study 

Academic  work  is  approved  and  evaluated 
by  an  instructor  of  the  college  who  also 
acts  as  consultant  to  the  student. 

1-3  credits 

GPM5587  Internship  - Seminar 

This  is  an  experiential  program  closely 
related  to  each  student’s  field  of  concentra- 
tion, background,  and  goals.  An  instructor 
of  the  college  coordinates  the  program  and 
a qualified  professional  supervises  the 
student. 

3 credits 

GPM5588-5589  Supervisory  CPE  I - II 

This  is  a two-semester  course,  offered  as  an 
extended  CPE  unit  that  aims  to  assist  the 
qualified  student  in  learning  skills  for  pas- 
toral supervision  by  supervising  students 
enrolled  in  GPM55 90-5591.  Supervisory 
students  have  the  opportunity  to  learn  the- 
ory and  practice  under  the  direction  of  an 
ACPE/NACC  certified  supervisor.  Empha- 
sis is  on  educational  theory,  supervisory 
practice,  issues  of  urban  ministry  in  church 
and  community,  program  planning  and 
management,  and  skills  for  group  supervi- 
sion. This  course  qualifies  students  for 
advancement  toward  certification  in  both 
NACC  and  ACPE. 

Fall  and  spring  semester. 

3 credits  each  semester 
Prerequisites:  Completion  of  Process  of 
ACPE  Standards,  peer  review  prior  to 
admission. 


GPM5590-5591  Urban  CPE 
Internship  I - II 

This  is  a two-semester  course,  offered  as  an 
extended  CPE  unit  that  provides  profes- 
sional education  for  effective  ministry. 
Clinical  pastoral  education  is  an  action 
reflection  model  for  learning.  Focus  is  on 
the  urban  milieu.  Churches  and  agencies 
affiliated  with  the  course  represent  a vari- 
ety of  Christian  traditions.  They  are 
located  in  city  neighborhoods  and  share 
similar  characteristics  such  as  racial/ethnic, 
socio-economic  diversity,  community 
activism,  large  numbers  of  elderly  and 
single-parent  families,  a neighborhood  con- 
cept of  ministry,  and  openness  to 
learning/teaching  for  developing  pastoral 
leadership. 

Fall  and  spring  semester. 

3 credits  each  semester 

GPM5592  Urban  CPE  Internship 

The  course  content  and  methodology  are 
similar  to  GPM5590-5591.  This  course  is 
offered  in  an  intensive  one-semester  format 
and  qualifies  the  student  for  one  CPE  unit 
as  well  as  academic  credit. 

Fall  and  spring  semester,  summer 
session.  6 credits 

GPM5593  Supervisory  CPE 

The  course  content  and  methodology  are 
similar  to  GPM5588  and  5589.  It  is 
offered  to  qualified  persons  in  an  intensive 
one-semester  format.  Participants  super- 
vise students  enrolled  in  GPM5592. 

Fall  and  spring  semester,  summer 
session.  6 credits 

Prerequisites:  Completion  of  Process 
of  ACPE  standards,  peer  review  prior 
to  admission. 

GPM5594  CPE  Internship  I (3  credits) 
GPM5595  CPE  Internship  II  (3  credits) 
GPM5596  CPE  Internship  (6  credits) 

This  program  offers  a range  of  options 
from  clinical  pastoral  education  in  a hos- 
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pital  setting  to  clinical  pastoral  counseling 
in  a variety  of  settings  that  provide  super- 
vised opportunities  for  students  at  different 
skill  levels.  The  chair  advises  the  student, 
and  the  coordinator  of  the  CPE  or  intern- 
ship program  provides  supervision.  The 
student  earns  graduate  credit  from 
Emmanuel  College  as  well  as  a certified 
unit  of  clinical  pastoral  education  when 
appropriate. 

Fall  and  spring  semester,  summer  session. 


* Normally  a maximum  of  six  credits  in 
directed  and/or  independent  study  is  per- 
mitted in  a degree  or  certificate  program. 

In  addition,  six  credits  of  directed  research 
on  a thesis  topic  may  be  chosen  with  the 
approval  of  the  chair  who,  with  the  student 
and  faculty  members,  decides  which 
requirements  the  thesis  may  replace. 
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Graduate  Management  Programs 


Programs 


The  Emmanuel  College  Graduate  Program 
in  Health  Services  Administration  is 
designed  to  prepare  students  to  enter  man- 
agement positions  in  health  facilities. 
Themes  of  ethics  and  community-based 
care  are  incorporated  across  the  curriculum 
and  make  Emmanuel’s  graduate  program 
unique  and  responsive  to  contemporary 
issues.  A key  component  of  the  program  is 
the  understanding  of  changing  demands  for 
health  services,  given  the  current  demo- 
graphic trends  and  restructuring  within  the 
health  care  delivery  system.  Program 
objectives  include: 

• the  development  of  strong  administrative 
and  decision-making  skills  in  the  delivery 
of  health  services; 

• identification  of  factors  that  affect  health 
services  delivery,  e.g.,  legal,  ethical,  regu- 
latory, and  political  factors; 

• integration  of  knowledge  from  disci- 
plines that  contribute  to  the  development 
of  health  services  delivery,  e.g.,  business, 
philosophy,  and  the  behavioral  sciences; 

• review  of  the  current  debate  concerning 
health  care  delivery  reform;  and, 

• analysis  of  issues  found  in  the  adminis- 
tration of  health  services. 

Admission  Requirements 


Courses  are  open  to  degree  and  non-degree 
individuals.  In  addition  to  the  admission 
requirements  listed  on  page  157?,  a personal 
interview  is  also  required  for  applicants. 


The  Health  Services  Administration  Pro- 
gram at  Emmanuel  College  accepts  stu- 
dents from  diverse  undergraduate  majors. 
Applicants  who  have  not  completed  all  the 
courses  recommended  as  prerequisites  in 
the  “requirements”  section  may  be  admit- 
ted on  a conditional  basis  after  due  consid- 
eration by  the  Graduate  Committee. 

Certificate  Program 

For  application  to  the  certificate  program, 
students  must  complete  all  but  the  second 
item  above. 

Requirements 


The  Master  of  Science  in  Health  Services 
Administration  requires  13  courses  (39 
credits). 

Major  Curriculum  (33  credits) 


HSA5101 

Systems  of  Health  Care:  United 

States 

HSA5103 

Organizational  Development 

HSA5105 

Economics  for  Health  Services 

Administration  (microeconomics 
background  recommended) 

HSA5107 

Ethical  and  Legal  Issues  in  Health 

Administration 

HSA5109 

Financial  Operations  for  Health 
Facilities  (general  accounting  back- 
ground recommended) 

HSA5111 

Marketing  and  Planning  in  Health 

Facilities 

HSA5113 

Health  Analysis  and  Biostatistics 
(introduction  to  statistics  back- 
ground recommended) 

HSA5115 

Health  Services  Administration 

Research 
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HSA5117  Organizational  Behavior 

HSA5160  Health  Services  Administration 
Seminar 

Master  Degree  Completion  Course 

HSA5121  Field  Experience  in  Health 

Administration 
HSA5182  Thesis  I 

The  master’s  degree  in  health  services 
administration  is  completed  by  submission 
of  the  graduate  thesis,  HSA5182  or  com- 
pletion of  HSA5121  Field  Experience. 

Elective  Courses  (6  credits) 

HSA5123  Management  Information  System 

HSA5125  Labor  Management  Law 

HSA5127  Gerontology  Issues 

HSA5180  Directed  Study 

Certificate  in  Health  Services 
Administration 


A certificate  in  health  services  administra- 
tion is  offered  on  the  completion  of  six 
graduate  courses  and  the  field  experience 
or  thesis.  This  totals  21  semester  hours. 
These  courses  are  planned  according  to 
student  need. 


Course  Descriptions 


HSA5101  Systems  of  Health  Care: 

United  States 

This  course  provides  the  health  profes- 
sional with  a brief  history  of  the  delivery  of 
health  services  in  the  United  States.  This 
history  establishes  the  framework  within 
which  the  course  will  consider:  definitions 
of  health  status,  health  services  utilization, 
development  of  long-term  care  services, 
medical  technology,  health  care  profession- 
als, financing  for  health  services, 
approaches  to  planning  and  evaluation  in 
the  provision  of  health  care,  and  some  pos- 


sible future  directions  for  the  delivery  of 
health  services. 

3 credits 

HSA5103  Organizational  Development 

With  the  predominant  emphasis  on  sys- 
tems, the  forces  and  physical  characteristics 
that  prohibit  or  promote  organizational 
changes  are  investigated.  Theoretical  dis- 
cussions and  readings  are  reinforced 
through  practical  exercises  in  which  stu- 
dents apply  concepts  and  techniques  intro- 
duced in  class.  Major  themes  and  skills 
covered  in  the  course  include:  team  build- 
ing and  group  problem-solving,  organiza- 
tional assessment  and  interventions,  and 
the  nature  and  dynamics  of  system  behav- 
ior, particularly  change. 

3 credits 

( Cross-referenced  with  HRM5203) 

HSA5105  Economics  for  Health  Service 
Administration 

This  course  applies  economic  theory  to  the 
use  of  resources  in  the  health  care  system. 
Discussions  include:  finance  and  delivery 
of  health  services,  payment  methods,  eco- 
nomic effects  of  personnel  surplus  and 
shortage,  insurance  and  coinsurance, 
demands  and  utilization  of  health  services, 
and  cost-benefit  and  cost-effectiveness 
analysis.  Microeconomics  background  is 
recommended. 

3 credits 

HSA5107  Ethical  and  Legal  Issues  in 
Health  Administration 

This  course  prepares  the  health  profes- 
sional for  ethical  and  legal  decision-making 
as  a health  administrator.  The  develop- 
ment of  health  law  at  the  individual  and 
corporate  levels  guides  students  in  discus- 
sions of  today’s  ethical  and  legal  issues: 
physician/patient  relationships,  forensic 
medicine,  federal  and  local  health  legisla- 
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tion,  life  and  death  questions,  and  tensions 
in  discussing  patient  needs  versus  limited 
resources. 

3 credits 

HSA5109  Financial  Operations  for 
Health  Facilities 

This  course  teaches  the  application  of 
accounting  and  finance  principles  to  health 
service  administrators.  It  includes  topics 
concerning:  health  service  payment  poli- 
cies; e.g.,  Medicare,  Medicaid,  third-party 
payers,  prepayment,  cost  analysis,  and  bud- 
get principles.  General  accounting  back- 
ground is  recommended. 

3 credits 

HSA5111  Marketing  and  Planning  for 
Health  Facilities 

The  course  introduces  institutional  market- 
ing and  planning  as  an  administrative  staff 
activity.  This  course  considers  marketing 
and  planning  strategies  as  they  relate  to  the 
mission  of  health  care  delivery  in  a given 
health  delivery  environment,  e.g.,  hospital, 
HMO,  rehabilitation  center,  long-term 
facility.  Course  content  includes 
approaches  to  patients,  health  profession- 
als, and  medical  suppliers,  and  considers 
competition,  diversification,  pricing,  and 
research  methods. 

3 credits 

HSA5113  Health  Services  Analysis  and 
Biostatistics 

Based  on  an  understanding  of  statistical 
concepts,  this  course  is  concerned  with 
analyzing  and  forecasting  the  demand  for 
services.  It  includes  the  statistical  tech- 
niques of  parametric  and  non-parametric 
testing,  probability  theory,  analysis  of  vari- 
ance, regression  analysis,  and  experimental 
design.  Computer  skill  is  presumed.  Intro- 
duction to  statistics  background  is  recom- 
mended. 

3 credits 


HSA5115  Health  Administration 
Research 

The  purpose  of  health  administration 
research  is  to  prepare  health  administra- 
tors in  the  systematic  approach  to  evalua- 
tion of  health  services.  Topics  include: 
scientific  research,  research  designs,  and 
procedures,  outcome  measures,  and  pro- 
gram evaluation.  Each  student  develops  a 
research  proposal  related  to  a health 
administration  activity. 

3 credits 

HSA5117  Organizational  Behavior 

Leadership,  motivation,  communication, 
decision-making,  and  problem-solving  as 
well  as  power  and  empowerment  are  all 
topics  included  in  this  course.  The  empha- 
sis is  on  the  human  element  in  the  organi- 
zation but,  employing  a systems 
perspective,  organizational  structure  and 
work  design  are  explored  in  terms  of  its 
interface  with  its  environment.  This  course 
prepares  practitioners  to  serve  more  effec- 
tively as  change  agents  and  resources  dur- 
ing crucial  periods  in  the  organizational  life 
cycle. 

3 credits 

( Cross  referenced  with  HRM5201) 

HSA5121  Field  Experience  in  Health 
Administration 

This  is  a one-term  course  that  affords  the 
master’s  degree  candidate  an  opportunity 
to  apply  academic  theory  in  a health  man- 
agement situation.  This  practicum  is  con- 
ducted with  the  cooperation  of  a 
health-related  organization  and  Emmanuel 
College.  It  is  scheduled  after  major  work  is 
completed  successfully.  A major  paper  is 
completed  in  conjunction  with  the  field 
experience.The  purpose  of  the  course  is  to 
demonstrate  the  student’s  ability  to  apply 
health  services  administration  theory  to  a 
current  health  administration  topic. 
Prerequisites:  All  core  HSA  courses. 

3 credits 
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HSA5123  Management  Information 
Systems 

This  course  provides  students  with  the  nec- 
essary knowledge  and  skills  to  assume  lead- 
ership roles  in  information  management 
within  their  chosen  careers.  Leadership 
roles  include  the  effective  use  of  informa- 
tion for  strategic  planning,  management 
control,  program  evaluation,  and  outcome 
assessment.  In  addition,  the  course 
addresses  oversight  of  information 
processes  and  evaluation  of  software  for 
practitioners.  This  course  assumes  basic 
computer  literacy.  Knowledge  of  specific 
programs  is  not  required,  however,  assign- 
ments will  assume  proficiency  in  word  pro- 
cessing, spreadsheet,  and  database 
applications. 

3 credits 

(Cross  referenced  with  HRM5213) 

HSA5125  Labor  Management  Law 

This  course  focuses  on  the  employer/ 
employee  relationship  within  the  context  of 
the  National  Labor  Relations  Act.  Empha- 
sis is  placed  on  the  role  of  unions,  collec- 
tive bargaining  rights  and  agreements, 
arbitration,  and  contracts  as  well  as  such 
topics  as  antitrust  laws,  federal  and  state 
regulations,  concerted  activity  and  permit- 
ted methods  of  employee  participation  in 
management  decision  making. 

3 credits 

( Cross  referenced  with  HRMS217) 

HSA5127  Gerontology  Issues 

This  course  presents  a social  concern  for 
health  administrators  who  will  be  con- 
fronted with  issues  of  an  aging  population 
in  the  near  future.  The  course  addresses: 
present  demographics,  the  growing  demand 
for  chronic  care,  Medicare  and  Medicaid 


questions,  the  aging  process,  economics  of 
health  delivery  to  the  elderly,  and  the  poli- 
tics of  caring  for  elders  in  society.  Guest 
lecturers  contribute  to  understanding  cur- 
rent public  practice  for  elder  care. 

3 credits 

HSA5160  Health  Services  Administra- 
tion Seminar 

This  is  a capstone  course  that  integrates 
the  course  work  of  the  master’s  degree 
program.  Topics  for  sessions  are  drawn 
from  case  studies  that  include:  health  ser- 
vices planning,  emerging  structures  to  pro- 
vide health  services  more  efficiently, 
payment  for  health  services,  and  federal 
and  state  regulation  of  health  services. 

3 credits 

HSA5180  Directed  Study 

This  course  of  study  is  pursued  by  a 
student  under  the  direction  of  faculty  and 
with  prior  approval  of  the  Program 
Director. 

3 credits 

Prerequisites : Dependent  on  the 
course  of  study. 

HSA5182  Thesis 

The  purpose  of  the  thesis  is  to  demonstrate 
the  student’s  ability  to  apply  health  ser- 
vices administration  theory  to  a current 
administration  topic,  chosen  with  the 
approval  of  the  director  and  a designated 
faculty  member.  The  student  meets  with 
the  faculty  member  bi-monthly  for  thesis 
direction  and  review.  Regulations,  format, 
and  presentation  of  thesis  are  available 
from  the  Graduate  Management  Program 
Office. 

3 credits 
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Programs 


This  program  is  designed  to  prepare  and 
advance  professionals  in  the  expanding  role 
of  the  human  resource  professional.  It  pro- 
vides both  academic  theory  and  practical 
insights  to  practitioners  with  varying  levels 
of  experience. 

Human  resource  practitioners  face  complex 
and  interdependent  challenges.  They  must 
develop  and  implement  staffing,  compensa- 
tion, and  benefits  plans  amidst  constantly 
changing  federal  and  state  laws  which 
impact  the  employment  relationship.  Prac- 
titioners also  frequently  have  responsibility 
for  implementing  communications,  train- 
ing, and  reorganization  initiatives  in  orga- 
nizations often  in  the  throes  of  redefining 
not  only  mission  statements,  financial 
goals,  products  and/or  services,  but  also 
their  cultural  identities. 

As  key  members  of  the  management  team, 
skilled  practitioners  have  responsibility  for 
implementing  an  organization’s  goals  and 
objectives.  At  the  same  time,  they  must 
identify  and  address  employee  needs  and 
concerns  so  that  employees  will  have  the 
skills  and  opportunities  to  maximize  con- 
tributions to  their  organizations.  Seasoned 
practitioners  enable  both  the  organization 
and  individuals  to  accomplish  mutually 
beneficial  goals. 

Degree  Requirements 


The  Master  of  Arts  in  Human  Resource 
Management  requires  12  three-credit 
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courses  which  must  be  completed  within 
the  six-year  period  that  the  college  nor- 
mally allows  for  completion  of  Master’s 
degree  programs.  Nine  courses  are 
required;  three  are  electives.  One  of  the 
required  courses  is  a choice  of  either  an 
internship  or  a directed  research  project. 
Students  with  little  or  no  practical  experi- 
ence in  human  resources  must  elect  at 
least  one  internship  course. 

Required  Courses: 

Organizational  Behavior 
Organizational  Development 
Legal  Issues  in  HRM 
Organizational  Communications 
Training  and  Curriculum  Design 
Financial  Aspects  of  HRM 
Management  Information  Systems 
Ethics  and  Management 
Internship  I or  Directed  Research  I 

Elective  Courses 

Labor  Management  Law 

Compensation 

Benefits 

Current  Trends  In  Human  Resource  Management 
Internship  II 
Directed  Research  II 

Internships  and  Directed  Research 

General  Requirements 

Each  student  is  required  to  select  either  an 
internship  or  a directed  research  course. 
Students  with  limited  or  no  work  experi- 
ence in  human  resources  must  elect  an 
internship  while  all  other  students  have  a 
choice  of  either  an  internship  or  a directed 
research  course. 
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Internships  and  directed  research  projects 
are  developed  individually  to  reflect  a stu- 
dent’s background,  experience,  and  career 
aspirations.  In  addition,  consideration  is 
also  given  to  the  skill  sets  necessary  to  per- 
form effectively  in  the  dynamic  human 
resource  environments  of  the  nineties  and 
beyond. 

The  organization  in  which  an  individual  is 
currently  employed  may  serve  as  a model 
or  basis  for  a directed  research  project.  The 
following  areas  are  examples  of  subjects 
which  may  be  appropriate  for  the  extensive 
research  and  analysis  that  is  required  for  a 
directed  study  project:  organizational  sys- 
tems and  behavior,  legal  aspects  of  human 
resource  management,  curriculum  design, 
analysis  of  a performance  evaluation  sys- 
tem, validation  of  a new  employment  test, 
etc. 

Prerequisites 

The  internship  and/or  directed  research 
components  may  begin  after  successful 
completion  of  the  first  five  basic  HRM 
courses  (Organizational  Behavior,  Organi- 
zational Development,  Legal  Issues  in 
Human  Resource  Management,  Organiza- 
tional Communications,  Training  and  Cur- 
riculum Design)  with  a 3.0  (B)  grade  point 
average.  In  addition,  if  the  internship 
and/or  directed  research  courses  are  expan- 
sions of  (a)  subject(s)  offered  in  another 
HRM  course,  that  course  must  be  com- 
pleted in  advance  of  the  internship/directed 
research  placement. 

Candidates  must  submit  a completed 
internship  or  directed  research  proposal 
during  the  semester  preceding  the  proposed 
internship  or  research  project. 


Course  Descriptions 


HRM5201  Organizational  Behavior 

Leadership,  motivation,  communication, 
decision-making,  and  problem-solving  as 


well  as  power  and  empowerment  are  all 
topics  included  in  this  course.  The  empha- 
sis is  on  the  human  element  in  the  organi- 
zation but,  employing  a systems 
perspective,  organizational  structure  and 
work  design  are  explored  to  highlight  their 
effects  on  employees.  The  internal  design 
and  function  of  an  organization  are  exam- 
ined in  terms  of  its  interface  with  its  envi- 
ronment. This  course  prepares  HR 
professionals  to  serve  more  effectively  as 
change  agents  and  resources  during  crucial 
periods  in  the  organizational  life  cycle. 

Fall  semester.  3 credits 

(Cross  referenced  with  HSA5117) 

HRM5203  Organizational  Development 

With  the  predominant  emphasis  on  sys- 
tems, the  forces  and  physical  characteristics 
that  prohibit  or  promote  organizational 
change  are  investigated.  Theoretical  discus- 
sions and  readings  are  reinforced  through 
practical  exercises  in  which  students  apply 
concepts  and  techniques  introduced  in 
class.  Major  themes  and  skills  covered  in 
the  course  include:  team  building  and 
group  problem-solving,  organizational 
assessment  and  interventions  and  the 
nature  and  dynamics  of  system  behavior, 
particularly  change. 

Spring  semester.  3 credits 
(Cross  referenced  with  HSA5103) 

HRM5205  Legal  Issues  In  Human 
Resource  Management 

Critical  to  an  effective  human  resource 
management  function  is  a knowledge  and 
appreciation  of  the  legal  dimensions  of  the 
role.  This  course  explores  from  the  legal 
and  practical  perspectives,  the  areas  of  dis- 
crimination based  on  age,  sex,  race, 
national  origin,  sexual  orientation,  and  dis- 
ability; sexual  harassment;  affirmative 
action;  unjust  termination;  retaliation; 
workers’  compensation;  unemployment 
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insurance;  employee  privacy;  substance 
abuse;  OSHA;  wage  payment  and 
employee  records. 

Fall  semester.  3 credits 

HRM5207  Organizational 
Communications 

Organization  communication  patterns  and 
application  of  theory  and  methods  of  com- 
munication in  the  work  environment  will 
be  the  focus  of  this  course.  Emphasis  is  on 
internal  communications  which  includes 
group  and  mass  communication.  Topics 
such  as  perception,  attitude  and  opinion, 
rumor,  persuasion,  attitude  change  and 
small  group  communications  will  be  exam- 
ined. Internal  communication  audits  with 
practical  application  will  also  be  reviewed. 
Summer  session.  3 credits 

HRM5209  Training  and  Curriculum 
Design 

The  training  function  must  respond  to  the 
ongoing  skill  building  and  professional 
development  needs  of  an  organization 
while  supporting  the  mission  and  goals  of 
individual  departments.  Strategies  and 
tools  for  assessment,  design  development, 
delivery  and  evaluation  of  learner-centered 
workplace  training  will  be  explored  and 
applied.  Adult  learning  theory,  group 
dynamics  and  facilitation  skills  also  will  be 
covered  in  this  course. 

Summer  session.  3 credits 

HRM5211  Financial  Aspects  of  Human 
Resource  Management 

The  course  provides  the  individual  with 
information  essential  to  understanding 
profit  and  loss  factors  of  human  resource 
management.  Topics  include  budget  and 
management  control  processes,  responsibil- 
ity accounting,  and  approaches  to  financial 
decision-making. 

Fall  semester.  3 credits 


HRM5213  Management  Information 
Systems 

Provide  students  with  the  necessary  knowl- 
edge and  skills  to  assume  leadership  roles 
in  information  management  within  their 
chosen  careers.  Leadership  roles  include  the 
effective  use  of  information  for  strategic 
planning,  management  control,  program 
evaluation,  and  outcome  assessment.  In 
addition,  the  course  addresses  oversight  of 
information  processes  and  evaluation  of 
software  for  practitioners.  This  course 
assumes  basic  computer  literacy.  Knowl- 
edge of  specific  programs  is  not  required, 
however,  assignments  will  assume  profi- 
ciency in  word  processing,  spreadsheet,  and 
database  applications. 

Spring  semester.  3 credits 
( Cross  referenced  with  FISAS  123) 

HRM5215  Ethics  and  Management 

This  course  offers  critical  analysis  of  the 
conceptual  framework  in  which  ethical 
problems  facing  organizations  and  individ- 
uals are  understood,  debated,  and  solved. 
Topics  include  individual  rights  and 
responsibilities  as  employee/employer,  free- 
dom, power,  and  ethical  issues  affecting  the 
workplace. 

Fall  semester.  3 credits 

(Cross  referenced  with  HSA5125) 

HRM5217  Labor  Management  Law 

This  course  focuses  on  the  employer/ 
employee  relationship  within  the  context  of 
the  National  Labor  Relations  Act.  Empha- 
sis is  placed  on  the  role  of  unions,  collec- 
tive bargaining  rights  and  agreements, 
arbitration,  and  contracts  as  well  as  such 
topics  as  antitrust  laws,  federal  and  state 
regulations,  concerted  activity,  and  permit- 
ted methods  of  employee  participation  in 
management  decision  making. 

Spring  semester.  3 credits 
Prerequisite:  HRMS205. 
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HRM5219  Compensation 

Theory  and  practice  relating  organizational 
characteristics  to  compensation-system 
strategy,  design,  and  administration.  Topics 
include:  job  evaluation,  pay  surveys,  pay 
structure,  pay  administration,  as  well  as 
individual  and  group  incentives. 

Fall  semester,  3 credits 

HRM5221  Benefits 

Comprehensive  overview  of  employee  ben- 
efit principles  and  concepts.  The  design 
and  administration  of  benefits  such  as  pen- 
sion, insurance,  medical,  and  other  welfare 
plans  as  well  as  employer-provided  benefits 
will  be  analyzed  and  reviewed.  Additional 
topics  include  current  trends,  the  impact  of 
organizational  characteristics  on  benefit 
strategy/design,  and  cost-effectiveness. 
Applicable  state  and  federal  regulations 
such  as  ERISA  will  be  examined. 

Spring  semester.  3 credits 

HRM5223  Current  Trends  in  Human 
Resource  Management 

This  course  investigates  and  discusses  cur- 
rent trends  in  human  resource  manage- 
ment. Topics,  which  are  identified  by 
students  in  advance  of  each  semester,  vary 
each  time  the  course  is  offered.  Recent  top- 
ics have  included:  performance  manage- 
ment, incentive  compensation,  human 
resource  competencies,  and  strategic 
recruitment.  Future  topics  may  include 


subjects  such  as  violence  in  the  workplace, 
executive  compensation,  and  career  devel- 
opment. 

Spring  semester.  3 credits 

HRM5225  Strategic  Recruiting  and  Per- 
formance Management 

This  course  focuses  on  the  employment 
function.  The  emphasis  will  be  on  strategic 
recruiting  and  employee  retention  through 
employee  performance  management.  Top- 
ics include  the  employment  process,  work- 
force planning,  creative  recruiting 
strategies,  employee  coaching/counseling 
and  the  employee  corrective  process. 
Offered  as  needed.  3 credits. 

HRM5294  Internship:  Human  Resource 
Management  I 

Fall  and  spring  semester, 
summer  session.  3 credits 

HRM5295  Internship:  Human  Resource 
Management  II 

Fall  and  spring  semester, 
summer  session.  3 credits 

HRM5282  Directed  Research  I 

Fall  and  spring  semester, 
summer  session.  3 credits 

HRM5283  Directed  Research  II 

Fall  and  spring  semester, 
summer  session.  3 credits 
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JoAnn  Rooney,  J.D.,  Director 
Graduate  Management  Programs 


Program 


The  Master  of  Science  in  Management 
(MSM)  degree  is  an  intensive,  integrated 
learning  experience  designed  to  provide 
preparation  for  effective  leadership  in  a 
rapidly  changing  marketplace.  The  pro- 
gram provides  participants  with  opportuni- 
ties to  think  critically,  create  vision  based 
on  ethical  values,  discern  the  future,  take 
risks,  become  global  leaders,  and  make  a 
difference  by  instituting  changes  within  an 
organization. 

This  accelerated  degree  program  places  an 
emphasis  on  leadership  and  is  a contempo- 
rary course  of  study  for  managers  who  rec- 
ognize that  specific  management  skills 
alone  are  insufficient  preparation  for  facili- 
tating constructive  business  changes.  It  is 
designed  for  individuals  who  want  to  culti- 
vate their  leadership  skills  and  make  a pro- 
found difference  — institute  change  — 
within  an  organization.  It  also  provides 
managers  with  management  and  leadership 
skills  for  organizations  in  a rapidly  chang- 
ing and  global  marketplace. 

A typical  student  of  the  MSM  degree  is 
someone  who  has  a proven  expertise  in  dif- 
ferent areas  of  management  and  desires  to 
grow  into  broader  managerial/leadership 
roles.  Rather  than  offering  traditional 
courses  of  study  for  people  who  wish  to 
develop  technical  or  functional  expertise, 
the  degree  focuses  on  qualitative  issues  of 


leadership,  enabling  students  to  become 
life-long  learners  with  an  understanding  of: 
Strategic  Leadership 
Management  & Leadership  Processes 
Communications:  Oral  &c  Written 
Futuristic  Leadership 
Organizational  Transformation 
Cultural  & Strategic  Change 
Ethics 

Cultural  Diversity 
Developing  Effective  Teams 
Global  Economics 
Risk-Taking  & Leadership 
Team/Project  Management 
Coaching  & Mentoring 
Creativity  & Critical  Thinking 

Admission  Requirements 


Courses  in  the  program  are  open  only  to 
accepted  degree-seeking  candidates.  In 
addition  to  the  admission  requirements 
listed  on  page  153,  following  are  also 
requirements  for  admission: 

• work  experience 

• an  admission  interview 

• completion  of  the  Critical  Analysis  essay 
and  the  Leadership  Statement  essay. 

Degree  Requirements 


A total  of  36  credit  hours  are  required  to 
earn  the  MSM  degree;  each  course  carries  a 
designation  of  three-credit  hours.  The  cul- 
mination of  the  student’s  learning  experi- 
ence is  the  preparation  and  presentation  of 
a Leadership  Project  paper  (MSM9032). 
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MSM9010,  9012,  and  9014  must  be  com- 
pleted, in  sequence,  before  the  remaining 
courses: 

MSM9010  Leadership:  A Personal  Context 

MSM9012  Management  and  Leadership 

Processes 

MSM9014  Organizational  Transformation 

MSM9016  Strategic  Management  and 

Financial  Reports  Analysis 
MSM9018  Leading  Effective  Teams 

MSM9020  Total  Quality  in  the  Information 

Age 

MSM9022  Leading  in  Changing  Economies 

MSM9024  Leadership  for  the  Future 

MSM9026  Leading  in  the  International 

Organization 

MSM9028  Managing  Diversity 

MSM9030  Applied  Action  Research 

MSM9032  Professional  Leadership 

Project 

Mode  of  Enrollment 


The  MSM  Program  is  designed  in  an  accel- 
erated format  with  courses  offered  in 
seven-week  modules.  Each  three-credit 
course  meets  one  night  per  week  for  the 
seven  weeks,  and  a total  of  six  seven-week 
terms  are  offered  within  a calendar  year. 
Students  must  complete  the  first  three 
courses,  MSM9010,  MSM9012,  and 
MSM9014  in  sequence.  The  remainder  of 
the  courses  may  be  taken  in  any  order. 

The  design  and  structure  of  the  MSM  Pro- 
gram allows  for  flexibility,  and  students 
are  encouraged  to  develop  a plan  of  study 
that  best  meets  their  needs.  Taking  one 
course  during  each  seven-week  term,  a stu- 
dent can  complete  the  MSM  degree  in  24 
months. 


Course  Descriptions 


MGMT9010  Leadership:  A Personal 
Context 

Learners  explore  issues  of  personality  and 
individual  style  within  organizations,  as 
they  begin  to  formulate  a personal  leader- 
ship philosophy.  Personal  change  and  par- 
adigm shifts  are  examined  and  critical 
thinking  skills  are  developed.  Topics  of 
development,  diversity,  resistance  to 
change,  and  group  dynamics  are  addressed 
as  students  analyze  the  individual  require- 
ments for  effective  leadership. 

3 credits 

MGMT9012  Management  and 
Leadership  Processes 

Learners  compare  management  and  leader- 
ship definitions  and  philosophies  while 
applying  these  concepts  to  the  work  place. 
The  evolving  role  of  the  leader  is  differenti- 
ated from  traditional  management  roles 
while  the  effects  of  the  organization’s  cul- 
ture, processes,  and  paradigms  on  leader- 
ship are  explored.  Leadership  issues  of 
vision,  influence,  empowerment, 
and  inspiration  are  compared  to  manage- 
ment skills  and  processes. 

Prerequisite:  MGMT901 0.  3 credits 

MGMT9014  Organizational 
Transformation 

Learners  will  explore  internal  and  external 
environmental  forces  driving  organizational 
change  and  the  resisting  forces  that  main- 
tain the  status  quo.  The  leader’s  role  as  a 
collaborative  change  agent  are  examined 
and  possible  individual,  group,  and  organi- 
zation-wide interventions  are  investigated. 
Concepts  regarding  the  depth  of  change 
and  culturally  appropriate  strategies  for 
entry  and  change  are  evaluated.  Models  of 
change  are  assessed  and  data  gathering 
activities  are  planned  and  executed. 
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Change  scenarios  and  qualitative  research 
activities  are  evaluated  for  use  within  the 
learner’s  organization  to  prepare  for  the 
MSM  leadership  project. 

Prerequisite:  MGMT9012,  3 credits 

MGMT9016  Strategic  Management  and 
Financial  Reports  Analysis 

Learners  identify  strategic  management 
areas  for  organizations  and  evaluate  these 
in  terms  of  changing  environments.  Skills 
are  developed  in  strategic  planning  and  the 
alignment  of  mission,  vision,  strategies, 
goals,  and  objectives.  Financial  statements 
are  evaluated  as  part  of  a competitive 
analysis.  These  processes  are  examined  in 
terms  of  future  opportunities  and  ethical 
issues  that  arise  from  competing  business 
decisions. 

Prerequisite:  MGMT9014.  3 credits 

MGMT9018  Leading  Effective  Teams 

Learners  will  investigate  the  processes  of 
developing  high  performance  teams. 
Supervisory  and  participative  leadership 
will  be  compared  to  team  leadership  with 
emphasis  on  style  versatility,  trust  building, 
facilitation,  empowerment,  conflict  man- 
agement, and  negotiation.  The  theory 
of  transforming  teams  into  work  place 
communities  will  be  explored  as  a possible 
outcome  of  inter-team  collaboration. 
Prerequisite:  MGMT9014.  3 credits 

MGMT9020  Total  Quality  in  the  Informa- 
tion Age 

Learners  examine  the  new  organization 
paradigm  resulting  from  the  concepts  of 
customer-driven  quality,  time-to-market 
and  business  process  reengineering.  The 
interrelationship  of  these  principles,  con- 
cepts and  methods  are  explored  in  both 
manufacturing  and  service  environments. 
Application  of  course  material  to  the 
design  of  change  management  support  for 
these  organization  realignment  will 


enhance  learners’  ability  to  plan  for,  evalu- 
ate and  implement  significant  cultural 
change  in  the  organization. 

Prerequisite:  MGMT9014.  3 credits 

MGMT9022  Leading  in  Changing 
Economies 

Current  issues  in  economics  and  their 
relationship  to  the  achievement  of 
organizational  goals  will  be  discussed  as 
learners  explore  the  nature  of  economic 
philosophy.  The  impact  of  economic 
reality  on  the  learner’s  own  organization 
will  be  analyzed. 

Prerequisite:  MGMT9014.  3 credits 

MGMT9024  Leadership  for  the  Future 

Learners  identify  trends  and  future  scenar- 
ios, drawing  from  systems  thinking  and  a 
global  perspective.  Probable  future  strate- 
gic issues  for  specific  organizations  and 
market  segments  are  prioritized.  Scenario 
building  skills  are  developed  through  issue 
identification,  describing  probable  implica- 
tions, and  formulating  strategic  recommen- 
dations. Through  theory  and  practice, 
learners  explore  the  leadership  issues  neces- 
sary to  enhance  their  organization’s  pas- 
sage into  the  next  millennium. 

Prerequisite:  MGMT9014.  3 credits 

MGMT9026  Leading  in  the  International 
Organization 

Leadership  and  organizational  changes 
associated  with  a shift  from  a domestic  to 
an  international  marketplace  are  explored. 
The  risks  and  opportunities  in  this  vastly 
expanded  operating  sphere  create  a new 
paradigm  of  business  practices,  organiza- 
tional values,  and  leadership  practices. 
Business  plans  and  culturally  appropriate 
strategies  for  success  are  investigated  and 
formulated. 

Prerequisites:  MGMT9010,  MGMT9012, 
MGMT9014.  3 credits 
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MGMT9028  Managing  Diversity 

Learners  explore  issues  of  individuality 
and  diversity  and  how  these  effect  individ- 
uals, groups  and  leaders  in  “Workforce 
2000”.  Issues  of  stereotype,  bias  and  resis- 
tance are  examined  from  both  personal 
and  organizational  viewpoints,  as  are  the 
elements  of  understanding  and  appreciat- 
ing diversity.  Learners  will  be  exposed  to 
ethical  and  legal  responsibilities  of  the 
manager’s  job  and  how  all  employees  are 
affected  by  diversity  policies  and  plans.  As 
learners  understand  the  advantages  of 
diversity,  interventions  are  formulated  and 
implemented  to  champion  diversity  in  the 
work  place  and  community. 

Prerequisite:  MGMT9014.  3 credits 

MGMT9030  Applied  Action  Research 

Learners  will  examine  qualitative/quantita- 
tive research  methods  and  theories  for 
leading  successful  organization  change. 
Upon  successful  completion  of  the  course, 
the  student  should  understand  and  be  able 
to  design  action  research  methodologies  to: 
identify  organizational  problem  areas,  gain 
access  for  instituting  change,  establish  sys- 
tems for  collaborative  problem-solving, 
design  data  collection  tools,  and  develop 
rationale  to  defend  the  research. 
Prerequisite:  MGMT9014.  3 credits 


MGMT9032  Professional  Leadership 
Project 

As  a capstone  to  the  MSM  Program,  the 
student  leader  documents  in  a professional 
paper,  their  diagnostic  action  research.  In 
addition,  the  student  formally  presents 
her/his  action  research  activity  to  faculty 
and  peers  for  evaluation  and  feedback. 
Prerequisite:  MGMT9030.  3 credits 

MGMT9094  Internship:  Management  I 

The  management  internship  involves  place- 
ment in  an  organization  related  to  the  stu- 
dent’s professional  interest  and/or  career 
goals.  It  is  designed  to  allow  the  student 
the  opportunity  to  apply  theoretical  knowl- 
edge to  a practical  setting,  gain  experience 
in  a chosen  field,  and  make  a contribution 
to  the  organization  in  which  the  student 
has  been  placed.  In  addition  to  spending  at 
least  168  hours  at  the  placement  site,  the 
intern  is  required  to  submit  a paper  on  a 
related  topic  at  the  culmination  of  the 
internship. 

Prerequisites:  permission  of  the  Program 
Director.  3 credits 
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Special  Education  Technology 


Kristen  Eichleay,  M.A.,  Director 


Program 


This  Master’s  in  Education  degree  was 
developed  in  response  to  the  needs  of 
Boston  public  school  teachers,  but  it  is  also 
open  to  other  interested,  eligible  candi- 
dates. Emmanuel  College  collaborates 
with  the  Boston  Public  Schools  Special 
Education  Technology  Resource  Center 
(SPED  TECH  Center),  housed  in 
Emmanuel’s  Cardinal  Cushing  Library,  in 
offering  this  degree.  The  1 1 courses  in  this 
33-credit  program  are  taught  by  approved 
faculty  under  the  direction  of  the  SPED 
TECH  Center.  These  courses  can  be 
applied  toward  certification  as  a computer 
teacher  in  the  Boston  schools  and  toward 
state  certification  as  a computer  educator. 
The  11  courses  are  offered  in  a sequential 
format  with  the  computer  literacy  course 
(or  an  equivalent)  as  a prerequisite  for  all 
others.  The  program  is  flexible  and  open 
to  the  needs  of  participants;  and  the 
courses  are  offered  in  evening,  weekend,  or 
two-week  summer  formats.  Please  call  the 
SPED  TECH  Center  at  (617)  635-9077  or 
(617)  6 35-9079  or  the  Center  for  Adult 
Studies  at  (617)  735-9918  for  additional 
information. 


Course  Descriptions 


SPED5101  Computer  Literacy 

This  course  will  include  a brief  introduc- 
tion to  the  history,  architecture,  and  logic 
of  computers.  The  major  emphasis  will  be 
to  provide  an  overview  of  the  uses  of  com- 
puters in  an  educational  setting.  An 


introLOGO  as  a programming  language  as 
well  as  exploring  open-ended  microworlds. 
3 credits 

SPED5103  Educational  Uses  of 
Computers 

This  course  involves  the  use  of  word 
processors,  data  bases,  and  spreadsheet 
for  classroom  educational  and  manage- 
ment purposes.  Applications  for  the 
Macintosh  computer  will  be  used. 

3 credits 

SPED5105  Evaluation  of  Educational 
Software 

This  course  focuses  on  demonstration  and 
analysis  of  the  various  types  of  educa- 
tional software  and  the  development  of 
evaluation  criteria,  including  unique  con- 
siderations for  special  needs  students. 
Topics  covered  will  include  discussions  of 
teaching/learning  styles  and  various  evalu- 
ation formats. 

3 credits 

SPED5107  Creating  an  Educational  Envi- 
ronment with  LOGO 

This  course  will  include  understanding  the 
theoretical  basis  for  the  development  of 
LOGO,  using  LOGO  as  a programming 
language  as  well  as  exploring  open-ended 
microworlds. 

3 credits 

SPED5111  Computers  and  the  Special 
Needs  Student 

This  course  will  focus  on  creating  the  opti- 
mal learning  environment  for  all  students, 
including  those  with  disabilities,  using  tech- 
nology. Topics  covered  will  include:  adap- 
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tive  and  augmentative  devices  and  other 
peripherals;  using  and  adapting  a variety  of 
software  for  students  with  disabilities;  and 
innovative  strategies/techniques  to  increase 
motivation  and  enhance  learning  based  on 
recent  brain  research  and  theories  of  multi- 
ple intelligence/learning  styles. 

3 credits 

SPED51 13  Computer 
Telecommunications 

This  course  covers  the  necessary  compo- 
nents of  a computer  telecommunications 
setup,  working  on-line  with  the  Internet 
and  commercial  and  public  access  bulletin 
boards,  transferring  files,  using  on-line  data 
bases,  and  use  of  computer-mediated  simu- 
lation. 

3 credits 

SPED51 15  Software  and  Curriculum 
Integration 

This  course  will  focus  on  the  special  needs 
learner  and  ways  to  successfully  integrate 
the  computer  as  a teaching  tool  into  three 
major  curriculum  areas  - reading/language 
arts,  math,  and  science/problem-solving. 
Many  software  applications,  including  pro- 
ductivity tools  (word  processors,  data 
bases,  etc.),  will  be  covered  as  well  as  class- 
room organization  and  record  keeping 
methods. 

3 credits 


SPED5117  Impact  on  Learning,  Teaching, 
and  Social  Values 

Through  readings,  discussions,  and  class 
simulations  the  class  will  focus  on  current 
issues  about  the  impact  of  technology  on 
education.  Particular  attention  is  paid  to 
educational  restructuring,  social  and  politi- 
cal issues. 

3 credits 

SPED51 19  Multimedia  and  Software 
Adaptations 

This  course  is  designed  to  explore  the  pos- 
sibilities of  multimedia  publishing  using  the 
Macintosh  computer  and  focusing  on  the 
HyperStudio  multimedia  software  pro- 
gram. Other  multimedia  programs  are 
explored  as  well. 

3 credits 

SPED5121  Media  Technology  for  the 
Nineties 

This  course  emphasizes  a critical  approach 
to  classroom  settings  utilizing  media.  It 
includes  instructional  design,  equipment 
operation,  basic  materials  production  tech- 
niques, and  the  application  of  media- 
utilization  principles  to  instruction  and 
communication. 

3 credits 

SPED5166  Practicum  in  Special 
Education  Technology 

This  course  will  require  on-site  integration 
of  technology  to  meet  the  needs  of  all  stu- 
dents, and  will  provide  opportunity  for 
teachers  to  share  observations  and  success- 
ful techniques. 

3 credits 
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Directors  of  Administrative  Offices 


Sister  Janet  Eisner,  SND 
President 

A. B.,  Emmanuel  College;  A.M.,  Boston  College; 
Ph.D.,  University  of  Michigan 

Jacquelyn  D.  Armitage 

Vice  President  of  Enrollment  Management 

B. S.,  Ed.D.,  University  of  Massachusetts;  M.S., 
Boston  University 

Audrey  Ashton-Savage 
Associate  Dean  of  Adult  Professional 
Management  Programs 

B.A.,  M.B.A.,  University  of  New  Hampshire 

Sandra  J.  Capriulo 
Director  of  Alumnae  Affairs 

B.A.,  Emmanuel  College;  M.S.,  Lesley  College 

Patricia  Carney 
Controller 

B.S.,  North  Adams  State  College 


/V(W  4-  {"As'J  /gvJ/Vx 

Anna  Kelly 

Director  of  Student  Financial  Services 

B.A.,  North  Adams  State  College,  M.A.,  Northeast- 
ern University 


Renee  Loayza-Damergi 

Associate  Dean  of  International  Programs 

B.A.,  Emmanuel  College;  M.A.,  Emmanuel  College 

Mary  Beth  Martin  Esq., 

Associate  Vice  President  of  Development  & 
Alumnae  Relations 

B.A.,  Boston  College;  J.D.,  Boston  College  Law 
School 


Carolyn  McLaughlin 

Director  of  Development  Support  Services 

B.A,  Boston  College 


Eljraheth-McNamana 

Director  of  Internship  & Career  Development 

B.A.,  College  of  the  Holy  Cross;  Ed.M,  Suffolk  Uni- 
versity 


Sister  Patricia  McSharry,  SND 


Director  of  Campus  Ministry 

B.A.,  Regis  College;  M.S.,  Columbia  University 


Carolyn  A.  Caveny 

Assistant  Dean  of  Academic  Advising 

B.S.,  The  College  of  St.  Rose,  M.Ph.,  Newton  Col- 
lege of  the  Sacred  Heart;  M.A.,  Emmanuel  College 

Maureen  Dischino 

Director  of  Enrollment  Management  of  the 
Center  for  Adult  Studies 

B.A.,  Salem  State  College;  M.A.,  Emmanuel  College 

Laura  Ewing 

Director  of  the  Annual  Fund 

B.A.,  Denison  University 

Annmaria  Greco 
Director  of  Student  Activities 

B.S.,  Bridgewater  State  College;  M.Ed.,  Plymouth 
State  College 

Renee  Guimond 

Director  of  Human  Resources 

B.S.,  Western  Connecticut  State  University 

Marie  E.  Gurry 

Director  of  Academic  Computing 

B.A.,  Emmanuel  College;  M.Mus.,  Hartt  College  of 
Music;  M.Ed.,  Lesley  College 

Sister  Patricia  Johnson,  SND 
Vice  President  of  Academic  Affairs 

B.A.,  Emmanuel  College;  M.Div.,  Andover  Newton 
Theological  School 

Linda  Jurgela 

Director  of  Counseling  Services 

B.A.,  Boston  College;  M.Ed.,  Bridgewater  State  Col- 
lege; Ed.D.,  University  of  Massachusetts 


Kieran  McTague 

Vice  President  of  Development  and  Alumnae 
Relations 

B.A.,  Manhattan  College 

Nancy  R.  Northrup 
Dean  of  Curriculum 

A. B.,  Mount  Holyoke  College;  M.A.,  Ph.D., 

University  of  California,  Los  Angeles 

Cynthia  O'Callaghan 

Director  of  Adult  Studies  Program 

B. S.,  M.A.,  Emmanuel  College 

Dianpe  Polizzi 
Registrar 

A. B.,  Emmanuel  College;  M.Ed.,  Harvard  University 

Anne  C.  Rendle 
Director  of  Public  Relations 

B. A.,  Bates  College 

Patricia  A.  Rissmeyer 
Dean  of  Students 

B.S.,  University  of  Hartford;  M.Ed.,  University  of 
Massachusetts;  Ph.D.,  State  University  of  New  York 

JoAnn  Rooney 

Director  of  Graduate  Management  Programs 

B.S.  Boston  University;  J.D.,  Suffolk  University,  Law 
School;  LL.M.,  Boston  University,  School  of  Law 

Patricia  Tower 

Vice  President  for  Finance  and  Administration 

B.A.,  Boston  College;  CPA 

Katherine  C.  Trask 

Director  of  the  Academic  Resource  Center 

B.A.,  Emmanuel  College;  M.Ed.,  Lesley  College 
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Mary  Ann  Tricarico 

Director  of  the  Library 

B.A.,  Northeastern  University,  M.L.S.,  University  of 
Rhode  Island,  M.A.,  Boston  University,  Ph.D.,  Sim- 
mons College 

.penis  Walsh.. 

Director  of  Information  Technology 

B.A.,  Boston  College 

Sister  Grace  Pizzimenti,  SND,  Ph.D. 

'Associate  Professor  Emeritus  of  Spanish 

S^tfer  Mary  James  Walsh,  SND,  Ph.D. 

Professor  Emeritus  of  English 

Sister  Margaret  Pauline  Young,  SND,  Ph.D. 

* Professor  Emeritus  of  Spanish  and  Portuguese 

Andrew  Yosinoff 

Director  of  Athletics 

B.S.,  University  of  Rhode  Island;  M.Ed.,  Miami  Uni- 
versity of  Ohio 

Full-Time  Faculty 

Helen  E.  Ahearn,  R.N.,  C.S. 

Emeriti 

Assistant  Professor  of  Nursing 

B.S.,  St.  Joseph's  College;  M.S.,  Boston  University 

Sister  Grace  Ayers,  SND,  Ph.D. 

Dean  Emeritus 

Sister  Flavia  Caliri,  SND,  Ph.D. 

Associate  Professor  Emeritus  of  Italian 

Jacquelyn  D.  Armitage,  R.N. 

Associate  Professor  of  Nursing 

B.S.,  Ed.D.,  University  of  Massachusetts,  M.S., 

Boston  University 

Philip  Cash,  Ph.D. 

- Professor  Emeritus  of  History 

Richard  J.  Beauchesne 

Professor  of  Religious  Studies 

B.A.,  M.A.,  Oblate  College  and  Seminary;  Ph.D., 

yColin  Connor,  cand.  Ph.D. 

V Associate  Professor  Emeritus  of  Economics 

Boston  University 

Ann  M.  Belanger 

Sister  Anne  C.  Delaney,  SND,  Ph.D. 

, Professor  Emeritus  of  English 

Assistant  Professor  of  Biology 

A.B.,  Mount  Holyoke  College;  Ph.D.,  Case  Western 
Reserve  University 

^Sister  Bernadette  Julie  Dwyer,  SND,  A.M. 

' Assistant  Professor  Emeritus  of  Classics 

Jerry  M.  Bernhard 

Associate  Professor  of  English 

Sister  Ann  B.  Grady,  SND,  LL.D. 

^ President  Emeritus 

A.B.,  University  of  Wisconsin;  M.A.,  Ph.D.,  Harvard 
University 

Henry  P.  Guertin-Ouellete,  Ph.D. 

Professor  Emeritus  of  Psychology 

Sister  Claudia  Blanchette,  SND 

Associate  Professor  of  Pastoral  Ministry 

A.B.,  Emmanuel  College;  M.A.,  Boston  College; 

( Eugene  J.  Isotti,  Ph.D. 

V Associate  Professor  Emeritus  of  Psychology 

Diplome  de  Nnstitute  de  Pastorale  Catechetique, 
Strasbourg,  France;  Certificat  Superieur  de  Peda- 
gogic Religieuse,  University  of  Strasbourg;  Ph.D., 

Sister  Julie  Kilderry,  SND,  Ph.D. 
professor  Emeritus  of  French 

Boston  University 

Steven  F.  Bloom 

F.  Donald  Logan,  M.S.D. 

Professor  Emeritus  of  History 

Associate  Professor  of  English 

B.A.,  University  of  Rochester;  M.A.,  Ph.D.,  Brandeis 
University 

Sister  Marietta  Mahoney,  SND,  Ph.D. 

• ^/Associate  Professor  Emeritus  of  Religious 

Studies 

Gouri  Banerjee 

Associate  Professor  of  Instructional  Technology 

B.A.,  University  of  Delhi;  M.A.,  Ph.D.,  Boston  Uni- 
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versity 
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Professor  Emeritus  of  Sociology 
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G.  Douglas  Crandall 
Associate  Professor  of  Biology 

B.A.,  Middlebury  College;  M.S.,  University  of  Ver- 
mont; Ph.D.,  Indiana  University 

Mirtha  Crisostomo 

Associate  Professor  of  Management 

B.S.,  Salve  Regina  College;  M.Ed.,  Boston  College; 
M.B.A.,  Babson  College 

John  B.  Cusack 

Associate  Professor  of  History 

A.B.,  St.  Francis  Xavier  University;  A.M.,  Ph.D., 
Boston  University 

Raymond  J.  Devettere 
Professor  of  Philosophy 

A. B.,  M.A.,  St.  John's  Seminary;  Ph.L.,  Ph.D., 
University  of  Louvain 

Judith  Dwyer 

Assistant  Professor  of  Psychology 

B. S.,  Emmanuel  College;  M.A.,  Northeastern 
University;  cand.  Ph.D.,  Northeastern  University 

Sister  Barbara  Eaton,  SND 
Associate  Professor  of  Chemistry 

A. B.,  Emmanuel  College;  M.S.,  Catholic  University 
of  America;  Ph.D.,  University  of  California, 

San  Diego 

Britta  Fischer 
Professor  of  Sociology 

B. A.,  Barnard  College;  M.A.,  Ph.D.,  Washington 
University,  St.  Louis 

Marilyn  E.  Forrest 

R.N.,  Assistant  Professor  of  Nursing 

B.S.N.,  Boston  University;  M.S.,  University  of  Lowell 

Sister  Ellen  Glavin,  SND 
Professor  of  Art 

A. B.,  Emmanuel  College;  A.M.,  Ph.D.,  Boston 
University 

Marie  Gurry 

Director  of  Instructional  Technology 

B. A.,  Emmanuel  College;  M.Mus.,  Hartt  College  of 
Music;  M.Ed.,  Lesley  College 

Mary  Hines 
Professor  of  Theology 

B.A.,  Emmanuel  College;  M.A.,  University  of  St. 
Michael's  College;  Ph.D.,  University  of  St.  Michael's 
College 

Carson  C.  Johnson 
Professor  of  Psychology 

A.B.,  Lincoln  University;  M.S.,  Howard  University; 
Ph.D.,  Boston  University 


Sister  Mary  Johnson,  SND 

Associate  Professor  of  Sociology  and  Religious 

Studies 

B.A.,  Emmanuel  College;  M.A.,  University  of 
Massachusetts,  Amherst;  Ph.D.,  University  of 
Massachusetts,  Amherst 

Sister  Patricia  Johnson,  SND 
Associate  Professor  of  Clinical  Pastoral 
Education 

B.A.,  Emmanuel  College;  M.Div.,  Andover  Newton 
Theological  School 

Sister  Mary  T.  Kelleher,  SND 
Instructor  of  Foreign  Language 

B.A.,  Emmanuel;  M.Ed.,  Boston  University 

Joel  David  Kowit 
Professor  of  Biology 

B.S.,  Columbia  University;  Ph.D.,  Brandeis 
University 

Claire  Larracey  Lang 
Associate  Professor  of  Sociology 

A.B.,  Emmanuel  College;  A.M.,  Fordham  University; 
Ph.D.,  Brandeis  University 

Pilar  Latorre 
Instructor  of  Spanish 

Licenciada  en  Filosofia  y Letras,  Universidad  de 
Zaragoza;  M.A.,  Boston  College 

Rose  Irma  Lynch 

Assistant  Professor  of  Chemistry 

A. B.,  Emmanuel  College;  M.S.,  Boston  College 

Sister  Esther  MacCarthy,  SND 
Associate  Professor  of  History 

B. A.,  College  of  Notre  Dame;  M.A.,  Ph.D.,  Stanford 
University 

Lenore  G.  Martin 
Professor  of  Political  Science 

B.A.,  Brooklyn  College;  M.A.,  Ph.D.,  University  of 
Chicago 

Mary  G.  Mason 
Professor  of  English 

B.A.,  Radcliffe  College;  M.A.,  University  of  Chicago; 
Ph.D.,  Harvard  University 

Patricia  S.  McNally 
Assistant  Professor  of  Education 

B.A.,  Trinity  College;  M.Ed.,  Ph.D.,  Boston  College 

Theresa  Monaco 
Professor  of  Art 

A.B.,  B.F.A.,  Emmanuel  College;  M.F.A.,  Syracuse 
University 
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Marie  D.  Natoli 
Professor  of  Political  Science 

A. B.,  Hunter  College;  M.A.,  Ph.D.,  Tufts  University 

Ronald  J.  O'Brien 
Associate  Professor  of  Physics 

B. S.,  Loyola  University,  Chicago;  M.S.,  Ph.D., 
Fordham  University 

Eustace  A.  Phillip,  C.P.A. 

Associate  Professor  of  Accounting 

B.S.,  Suffolk  University;  M.S.,  Bentley  College 

Joan  Riley,  R.N. 

Associate  Professor  of  Nursing 

B.S.,  Boston  College,  M.S.,  Boston  University,  Ed.D., 
University  of  Massachusetts,  Amherst 

Arlyn  Sanchez  Silva 
Assistant  Professor  of  Spanish 

B.A.,  University  of  Puerto  Rico;  M.A.,  Ph.D.,  Harvard 
University 

Michael  St.  Clair 
Professor  of  Psychology 

A. B.,  Boston  College;  M.A.,  Trinity  College;  Th.M., 
Woodstock  College;  Ph.D.,  Boston  University 

Kathleen  A.  Soles 
Associate  Professor  of  Art 

B. A.,  Emmanuel  College;  M.F.A.,  American 
University 

Mary-Ann  Stadtler-Chester 
Assistant  Professor  of  French 

B.A.,  Mahattanville  College;  M.A.,  University  of 
Chicago;  Ph.D.,  Universite  de  Paris,  la  Sorbonne 

Steven  J.  Steinsaltz 

Assistant  Professor  of  Mathematics 

B.S.,  M.A.,  Ph.D.,  Johns  Hopkins  University 

Lisa  M.  Stepanski 

Assistant  Professor  of  English,  Director  of  the 
First  Year  Student  Composition  Program 

B. A.,  M.A.,  Boston  College;  Ph.D.,  University  of  New 
Hampshire 

C.  David  Thomas 
Professor  of  Art 

B.F.A.,  Tufts  University;  M.F.A.,  Rhode  Island  School 
of  Design 

Rosemary  Barton  Tobin 
Professor  of  Education 

A.B.,  Smith  College;  M.A.T.,  Harvard  University; 
A.M.,  Tufts  University;  Ph.D.,  Boston  College 

Jeanne  Trubek 

Assistant  Professor  of  Mathematics 

A.B.,  Bryn  Mawr  College;  M.S.,  Northeastern 
University;  Ph.D.,  Northeastern  University 


Ursula  B.  Van  Ryzin,  R.N. 

Associate  Professor  of  Nursing 

B.S.,  Salem  State  College;  M.S.,  Boston  College 

Thomas  F.  Wall 
Professor  of  Philosophy 

B.S.,  College  of  the  Holy  Cross;  M.A.,  Ph.D.,  Boston 
College 

Bette  F.  Weiss 

Associate  Professor  of  Biology 

B.S.,  Simmons  College;  Ph.D.,  Massachusetts 
Institute  of  Technology 

Ann  Wetherilt 

Assistant  Professor  of  Religious  Studies 

B.A.,  Seattle  University;  M.A.,  Episcopal  Divinity 
School;  M.Phil.,  Union  Theological  Seminary;  Ph.D., 
Union  Theological  Seminary 
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1997 


September 

October 

November 

November 

December 

December 

December 

December 

Spring  1998 

3 

13 

11 

26 

1 

9 

10,  11 

12,  13,  15,  16,  17 

Classes  begin  at  8:00  a.m. 

Holiday  - Columbus  Day 

Holiday  - Veterans’  Day 

Thanksgiving  recess  begins  at  12:30  p.m. 
Classes  resume  at  8:00  a.m. 

Term  ends  at  10:00  p.m. 

Reading  Days 

Final  examinations 

January 

14 

Classes  resume  at  8:00  a.m. 

January 

19 

Holiday  - Martin  Luther  King  Day 

February 

16 

Holiday  - Presidents’  Day 

February 

18 

Classes  meet  on  Monday  schedule 

March 

6 

Spring  vacation  begins  at  10:00  p.m. 

March 

16 

Classes  resume  at  8:00  a.m. 

April 

9 

Easter  recess  begins  at  4:30  p.m. 

April 

13 

Classes  resume  at  8:00  a.m. 

April 

20 

Holiday  - Patriots’  Day 

May 

4 

Term  ends  at  10:00  p.m. 

May 

5 

Reading  Day 

May 

6,  7,  8,  9,11 

Final  examinations 

May 

16 

Commencement 

Index 
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